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To: 

Hon David Speirs MP  

Minister for Environment and Water 

This annual report will be presented to Parliament to meet the statutory reporting 
requirements of Landscape South Australia Act 2019 and Landscape South Australia 
(General) Regulations 2020, and the requirements of Premier and Cabinet Circular 
PC013 Annual Reporting. 

This report is verified to be accurate for the purposes of annual reporting to the 
Parliament of South Australia.  

Submitted on behalf of the MURRAYLANDS AND RIVERLAND LANDSCAPE 
BOARD by: 

Ms Dianne Davidson AM 

Presiding Member 

Date     30 November 2021   Signature 
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From the Presiding Member 

I am delighted to present the first Murraylands and Riverland Landscape Board 

Annual Report, for the year 2020/21.  The Board was formed on 1st July 2020, as 

legislated by the Landscape SA Act (2019) and has been transitioning from the 

former Natural Resource Management board and out of the Department for 

Environment and Water. It has been a very busy year of adjustment with real 

opportunities for change, improved project delivery models and a sense of real 

achievement as new projects and business approaches have been implemented.   

The board spent significant time on developing a focussed 5 year Regional Plan to 

commence in July 2021. 

The Landscape Board was, and remains, very keen to improve and strengthen 

relationships with the community, at all levels, and to encourage partnering wherever 

possible. The Board has considerably strengthened its relationships with local 

government and councils throughout the region, as well as with Regional 

Development Australia and First Nations groups. Our Education team has also 

continued to build relationships with educators, young people and youth throughout 

the region whilst our volunteer base has continued to make valuable contributions to 

the board’s work. 

We have been very pleased by being able to offer a wide range of Grassroots Grants 

to groups and individuals across our region with all of the projects aligning with the 

board’s regional plan. The board was also successful in receiving funding for two 

large and significant projects from the SA Landscape Priorities Fund. Our levy funds 

have been used to leverage additional funding into the region to deliver even more 

against our regional priorities. 

I wish to thank, most sincerely, the General Manager and the Leadership Team for 

navigating a successful path through a challenging and exciting year and the entire 

staff for its commitment to, and enthusiasm for, their work. I hope that you enjoy 

reading this Annual Report which celebrates a year of achievements. 

Ms Dianne Davidson AM 

Presiding Member 

Murraylands and Riverland Landscape Board 
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Overview: about the agency 

Strategic focus 

Purpose The Murraylands and Riverland Landscape Board was established 
on 9 January 2020 under the provisions of the Landscape South 
Australia Act 2019. The landscape board undertakes an active role 
in managing South Australia’s landscapes by preparing and 
implementing a regional landscape plan, the principal document 
guiding the management of the Murraylands and Riverland 
landscape region. 

Vision Working in partnership with regional communities to deliver a healthy 
and resilient landscape. 

Values  The Board’s work endeavours to: 

 sustain a productive economy underpinned by a healthy
environment.

 ensure climate science is part of all planning and decisions.

 ensure that board activities respect, recognise and are informed
by regional and traditional knowledge throughout our work.

 innovate in the solutions we implement.

 seek continuous improvement to provide the best possible
support for our region.

 communicate and celebrate the impact of the board’s work with
the regional community.

 bring people together to achieve the priorities for the region.

 work in partnership with First Nations across all aspects of our
business.

Functions, 
objectives 
and 
deliverables 

The objectives of the Murraylands and Riverland Landscape Board 
are defined in Section 7 (1) of the Landscape South Australia Act 
2019. 

The landscape board recognises the intrinsic value of landscapes 
and the services they provide. It works to encourage strong, careful 
and sustainable management of natural resources for healthy and 
sustainable landscapes, which in turn supports our communities, 
their lifestyles and livelihoods.  

The landscape board encourages the community to see themselves 
as stewards for our environment, to be responsible for the 
sustainable use and protection of the natural environment through 
conservation and best management practices. 

The landscape board works to sustain a productive local economy 
based on thriving industries and a healthy environment that makes a 
significant contribution to the state economy. 
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The landscape board strives to fulfil its vision for the region by 
delivering on-ground action, providing advocacy, facilitation, 
education and funding for grassroots projects with our stakeholders. 

The landscape board has developed a regional landscape plan and 
will work in partnership with important stakeholder such as local 
government, First Nations, the South Australian Government and 
other landscape boards, community and industry based groups, 
young people, non-government organisations, and the Australian 
Government to implement it. 

Organisational structure 
Section 15 of the Landscape SA Act 2019 provides for the appointment of the 
landscape board. The Murraylands and Riverland Landscape Board comprises of 
seven members appointed by the Minister for Environment and Water. Each of the 
appointed members is a person who, in the opinion of the minister, meets the 
requirements of section 16 of the Landscape SA Act 2019. Refer to the Murraylands 
and Riverland Landscape Board website for profiles on current Board members. 

Committees and other bodies of the landscape board  
The landscape board have established the following five committees: 

 Water Advisory Committee

 Mallee and Coorong Advisory Committee

 Finance Committee

 Box Flat Wild Dog Coordinating Committee

 Water Planning Steering Committee

Meetings of the landscape board: general and special  

A total of 11 board meetings were held during the 2020-21 financial year and no 
special board meetings were held during this period. The table below illustrates 
meetings landscape board members have been unable to attend: 

Board member No of meetings 
not attended 

Reason 

Di Davidson 0 

Andrew Biele 1 Quarantine due to COVID 

Greg Cock 0 

Barb Cowey 2 Work and personal commitments 

James Godden 1 Business commitments 

Lisa Rowntree 4 Business commitments and ill health 

Jason Size 0 

https://www.landscape.sa.gov.au/mr/about-us/murraylands-and-riverland-landscape-board/meet-our-members
https://www.landscape.sa.gov.au/mr/about-us/murraylands-and-riverland-landscape-board/meet-our-members
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Changes to the landscape board  
During 2020-21, employees of the Department for Environment and Water (DEW) who 
were assigned to perform business support functions transferred to the employing 
authority of the general manager of the landscape board from 12 April 2021, by notice 
published in the Government Gazette on 1 April 2021.  

Minister 
The Murraylands and Riverland Landscape Board is a portfolio agency of the Minister 
for Environment and Water, the Hon David Speirs MP. 

Executive team  
The Murraylands and Riverland Landscape Board does not employ staff as per section 
35 of the Landscape South Australia Act 2019. Those staff who undertake the work of 
the landscape board are employed through the general manager as the employing 
authority. 

Legislation administered by the agency 
Landscape South Australia Act 2019 

Other related agencies (within the minister’s area/s of responsibility) 

 Department for Environment and Water

 Alinytjara Wilurara Landscape Board

 Eyre Peninsula Landscape Board

 Green Adelaide

 Hills and Fleurieu Landscape Board

 Kangaroo Island Landscape Board

 Limestone Coast Landscape Board

 Northern and Yorke Landscape Board

 South Australian Arid Lands Landscape Board

 Environment Protection Authority

 Green Industries SA

 SA Water
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The landscape board’s performance 
 
Performance at a glance 

The landscape board implements monitoring, evaluation, reporting and improvement 
(MERI) processes and programs in order to measure its success against outcomes 
and targets outlined in its regional landscape plan.  
 
The landscape board’s annual highlights and progress reports detail a range of 
projects across the region that support the environment and agriculture, protect 
biodiversity, manage water sustainably, involve the community in landscape 
management, and engage young people via the education program. 
 
More information on this can be found on our website, where the reports are 
uploaded when approved by the Board. 
 
Landscape board contribution to whole of government objectives 
 

Key objective (Govt) Agency’s contribution 

Vibrant Biodiversity  Restore and improve ecological functions at a 
landscape-scale 

 Promote and support sustainable grazing of native 
pastures for production and biodiversity outcomes 

 Maintain condition of key regional assets including 
reducing risks to threatened species from 
inappropriate fire regime through active fire 
management, addressing total grazing pressure and 
site-scale restoration 

 Maintain condition and improve the level of 
protection of biodiversity hotspots (prevent loss) 

 Secure the future of prioritised threatened species 
and threatened ecological communities by 
implementing recovery plans, addressing habitat 
decline and species-specific threats. 

 Improve the ecological function of wetlands along the 
River Murray corridor through the management of 
environmental water. 

 Maintain landholder awareness and encourage 
management of emerging weeds across the region 

 Facilitate networks and collaboration for improved 
vertebrate pest management. 

 

Sustainable Economy  Continue to optimise irrigation in priority irrigation 
districts to provide water for the environment and 
improve productivity. 

 Ensure the use of water resources in prescribed 
areas is managed within sustainable limits.  

 Deliver the requirements under the Basin Plan and 
National Water Initiative to all water allocation plans. 

https://landscape.sa.gov.au/mr/about-us/how-we-measure-progress
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 Engage the Aboriginal community in water planning
and ensure identification of their interests.

 Work with industry and farming groups to
demonstrate and promote best practice management
of emerging threats (herbicide resistance, nitrogen
leaching, soil acidification, reduced soil health) in
broad acre farming districts.

 Work with industry and farming groups to
demonstrate and promote best practice management
of soil acidity.

 Demonstrate and promote best management
practices to reduce soil erosion risks in dryland
farming systems

 Maintain landholder awareness and encourage
management of emerging weeds across the region

 Facilitate landholder networks and collaboration for
improved vertebrate pest management.

Resilient Communities  Build and maintain partnerships with priority
stakeholders including different sectors of
government, non-government organisations,
community, farming and industry groups.

 Create positive behaviour change and build
leadership capacity through increased knowledge,
skills and participation in NRM (including young
people).

 Support for the region’s volunteers including core
training, volunteer recognition and small grants.

 Facilitate and support landholder and community
networks to collaborate and share knowledge that
empowers them to effectively manage the region’s
natural resources.

 Engage and strengthen the capacity of Aboriginal
communities and groups to manage natural
resources, and support their leadership in the
protection of cultural values and assets.

 Encourage and support the community’s contribution
in natural resource management decision making,
including their provision of data and evidence.

 Provide opportunities for the broader community
(including young people) to connect with nature.

 Improve the capacity of land managers to adapt to
change.

 Engage the Aboriginal community in water planning
and ensure identification of their interests.
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Landscape board specific objectives and performance 
 

Landscape board 
objectives 

Indicators Performance  

Working with 
landholders to 
sustain productive 
systems 

 Work with industry and 
farming groups to 
demonstrate and 
promote best practice 
management of 
emerging threats 
(herbicide resistance, 
nitrogen leaching, soil 
acidification, reduced 
soil health) in broad 
acre farming districts. 

 Work with industry and 
farming groups to 
demonstrate and 
promote best practice 
management of soil 
acidity. 

 Demonstrate and 
promote best 
management practices 
to reduce soil erosion 
risks in dryland 
farming systems 

 Maintain landholder 
awareness and 
encourage 
management of 
emerging weeds 
across the region 

 Facilitate landholder 
networks and 
collaboration for 
improved vertebrate 
pest management 

 1,424 farmers and advisors 
attended 46 field days, 
workshops and events held 
across the region. This 
increased landholder 
awareness of best practice 
land management methods, 
including management of soil 
acidity, prevention of soil 
erosion, and increasing soil 
carbon. 

 42 properties covering 3,420 
ha participated in a Soil 
Acidity Citizen Science project 
resulting in 146 soil tests 
submitted 

 A network of 40 automatic 
weather stations provided 
local weather condition data 
and important farming 
indicators (over 70,200 visits 
to the regional weather station 
website in 2020-21) 

 Over 600 irrigators have 
subscribed to the region’s 
daily evapotranspiration 
forecast tool 

 47,284 ha now under 
changed land management 
practices 

 408 land managers involved 
in coordinated pest animal 
baiting 

 846,796 ha benefitted from 
pest animal control for land 
management purposes 

 30 community and industry 
groups were funded by the 
agricultural knowledge grants 
program to undertake events 
and activities 

Managing water 
resources for the 
benefit of multiple 

 Ensure the use of 
water resources in 
prescribed areas is 

 Prescribed water resources 
were managed sustainably 

 Support provided for further 
amendment of the River 
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Landscape board 
objectives 

Indicators Performance 

users in a 
changing climate 

managed within 
sustainable limits 

 Continue to optimise
irrigation in priority
irrigation districts to
provide water for the
environment and
improve productivity

 Improve the ecological
function of wetlands
along the River Murray
corridor through the
management of
environmental water

 Engage the Aboriginal
community in water
planning and
identification of their
interests in water
planning

Murray WAP in relation to 
future management options 
for the Environmental Land 
Allocation (ELMA). 

 15 water affecting activities
permits processed and
subsequently approved.

 More than 22,800 ha of
wetlands and surrounding
floodplains managed to
improve or maintain their
condition, including three
Ramsar sites

 86 treatments implemented to
improve water management

 Aboriginal waterways
assessments undertaken with
First Nations

Managing our 
biodiversity assets 
to improve 
resilience of 
ecosystems into 
the future for all 
while achieving 
landscape scale 
ecological change. 

 Restore and improve
ecological functions at
a landscape-scale

 Promote and support
sustainable grazing of
native pastures for
production and
biodiversity outcomes

 Maintain condition of
priority regional assets
including reducing
risks to threatened
species from
inappropriate fire
regime through active
fire management,
addressing total
grazing pressure and
site-scale restoration

 Maintain condition and
improve the level of
protection of
biodiversity hotspots
(prevent loss)

 Secure the future of
prioritised threatened
species and

 8308.7 ha surveyed for
threatened species and
ecosystem recovery

 Another 5.5 ha revegetated
for conservation

 12 terrestrial threatened
species and/or ecological
communities supported

 6 aquatic threatened species
receiving targeted support

 107.5 ha benefitted from weed
control for conservation
purposes

 30,000 ha benefitted from
pest animal control for
conservation purposes

 More than 4,500 ha covered
by species recovery actions
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Landscape board 
objectives 

Indicators Performance  

threatened ecological 
communities by 
implementing recovery 
plans, addressing 
habitat decline and 
species-specific 
threats. 

People managing 
their natural 
resources through 
behavioural and 
generational 
change 

 Build and maintain 
partnerships with 
priority stakeholders 
including different 
sectors of 
government, non-
government 
organisations, 
community, farming 
and industry groups. 

 Create positive 
behaviour change and 
build leadership 
capacity through 
increased knowledge, 
skills and participation 
in NRM (including 
young people).  

 Support for the 
region’s volunteers 
including training, 
volunteer recognition 
and small grants. 

 Facilitate and support 
landholder and 
community networks 
to collaborate and 
share knowledge that 
empowers them to 
effectively manage the 
region’s natural 
resources.  

 Engage and 
strengthen the 
capacity of Aboriginal 
communities and 
groups to manage 
natural resources, and 
support their 
leadership in the 

 824 landholders and 
community members directly 
supported through 
conversations and technical 
advice  

 38 on-ground 
trials/demonstration sites 
have been established or 
maintained to address priority 
regional soil management 
issues  

 More than 60 education 
sessions delivered on a range 
of topics, engaging more than 
40 schools and 1,800 
students/community 
members across the region. 

 28 groups received funding 
via the 20-21 Grassroots 
Grants and another 47 
community groups were 
supported financially. 
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Landscape board 
objectives 

Indicators Performance  

protection of cultural 
values and assets. 

 Encourage and 
support the 
community’s 
contribution in natural 
resource management 
decision making, 
including their 
provision of data and 
evidence.  

 Provide opportunities 
for the broader 
community (including 
young people) to 
connect with nature. 

Building increased 
understanding of 
the adaptive 
capacity of the 
region 

 Support the capacity 
of land managers to 
adapt to change. 

 Incorporate climate 
adaptation into natural 
resources 
management planning 
to ensure actions are 
climate-ready. 

The landscape board’s programs 
have resulted in outcomes that 
contribute to improved adaptive 
capacity of natural resources and 
farming communities. Improved 
adaptive capacity is embedded in 
many of the projects, information 
resources, tools and 
engagement activities that are 
directly delivered through the 
other priorities and programs. 
Examples include: 

 Encouraging landholder 
groups to work together for 
coordinated pest control, 
which is building relationships 
with neighbours and peers 
and where some landholders 
are taking action together. 
This project is delivering 
improvements on the ground 
as well improved social 
connection within the local 
community which increases its 
resilience 

 By investing in improved 
irrigation practices, the 
landscape board is building 
the resilience and capacity of 
water users to adapt to 
periods of reduced and 
fluctuating water availability. 
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Landscape board 
objectives 

Indicators Performance 

 Climate forecasts and
adaptation were incorporated
in the development of the
landscape plan, considering
risks and opportunities they
presented.

 Landscape board responses
to matters under referral
include comments that seek to
improve adaptation and
mitigation measures, and
reference the state climate
change strategy and
implementation plan.

 The landscape board also has
an internal Carbon Action
Committee that managed a
uniform repurposing project
with the Adelaide Remakery
and prevented 400 garments
of old NRM uniform entering
landfill.

Leadership, best 
practice and 
continuous 
improvement 

 Statutory planning
including the
landscape plan,
landscape board’s
business plan, and
water allocation plans.

 An effective
monitoring, evaluation
and reporting
framework to assess
the impact of the
regional NRM plan.

 Monitoring, evaluation,
reporting and
improvement delivered
at the program and
project scale.

 Ensure contractual
obligations that come
with external funding
are delivered

 Continuously improve
the information
management systems
that support evidence

 12 land and 4 water
compliance issues
investigated

 The landscape board has
delivered all of the statutory
planning activities required to
the professional standard
expected by the state
government and the
community. Water allocation
plans have been reviewed
and amended according to
schedule.

 Regular communication of
topical information has been
provided to inform, educate
and inspire the community,
using all types of media.

 Business support services
have delivered baseline
administrative support
services to staff, landscape
board and advisory
committees.
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Landscape board 
objectives 

Indicators Performance  

based decision 
making 

 Regular 
communication of 
landscape board 
business  

 

 Customer services are 
provided to the community at 
Natural Resources Centres. 

 
Corporate performance summary 
The Department for Environment and Water provided the corporate, governance and 
administrative support services to the Murraylands and Riverland Landscape Board 
on a fee for service basis in accordance with a Services Level Agreement (SLA). 
 
Employment opportunity programs 

 

Program name Performance 

Nil The Murraylands and Riverland Landscape Board does not 
employ staff as per section 35 of the Landscape South 
Australia Act 2019. Those staff who undertake the work of 
the landscape board are employed through the general 
manager as the employing authority. 
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Landscape board performance management and development systems 
 

Performance management 
and development system 

Performance 

Landscape board 
performance report to 
minister 

The Murraylands and Riverland Landscape Board 
conducted a workshop in May 2021 to review its 
performance. A report was drafted, approved by the 
landscape board in June and submitted to Minister 
Speirs prior to June 30 2021. 
The landscape board has concentrated on the focus 
areas given by Minister Speirs in his initial letter of 
commission, which included water resource 
management, sustainable agriculture, and control of 
pest plants and animals. 
 

Service level agreement Not assessed during this reporting period 
 

Australian Government 
performance framework 

Quarterly, six monthly and annual reporting 
requirements met for all Regional Land Partnership 
projects and core services. 
 

Landscape board progress 
of operational delivery 

Reported quarterly to the landscape board and 
annually to priority stakeholders and the wider 
community 
 

Landscape board presiding 
member and board 
members 

The landscape board undertakes annual 
performance reviews, including evaluation of its 
effectiveness and governance responsibilities. 
 

General manager Twice yearly reviews are conducted for the general 
manager. 
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Work health, safety and return to work programs  
The Murraylands and Riverland Landscape Board has adopted and implemented a 
range of Department for Environment and Water safety policies and procedures to 
meet its requirements under the Work Health and Safety Act (SA) 2012 and Return to 
Work Act 2014, and meet whole of government requirements. 
 
A pre-existing Safety and Wellbeing committee provided cover for staff and board 
members until the Murraylands and Riverland Landscape Board established their own 
Safety and Wellbeing Committee in November 2020. Committee representatives, 
Health and Safety Representatives, and other emergency wardens were appointed 
across the region, and the first meeting was held in December 2020. Six meetings 
were held throughout the year.  
 
The Work Health Safety policies and procedures adopted by the landscape board are 
applicable and implemented for any contractors undertaking work for the landscape 
board. 
 

Program name  Performance  

The landscape board operates in 
accordance with the relevant safety 
policies and procedures adopted on 
23 July 2020. 
 

There has been no incidents recorded. 

 
Workplace injury claims Current 

year 
 2020-21 

Past year 
2019-20 

% Change 
(+ / -) 

Total new workplace injury claims 0 N/A 0% 

Fatalities 0 N/A 0% 

Seriously injured workers* 0 N/A 0% 

Significant injuries (where lost time exceeds a 
working week, expressed as frequency rate 
per 1000 FTE) 

0 N/A 0% 

 
*number of claimants assessed during the reporting period as having a whole person impairment of 30% or more 
under the Return to Work Act 2014 (Part 2 Division 5) 
 

Work health and safety regulations Current 
year 

2020-21 

Past year 
2019-20 

% Change 
(+ / -) 

Number of notifiable incidents (Work Health 
and Safety Act 2012, Part 3) 

0 N/A 0% 

Number of provisional improvement, 
improvement and prohibition notices (Work 
Health and Safety Act 2012 Sections 90, 191 
and 195) 

0 N/A 0% 
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Return to work costs** Current 
year 

2020-21 

Past year 
2019-20 

% Change 
(+ / -) 

Total gross workers compensation 
expenditure ($) 

0 N/A 0% 

Income support payments – gross ($) 0 N/A 0% 

**before third party recovery 

Data for previous years is not available. The Landscape Board is a new entity and was 
not operational during the last financial year. 

Executive employment in the landscape board 

Executive classification Number of executives 

The Murraylands and Riverland Landscape Board 
does not employ staff as per section 35 of the 
Landscape South Australia Act 2019. Those staff 
who undertake the work of the landscape board are 
employed through the general manager as the 
employing authority. 

0 

Data for previous years is not available, the landscape board is a new entity and was 
not operational during the last financial year. 

The Office of the Commissioner for Public Sector Employment has a workforce 
information page that provides more information on the breakdown of executive 
gender, salary and tenure by agency. 

https://publicsector.sa.gov.au/
https://publicsector.sa.gov.au/about/office-for-the-public-sector/workforce-information/
https://publicsector.sa.gov.au/about/office-for-the-public-sector/workforce-information/
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Financial performance  
 
Financial performance at a glance 

The financial performance and position as at 30 June 2021 are contained within the 
audited financial statements and are attached to the Annual Report Appendix. 
 
Consultants disclosure 

Consultant disclosures are not required to be reported by landscape boards as they 
are Tier 2 reporting entities and are not required to disclose consultants in their 
financial statements. 
 
Data for previous years is not available. The landscape board is a new entity and was 
not operational during the last financial year. 
 
See the Consolidated Financial Report of the Department of Treasury and Finance for 
total value of consultancy contracts across the South Australian Public Sector.  
 
Contractors disclosure 
The following is a summary of external contractors that have been engaged by the 
agency, the nature of work undertaken, and the actual payments made for work 
undertaken during the financial year. 
 
Contractors with a contract value below $10,000 

Contractors Purpose  $ Actual payment 

All contractors below 
$10,000 each - combined 

Various  66,609 

 
Contractors with a contract value above $10,000 each  

Contractors  Purpose  $ Actual payment 

Mid Murray Landcare SA 
Incorporated 

Assisting with grassland 
flora surveys and co-
ordinating threat 
management and habitat 
augmentation works  

31,303 

Entura (Hydro-Tasmania) Eastern Mount Lofty 
Ranges flow monitoring 

17,993 

Grazing Naturally  Project support 10,480 

Tonkin Ag and Soil 
Consulting  

Project support 11,927 

Millewa Pumping 
Company 

Environmental water 
pumping program to SA 
MDB wetlands 2020/21 

394,052 

http://treasury.sa.gov.au/
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Contractors  Purpose  $ Actual payment 

D R & C L Hams Decommission of dams 
and drains 

31,446 

Riverland West Landcare Support for Murraylands 
and Riverland Landscape 
Board education program 

18,899 

Casey Lauren O’Brien Wetlands program 
fieldwork/monitoring - 
spring 2020 

27,985 

Millewa Pumping 
Company 

Pre-season 
environmental water 
delivery at priority sites 
August-September 2020 

28,177 

Aquasave - Nature 
Glenelg Trust 

Implementation of 
threatened fish recovery 
and reintroductions in the 
SAMDB  

20,000 

Central Irrigation Trust Provision of servicing of 
Murraylands and 
Riverland Landscape 
Board weather station 
network – 2020/21 

12,000 

Rural Solutions SA  Establish regional soil 
carbon long term 
reference / monitoring 
sites 2020/21 

15,000 

Goolwa to Wellington 
Local Action Planning 

Project support 21,916 

Insight Extension for 
Agriculture 

Project support 15,000 

Grandisons  Murraylands and 
Riverland Landscape 
Board uniform 

17,540 

Connor Gervais Wetlands program 
fieldwork & report writing - 
May & June 2021 

10,234 

 Total $683,952 
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Data for previous years is not available. The landscape board is a new entity and was 
not operational during the last financial year. 

The details of South Australian Government-awarded contracts for goods, services, 
and works are displayed on the SA Tenders and Contracts website. View the agency 
list of contracts. 

The website provides details of across government contracts. 

Other financial information 
Under section 27(3) and section 28(6) of the Landscape South Australia Act 2019, 
funding support, including the Landscape Priorities Fund and Grassroots Grants 
Program respectively, can be made to third parties such as community groups, 
industry, state and local government, land owners and individuals for various projects 
and programs under the landscape plan. 

During 2020-21, the landscape board provided $ 3.77m in financial assistance and 
grants to the following sectors: 

 ($2.781m) Landholders

 ($539k) Volunteer groups and NGOs

 ($285k) Aboriginal Nations

 ($100k) Local government

 ($39k) State government

 ($4k) schools

 ($21k) Other organisations

https://www.tenders.sa.gov.au/contract/buyerIndex
https://www.tenders.sa.gov.au/contract/buyerIndex
https://www.tenders.sa.gov.au/contract/search?preset=organisationWide
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Other information  

The persons or bodies to whom or to which the landscape board has delegated 
functions or powers under section 37 of the Act, and the nature of the functions or 
powers delegated to each person or body: (As per section 8(c) of regulations) 

Position 

No
Title

Contract 

Execution
Corporate

Purchase 

Card

Debt Write 

Off 

Authorisation

Small Debt 

Underpayment

Witness, 

Affix 

Common Seal

Landscape 

Act

P25857 General Manager, Murraylands & Riverland       

P26269 Manager, Business Services      

P26252 Manager, Sustainable Landscapes     

P25861 Manager, Strategy & Engagement     

P25860 Manager, Community Engagement    

P26279 Senior Management Accountant    

P25913 District Manager Riverland    

P25914 District Manager Murraylands    

P25872 Team Leader Sustainable Water Use   

P25888 Team Leader Wetlands & Floodplain Management   

P25887 Principal Project Officer Environmental Water   

P25877 Team Leader Landscape Ecology   

P25902 Team Leader Sustainable Agriculture   

P25923 Wetland Management Officer 

P25890 Wetland Project Offier 

P25922 Wetland Project Offier 

P25921 Wetland Ecologist  

P25892 Wetland Ecologist  

P25924 Restoration Ecologist  

P25864 Grasslands Ecologist  

P25862 Senior Ecologist  

P25925 Threatened Fauna Ecologist  

P25897 Project Officer Investment Support 

P25882 Sustainable Agricultural Officer 

P25910 Regional Agriculture Landcare Facilitator 

P35166 Regional Agriculture Landcare Facilitator 

P25908 Senior District Officer  

P25901 District Officer 

P25867 District Officer 

P33384 Senior District Officer  

P25928 District Officer 

P25869 Senior District Officer  

P25905 District Officer 

P25870 District Officer 

P25895 Senior District Officer

P25906 Senior District Officer  

P25927 District Officer 

P25907 District Officer 

P25868 District Officer  

P25886 Team Leader Partnerships & Engagement   

P25875 Education Officer (Upper Murray) 

P25871 Education Officer (Lower Murray) 

P25891 Team Leader Communications & Engagement   

P25865 Project Officer Media & Communications 

P25880 Project Officer Media & Communications 

P25863 Senior Project Officer Partnerships & Engagement  

P25889 Water Resources Manager    

P25878 Team Leader Planning & MERI    

P25881 Team Leader Investment & Information    

P25876 Senior Project Officer River Murray WAP  

P25879 Senior Project Officer Planning & Policy 

P25919 Senior Project Officer MERI 

P25920 Senior Project Officer MERI 

P25911 Senior Project Officer Citizen Science  

P36574 Water Resources Assessment Officer 

P26278 Finance Officer 

P26277 Finance Officer 

P26272 Board Executive Officer  

P26273 Administration Team Leader  

P26270 Business Services Officer 

P26271 Business Services Officer 

P36086 Business Services Officer 

P26274 Executive Assistant 
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Report on any functions assigned to the landscape board by the minister: (as 

per section 8(d) of regulations) 
 
The landscape board advises that no ministerial functions were assigned during this 
reporting period. 
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Risk management 

Fraud detected in the agency 

Category/nature of fraud Number of instances 

There were no instances of fraud detected in the 
activities undertaken by the landscape board in this 
reporting period. 

0 

NB: Fraud reported includes actual and reasonably suspected incidents of fraud. 

Strategies implemented to control and prevent fraud 
1. Management control through establishment of a Finance Committee and a

Financial Management Compliance Program
2. Internal governance through development of policies and procedures including

fraud, separation of duties, procurement etc., and training for board and staff
members including ICAC and public interest disclosure training

3. Internal audit through a program of compliance checking through a customised
audit program (Control Track).

Public interest disclosure  

Number of occasions on which public interest information has been disclosed to a 
responsible officer of the agency under the Public Interest Disclosure Act 2018: 
0 

Data for previous years is not available. The Landscape Board is a new entity and was 
not operational during the last financial year. 

Note: Disclosure of public interest information was previously reported under the Whistleblowers 

Protection Act 1993 and repealed by the Public Interest Disclosure Act 2018 on 1/7/2019. 
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Reporting required under any other act or regulation 

Act or Regulation Requirement 

Development Regulations 2008 
(to July 2020) 

12—Activities that would otherwise 
require a permit under the Landscape 

South Australia Act 2019 
(1) Development comprising or including an 

activity for which a permit would be 
required under section 104(3)(d) or 
(5)(a) of the Landscape SA Act 2019 if it 
were not for the operation of section 
106(1)(e) of that Act (on the basis that 
the referral required by virtue of this item 
operates in conjunction with section 
106(1)(e) of that Act), other than 
development within a River Murray 
Protection Area under the River Murray 
Act 2003. 

The landscape board received no 
mandatory development assessment 
referrals during this reporting period. 

Planning, Development and 
Infrastructure (General) 
Regulations 2017 
(effective from 1st July 2020) 

Schedule 9, Item 12 - Activities that 
would otherwise require permit under 

Landscape South Australia Act 2019 
that may impact on water resources 

Development that –  
(a) – 

i. Is in the Prescribed Surface
Water Area Overlay, Prescribed
Watercourses Overlay or
Prescribed Water Resources
Overlay under the Planning and
Design Code; or

ii. relates to a dam; or
iii. relates to commercial forestry;

and
(b) is specified by the Planning and 

Design Code as development of a 
class to which this item applies. 

The landscape board received no 
mandatory development assessment 
referrals during this reporting period. 
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Reporting required under the Carers’ Recognition Act 2005 
The Murraylands and Riverland Landscape Board is not a required ‘reporting agency’ 
and does not employ staff as per section 35 of the Landscape South Australia Act 
2019. Those staff who undertake the work of the landscape board are employed 
through the general manager as the employing authority. 

The Murraylands and Riverland Landscape Board has a strong commitment to 
providing support to ensure all employees who provide ongoing care for a person who 
has a disability or a chronic illness (including mental illness), or who is frail, have 
flexible working arrangements to meet their situation. 

Employees are encouraged to seek support for flexible working arrangements 
including special leave with pay, compressed weeks, part-time hours or working from 
home. Employees can also seek support and guidance through the Health and 
Wellbeing Program, which incorporates the Employee Assistance Program. 
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Public complaints 
Number of public complaints reported 

Complaint 
categories 

Sub-categories Example Number of 
Complaints 

2020-21 

Professional 
behaviour 

Staff attitude 
Failure to demonstrate 
values such as empathy, 
respect, fairness, courtesy, 
extra mile; cultural 
competency 

0 

Professional 
behaviour 

Staff competency 
Failure to action service 
request; poorly informed 
decisions; incorrect or 
incomplete service provided 

0 

Professional 
behaviour 

Staff knowledge 
Lack of service specific 
knowledge; incomplete or 
out-of-date knowledge 

0 

Communication Communication 
quality 

Inadequate, delayed or 
absent communication with 
customer 

0 

Communication Confidentiality 
Customer’s confidentiality or 
privacy not respected; 
information shared 
incorrectly 

0 

Service 
delivery 

Systems/technology 
System offline; inaccessible 
to customer; incorrect 
result/information provided; 
poor system design 

0 

Service 
delivery 

Access to services 
Service difficult to find; 
location poor; facilities/ 
environment poor standard; 
not accessible to customers 
with disabilities 

0 

Service 
delivery 

Process 
Processing error; incorrect 
process used; delay in 
processing application; 
process not customer 
responsive 

0 

Policy Policy application 
Incorrect policy 
interpretation; incorrect 
policy applied; conflicting 
policy advice given 

0 

Policy Policy content 
Policy content difficult to 
understand; policy 
unreasonable or 
disadvantages customer 

0 
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Complaint 
categories 

Sub-categories Example Number of 
Complaints 

2020-21 

Service quality Information 
Incorrect, incomplete, out 
dated or inadequate 
information; not fit for 
purpose 

0 

Service quality Access to 
information 

Information difficult to 
understand, hard to find or 
difficult to use; not plain 
English 

0 

Service quality Timeliness 
Lack of staff punctuality; 
excessive waiting times 
(outside of service 
standard); timelines not met 

0 

Service quality Safety 
Maintenance; personal or 
family safety; duty of care 
not shown; poor security 
service/ premises; poor 
cleanliness 

0 

Service quality Service 
responsiveness 

Service design doesn’t meet 
customer needs; poor 
service fit with customer 
expectations 

0 

No case to 
answer 

No case to answer 
Third party; customer 
misunderstanding; 
redirected to another 
agency; insufficient 
information to investigate 

2 

  Total 2 

 

 
Data for previous years is not available. The Landscape Board is a new entity and was 
not operational during the last financial year. 

  

Additional Metrics Total 

Number of positive feedback comments Nil 

Number of negative feedback comments Nil 

Total number of feedback comments Nil 

% complaints resolved within policy timeframes 0 
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Service Improvements 
 

The Murraylands and Riverland Landscape Board have reviewed the complaints 
management system. The two complaints received within the last 12 months were 
due to a misunderstanding about information from other sources, both were 
resolved by providing the facts. 
 

 
Compliance Statement  
 

The Murraylands and Riverland Landscape Board is compliant with 
Premier and Cabinet Circular 039 – complaint management in the South 
Australian public sector. 
 

Y 

The Murraylands and Riverland Landscape Board has communicated 
the content of PC 039 and the landscape board’s related complaints 
policies and procedures to employees. 
 

Y 
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Appendix: Audited financial statements 2020-21 



Our ref: A21/011 

29 November 2021 

Ms D Davidson 
Presiding Member 

OFFICIAL 

Murraylands and Riverland Landscape Board 
2 Sturt Reserve Road 
PO Box 2343 
Murray Bridge SA 5253 

Dear Ms Davidson 

Government of South Australia 

Auditor-General's Department 

Level9 
State Administration Centre 
200 Victoria Square 
Adelaide SA 5000 

Tel +618 8226 9640 
Fax +618 8226 9688 

ABN 53 327 061 410 

audgensa@audit.sa.gov.au 
www.audit.sa .gov.au 

Audit of Murraylands and Riverland Landscape Board for the year ended 
30 June 2021 

We have completed the audit of your accounts for the year ended 30 June 2021. Two key 
outcomes from the audit are the: 

1 Independent Auditor's Report on your agency's financial report 
2 audit management letter recommending you address identified weaknesses. 

1 Independent Auditor's Report 

We are returning the financial statements for the Murraylands and Riverland Landscape 
Board, with the Independent Auditor's Report. This report is unmodified. 

The Public Finance and Audit Act 1987 allows me to publish documents on the Auditor­
General's Department website. The enclosed Independent Auditor's Report and 
accompanying financial statements will be published on that website on Tuesday, 7 December 
2021. 

2 Audit management letter 

During the year, we sent you an audit management letter detailing the weaknesses we noted 
and improvements we considered you need to make. 

A significant matter related to obtaining payment and disbursement authority from the 
Minister for Environment and Water. 

We have received a response to our letter and will follow this up in the 2021-22 audit. 
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· What the audit covered 

Our audits meet statutory audit responsibilities under the Public Finance and Audit Act 1987 
and the Australian Auditing Standards. 

Our audit covered the principal areas of the agency's financial operations and included test 
reviews of systems, processes, internal controls and financial transactions. Some notable areas 
were: 

revenue 
accounts payable 
cash 
property, plant and equipment 
financial accounting - general ledger. 

Particular attention was given to ensuring the accuracy and completeness of the transfer of net 
assets from the former Natural Resources Management Boards and employees from the 
Department for Environment and Water to the Landscape Boards effective 1 July 2020. We 
concluded that the financial report was prepared in accordance with the financial reporting 
framework in this respect. 

3 Opportunities for improvement 

We noted an opportunity for the Landscape Board to improve the documentation supporting 
its review and assessment of new grants arrangements (revenue) against the requirements of 
AASB 15 Revenue from Contracts with Customers or AASB 1058 Income of Not-for-Profit 
Entities. Application of these accounting standards is complex, and management is required to 
exercise significant judgement. A decision on the applicable accounting standard may result 
in materially different accounting outcomes. 

Significant audit effort was made during our audit of the Board's 2020-21 financial report to 
understand and review the judgements made your staff. During 2021-22 we will relate with 
management to bring forward our review of these important accounting decisions and ensure 
documentation supporting key management judgements for individual grant agreements is 
readily available at the time of our audit. 

I would like to thank the staff and management of your agency for their assistance during this 
year's audit. 

Yours sincerely 

\ 

Andrew Richardson 
Auditor-General 

2 



INDEPENDENT AUDITOR'S REPORT 
Government of South Australia 

Auditor-General's Department 

To the Presiding Member 
Murraylands and Riverland Landscape Board 

Opinion 

Level 9 
State Administration Centre 
200 Victoria Square 
Adelaide SA 5000 

Tel +618 8226 9640 
Fax +618 8226 9688 

ABN 53 327 061 410 

audgensa@audit.sa.gov .au 
www.audit.sa.gov.au 

I have audited the financial report of the Murraylands and Riverland Landscape Board (the 
Board) for the financial year ended 30 June 2021. 

In my opinion, the accompanying financial report gives a true and fair view of the financial 
position of the Board as at 30 June 2021, its financial performance and its cash flows for the 
year then ended in accordance with relevant Treasurer's Instructions issued under the 
provisions of the Public Finance and Audit Act 1987 and Australian Accounting Standards. 

The financial report comprises: 

• a Statement of Comprehensive Income for the year ended 30 June 2021 
• a Statement of Financial Position as at 30 June 2021 
• a Statement of Changes in Equity for the year ended 30 June 2021 
• a Statement of Cash Flows for the year ended 30 June 2021 
• notes, comprising significant accounting policies and other explanatory information 
• a Certificate from the Presiding Member and the General Manager. 

Basis for opinion 

I conducted the audit in accordance with the Public Finance and Audit Act 1987 and 
Australian Auditing Standards. My responsibilities under those standards are further 
described in the 'Auditor's responsibilities for the audit of the financial report' section of my 
report. I am independent of the Board. The Public Finance and Audit Act 1987 establishes the 
independence of the Auditor-General. In conducting the audit, the relevant ethical 
requirements of APES 110 Code of Ethics for Professional Accountants (including 
Independence Standards) have been met. 

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my opinion. 



Responsibilities of the General Manager and the Board for the financial 
report 

The General Manager is responsible for the preparation of the financial report that gives a true 
and fair view in accordance with relevant Treasurer's Instructions issued under the provisions 
of the Public Finance and Audit Act 1987 and the Australian Accounting Standards, and for 
such internal control as management determines is necessary to enable the preparation of the 
financial report that gives a true and fair view and is free from material misstatement, whether 
due to fraud or error. 

In preparing the financial report, the General Manager is responsible for assessing the entity's 
ability to continue as a going concern, disclosing, as applicable, matters related to going 
concern and using the going concern basis of accounting unless the assessment indicates that 
it is not appropriate. 

The Board is responsible for overseeing the entity's financial reporting process. 

Auditor's responsibilities for the audit of the financial report 

As required by section 31 ( 1 )(b) of the Public Finance and Audit Act 198 7 and section 3 8 (2) 
of the Landscape South Australia Act 2019, I have audited the financial report of the Board 
for the financial year ended 30 June 2021. 

My objectives are to obtain reasonable assurance about whether the financial report as a 
whole is free from material misstatement, whether due to fraud or error, and to issue an 
auditor's report that includes my opinion. Reasonable assurance is a high level of assurance 
but is not a guarantee that an audit conducted in accordance with Australian Auditing 
Standards will always detect a material misstatement when it exists. Misstatements can arise 
from fraud or error and are considered material if, individually or in the aggregate, they could 
reasonably be expected to influence the economic decisions of users taken on the basis of this 
financial report. 

As part of an audit in accordance with Australian Auditing Standards, I exercise professional 
judgement and maintain professional scepticism throughout the audit. I also: 

• identify and assess the risks of material misstatement of the financial report, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to provide a basis for my 
opinion. The risk of not detecting a material misstatement resulting from fraud is higher 
than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control 

• obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the Board's internal control 

• evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the General Manager 



• conclude on the appropriateness of the General Manager's use of the going concern 
basis of accounting and, based on the audit evidence obtained, whether a material 
uncertainty exists related to events or conditions that may cast significant doubt on the 
entity's ability to continue as a going concern. If I conclude that a material uncertainty 
exists, I am required to draw attention in my auditor's report to the related disclosures in 
the financial report or, if such disclosures are inadequate, to modify the opinion. My 
conclusion is based on the audit evidence obtained up to the date of the auditor's report. 
However, future events or conditions may cause an entity to cease to continue as a 
gomgconcern 

• evaluate the overall presentation, structure and content of the financial report, including 
the disclosures, and whether the financial report represents the underlying transactions 
and events in a manner that achieves fair presentation. 

My report refers only to the financial report described above and does not provide assurance 
over the integrity of electronic publication by the entity on any website nor does it provide an 
opinion on other information which may have been hyperlinked to/from the report. 

I communicate with the Presiding Member and General Manager about, among other matters, 
the planned scope and timing of the audit and significant audit findings, including any 
significant deficiencies in internal control that I identify during the audit. 

Andrew Richardson 
Auditor-General 
29 November 2021 
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Murraylands and Riverland Landscape Board 
Certification of the Financial Statements 
for the year ended 30 June 2021 

We certify that the: 

• financial statements for the Murraylands and Riverland Landscape Board (the Board): 

are in accordance with the accounts and records of the Board; 

comply with relevant Treasurer's Instructions; 

comply with relevant accounting standards; and 

present a true and fair view of the financial position of the Board at the end of the financial year and the 

result of its operation and cash flows for the financial year. 

• internal controls employed by the Murraylands and Riverland Landscape Board for the financial year over its financial 

reporting and its preparation of financial statements have been effective. 

Dianne Davidson 

Presiding Member 

24 November 2021 

Andrew Meddle 

General Manager 

Murraylands and Riverland Landscape Board 

24 November 2021 
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Murraylands and Riverland Landscape Board 
Statement of Comprehensive Income 
for the year ended 30 June 2021 

Income 

Landscape and water levies 

Commonwealth-sourced grants and funding 

Grant revenues 

Interest revenues 

Other income 

Total income 

Expenses 

Employee benefits expense 

Supplies and services 

Grants and subsidies 

Depreciation 

Borrowing costs 

Other expenses 

Total expenses 

Net result 

Total comprehensive result 

Note 

2.1 
2.2 
2.3 

2.4 

3.3 
4.1 
4.2 
5.1 

4.3 

2021 
$'000 

11 424 
6 753 

366 
3 

391 

18 937 

5 377 

6 718 
3 769 

666 
17 
53 

16 600 

2 337 

2 337 

The accompanying notes form part of these financial statements. The net result and total comprehensive result 

are attributable to the SA Government as owner. 
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Murraylands and Riverland Landscape Board 
Statement of Financial Position 
as at 30 June 2021 

Current assets 

Cash and cash equivalents 

Receivables 

Total current assets 

Non-current assets 

Property plant and equipment 

Total non-current assets 

Total assets 

Current liabilities 

Payables 

Contract liabilities 

Financial liabilities 

Employee benefits liability 

Provisions 

Total current liabilities 

Non-current liabilities 

Payables 

Financial liabilities 

Employee benefits liability 

Provisions 

Total non-current liabilities 

Total liabilities 

Net assets 

Equity 

Retained earnings 

Total equity 

4 

Note 

6.1 

6.2 

5.1 

7.1 

2.3 

7.2 

3.4 

7.3 

7.1 

7.2 

3.4 

7.3 

2021 

$'000 

9 934 

2 448 

12 382 

1 274 

1 274 

13 656 

765 

525 

552 

606 

9 

2457 

115 

358 

1 221 

23 

1 717 

4174 

9 482 

9 482 

9 482 



Murraylands and Riverland Landscape Board 
Statement of Changes in Equity 
for the year ended 30 June 2021 

Balance at 1 July 2020 

Net result for 2020-21 

Total comprehensive result for 2020-21 

Net assets received from an administrative restructure 

Balance at 30 June 2021 

5 

Retained Total 

earnings equity 

$'000 $'000 

2 337 2 337 

2 337 2 337 

1.3 7145 7 145 

9 482 9 482 



Murraylands and Riverland Landscape Board 
Statement of Cash Flows 
for the year ended 30 June 2021 

Cash flows from operating activities 

Cash inflows 

Landscape and water levies received 

Commonwealth funding received 

Grants 

Interest received 

Other receipts 

Cash generated from operations 

Cash outflows 

Employee benefits payments 

Payments for supplies and services 

Payments of grants and subsidies 

Interest paid 

Other payments 

Cash used in operations 

Net cash provided by operating activities 

Cash flows from financing activities 

Cash inflows 

Cash received from restructuring activities 

Cash generated from financing activities 

Cash outflows 

Repayment of leases 

Cash used in financing activities 

Net cash provided by/ (used in) financing activities 

Net increase/ (decrease) in cash and cash equivalents 

Cash at the beginning of the period 

Cash at the end of the period 

6 

2021 

Note $'000 

11 763 

5 501 

891 

3 

366 

18 524 

(5 221) 

(6 783) 

(3 519) 

(17) 

{ 46} 

{15 586) 

2 938 

1.3 7 621 

7 621 

{625} 

(625) 

6 996 

9 934 

6.1 9 934 



Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

1. About the Murraylands and Riverland Landscape Board 

The Murraylands and Riverland Landscape Board (the Board) was established 1 July 2020, pursuant to the Landscape 

South Australia Act 2019 (the Landscape Act). The Board is a not for profit entity. 

For the 2020-21 transitional period, the Board adopted the former South Australian Murray-Darling Basin Natural 

Resources Management Plan, as their interim Landscape Plan, whilst work commenced on the development of a new 

Regional Landscape Plan, which was submitted to the minister for approval in May 2021 . 

The Board also adopted the former South Australian Murray-Darling Basin Natural Resources Management Business 

Plan for the 2020-21 period, as their initial Business Plan to the extent it related to the Murraylands landscape 

management region, and adjusted to fulfill the requirements of the Board under the Landscape Act. The Plan contains a 

one-year Plan which identifies investment in the five focus areas assigned to it and targets as detailed in note 1.2. 

The Board entered into a Service Level Agreement (SLA) with the Department for Environment and Water (DEW) in 

2020-21 for the delivery of support services to the Board to ensure it is able to meet its statutory requirements under the 

Landscape Act. This SLA is reviewed and updated on an annual basis. 

The financial statements and accompanying notes include all the controlled activities of the Board. As this is the first year 

of operations, there are no comparative figures provided. 

1.1. Basis of preparation 

The financial statements are general purpose financial statements prepared in compliance with : 

• section 23 of the Public Finance and Audit Act 1987; 

• Treasurer's Instructions and Accounting Policy Statements issued by the Treasurer under the Public Finance and 

Audit Act 1987; and 

• relevant Australian Accounting Standards with reduced disclosure requirements. 

For the purpose of preparing the financial statements, the Board is a not-for-profit entity. The financial statements are 

prepared based on a 12 month reporting period and presented in Australian currency. The historical cost convention is 

used unless a different measurement basis is specifically disclosed in the note associated with the item measured. 

Assets and liabilities that are to be sold, consumed or realised as part of the normal operating cycle have been classified 

as current assets or current liabilities. All other assets and liabilities are classified as non-current. 

The Board is not subject to income tax. It is liable for fringe benefits tax and payroll tax. 

DEW prepares a Business Activity Statement on behalf of the Board under the grouping provisions of the Goods and 

Services Tax (GST) legislation. Under these provisions, DEW is liable for the payments and entitled to the receipts 

associated with GST. Therefore the Board's net GST receivable/payable is recorded in DEW's Statement of Financial 

Position. GST cash flows applicable to the Board are recorded in DEW's Statement of Cash Flows. 

Significant accounting policies are set out below and throughout the notes. 
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Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

1.2. Objectives and programs 

Board's functions 

The functions of the Board under Section 25(1) of the Landscape Act include: 

a) Undertake and promote the management of natural resources within its region. 

b) Prepare a regional landscape plan and water allocation plans, landscapes affective activities control process 

and water affecting control policies. 

c) Promote public awareness and understanding of the importance of integrated and sustainable natural resources 

management in its region. 

Board priorities 

The Board's work program is based on the required action for the region, as outlined in the Board's Business Plan. In line 

with the Plan, and as identified in the Regional Plan approved by the Minister, action to be undertaken by the Board are 

presented under the key priorities for the region, identified as: 

Sustainable Production 

Working with landholders to sustain productive systems: 

• Work with industry and farming groups to demonstrate and promote best practice management of emerging threats, 

in broad acre farming districts. 

• Work with industry and farming groups to demonstrate and promote best practice management of soil acidity. 

• Demonstrate and promote best management practices to reduce soil erosion risks in dryland farming systems. 

• Maintain landholder awareness and encourage management of emerging weeds across the region. 

• Facilitate landholder networks and collaboration for improved vertebrate pest management. 

Water 

Managing resources for the benefit of multiple users in a changing climate: 

• Ensure the use of water resources in prescribed areas is managed within sustainable limits. 

• Deliver the requirements under the Basin Plan and National Water Initiative to all water allocation plans. 

• Continue to optimise irrigation in key irrigation districts to provide water for the environment and improve 

productivity. 

• Improve the ecological function of wetlands along the River Murray corridor through the management of 

environmental water. 

• Engage the Aboriginal community in water planning and identification of their interests in water planning. 
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Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

1.2. Objectives and programs (continued) 

Biodiversity 

Managing our biodiversity assets to improve resilience of ecosystems into the future for all, while achieving landscape 

scale ecological change: 

• Restore and improve ecological functions at a landscape-scale. 

• Promote and support sustainable grazing of native pastures for production and biodiversity outcomes. 

• Maintain condition of key regional assets including reducing risks to threatened species from inappropriate fire 

regime through active fire management, addressing total grazing pressure and site-scale restoration. 

• Maintain condition and improve the level of protection of biodiversity hotspots (prevent loss). 

• Secure the future of prioritised threatened species and threatened ecological communities by implementing recovery 

plans, addressing habitat decline and species-specific threats. 

People and Partnerships 

People managing their natural resources through behavioural and generational change: 

• Build and maintain partnerships with key stakeholders including Federal, State and Local government, non­

government organisations, community, farming and industry groups. 

• Create positive behaviour change and build leadership capacity through increased knowledge, skills and 

participation in NRM (including young people). 

• Support for the region's volunteers including core training, volunteer recognition and small grants. 

• Facilitate and support landholder and community networks to collaborate and share knowledge that empowers them 

to effectively manage the region's natural resources. 

• Engage and strengthen the capacity of Aboriginal communities and groups to manage natural resources, and 

support their leadership in the protection of cultural values and assets. 

• Encourage and support the community's contribution in NRM decision making, including their provision of data and 

evidence. 

• Provide opportunities for the broader community (including young people) to connect with nature. 

Adaptive Capacity 

Building increased understanding of the adaptive capacity of the region : 

• Support the capacity of land managers to adapt to change. 

• Incorporate climate adaptation into natural resources management planning to ensure actions are climate-ready. 
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Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

1.2. Objectives and programs (continued) 

Foundational 

Leadership, best practice and .continuous improvement: 

• Statutory planning including the Landscape Plan, Board's Business Plan, and water allocation plans. 

• An effective monitoring , evaluation and reporting framework to assess the impact of the Regional NRM Plan. 

• Monitoring, evaluation, reporting and improvement delivered at the program and project scale. 

• Ensure contractual obligations that come with external funding are delivered. 

• Continuously improve the information management systems that support evidence based decision making. 

• Regular communication of Board business. 

The table on the following page presents expenses and income attributable to each priority. 
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Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

1.2. Objectives and programs (continued) 

Expenses and income by priority 

Sustainable People and Adaptive 
Production Water Biodiversi~ Partnershi~s Ca~aci~ Foundational Total 

2021 2021 2021 2021 2021 2021 2021 
$'000 $'000 $'000 $'000 $'000 $'000 $'000 

Income 

Landscape and water levies 1 829 5 598 914 1 485 114 1 484 11 424 
Commonwealth funding 689 4 730 665 626 3 40 6 753 
Grants 53 242 29 41 1 366 
Interest 1 2 3 
Other income 309 25 4 6 47 391 
Total income 2 880 10 596 1 612 2158 117 1 574 18 937 

Expenses 

Employee benefits expense 1 530 1 586 533 681 76 971 5 377 
Supplies and services 819 3 920 665 371 57 886 6 718 
Grants and subsidies 257 2 335 80 1 072 25 3 769 
Depreciation 106 326 53 87 7 87 666 
Borrowing costs 3 8 1 2 3 17 
Other expenses 8 25 4 8 1 7 53 
Total expenses 2 723 8 200 1 336 2 221 141 1 979 16 600 

Net result 157 2 396 276 (63) (24) (405) 2 337 
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Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

1.3. Net assets received from an Administrative Restructure 

Under the Public Sector (Reorganisation of Public Sector Operations - Department for Environment and Water) Notice 

2020: 

• On 25 June 2020, by notice of the Premier in the SA Government Gazette, 55 (53.1 FTE) employees transferred 

from DEW to the Board pursuant to section 9 (1) of the Public Sector Act 2009 (the PS Act), to take effect from 1 

July 2020. 

• On 1 April 2021, by notice of the Premier in the SA Government Gazette, a further 11 (10.2 FTE) employees 

transferred from DEW to the Regional Landscape Boards pursuant to section 9 (1) of the PS Act, to take effect from 

12 April 2021. 

Transferred in 

The following assets and liabilities were transferred to the Board as part of the staffing transfer: 

Assets 

Cash and cash equivalents 

Receivables 

Total Assets 

Liabilities 

Payables 

Employee benefits 

Provisions 

Total Liabilities 

Total net assets/(liabilities) transferred 

$'000 

1 862 

1 

1 863 

180 

1 683 
91 

1 954 

(91) 

Net liabilities transferred to the Board because of the administrative restructure are the carrying amount of those assets 

and liabilities in DEW's Statement of Financial Position immediately prior to the transfer. The net liabilities transferred 

were treated as a contribution by the government as owner. 
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Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

1.3. Net assets received from an Administrative Restructure (continued) 

Additionally, on 1 July 2020, the Natural Resources Management Act 2004 (NRM Act) was repealed, and the South 

Australian Murray Darling Basin Natural Resources Management Board (NRM Board) was abolished. By notice in the 

Government Gazette on 25 June 2020, a share of the property, assets, rights and liabilities of the NRM Board, with effect 

from 1 July 2020, were vested in or attached to the Hills and Fleurieu Landscape Board, the Northern and Yorke 

Landscape Board and the Murraylands and Riverland Landscape Board as follows: 

a) any property, assets, rights or liabilities that fall within the functions and responsibilities of the Hills and Fleurieu 

Landscape Board are vested or attached to the Hills and Fleurieu Landscape Board; 

b) any property, assets, rights or liabilities that fall within the functions and responsibilities of the Northern and Yorke 

Landscape Board are vested or attached to the Northern and Yorke Landscape Board; 

c) any other property, assets, rights or liabilities that do not fall within the ambit of paragraph (a) or (b) are vested in or 

attached to the Murraylands and Riverland Landscape Board. 

Transferred in 

The following assets and liabilities were transferred from the NRM Board to the Murraylands and Riverland Landscape 

Board: 

Assets 

Cash and cash equivalents 

Receivables 

Property plant and equipment 

Total Assets 

Liabilities 
Payables 

Financial liabilities 

Total Liabilities 

Total net assets transferred 

$'000 

5 759 

1 494 

1 531 

8 784 

422 

1 126 

1 548 

7 236 

Net assets assumed by the Board because of the administrative restructure are the carrying amount of those assets in 

the NRM Board's Statement of Financial Position immediately prior to the transfer. The net assets transferred were 

treated as a contribution by the government as owner. 
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Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

1.4. Impact of COVID-19 pandemic on the Board 

The COVID-19 pandemic impacted the financial year. The Board managed the move of a significant number of staff to 

work from home arrangements where feasible. The Board also ensured precautions were taken for staff and the public 

where sites and facilities remained open, adopting best practice advice to ensure personal safety at those sites. 

A key impact to the Board in 2020-21 was a reduction in capacity to complete various projects in the field. The financial 

impact of individual projects under these priorities cannot be reliably measured and therefore has not been disclosed. 

The surplus funds for some projects have been extended into next financial year, otherwise they were redirected to other 

priority projects within the Murraylands and Riverland region. 

2. Income 

2.1. Landscape and water levies 

Water levies collected through DEW 

Landscape levy collected through councils 

Total Landscape and Water levies 

The Board collects landscape and water levies under Part 5 of the Landscape Act. 

Landscape levy collected through councils 

2021 

$'000 

8 528 
2 896 

11424 

The Board declares contributions by councils under section 66 of the Landscape Act for the relevant financial year by 

notice in the Board Annual Business Plan. The landscape levy is then collected by constituent councils from ratepayers 

and is based on the value of rateable land. Revenue is recognised when the invoice is raised at the beginning of the levy 

period to which they relate. Councils may seek to recover costs in accordance with the Landscape Act, incurred in the 

collection of the levy. 

Water levies collected through DEW 

The Minister declares the water levy rates by notice of gazette under section 76 of the Landscape Act for water licence 

holders within a prescribed area. Invoices are raised at the start of each financial year with the levies collected by DEW 

and passed onto the Board. Revenue is recognised when the funds are received from DEW. 
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Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

2.2. Commonwealth-sourced grants and funding 

Water Efficiency Program 

Regional Land Partnership* 

Riverland Indigenous Rangers 

Commonwealth Environmental Water 

Commonwealth On-farm Further Irrigation Efficiency Program 

Other Commonwealth funding 

Total Commonwealth-sourced grants and funding 

* Regional Land Partnerships Program funding consists of the following components 

Restoring Ramsar Wetlands 

Farm Soils and Vegetation Management 

Restoring the Iron-grass Natural Temperate Grasslands 

Core services 

Threatened Mallee Birds 

Regional Agriculture Landcare Facilitator 

Total Regional Land Partnership funding 

2021 

$'000 

3 412 

2185 

587 

465 

28 

76 

6 753 

2021 

$'000 

675 

420 

440 

307 

200 

143 

2185 

The Board has determined that the Commonwealth funding included in the table above is accounted for under AASB 

1058. Commonwealth funding is generally paid in arrears, subject to an approved declaration of claim by the Board. The 

Board has determined that it has an unconditional contractual right to receive a portion of the funding under AASB 9 

when a claim is submitted, as it has satisfied the eligibility criteria and expects that the claim will be accepted. 

Accordingly, revenue and a receivable are recognised when the claim is submitted. When Commonwealth funding is paid 

in advance it is recognised on receipt. 

2.3. Grant revenues 

Income recognised under AASB 1058 

State Government grants 

Total income recognised under AASB 1058 

Grants recognised under AASB 1058 

2021 

$'000 

366 

366 

The Board has determined that the grant income included in the table above under AASB 1058 has been earned under 

arrangements that are either not enforceable and/or not linked to sufficiently specific performance obligations. 

Income from grants without any sufficiently specific performance obligations, or that are not enforceable, is recognised 

when the Board has an unconditional right to receive cash which usually coincides with receipt of cash. 
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Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

2.3. Grants revenues (continued) 

Grants recognised under AASB 15 

Income from grants that are enforceable and with sufficiently specific performance obligations are accounted for as 

revenue from contracts with customers under AASB 15. The existence of a sufficiently specific performance obligation, 

when it is satisfied and the amount of revenue to be allocated to each performance involves significant judgement. 

Revenue is recognised when the Board satisfies the performance obligation by providing the relevant services. The 

payments are normally received in advance or shortly after the relevant obligation is satisfied. Where payments are 

received in advance and performance obligations are still outstanding at 30 June 2021 a contract liability is recognised. 

Contract Balances 

Contract liabilities 

Total contract liabilities 

2021 
$'000 

525 

525 

Contract liabilities relate to funding provided by a Landscape Priorities Fund grant received in advance from the State 

Government, for which revenue will be recognised as performance obligations are satisfied . 

2.4. Other income 

Support services income 

Sale of goods 

Property rental and related income 

Other revenue 

Total other income 

3. Board, committees and employees 

3.1. Key management personnel 

2021 

$'000 
108 

213 

27 

43 
391 

Key management personnel of the Board comprise the Minister, the Presiding Member, other members of the Board and 

the General Manager who have responsibility for the strategic direction and management of the Board. 

Total compensation for key management personnel was $228 OOO in 2020-21. 

The compensation disclosed in this note excludes salaries and other benefits the Minister receives. The Minister's 

remuneration and allowances are set by the Parliamentary Remuneration Act 1990 and the Remuneration Tribunal of SA 

respectively and are payable from the Consolidated Account under section 6 of the Parliamentary Remuneration Act 

1990. 

No transactions with key management personnel or related parties have occurred throughout the 2020-21 financial year. 
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Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

3.2. Board and committee members 

Members of the Murraylands and Riverland Landscape Board during the 2020-21 financial year were: 

D M Davidson (Presiding Member, re-appointed February 2021) 

JC Size 

A J Biele 

G Cock 

J R Godden 

L Rowntree (retired June 2021) 

B Cowey (retired June 2021) 

Members of groups and committees during the 2020-21 financial year were: 

Mallee and Coorong Advisory Committee 

R Wickes (Chair, appointed September 2020) 

S Evans 

AW Hansen 

D H Hayward 

CShaw 

Y J Smith 

A Biele 

Water Advisory Committee 

G Mccarron* (Chair, appointed September 2020) 

S Alm (appointed September 2020) 

R Aurich! (appointed September 2020) 

A Jensen (appointed September 2020) 

J Pfeiffer (appointed September 2020) 

D Zaddow (appointed September 2020) 

R Hartman (appointed November 2020) 

C Mason (appointed September 2020) 

Finance and Risk Committee 

J R Godden (appointed Chair July 2020) 

D M Davidson (appointed July 2020) 

J C Size (appointed December 2020) 

J McDonald (appointed August 2020) 

*In accordance with the Department of the Premier and Cabinet's Circular Number 016, government employees did not 

receive any remuneration for board/committee duties during the financial year. 

The number of members whose remuneration received or receivable falls within the following 

bands: 

$0 - $19 999 

$20 OOO - $39 999 

Total number of members 

2021 

21 

22 

The total remuneration received or receivable by members was $56 OOO. Remuneration of members includes sitting fees, 

superannuation contributions, salary sacrifice benefits and fringe benefits, and related fringe benefits tax paid or payable 

in respect to those benefits. 

For the purposes of this table, travel allowances and other out-of-pocket expenses paid to members have not been 

included as remuneration as it is considered to be reimbursement of direct out-of-pocket expenses incurred by relevant 

members. These expenses, in addition to payroll tax amount to $24 OOO. Unless otherwise disclosed, transactions 

between members are on conditions no more favourable than those that it is reasonable to expect the entity would have 

adopted if dealing with the related party at arm's length in the same circumstances. 
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Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

3.3. Employee benefits expense 

Salaries and wages 

Annual leave 

Long service leave 

Employment on-costs - superannuation 

Employment on-costs - other 

Skills and experience retention leave 

Board and committee fees 

Workers compensation 

Other employee related expenses 

Total employee benefits expense 

Employment on-costs - superannuation 

2021 

$'000 

4 249 

406 
(7) 

447 

261 

17 

56 

(56) 

4 

5 377 

The superannuation employment on-cost charge represents the Boards' contributions to superannuation plans in respect 

of current services of current employees. 

3.4. Employee benefits liability 

Current 

Accrued salaries and wages 

Annual leave 

Long service leave 

Skills and experience retention leave 

Total current employee benefits 

Non-current 

Long service leave 

Total non-current employee benefits 

Total employee benefits liability 

2021 

$'000 

157 

383 
26 

40 
606 

1 221 

1 221 

1 827 

Employee benefits accrue as a result of services provided up to the reporting date that remain unpaid. Long-term 

employee benefits are measured at present value and short-term employee benefits are measured at nominal amounts. 

Salaries and wages, annual leave, skills and experience retention leave (SERL) and sick leave 

The liability for salary and wages is measured as the amount unpaid at the reporting date at remuneration rates current 

at the reporting date. 

The annual leave liability and the SERL liability in full is expected to be payable within 12 months and is measured at the 

undiscounted amount expected to be paid. 

No provision has been made for sick leave as all sick leave is non-vesting and the average sick leave taken in future 

years by employees is estimated to be less than the annual entitlement for sick leave. 

Long service leave 

The liability for long service leave is measured as the present value of expected future payments to be made in respect 

of services provided by employees up to the end of the reporting period using the projected unit credit method. Details 

about the measurement of long service leave liability is provided as note 9.1. 
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Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

4. Expenses 

Employee benefits expenses are disclosed in note 3.3. 

4.1. Supplies and services 

Fee for service - third party contractors 

Fee for service - Corporate fee (DEW) 

Accommodation and property management 

Fee for service - Board funded DEW salaries 

Fee for service - Shared Services SA fee 

Minor works, maintenance and equipment 

Information technology and communication charges 

Motor vehicles 

General administration 

Temporary staff 

Contracted staff training and development 

Travel and accommodation 

Monitoring 

Transport 

Other supplies and services 

Total supplies and services 

4.2. Grants and subsidies 

Grants and subsidies provided to entities within SA Government 

Grants and subsidies paid to entities within the SA Government 

Total grants and subsidies - SA Government 

Grants and subsidies paid to entities external to the SA Government 

Landholders 

Local Government and community groups 

Other 

Total grants and subsidies - non SA Government 

Total grants and subsidies 

2021 

$'000 

3 383 

1 165 
245 
564 
293 

323 

133 

113 

128 

56 
47 
45 

2 

1 

220 

6 718 

2021 

$'000 

43 
43 

2 226 

619 
881 

3 726 

3 769 

The Board provided funding to local government, state government agencies, community groups and private bodies 

during the year. Funds are paid by way of grants and all recipients are required to comply with conditions relevant to 

each grant. 
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Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

4.3. Other expenses 

Audit fees paid/payable to the Auditor-General's Department 

Bad and doubtful debts 

Other 

Total other expenses 

No other services were provided by the Auditor-General's Department. 

20 

2021 

$'000 

53 

(1) 

53 



Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

5. Non-financial assets 

Property, plant and equipment comprises tangible assets owned by the Board and right-of-use leased assets. 

5.1. Property, plant and equipment owned by the Board 

Property, plant and equipment with a value equal to or in excess of $10 OOO is capitalised, otherwise it is expensed. 

Property, plant and equipment owned by the Board is recorded at fair value. Detail about the Board's approach to fair 

value is set out in note 9.2 . 

All non-current assets, having a limited useful life, are systematically depreciated over their useful lives in a manner that 

reflects the consumption of their service potential. 

Reconciliation of non-current assets 

Carrying amount at the beginning of 

the period 

Acquisition through administrative 

restructuring 

Acquisitions 

Depreciation 

Disposals 

Write-offs 

Carrying amount at the end of the 

period 

Gross carrying amount 

Gross carrying amount 

Accumulated depreciation 

Carrying amount at the end of the 

period 

Review of accounting estimates 

Land and Plant and ROU ROU 

Buildings equipment Vehicles Buildings Vehicles Total 

$'000 $'000 $'000 $'000 $'000 $'000 

240 

(7) 

233 

301 

(68) 

233 

147 

(26) 

121 

324 

(203) 

121 

35 

(4) 

31 

200 

(169) 

31 

1 109 

(502) 

(22) 

585 

1 589 

(1 004) 

585 

434 
(127) 

(3) 

304 

421 

(117) 

304 

1 531 

434 

(666) 

(3) 

(22) 

1 274 

2 835 

(1 561) 

1 274 

Assets' residual values, useful lives and depreciation methods are reviewed and adjusted if appropriate, on an annual 

basis. Changes in the expected useful life or the expected pattern of consumption of future economic benefits embodied 

in the asset are accounted for prospectively by changing the time period or method, as appropriate. 
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Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

5.1. Property, plant and equipment owned by the Board (continued) 

Useful life 

Depreciation is calculated on a straight line basis over the estimated useful life of the following classes of assets as 

follows: 

Class of asset 
Buildings 
Plant and equipment 
Vehicles 
Right-of-use buildings 
Right-of-use vehicles 

Impairment 

Useful life (years) 
21 - 55 
4- 20 
5 - 15 
3 - 10 
1 - 5 

There were no indications of impairment for property, plant and equipment owned by the Board at 30 June 2021 . 

5.2. Property, plant and equipment leased by the Board 

Right-of-use assets for property, plant and equipment leased by the Board as lessee are measured at cost. Additions to 

leased property, plant and equipment during 2020-21 were $434 OOO. 

Short-term leases of 12 months or less and low value leases, where the underlying asset value is less than $15 OOO are 

not recognised as right-of-use assets. The associated lease payments are recognised as an expense and are disclosed 

in note 4.1. 

The Board has a limited number of leases: 

• 25 motor vehicle leases with the South Australian Government Financing Authority (SAFA). Motor vehicle leases are 

non-cancellable, with rental payments monthly in arrears. Motor vehicle lease terms can range from 1 year 

(20,000km) up to 5 years (100,000km). No contingent rental provisions exist within the lease agreements and no 

options exist to renew the leases at the end of their term. 

The Board has four property leases for office accommodation with landlords external to the SA Government: 

• The Murray Bridge lease is for a period of five years which commenced on 1 September 2017, there are no 

extension options for this lease contained in the current agreement 

• The Berri lease expired on 31 March 2021 . A renewal is currently being negotiated until September 21, whereby 

the Board will then vacate these premises and move to another location within Berri 

• The Karoonda lease is for a period of 5 years which commenced on 1 April 2019. The lease contains an option 

for renewal of 5 years commencing on the fifth anniversary of the commencement date of the lease 

• The Strathalbyn lease is for a period of 2 years which commenced on 1 October 2019. The lease contains a right 

of renewal for a further two, 2-year leases, however the Board will not be exercising this right due to boundary 

changes associated with the Landscape Act. 

Lease liabilities related to the right-of-use assets are disclosed in note 7.2. Expenses related to leases includes 

depreciation disclosed at note 5.1 and interest expenses disclosed in the Statement of Comprehensive Income. Cash 

outflows related to leases are disclosed in the Statement of Cash Flows. 
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Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
for the year ended 30 June 2021 

6. Financial assets 

6.1. Cash and cash equivalents 

Deposits with the Treasurer 

Total cash and cash equivalents 

Deposits at call and with the Treasurer earn a floating interest rate, based on daily bank deposit rates . 

Cash is measured at nominal amounts. 

6.2. Receivables 

Current 

Trade receivables 

Debtors 

Less impairment loss on receivables 

Total trade receivables 

Accrued revenues 

Prepayments 

Total current receivables 

Total receivables 

2021 

$'000 

9 934 

9 934 

2021 

$'000 

1 702 

(16) 
1 686 

747 
15 

2 448 

2 448 

Receivables arise in the normal course of selling goods and services to other government agencies and to the public. 

Receivables are generally settled within 30 days after the issue of an invoice or the goods/services have been provided 

under a contractual arrangement. Receivables and accrued revenues are non-interest bearing. 

Receivables are held with the objective of collecting the contractual cash flows and they are measured at amortised cost. 

Impairment of financial assets 

Loss allowances for receivables are measured at an amount equal to lifetime expected credit loss using the simplified 

approach in AASB 9. The Board uses an allowance matrix to measure the expected credit loss of receivables from non­

government debtors which comprise a large number of small balances. 
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Murraylands and Riverland Landscape Board 
Notes to and forming part of the financial statements 
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7. Liabilities 

Employee benefits liabilities are disclosed in note 3.4. 

7 .1. Payables 

Current 

Trade payables 

Accrued expenses 

Employment on-costs 

Total current payables 

Non-current 

Employment on-costs 

Total non-current payables 

Total payables 

2021 
$'000 

521 

108 

136 

765 

115 

115 

880 

Payables and accruals are raised for all amounts owing but unpaid. Sundry payables are normally settled within 30 days 

from the date the invoice is first received. All payables are non-interest bearing. The carrying amount of payables 

represents fair value due to their short-term nature. 

Employment on-costs 

Employment on-costs include payroll tax, ReturnToWorkSA levies and superannuation contributions and are settled 

when the respective employee benefits that they relate to is discharged. 

The Board contributes to several State Government and externally managed superannuation schemes. These 

contributions are treated as an expense when they occur. There is no liability for payments to beneficiaries as they have 

been assumed by the respective superannuation schemes. The only liability outstanding at reporting date relates to any 

contributions due but not yet paid to the South Australian Superannuation Board and externally managed superannuation 

schemes. 

As a result of an actuarial assessment performed by the DTF, the proportion of long service leave taken was 42%. The 

average factor for the calculation of employer superannuation cost on-costs was 10.1 %. These rates are used in the 

employment on-cost calculation. 
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7.2. Financial liabilities 

Current 

Lease liabilities 

Total current financial liabilities 

Non-current 

Lease liabilities 

Total non-current financial liabilities 

Total financial liabilities 

The Board measures financial liabilities at amortised cost. 

All material cash outflows are reflected in the lease liabilities disclosed above. 

7.3. Provisions 

Current 

Provision for workers compensation 

Total current provisions 

Non-current 

Provision for workers compensation 

Total non-current provisions 

Total provisions 

Movement in provisions 

Carrying amount at the beginning of the period 

Provisions recognised as a result of restructure activities 

Decrease in provisions recognised 

Carrying amount at the end of the period 

2021 
$'000 

552 
552 

358 
358 

910 

2021 
$'000 

9 

9 

23 
23 

32 

91 
(59) 

32 

A provision has been reported to reflect unsettled workers compensation claims. The workers compensation provision is 

based on an actuarial assessment of the outstanding liability as at 30 June 2021 provided by a consulting actuary 

engaged through the Office of the Commissioner for the Public Sector Employment. The provision is for the estimated 

cost of ongoing payments to employees as required under current legislation. 

The Board is responsible for the payment of workers compensation claims. 
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8. Outlook 

8.1. Unrecognised contractual commitments 

Commitments include operating and outsourcing arrangements arising from contractual sources and are disclosed at 

their nominal value. 

Expenditure commitments 

No later than one year 

Later than one year but no later than five years 

Total expenditure commitments 

2021 

$'000 

6 648 
72 

6 720 

The Board's commitments relate to non-cancellable contracts at the reporting date which have not been recognised in 

the Statement of Comprehensive Income and Statement of Financial Position. 

The Board's significant expenditure commitments are for: 

• Service Level Agreements with DEW for Corporate Services and Water Planning Management Cost Recovery for 

21/22 totalling $4.153 million 

• Contracts for Environmental Water Pumping up to $704 OOO for 2021/22. 

8.2. Contingent assets and contingent liabilities 

Contingent assets and liabilities are not recognised in the Statement of Financial Position, but are disclosed by way of a 

note and, if quantifiable, are measured at nominal value. 

The Board is not aware of any contingent assets or liabilities. 

9. Measurement and risk 

9.1. Long service leave liability - measurement 

AASB 119 Employee Benefits contains the calculation methodology for long service leave liability. 

The actuarial assessment performed by the Department of Treasury and Finance has provided a basis for the 

measurement of long service leave and is based on actuarial assumptions on expected future salary and wage levels, 

experience of employee departures and periods of service. These assumptions are based on employee data over SA 

Government entities. 

AASB 119 Employee Benefits requires the use of the yield on long-term Commonwealth Government bonds as the 

discount rate in the measurement of the long service leave liability. The yield on long-term Commonwealth bonds was 

1.25%. 

The actuarial assessment performed by DTF applied a salary inflation rate of 2.5% for long service leave liability. The 

salary inflation rate for annual leave and skills, experience and retention leave liability was 2.0%. 

The unconditional portion of the long service leave provision is classified as current as the Board does not have an 

unconditional right to defer settlement of the liability for at least 12 months after reporting date. The unconditional portion 

of long service leave relates to an unconditional legal entitlement to payment arising after 10 years of service. 
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9.2. Fair value 

AASB 13 Fair Value Measurement defines fair value as the price that would be received to sell an asset or paid to 

transfer a liability in an orderly transaction between market participants, in the principal or most advantageous market, at 

the measurement date. 

Initial recognition 

Non-current tangible assets are initially recorded at cost or at the value of any liabilities assumed, plus any incidental 

cost involved with the acquisition. 

Where assets are acquired at no value, or minimal value, they are recorded at their fair value in the Statement of 

Financial Position. However, if the assets are acquired at no or nominal value as part of a restructure of administrative 

arrangements, then the assets are recognised at book value (i.e. the amount recorded by the transferor public authority 

immediately prior to the restructure). 

Revaluation 

Property, plant and equipment, other than right-of-use assets, is subsequently measured at fair value after allowing for 

accumulated depreciation. 

All non-current tangible assets are valued at fair value and revaluation of non-current assets or group of assets is only 

performed when the fair value at the time of acquisition is greater than $1.5 million and estimated useful life is greater 

than three years. 

The Board does not hold any assets that meet this criteria . 

9.3. Financial instruments 

Financial risk management 

Risk management is managed by the Board's corporate services section and Board risk management policies are in 

accordance with the SA Government Risk Management Guide and the principles established in the Australian Standard 

Risk Management Principles and Guidelines. 

The Board's exposure to financial risk (liquidity, credit and market) is low due to the nature of the financial instruments 

held. 

Impairment of financial assets 

Loss allowances for receivables are measured at an amount equal to lifetime expected credit loss using the simplified 

approach in AASB 9. The Board uses a uses an allowance matrix to measure the expected credit loss of receivables 

from non-government debtors which comprise a large number of small balances. 

To measure the expected credit losses, receivables are grouped based on shared risks characteristics and the days past 

due. When estimating expected credit loss, the Board considers reasonable and supportable information that is relevant 

and available without undue cost or effort. This includes both quantitative and qualitative information and analysis, 

based on the Board's historical experience and informed credit assessment, including forward-looking information. 

The maximum period considered when estimating expected credit losses is the maximum contractual period over which 

the Board is exposed to credit risk. 

The expected credit loss of government debtors is considered to be nil based on the external credit ratings and nature of 

the counterparties. 

Loss rates are calculated based on the probability of a receivable progressing through stages to write off based on the 

common risk characteristics of the transaction and debtor. 

Impairment losses are presented as net impairment losses within net result, subsequent recoveries of amounts 

previously written off are credited against the same line item. 
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9.3. Financial instruments (continued) 

Receivables are written off when there is no reasonable expectation of recovery. Indicators that there is no reasonable 

expectation of recovery include the failure of a debtor to enter into a payment plan with the Board and a failure to make 

contractual payments for a period of greater than 90 days past due. 

Categorisation of financial instruments 

Details of the significant accounting policies and methods adopted including the criteria for recognition, the basis of 

measurement, and the basis on which income and expenses are recognised with respect to each class of financial asset 

and financial liability are disclosed in the respective financial asset/ financial liability note. 

Classification of financial instruments 

Financial assets and financial liabilities are measured at amortised cost. 

2021 2021 contractual Maturities 

Carrying Within 1 More than 5 

Category of financial asset and amount year 1-5 years years 

financial liability Note $'000 $'000 $'000 $'000 

Financial assets 
Cash and cash equivalents 

Cash and cash equivalents 6.1 9 934 n/a n/a n/a 

Financial assets at amortised cost 

Receivables 6.2 2 425 2 425 - -
Total financial assets 12 359 2 425 - -

Financial liabilities 

Financial liabilities at amortised cost 

Payables 7.1 576 576 - -
Financial liabilities 7.2 910 552 311 47 

Total financial liabilities 1 486 1128 311 47 

Amounts relating to statutory receivables and payables e.g. Commonwealth, State and Local Government taxes and 

equivalents, fees and charges; Auditor-General's Department audit fees, and prepayments are excluded as they are not 

financial assets or liabilities. 

28 


	2020-21 Landscape Board Annual Report 3
	Murraylands and Riverland Landscape Board signed Independend Audit report



