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LETTER OF TRANSMITTA L

26 October 2010

Mrs Sharon Starick

Chair

Natural Resources Management Council
GPO Box1047

ADELAIDE

South Australia 5001

DearMrs Starick

In accordance with the requirements of Bublic Sector AcR009and section 38 of thidatural
Resources Management Act 200Bave pleasure in presenting the annual report obtheh
Australian Arid Land$Natural Resources Management Bogheé Board)for the year ended 30
June201Q

This report covers the fifth year of operation of the Board. The Board is continumgldamn
relationships developedith the community, stakeholders and agentiesughout the region
and acrosborders, and intergia(through théNRM Rangelands Alliange

The Board has conducted a consultation process on the Draft Regional NRMaPdxrument
which sets direction for natural resources management in the South Australian Arid Lands
region for the next 10 years.commend the community and stakeholders on their involvement
in this process, and the staff of the Board for their dedication to seeing this very important
document approved by the Minister.

In closing | would like to thank my fellow Board members awknowledge the skills and
commitment of the staff in supporting the Board in its operation and also the NRM group
members, who have all accepted the challenge of managing the natural resources of the region.

| commend this report to you and look forwdoda new year of achievement, building on the
solid foundatia created by community, staffoBrdmembersand governments.

Yours sincerely

o o S

Chris Reed
Presiding Member
South Australian Arid Lands Natural Resources Management Board

South Australian Arid Lands NRM Board Annual Report 2009-10
Page 5



PLANS AND OBJECTIVES

Natural resources amagement activities undertaken by 8wmuth Australian Arid LandSatural
Resources ManagemegiAAL NRM) Board(the Board)are consistent with the strategic

directions set out
Natural Resources Management Plan.

I n T Sreating @ppdrturstyand with theaShase St r a |

SOUTH AUSTRARATEGIGPLAN
LINKS BETWEEN THE BO ARD AND THE SA STRATEGIC PLAN

The Boar dos

Strategic

Pl an

Aust r alegiaRiasi C&atingaOpportunityA key theme in the Soutustralian

Strategic PlanAttaining Sustainability s

reflected

and management of natural resources, and thet&rng protection othe environmentakocial

and economic val

ues

rel atii to the

ng

T1.77 Increase the satisfaction of Soutl
Australians with government services
by10% by 2010, maintaining or
exceeding that level of satisfaction
thereafter

In June 2009 daseline knowledge management
survey wasompleted to ascertain accessibility 0]
information and how we deliver information to ou
customers. A follow up survey has not yet been
undertaken to compare any changes

T1.8- Become, by 2010, the best
performingjurisdiction in Australia in
timeliness and transparency of decision
which impact the business community
(andmaintain that rating)

The Boardendeavorso make timely and
transparent decisions through regular meetings i
assigned delegationdleetings are advertised anc
open to the public, and minutes and discussions
made publicly available.

T1.9- Increase the ratio of operational t
administrative expenditure in state
government by 2010, and maintain or
better that ratio thereafter

The Board is aware of the targetdseekgo
minimise administrative expenditure where
possible This is achieved through common
systems and the use of Shared Services for payj
account processing and some administrative
functions.

T1.26- Aboriginal Unemploymeni
increase aboriginal employment rates
each year

The Board is aware of this target amdlcomes ang
encourageaboriginalapplicants for any positions
Currentlythe Board employs Aboriginataff. The
Boardobés Abori gi na lorksEon ¢
developopportunitieswith Aboriginal communities
onNRM activities.

T2.11, T2.12- Improving Weltbeing-
Greater safety at Work and Work Life
Balance

The Board suppoststaffto achieve a work life
balancewith flexible working arrangements
available. Occupational Health, Safety and Welfe
is a principal issue for the Board and its st#f.
staff membepatrticipates in afiAll-Board® OHS
Committee(comprising OHSepresentatives from
each NRM bard across the Statajdthe Board
offersanemployeeassistance progratuo staff
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T5.1, T5.2- Building Communities -
Boards and committeésincrease numbe
of women on all State Government
Boards and Committees to 50% on
average by 2008 and maintain and
increase number of women chairistgte
government boards and committees to
50% by 2010

The ratio of male/female representation is
considered when selectimgembership fothe
Board and itsCommittees Wherever possible, the
Board see&to meet the 50% ratidn consideration
of newmembership the Board also talketo
consideration women chairirgpmmittees andims
to meet the required targets.

Vacancies are registered on the Women on
Boards website specifically targeting women.

T5.671 Volunteering: maintain the high
level of volurteering in South Australia &
50% participation rate or higher

The Board addressed this targetesyablishinga
volunteer policyand we have a staff member whc
works to encourage participatitwy volunteersThe
engagement of volunteers in projects coméd
during the200-2010 financial yeamwith more than
90 volunteers contributing over 2500 hours to
various projects within the region.

T6.17 Improve the overall well being of
Aboriginal South Australians

The Boardobés Aboriginal
position works to develop opportunities for and
with Aboriginal communities on NRM activities,
which will improve the overall well being of the
traditional owners of our land.

T6.22, T6.23, T6.24 Expanding
Opportunities Double number of people
with disabilities employed by 2014 and
Have women comprising ¥z public sectc
employees in executive levels by 2014
Increase aboriginal employment in publ
sector by 2% by 2010 and maintain or

better those levels through to 2014

In appointing staffthe Boarddoes notdiscriminate
in any way in the employment pgople on the
basis of gender, sexua¢rsuasiondisabilitiesor
race.

STATE NATURAL RESOUR CES MANAGEMENT PLAN

The State NRM Plan identifies a-y@ar vision for natural resources management in South
Australia. The State NRM Plan contains four goals:

1. Landscape scale management that maintains healthy natural systems and is adaptive to

climate change.

2. Prosperous communities and industries using and managing natural resources within

ecologically sustamble limits.

Communities, governments and industries with the capability, commitment and

connections to manage natural resources in an integrated way.

communities and industry

Integrated management of biological threats to minimise risk to natural systems,
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LINKS BETWEEN THE BO ARD AND THE STATE NRM PLAN

The SAAL NRMPlan has been prepared with reference to the State NRM Plan. It also forms
part of a network of natural resources planning processes, as illustrated by the following figure
adapted from th State NRM Plan.

Natural National natural
resourcerelated EEEEEESE } resourcerelated
international policy
agreements (e.g. CFoC, NWI) South Aus
(e.g. Ramsar) I Strategic Plan
at - * ]
we® =" “‘ -
l Y ) - . * u
. *® L]
a® . m
. a - . . " u
4"’ * A v
OtherState NRM- :
Planning

related plans / State
; & =P  RMPlan > Sstaicgy

strategies / policies
eg Wetlands Strategy A f

Otherregional NRM- Regional D
evelopment
related plans / = - NRM Plans ey Plaﬁs
strategies e.g. SAAL NRM Plan
Key

sssssnnngp Setsapolicy framework

== == == Musttake account of

— To be consistent with
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OPERATIONS AND INITI ATIVES

The SAALNRM Board reports the following operations and achievements for the AD09
financial year:

Public consultation relating to drd®egional NRM Plan;

Finalisation and adoption of the Regional NRM Plan by the Minister;

The Board continues to play a pivotal role in the organisation and support of the National
Rangelands NRM Alliance. This group represents all Rangelands based risidrdhal
bodies across the country and is a form to develop coordinated projects and discussion
regarding key NRM issues.

77% of propertiehavenow beenengaged imn-groundNRM activities sincehe

Board mception These projects haweverdin excess 08,000000 Hectares

The NWI project is working towards vastly improving our knowledge capacity of the
science underpinning the Far North Prescribed Wells Water Allocation Plan.

Ongoing support and training for the community to assist with land rehaonitat
activitiesacross the Region.

Community NRM forum held at Woomera in June 2@ii@acted 112 attendees. It was
combined with th&NRM group induction of new members in June 2010
Commencement of Industry Partnership progtaracilitate discussions i various
NRM groups

Engagement with and support for volunteers to carry oigronnd NRM based
activities.

Delivery of anEducation Resource Kit to alfimary andarea schools in the SAAL
Region, including?ort Augusta School of the Air

Increased community communication and awareness inclgtangge of format and
style ofAcross he Outbackpublication

Supporting ongoing community involvement in threatened fauna through public
awareness campaigns across gggan.

Development and delary of aComprehensive Dingo Management Progfanthe
region.

A feral herbivore control program was undertaken with landholders assisted in rabbit
warren destruction and/or feral goat contB#8300 Hectaresf land managed for feral
goat removaland280,400 Hectaresnanaged for rabbits

Regionwide pest management operations includi3d 300 Hectaresmanaged for cacti
control,andover1029 Hectares of prickle bushes and athel pine removed
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ROLE, LEGISLATION AN D STRUCTURE

The SAAL NRM Board was established on 9 December 2004 under the auspiceNatulz
Resources Management Act 2@the Act) This report for the 20090 financial year fulfils the
requirements of Section 38 of the Act.

OBJECT OF THE NATURAL RESOURCES MAIAGEMENT ACT 2004.

The objects of the Act includessising in the achievement of ecologically sustainable
development in the State by establishing an integrated scheme to promote the use and
management of natural resources in a manned that

(a)
(b)

(€)

(d)

(e)

(f)

recognises and ptects the intrinsic values of natural resources; and

seeks to protect biological diversity and, insofar as is reasonably practicable, to support
and encourage the restoration or rehabilitation of ecological systems and processes that
have been lost ategraded; and

provides for the protection and management of catchments and the sustainable use of
land and water resources and, insofar as is reasonably practicable, seeks to enhance and
restore or rehabilitate land and water resources that havelbgeaded; and

seeks to support sustainable primary and other economic production systems with
particular reference to the value of agriculture and mining activities to the economy of
the State; and

provides for the prevention or control of impacéaised by pest species of animals and
plants that may have an adverse effect on the environment, primary production or the
community; and

promotes educational initiatives and provides support mechanisms to increase the
capacity of people to be involved the management of natural resources.

ROLE OF THE BOARD

The Boar® mole is defined in the Act and includes:

Taking an active role in the management of natural resources within the region and
providing advice on natural resource issues;

Preparing aegional natural resources management plan;

| mpl ement i ng 4yedardusiBessaptani 6 s t hr ee

Promoting public awareness and understanding of the importance of integrated and
sustainable NRM;

Providing advice on the assessment of activities or propafatsed under legislation

or on any matter relevant to the condition or management of natural resources; and
Undertaking and supporting educational activities and increasing community capacity to
undertake sustainable natural resource management.
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FUNCTIONS OF THE SOUTH AUSTRALIAN ARI D LANDS NATURAL RESO URCES
MANAGEMENT BOARD

Section 29 of the Act describes the functions ofSAAL NRM Board.

(1)  The functions of a regional NRMblard aré
(a) to undertake an active role with respect to the manageof natural resources within its
region; and
(b)y o
(i) to prepare a regional NRM plan in accordance with this Act; and
(i) to implement that plan; and
(i) to keep the plan under review to ensure that the objects of this Act are
being achieved; and
(c) to promote public awareness and understanding of the importance of integrated and
sustainable natural resources management within its region, to underiaigort
educational initiatives with respect to natural resources management, and to provide
mechanisms to increase the capacity of people to implement programs or to take other
steps to improve the management of natural resources; and
(d) to provide advice with respect to the assessment of various astiwitigroposals
referred to the ard under this or any other Act; and
(e) to resolve any issues that may arise between any NRM groups that are relevant to the
management of natural resourcesiwmi its region; and
(ea)to undertake an active role in enswring
(i) that any Development Plan under ievelopment Act 1998Bat applies within
its region promotes the objects of this Act; and
(i) insofar as is reasonably practicable, thatse Development Ria and the
boarddés regional NRM plan form a cohere
and, in so doing, when a Development Plan amendment undeetieédopment Act 1993
that is reévant to the activities of theolrd is under consideration under that Act, to

work with-

(i) inthe case of a Development Plan amendment proposed by a efenoiuncil;
or

(iv)  inthe case of a Development Plan amendment proposed by a Mihatter
Mi ni sterds department; and

(H at the request of the Minister or the NRM Council, or on its owiative, to provide
advice on any matter relevant to the condition of natural resources within its region, or
on the management of those resources, to conduct any inquiry or audit, or to provide any
other advice or report that may be appropriate in tleeigistances; and

(g) such aher functions assigned to thedrd by the Minister or by or under this or any
other Act.

(2) To avoid doubt, a regional NRMbhard may act with respect to a particular matter
despite the fact that the matter may natvatihin the scope of its regional NRM plan.

(3) However, if a regional NRMdmrd acts with respect to a particular matter in the
circumstances deribed in subsectiof2), the lmard must furnish a report on the matter
to the Natural Resources Committedlod Parliament (unless the matisenot, in the
opinion of the bard, significant).

(4) In performing its functionsa regional NRM bard should (as far as is reasonably
practicable) seek to work collaboratively with

(a) the other regional NRNdoards whose ggons adjoin the region of therd; and
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(b) other State agencies, agencies of the Commonwealth, and agencies of the other States
and Territories, that have functions tlaae relevant to those of thedrd; and

(c) NRM groups wih areas that fall (wholly or paatily) within the region of thedmrd; and

(d) the constituent councils for the region, and other councils as may be relevant; and

(e) relevant industry, environment and community groups and organisations; and

() persons who own or occuggnd within the region of thedard (insofar as may be
relevant).

(5) Aregional NRM ard will, with respect to the performance of its functions, report to
the Minister.

(6) If the Minister assigs a function ta regional NRM bard under subsectidt)d

(a) the Minister must furnish a report on the matter to the Natural Resources Committee of
the Parliament; and

(b) the regional NRM bard must cause a statement of the fact of the assignment to be
published in its next annual report.

MEMBERSHIP
Section 25 of the Act provides for the appointment ofSAAL NRM Board.

The Board comprises 9 members, appointed by the Governor on the recommendation of the
Minister. Each bthe appointed members tfe Board is a person who, in the opinion of the
Minister, meets the standards stipulated by section 25(4) of the Act for the appointment of
members:

(4) Forthe purposes of subsectidr), the Minister must (as far as is reasonably practicable
in thecircumstances)

(a) give consideration to nhominating persons so as to provide a range of
knowledge, skills and experience across the following areas:
() community affairs at the regional level;
(i) primary production or pastoral land maeagent;
(ii)  soil conservation and land management;
(iv) conservation and biodiversity management;
(v) water resources management;
(vi) business administration;
(vi) local government or local government administration;
(viii) urbanor regional planning;
(ix) Aboriginal interest in the land and water, and Aboriginal heritage;
(x) pest animal and plant control;
(xi) natural and social science;
(xii) if relevand coast, estuarine and marine management, fisheries or
aquaculture; and
(b) nominate persons who are able to demonstrate an interest in ensuring the
sustainable use and conservation of natural resources and an awareness of
natural resource $sies across the relevant region; and
(c) ensuré
(i) that amajority of the members of thevard reside within the relevant
region; and
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(i) that amajority of the members of theard are engaged in an activity
related to the managementland.
(5) In addition, the Minister must, before finalising his or her nominations for the purposes
of this section, consult with the designated Ministers.
(6) At least 1 member of a regial NRM lbard must be a woman and at least 1 member
must 2 a man.
(7) Atleast 1 member of a regional NRMdrd must be a member or officer of a council at
the time of his or her appointment, unigss
(a) the lpard's region does not include any part of the area of a council; or
(b) theMinister cannot, after taking reasonable steps, find a member or officer of a
council wha@
(i) in the opinion of the Minister, is suitable te bppointed as a member
of the ward; and
(i) is willing and available to be a member of thedrd.
(8) The Governor must appoint asble member of a regional NRMard tobe the
presiding member of theolrd.
(9) The Governor may appoint a suitable person to be the deputy of a member of a regional
NRM board.
(10) A deputy may acas a menber of a regional NRMdard during any period of absence
of the member in relation to whom the deputy has been appointed.
(11) The Minister may, by instrument in writing, authorise a person or persons to attend any
meeting of a regional NRMdard in order toepresent the interests of the
Commonwealth, the State or local government.

The membership of theolard during 2009.0 was:

Members

e Chris Reed (Presiding Member)
Carolyn Ireland PhD
Katherine Moseby
Leanne Liddle
Trevor Whitelaw
Bill McIntosh (Commenced 19/11/09)
Janet BrooKCommenced 19/11/09)
Daryl Bell (Commenced 1/4/10)
Geoff Mills (Term Expiredl3/4/10)
Brenton Arnold Term Expired13/4/10)

Government representatives authorised to attend meetings
¢ Michael Malavazos, Primary Industriaad Resources South Australia
o Geoff Axford, Department for Environment and Heritage
e David Leek, Department of Water Land and Biodiversity Conservation

MEETINGS: GENERAL AN D SPECIAL
A total of 6 general Board meetings were held during the -2Q0fhancid year.

No special Board meetings were held during the 200%nancial year.
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Attendance by appointed members at meetings:

Member Meetings Comments Reason for non attendance
attended
Chris Reed 6

Carolyn Ireland 4 Leave

Katherine Moseby 2 Personal Reasons
Leanne Liddle 3 Personal Reasons
Trevor Whitelaw 6

Bill McIntosh 3 Commenced 19/11/09 Work Commitments
Janet Brook 4 Commenced 19/11/09

Daryl Bell 1 Commenced 1/4/10

Geoff Mills 5 Resigned 13/4/10

Brenton Arnold 5 Resignedl3/4/10

Michael Malavazos 5 Work Commitments
Geoff Axford 6

David Leek 4 Work Commitments and

Leave

RELATIONSHIPS WITH O THER AGENCIES

The SAAL NRM Board has a good working relationship with a number of agencies to deliver
services across thiegion. Agencies include

Department or Environment and Heritage (DEH) now cdlledartment of
Environment and Natural Resources (DENR)

Department for Water, Land and Biodiversity Conservation (DWLBC), now called
Department for WatgfDFW)*

Primarylndustries and Resources South Australia (PIRSA)

Department of Transport, Energy and Infrastructure (DTEI)

Outback Areas Community Development Tr(@ACDT) now called Outback
Communities Australia (OCA)

Regional Development Australia (Far North)

Great Artesian Basi@oordinating Committe€GABCC)

Lake Eyre BasirCommunity Advisory Committe€_EBCAC)

Australian Government representatives throughaeng for our Country (CfoC)
Program

* Name of Department changed due to changes announced Bytith Australian
Government and effective date 1 July 2010.

The Board uses shared administrative arrangements for the processing of payroll and accounts

functions.

The SAAL NRM Board houses the coordinator of the National Rangeland RR#&hce; a
bodyformed to ceordinate the activities advery Rangelands based NRM body across
Australia.
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GOVERNANCE ARRANGEME NTS

During the2009-10 financial yearthe Board continued to develop its internal governance
arrangements to assist with compliance requirements of relevant legislation. Policies updated
include:

e OccupationaHealth andSafetyPolicies

Delegations

IT Policies

Code of Ethics (SA Government)
Administrative Policies

Delegations of Authority
In no way do these delegations replace the required procedures, responsibilities amlegmnsif

the Board or its memberBelegations listedre subject to all relevant Board policies and processes
andthe requirements of relevant industrial awards.

Issue

Board / Presiding Member (PM)
Responsibility/Delegation

Delegation to the GM

Delegation to Staff

Human Resource Delegations.

Call Positions

PM can call Executive positions
(other than the Generilanager)
in notice of vacancies and
external press subject to funding
confirmation

Can call norexecutive positiong
in notice of vacancies and
external press subject to fundir
confirmation

Create a new

PM can create new positions

Can create new positions

position subject to fuding confirmation subject to funding confirmation
Appointment of | Appoint persons to the staff of th Appoint persons tthe staff of
Staff Board Section 34(3), subject to | the Board in norexecutive

approval of staffing arrangement
by the Minister, Section 34 (1))

positions and approve contract
renewal or staff extensions

Position Titles
and duties

PM can vary position title, duties
and approve the position
description / job and person
specifications for executive level
postions (other than the Genera
Manager).

Can vary position title, duties
and approve position descriptic
/ job and person specifications
for non-executive positions.

Conditions of

Fix terms and conditions (sectior

Fix terms and conditions,

Employment 34(4)) including flexible wdking | including flexible working
arrangements in line with relevall arrangements in line with
industrial instruments and the | relevant industrial instruments
Commissioner for Public and the Commissioner for
Employment other than for the | Public Employment.

General Manager.

Direction to The PM has power to direct the | The General manager has pow

perform GM to perform functions in to direct a person tperform

functions connection with operations of a | functions in connection with
public sector agency (Section operations of a public sector
34(6)) agency.

Issue Board / Presiding Member (PM) Delegation to the GM Delegation to Staff

Responsibility/Delegation

Overtime and
TOIL

Able to approve payment of

overtime or working of

Program Managers are able to
approve the payment of
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overtime hours and the takeait
of that time as salary or wages

overtime or the working of
overtime hours and the takeit
of that time as salary or wages
for staff for which they are
responsible.

Leave PM approves GM taking annual | Approve staff annual leave, lon ProgramManagers are able to
leave, long service leave, sick | service leave, sick leave, TOIL| approve staff annual leave,
leave, study leave and special | Flexitime, study leave and TOIL, Flexitime and sick leave,
leave with or without pay. special leave with or without | study leave, special leave with

pay. pay up to 5 days for staff for
whom they are responsible.

Remuneration | Review GM remuneration on the Review staff remuneration on
basis of performance review and the basis of performance reviey
recommendhanges in payment | andapproveany changes in
and conditions to DWLBC Chief | remuneration. In line with
Executive. relevant industrial instruments.

Able to approve the
classification level of @osition
including the reclassification of
a position

Additional Able to approve additional

duties allowancg

duties allowance where an
employee has been directed tg
perform specified duties for a
continuous period of more thar|
one week in addition to tse on
which the empl
classification level is based.

Allowances

Able to approve any or all
allowances payable under the
relevant industrial instruments,
including travel expenses, motor
vehicle allowances, remote area
allowances, meal awances.

Able to approve any or all
allowances payable under the
relevant industrial instruments,
including travel expenses, moti
vehicle allowances, remote are
allowances, meal allowances.

Program Managers can approy
travel expenses, motor vehicle
allowancesand meal
allowances payable under the
relevant industrial instruments.
Business Manager to approve
General Managés allowance
claims.

Travel Approval

Can approve travel including
overseas travel.

Can approve travel excluding
overseas travel

Program Managers can approy
travel of staff for which they aré
responsible (excludes oversea
travel) with provision General
Manager notified of all
interstate travel.

Performance Perbrmance review of General | Performance review of staff, Performance review of staff for
management Manager, and implementing tern and implementing terms and | which they are responsible, an
and conditions of employment. | conditions of employment. implementing terms and
conditions of employment.
Labour Hire Can enter into a contract for Can enter into a contract for | Program Managers camter

service with a private sector
temporary employment
organisation consistent withe
Commissioner for Public
Employment determination 2.

service with a privee sector
temporary employment
organisation consistent withe
Commissioner for Public
Employment determination 2.

into a contract for service with
private sector temporary
employment organisation
consistent withthe
Commissimer for Public
Employment determination 2.
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Issue Board / Presiding Member (PM) Delegation to the GM Delegation to Staff
Responsibility/Delegation

Casual Able to employ a person ona | Able to employ a persoon a

Employment casual contract under the PSM | casual contract under the PSM
Act. Act.

Conflict of Determine and/or direct the GM | Determine and/or direct an

Interest to resolve a pecuniary or person| employee to resolve a pecunia
interest where the interest or personal interest where the
conflicts, or has the potential to | interest conflicts, or has the
conflict, wit h |potentialto conflict, with the
official duties. empl oyeebs off

Outside Able to give an employee Able to give an employee

employment permission or withdraw permission or withdraw

pernission for an employee to
engage in outside employment.

permission for an employee to
engage in outside employment

Learning and
Development

Can approve and provide suppol
for attendance at training cousse
conferences and development
opportunities including
international travel and tertiary
education.

Can approve and provide
support for attendance at
training courses, tertiary
education, conferences and
development opportunities
excluding international &vel.

Able to approve and provide
support for attendance at
training courses, conferences
and development opportunities
up to 5 days in duration
excludes international travel.
Applicable only to staff for
whom they are responsible

Media
statements.

ThePresiding Member is able to
make media statements or give
permission for an employee or
Board member to make a public
comment or disclose information
gained in the ¢
capacity on policy and project or
activity related matters in
accordane with relevant
communication policies.

Make media statements or give
permission for an employee to
make a public comment or
disclose information gained in
the empl oyeebs
on policy and project or activity
related matters in accordance
with relevant communication
policies.

Issue

Board / Presiding Member (PM)
Responsibility/Delegation

Delegation to the GM

Delegation to Staff

Financial Delegations*

Common seal
and execution of
documents

(section 24 (2))

Affixing the seal: Presiding
Member.

Affixing the seal: General
Manager.

NA

Contracts
(section 30)

Approval of the calling of tenders
exceeding $220,000 to $550,00(
with approval from DWLBC
PMU

Approval of the calling of
tenders up to $220,000.

Approve the awarding of, and
entering into contracts exceedin
$220,000 to $550,000 with
approval from DWLBC PMU

Approve the awarding of, and
entering into contracts up to
$220,000.

Program Managers are able to
approve the awarding of, and
entering into contracts up to
$110,000.

Purdasing Budgeted goods or services uf| As per delegations register.
authority to $550,000.
Goods or services that have n( As per delegations register.
been budgeted, up to $220,00(
Verification Approval for payment of Authorising signature for Business Manager can sign in
authority Board/group/CommitteMember | payment. absence of General Manager

attendance registers. In absenc
of GM, Presiding Member.

and Presiding Member

South Australian Arid Lands NRM Board Annual Report 2009-10
Page 17



Issue Board / Presiding Member (PM) Delegation to he GM Delegation to Staff
Responsibility/Delegation
Project Delegations
Project Able to provide support for Able to provide support for ProgramManagers are able to
proposals external project proposals external project proposals provide support for external
including funding exceeding including funding up to project proposals not including
$550,000. $550,000. financial support.
Able to authorise irkind support | Able to authorise ikind Program Managers asble to
for external project proposals support for external project authorise irkind support for
exceeding $550,000 in value proposals not exceeding external project proposals not
$550,000 in value exceeding $55,000 in value
Australian Able to approve regional Able to approve regional Program manager is able to
Government investment strategy and other | schedule, third party contracts,| approe payments to proponen
funding National Funding Program project schedules, payments t¢ consistent with the approved
Programs. applications. proponents and partners, and | project schedule and dependal
contract variations for projects | on proponent performance.
previously appoved by the
Board.
* All operation of financial delegations must belime with the procurement matrix as approved by DWLBC.

ORGANISATIONAL STRUC TURE

The organisational structure has undergone minor adjustment throughout the financial year
given the growth of the organisation and subsequent increase in staffing numbers. The structure
is reflective of projects undertaken by the Board and funding oppbesiawarded through
Government allocation armbmpetitive processes.

The Board accommodates staff inlocated office accommodation where possible, with co
location arrangements in place in Coober Pedy, Adelaide, and Roxby Downs. In addition, the
shaing of vehicles is undertaken to increase efficiency.

Where possible, the Board works in conjunctiothvatherNatural Resource Management
boards and Governmeng@ncies to deliver outcomes in an effort to minimise administrative
structures.This incudes the provisionfdiuman resources, payrolb@untprocessing and
variousotheradministrative functions.
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The Board

General Manager

Water Program

Manager
(vacant)

National Water
Initiative Project
Manager

Manager, Businesq

Community
Engagement Progr

Industry Support

Officer

GAB Springs Proje

Senior Water Projed
Officer

Water Project Oﬁicel
1.4FTE

Personal Assistant t
the General Manag

Alliance Coordinato

Senior Natural
Resouces
Management Office

Natural Resouces
Managment Officer

] Assistant NRM Offic

=

Services Officer
Manager
) || - Aboriginal Project Manager,
Office Manager Engagement Office Dingo Managemen
Administration Officel Community Pro’&gngﬁ::rign?mgl)
=4 Engagement Office| 9
1.4 FTE's

Senior Pest Management
Communications =i ofﬁce? |

Officer || Rangelands NRM

Community Fauna
Recovery Officer

Monitoring,

Evaluations and e

Reporting Officer
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MANAGEMENT OF HUMAN RESOURCES

EMPLOYEE NUMBERS, GENDER AND STATUS

Employee Numbers, Gender and Status

Total Number of Employees

Persons 27

FTEs 25.7 | (FTEs shown to 1 decimal place)
Gender % Persons % FTEs
Male 29.63 31.13
Female 70.37 68.87

Number of Persons During the 0910 Financial Year
Separated from the agency 5
Recruited to the agency 10

Number of Persons at 30 June 2010
Onleave without py 2

NUMBER OF EMPLOYEES BY SALARY BRACKET

Salary Bracket Male Female Total
$0- $49,199 0 3 3
$49,200- $62,499 1 9 10
$62,500- $80,099 6 4 10
$80,100- $100,999 0 3 3
$101,000+ 1 0 1
TOTAL 8 19 27

SUPERANNUATION CONTRIBUTIONS BY THE BOAR D

The Board made contributions totalling $1065to SupelSA for staff superannuation.
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STATUS OF EMPLOYEES IN CURRENT POSITION

Short-Term Long-Term  Other

Sl Olelig Contract Contract (Casual) [olizt

Male 0 0 8 0 8

Female 0 3 14.7 0 17.7

TOTAL 0 3 22.7 0 25.7

. Short-Term Long-Term  Other

FERSONS | QITgRITg Contract Contract (Casual) Ifolizt

Male 0 0 8 0 8

Female 0 3 16 0 19

TOTAL 0 3 24 0 27
EXECUTIVE S

Onaoin Term Term Other Total
gong Tenured Untenured (Casual) o
Classification Male Female Male Female Male Female Male Female Male % Female % Total
EXECOA 1 1 100 1
Total 1 1 100 1
LEAVE MANAGEMENT
AVERAGE DAYS LEAVE PER FULL TIME EQUIVALENT EMPLOYEE
Leave Type 200607 200708 200809 200910

Sick Leave 4.00 2.40 2.99 3.62
Family Carerf¢ 0.00 0.25 0.41 0.75
Miscellaneous Special Leav 0.07 0.8 1.63 0.31
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WORKFORCE DIVERSITY

ABORIGINAL AND/OR TORRES STRAIT ISLANDER EMPLOYEES as at 30/6/2010

0,
Aboriginal Total 4

Salary Bracket Employees  Employees élranc;rllg;/r;aels Target*
$0- $49,199 0 3 0 2%
$49,200- $62,499 2 10 20 2%
$62,500 $80,099 0 10 0 2%
$80,100- $100,999 0 3 0 2%
$101,006 0 1 0 2%
TOTAL 2 27 7.40 2%

* Target from SASP

NUMBER OF EMPLOYEES BY AGE BRACKET BY GENDER as at 30/6/2010

Age Bracket Male Female Total % of Total zgt?]\é\:]?rr‘lgﬂf €
1519 0 1 1 3.7 6.1%
20-24 0 0 0 0 10.6%
2529 1 5 6 22.22 10.5%
30-34 2 4 6 22.22 9.4%
3539 2 5 7 25.93 11.2%
40-44 0 2 2 7.41 11.1%
4549 2 2 4 14.81 12.2%
50-54 1 0 1 3.7 11.0%
5559 0 0 0 0 9.2%
60-64 0 0 0 0 6.0%
65+ 0 0 0 0 2.9%
TOTAL 8 19 27 100 100.0

*Source: Australian Bureau of Statistics Australian Demographic Statistics, 6291.0.55.001 Labour
Force Status (ST LM8) by sex, age, state, marital statusployed total from Feb78 Supertde, South
Australiaat May 2010
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CULTURAL AND LINGUISTIC DIVERSITY

Male Female Total % Agency SA Community*
Number of employees born

0 1 1 3.7 20.3%
overseas
Number of employees who
speak language(s) other than 0 0 0 0 16.6%

English at home

* Benchmarks from ABSPublication Basic Community Profile (SA) Cat No. 2001.0, 2006
census.

TOTAL NUMBER OF EMPLOYEES WITH DISABILITIES (ACCORDING TO
COMMONWEALTH DDA DEFINITION)

Male Female Total % of Agency
0 0 0 0

TYPES OF DISABILI TY (WHERE SPECIFIED)

Disability Male Female Total % of Agency
Disability requiring
workplace 0 0 0 0
adaptation
Physical 0 0 0 0
Intellectual 0 0 0 0
Sensory 0 0 0 0
Psychological/
Psychiatric 0 0 0 0

VOLUNTARY FLEXIBLE W ORKING ARRANGEMENTS

VOLUNTARY FLEXIBLE WORKING ARRANGEMENTS BY GENDER

Male Female Total
Purchased Leave 0 0 0
Flexitime 6 18 24
Compressed Weeks 0 0 0
Parttime 0 3 3
Job Share 0 2 2
Working from Home 0 4 4
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PERFORMANCE DEVELOPM ENT

DOCUMENTED REVIEW OF INDIVIDUAL PERFORMANCE MANAGEMENT

Empl oyees with ¢é % Total Workforce
A review within the past 12 months 62.96
A review older than 12 months 3.7
No review 33.3%F

* This figure includes all staff, including those on shtamtm contracts of less than 12 months.

LEADERSHIP AND MANAG EMENT DEVELOPMENT

LEADERSHIP AND MANAGEMENT TRAINING EXPENDITURE

% of Total Salary
Expenditure

Totaltraining and development expenditure $67 031 3.66

Training and Development Total Cost

Total leadership and management developmer

expenditure $25 383 1.52

ACCREDITED TRAINING PACKAGES

ACCREDITED TRAINING PACKAGES BY CLASSIFICATION

Number of Accredited Training
Packages

Classification
ASAl
ASA4
ASA5
ASA6
ASA7
POA2

POA3

P N W FE DN DB

EMPLOYMENT OPPORTUNI TY PROGRAMS

In relation to composition of the Boargender balance is always taken into consideration when
members are appointed.

Membersand staffof the Board are aware of and abide by their obligations und&tabe
Equal Opportunity Act 1984
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The Board is aware of, but has not participated in the following progsdues considering
staffingduring the2009-10 financial year:
e SA Government Yoth Training Scheme and the Trainee Employment Register
e SA Public Sector Aboriginal Recruitment and Development Strategy and the
e Aboriginal Employment Register
o Strategy for Employment of People with Disabilities (which includes
the Disability Employment Rgster)

For staff positionsidentified as Indigenoushe Board ensures the vacancy is listed with
Aboriginal Employment Initiatives so they are aware of the opportunity and can circulate within
their network. In addition, positions are called exteynelensure a wide audience for

vacancies and anyone can apply for positions.

OCCUPATIONAL HEALTH, SAFETY AND INJURY MA NAGEMENT

The Public SectoRegulations 2018tipulate that annual reports must include:
7 (m)the occupational health, safety arehabilitation programs of the agency
(including an evaluation of the programs and their effectiveness)

The General Manager is thesponsible officer for the SAAL NR Board. The Board has

signified its commitment to OHS management thioitginvolvement with the all dbards OHS

and Injury Management Committee. Information gained from the Committee is distributed to
all staff. A Committee outcome is the production of an OHS newsletter. All staff continue to be
consulted on changes to OHS pgland procedures.

The SAAL NRM Boardhas a Service Level Agreement with the Department of the Premier and
Cabinet through Injury Management Services. The Agreement encompasses the management of
workers compensation and rehabilitation services. An atiatluof the services provided was
undertaken during the 204D financial year. As the SAAL NRM Board has not had a claim a

nil return was provided.

TABLE 1 OHS NOTICES AND CORRECTIVE ACTION TAKEN

Number of notifiable occurrences pursuant to ONMERegulations Division 6.€ 0
Number of notifiable injuries pursuant to OHS&W Regulations Division 6.6

Number of notices served pursuant to OHS&W Act s35, s39 and s40 (defa| 0
improvement and prohibition notices)

o

No OHS notices were issuedarrective action required.
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TABLE 2: AGENCY GRO SS WORKERS COMPENSATION EXPENDITURE FOR
200910 COMPARED WITH 200809 2

200910 200809 | variation | % Change

EXPENDITURE ($m) ($m) ($m) + () +(-)
Income Maintenance 0 0 0 0
Lump Sum Settlements

Redemptions Sect.42 0 0 0 0
Lump Sum Settlements

Permanent Disability Sect. 43 0 0 0 0
Medical/Hospital Costs combined 0 0 0 0
Other 0 0 0 0
Total Claims Expenditure 0 0 0 0

Nil expenditure recorded.

TABLE 3 MEETING SAFE TY PERFORMANCE TARGE TS?

Base: Performance: 12 mon'Ehs to end Final
Numbers | Actual Notional | Variation | Numbers
or % Quarterjy or %
Target
1. Workplace Fatalities 0 0 0 0 0
2. New Workplace Injury Claims 0 0 0 0 0
3. New Waorkplace Injury Claims 0 0 0 0 0
Frequency Rate
4. Lost Time Injury Frequency 0 0 0 0 0
Rate***
5. New Psychological Injury 0 0 0 0 0
Claims
6. Rehabilitation and Return to 0 0 0 0 0
Work:
6a. Early Assessment within 2 0 0 80% 0 80% or
days more
6b. Early Interventionvithin 5 0 0 80% 0 80% or
days more
6¢. RTW within 5 business days 0 0 75% 0 75% or
more
7. Claim Determination: 0 0 0 0

1 before 3rd party recovery

2 Information available from IDEAS RS/SIM@or detailed advice on data extraction contact PSWD)

3 Information available from IDEAS RS/SIMS (SIPS target report)
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7a. Claims determined in 10 Nil Nil 75% 0 75% or

business days more

7b. Claims still to be determined Nil Nil 3% 0 3% or less

after 3 months

8. Income Maintenance Paymen 0 0 0 0 0

for Recent Injuries:

200809 Injuries (at 24 months 0 0 0 0 Below

development) previous
2 years
average

200910 Injuries (at 12 months 0 0 0 0 Below

development) previous
2 years
average

*  Except for Target 8, which is YTD. For Targets 5, 6¢, 7a and 7b, performance is measu
to the previous quarter to allow reporting lag.

** Based on cumulative reduction from base at a constant quarterly figure.

*** | ost Time Injury Frequency Ratejury frequency rate for new losime injury/disease for

ead one million hours worked. This frequency rate is calculated for benchmarking and is ug

the WorkCover Corporation.

Formula for Lost Time Injury frequency rate (new claims):

Number of newcases of lostime injury/disease for year 1,000,000

Number of hours worked in the year

No workplace injury claims were made during 2008
FINANCIAL PERFORMANC E
Financial statements as approved by the Auditor General are shoyppemdix F.

CONTRACTUAL ARRANGEM ENTS

No contractual arrangements were entered into where the total value of the contract exceeded $4

million and the contract extended beyond a single year.

No contractual arrangements were entered into that redjae®sure under the Department of
Premier and Cabinet Circular PC027 Disclosure of Government Contracts. These are contracts
between public authorities and the private sector involving the expenditure of public funds and

with a value of $500,000 or great
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ACCOUNT PAYMENT PERF ORMANCE

Number of

Percentage of

Percentage of

Particulars accounts accounts paid thl:l;irllTSSSAaiﬂc accounts paid
paid (by number) P (by value)
Paid by due date* 2788 84% $36 441 569 62%
Paid late, within 30 5 10% $16 897 753 2%
days ofdue date
Paid more than 30 0 o
days from due date 178 6% $5 501 969 9%
*Note: The due date is defined uPaymerstecdfi o@r edi.t7orofd TACG

Generally, unless there is a discount or a writigreement between the public authority and the creditor, payment should
be within thirty days of the date of the invoice or claim. Some agencies receive invoices significantly later than the
invoice date, due to supplier invoicing processes. Agencies ne@ge to report against the date the invoice is first
received rather than the date of invoice.

FRAUD
The number of instances of fraud detected in the Boaradilvas

Invoicing and account functiomring the2009-10 financial year wer@dministeredy Shared
Serviceghrough the Department of Water, Land and Biodiversity Conservatimhas sucmo
cash is held on premises. Minor purchases are made by staff with corporate credit cards and
statements are received and monitored by line managers

CONSULTANTS

No consultant costs were recorded in the 2009inancial year.

DISABILITY ACTION PL ANS

Promoting Independence Disability Action Plans for South Austpabaides a framework of
action for agencies to meet the requirements o€Cdrmmonwedh Disability Discrimination
Act 1992and theSA Equal Opportunity Act 1984.

There are six outcome areas outlined in Promoting Independence against which the Board
reports against:
1. The SAAL NRM Board ensures accessibility of their services to peopledigilbilities,
both as customers and employees. The Port Augusta Office has disability access and a
disabled toilet installed.
2. The SAAL NRM Board ensures information about their services and programs is
inclusive of people with disabilities. Delivery afformation is usually provided
through a combination of face to face visits, telephone, Australia Post or electronic mail.
3. The SAAL NRM Board delivers advice or services to people with disabilities with
awareness and understanding of issues affectinge®atbl disabilities. No training
occurred to the extent of the delivery of disability awareness training with staff using the
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SA Disability Awareness and Discrimination Training Framewdwking the 200910
financial year.

4. The SAAL NRM Board provides oppiinities for consultation with people with
disabilities in decision making processes regarding service delivery and in the
implementation of complaints and grievance mechanisms.

5. The SAAL NRM Board has met the requirements of the Disability Discrimin&tan
and Equal Opportunity Act as it applies to the work environment.

6. The SAAL NRM Board is aware of the SASP Target 6.2t o doubl e t he nu
people with disabilities employed in the |
discriminate when reciting staff. Equal opportunity is given to all applicants.

ASBESTOS MANAGEMENT IN GOVERNMENT BUILDI NGS

The SAAL NRM Board did not own any buildings during 2000 and therefore does not have

an asbestos risk reduction program. A copy oftilnding asbestos register is held on site for
contractors. Staff are housed in rented accommodation. Please refer to the annual report for the
Department of Transport, Energy and Infrastructure for further details.

URBAN DESIGN CHARTER

The Urban Design Charter adoptedtbg South Australian Governmeamd publicly released

in November 2004, is a whoel&-government policy. It aims to promote the benefits of good

urban design, embed the principals into government processes and recdoditin Australian
Government 8s commit ment to good urban design.

The South Australian Arid Lands Natural Resources Management Board is governeddtly the
and was not involved in urban design activities during the -2@0Period.

FREEDOM OF INFORMATI ONT INFORMATION STATEMEN TS
PUBLICATION OF INFOR MATION STATEMENT

It is the responsibility of the Board to ensure it complies withRireedom of Information Act
1991 The General Manager is the designated Freedom of Information (FOI) Officer for the
SAAL NRM Board.

Documents available free of charge:

The following documents are available by contacting the Boatdlephone @8) 8648 5977.
e Brochures andiactsheets

e Policy documents

¢ Managementlpns

¢ Meeting ninutes

Effect of Board Functions on members of thgublic

The Board is committed to undertaking extensive public consultation prior to the formulation of
any major policies relating to the Boardos
contacting the Boardés of f i cteBriddy exchdng publi® : 00 a
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holidays). Instructions on how to make an application undeFteedom of Information Act
1991can al so be obtained from the Boardds of fi

Information Summary
The types of documents that are held by the SAAL NRM Boeidde:

e Administration files

Tender and Contract information

Policy documents and procedure manuals

Research reports and Publications

Brochures, Fact Sheets, Newsletters, photos and posters.

Accessing Documents
Access to documents of requests for infaioraunder thé=reedom of Information Act 1994
via the FOI Officer.

Contact Officer

The Gener al Manager i's the Boardds designat
requests are addressed to:

Freedom of Information Officer

South Australian Aridcands Natural Resources Management Board

PO Box 2227 Port Augusta SA 5700

STATISTICAL REPORT ING

The Board is subject to tligeedom of Information Act 19%hd as such uses State Records
Freedom of Information Management System (FOIMS) database taeleteant data.

There were no Freedom of Information requests made during thelPOf@ancial year.

WHISTELBLOWERS PROTE CTION ACT 1993
Under Section 7 of thBublic Sector Act 2000t he APS Act 0) :

AEach public sector agency must ensure that
determined by the Commissioner) is designated as a responsible officer for the agency for the
purposes of theVhistleblowers Protection Act 1993

Accordingly, thisDetermination applies to:
All public sector agencies in the South Australian public sector

ThePublic Sector Regulations 20%€ipulate that annual reports must include:
7 (k) the number of occasions on which public interest has been disclosed to a
respomsible office of the agency under tWhistleblowers Protection Act 1993.
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There have been no occasions during the Z@Dfnancial year where public interest has been
disclosed in accordance with ti¢histleblowers Protection Act 1988 the General Manayg
who is the designated responsible officer

ENERGY EFFICI ENCY ACTION PLAN REPO RT

The SAAL NRM Board did not own any buildings during 2a0®and therefore does naivie
an Energy Efficiency Action Plan Report. Staff Amised in rented accommodation. Please
refer to the annual report for the Department of Transport, Energy and Infrastructure.

Staff are aware of the need to operate in an energy efficient office and take measures where
possible to reduce energy and n@seusage During the 20090 financial year, a door was
installed in the building to assist with air conditioner efficiency.

GREENING OF GOVERNME NT OPERATIONS FRAMEW ORK

The SAAL NRM Board is committed to the Greening of Government Operations (GoGO)
Framework adopted by the Government.

Staff are encouraget reduce consumption in the first instanceyuse materials where possible
and to participate in recycling activities with materials that have been &saycling facilities
are providedor the following materials

e Paper and cardboard

o Confidential paper

« Comingled (norcontainer deposit legislation containers, including glass and plastic

containers, aloninium and steel cans, cartons);

e Toner cartridges (printer and photocopier);

e Cans and bevege containers with redeemable depgsits

e Food waste disposal.

In previous years staff have identified areas of improvement in each office, and an energy and
water audit of the SAAL NRM Boardés Port Aug!
staffhavea | t er ed wor kplace activity to foster Agr

A door has been installed between offices to improve heating and cooling efficiency. Where
and when possible the SAAL NRM Board wsetk provide a comfortable working environment
that minimises long term costs and contributes to a sustainable environment for future
generations through reduced emissions.

Any suggestions for improvement to current practices to increase the sustaiofbiléywork
environment are welcomed.
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REGIONAL IMPACT ASSE SSMENT STATEMENTS

The Board pepared the following regionahipactassessmerdtatements during th2009-10
financial year:
e Social Impact of the NRM Levi included in the Business Plan of tR&M Plan

RECONCILIATION STATE MENT

The SAAL NRM Board acknowledges and respects the traditional custodians whose ancestral
lands on which it meets. The Board acknowledges the deep feelings of attachment and
relationships of Aboriginal peoples to countfjne Board pays respect to the cultural authority

of Aboriginal people visiting/attending from other areas of South Australia/Australia.

In fulfilling its functions, theSAAL NRM Boardis cognisant of the cultural and natural heritage
of traditionalowners and strives to achieve positive outcomes wherever these matters are
concerned.

STATEMENT OF FACT FO R SIGNIFICANT MINIST ERIAL
DIRECTIVES

There were no significant Ministerial directives issued by the Minister to the SAAL NRM Board
during the 200910 financial year.

STATEMENT OF FACT FO R SIGNIFICANT FUNCTI ONS ASSIGNED BY
MINISTER

There were no significant functions assigned by the Minister to the SAAL NRM Board during
the 200910 financial year.

STATEMENT OF FACT FO R FUNCTIONS OR POWERS DELEGATED
TO THE BOARD

There were no functions or powers delegated to the SAAL NRM Board during thet@009
financial year.

BOARDS AND COMMITTEE S LISTING

The Board has developed NRivbups within the region. Fivergups have been formed:
Kingoonya NRM Group

Marla-Oodnadatta NRM Group

Marreelnnamincka NRM Group

Gawler Ranges NRM Group
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e Northern Flinders NRM Group

The establishment of a sixth NRM GrouNorth Easfi has been gazetted. This group is in the

process of being formed.

Advisory committees operaiy during this financial year include:
e Pest Advisory Committee
e Pastoral Advisory @mmittee
e Water Advisory Committee

ACKNOWLEDGEMENTS

The Boardappreciates the support and encouragement it has received over the past year from

the South Australian Arid liads Region communityContinued commitment to natural

resourcemnagement i s

essenti al for

effective

ma n

addition, the Board gratefully acknowledges the work and commitment of the staff in supporting
the Boardand implementing its activities within the region.

The Board recognises the support of the South Australian and Australian Governments through
the Caring for Country and other funding programs.

GLOSSARY
CFOC Caring For Our Country
DEH Department oEnvironment and Heritage
DENR Department for Environment and Natural Resources (established Jul
2010)
DWLBC Department Water, Land and Biodiversity Conservation
DfW Department for Water (established July 2010)
GAB Great Artesian Basin
GABCC GreatArtesian Basin Coordinating Committee
GM General Manager
HR Human Resources
LEBCAC Lake Eyre Basin Community Advisory Committee
NRM Natural Resources Management
NWI National Water Initiative
PIRSA Primary Industries and Resources SA
SASP SouthAustraliabs Strategic Pl an

PUBLICATIONS RELEASE D OR UPDATED DURING 200910

¢ Annual Report 2002009
[ ]

Across the Outback Newsletteduly 2009, September 2009, November 2009, February

2010, April 2010 and June 2010
e Aboriginal Engagement NewslettelDecember 2009
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Dingo Updata July 2009, September 2009, November 2009, February 2010, April
2010, June 2010

Ecosystem Management Understanding (EMU) pilot in northern South Australia
September 2009

Towards a cooperative approach to the cultural and gicaloassessment and
management of rockholes in the Gawler Ranges Native Title claini &eptember
2009

Gambusia control in spring wetland©ctober 2009

Flinders Ranges frogs and fishes: pilot projebtovember 2009

Recovery of Lake Eyre Basin fish following drought: 2008/09 fish survey repbrt
March 2009

Marsupial mole (Notoryctes typhlops) survey, Ingomar Statiori SAly 2009
Distribution and habitats of the Grey Grasswren (Amytornis Barbatus) in South
Australiai October 2009

Floodplain welands and waterbirds of the Channel Countdanuary 2009
Crossregional feral goat management strategy and 2009/10 removal ieBxdtember
2009

Landscape processes of Moonaree Station : a pilot stadly 2009

Monitoring and evaluating thenvironmental impact of feral goatDecember 2009
South Australian Arid LandSlatural Resources Managem@&uaardi Draft Regional
NRM Plan2009

South Australian Arid Lands Natural Resources Management Bdaegjional NRM
Plan 2010.
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LETTER OF TRANSMITTA L

Mr Chris Reed

Presiding Member

South Australian Arid Lands Natural Resources Management Board
PO Box 2227

PORT AUGUSTA SA 5700

Dear Chris

In accordance with the requirements of Bublic Sector Act 2008nd section 59 of the
Natural Resources Management Act 20d#gve pleasure in presenting the annual report of
the Gawler Ranges Natural Resources Management Group for thengear 30 June 2010.
Yours sincerely

Alexander (Sandy) Morris

Chair
Gawler Ranges Natural Resources Management Group
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NATURAL RESOURCESMANAGEMENT (NRM) GROUP MATTERS
CONTAINED INTHENRM BOARDOGS REPORT

The following annual reporting requirements are not included in this report as they are
reported in the South Australian Arid Lands Natural Resources Managé&s#ekit NRM)
Boardoés Annual Report:

Plans andbjectives

Links between the Board and the SA Strategic Plan
Links between the Board and the State NRM Plan.
Object of the Natural Resources Management Act
Organisational Structure

Management of Human Resources

Employment Opportunity Programs

Occupational, Health, Safety and Injury Management
Account Payment Performance

Fraud

Reporting against the Carers Recognition Act
Disability Action Plans

Asbestos Management in Government Buildings
Urban Design Charter

Freedom of Information

WhistleblowersProtection Act 1993

Energy Efficiency Action Plan Report

Greening of Government Operations Framework
Regional Impact Assessment Statements
Reconciliation Statement

OPERATIONS AND INITI ATIVES

Achievements of the Gawler Ranges NRM Group during the-20Q®eriod include;

Grantwriting workshops

Grader/Dumpy Level Workshops

EMU in the Southern Pastoral

Loader vorkshop

Initiating and supporting the camel removal project

Successful relocation of iron ore trans shipment pad following dialogue with the
company

Participation in the Pest Management & Rangelands Rehabilitation Program (Opuntia
control)

A successful application was made to the NRM Small Community Grants from the Iron Knob
Progress Association for the revegetation of the township.
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ROLE, LEGISLA TION AND STRUCTURE

The Gawler Ranges NRM Group was established in 2007 under the auspiceNattitiaé
Resources Management Act 2@te Act) This report for the 20090 financial year fulfils
the requirements of Section 57 of the Act.

ROLE OF THE GROUP

TheBoar doés rol eAciadintledes: ned i n t he

e Taking an active role in the management of natural resources within the region and
providing advice on natural resource issues;
Preparing a natural resources management plan;

e Implementing the Boar 6 s -yedr busieess plan;
Promoting public awareness and understanding of the importance of integrated and
sustainable NRM:

¢ Providing advice on the assessment of activities or proposals referred under legislation
or on any matter relevant to the coratitor management of natural resources; and

e Undertaking and supporting educational activities and increasing community capacity
to undertake sustainable natural resource management.

FUNCTIONS OF THE GAW LER RANGES GROUP

Section 52 of the Act describes tiumctions of the Gawler Ranges NRM Group:
(1)  The functions of a regional NRM Group ére
(a) to be actively involved in the development and implementation of any relevant
regional NRM plan at the local level (to the extent specified or envisagdwbylan
or specified by the relevant board or boards); and
(b) to develop, implement or participate in programs associated with natural resources
management at the local level; and
(c) to promote public awareness of the importance of integjia@td sustainable natural
resources management within its area and to undertake or support educational
initiatives with respect to natural resources management; and
(d) to provide advice to regional NRM boards, and other bodies and agencies, with
resgect to the assessment of various activities, proposals, situations or circumstances
within its area; and
(e) Such other functions prescribed by the regulations or assigned to the NRM Group by a
regional NRM board, or by or under this or any other Act.
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MEMB ERSHIP

Section 48 of the Act provides for the appointment of the Gawler Ranges NRM Group.

The Group consists of up to 7 members, appointed by the regional NRM board, being persons
who collectively have, in the opinion of the board, knowledge, skills aperence

determined by the board or boards to enable the NRM Group to carry out its functions
effectively.

The membership of the Gawler Ranges Group during-200@as:

Members
e Alexander (Sandy) Morris
Jane Anderson
John McMahon
Angus McTaggart
Leonard Newton
Catherine McTaggart
Michael Freak (Appointed 8/4/10)

MEETINGS: GENERAL AN D SPECIAL
A total of 3 generajroup meetings were held during the 2a®financial year.
A total of O special gup meetings were held during the 2a®financal year.

Attendance by appointed members at meetings:

Member Meetings | Comments Reason for non
attended attendance

Alexander (Sandy) Morris 3

Jane Anderson

John McMahon

Angus McTaggart

Leonard Newton

Catherine McTaggart

RlRPrlWlWwlWw|O

Michael Freak Appointed 8/4/10 New nember
(Had attended two previous

meetings as a guest)

RELATIONSHIPS WITH O THER AGENCIES

The Gawler Ranges NRM Group hagiatedrelationships with other agencies operating in
the regiorboth through the SAAINRM Board and independently. Other agencies include the
Department for Environment and Heritage, Primary Industries and Resources SA and the
Department of Water, Land and Biodiversity Conservation.
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GOVERNANCE ARRANGEME NTS

The governance arrangements for @swvler Ranges NRM Group are incorporated in the
policies of the SAAL NRM Board.

FINANCIAL PERFORMANC E

Financial transaction are completed by 8#AL NRM Board

STATEMENT OF FACT FO R SIGNIFICANT BOARD DIRECTIVES
No significant board directives wegiven to the Gawler Ranges NRM Group in accordance

with Sections 47 and 53 of the Act.

STATEMENT OF FACT FO R SIGNIFICANT FUNCTI ONS ASSIGNED
BY THE BOARD

No significant functions were assigned to the Gawler Ranges NRM Group SA#ie
NRM Board in accatance with Section 52 of the Act.

STATEMENT OF FACT FO R FUNCTIONS OR POWERS DELEGATED
TO THE GROUP

No delegations or powers were given to the Gawler Ranges NRM Group.

STATEMENT OF FACT FO R FUNCTIONS OR POWERS DELEGATED
BY THE GROUP

No delegations opowers were delegated out by the Gawler Ranges NRM Group.

COMMITTEES LISTING

The Gawler Ranges NRM Group had no committees operating in thelBOf@®ancial year.

ACKNOWLEDGEMENTS

The Group would like to thank the Minister and staff of §##6AL NRM Board for the
support and encouragement that it has received over the year.

Gawler Ranges NRM Group Annual Report 2009-10
Page 42



APPENDIX B: ANNUAL REPORT OF KINGOONYA NRM GROUP

Gawler Ranges NRM Group Annual Report 2009-10
Page 43



KINGOONYA
NATURAL RESOURCES
MANAGEMENT GROUP

ANNUAL REPORT

1 July 2009 to 30 June 2010

&

Government
of South Australia

South Australian Arid
Lands Natural Resources
Management Board

Kingoonya NRM Group Annual Report 2009-10
Page 44



LETTER OF TRANSMITTA L

Mr Chris Reed

Presiding Member

South Australian Arid Lands Natural Resourbésnagement Board
PO Box 2227

PORT AUGUSTA SA 5700

Dear Chris

In accordance with the requirements of Bublic Sector Act 2008nd section 59 of the
Natural Resources Management Act 20d#gve pleasure in presenting the annual report of
theKingoonya Natural Resources Management Group for the year ended 30 June 2010.

Yours sincerely

Sorod

Julie-:Ann Mould
Chair
Kingoonya Natural Resources Management Group
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NATURAL RESOURCES MANAGEMENT (NRM) GROUP MATTERS
CONTAINED INTHENRM BOARDOGS REPORT

The following annual reporting requirements are not included in this report as they are
reported in the South Australian Arid Lands Natural Resources Managé&s#ekit NRM)
Boardoés Annual Report:

Plans andbjectives

Links between the Board and the SA Strategic Plan
Links between the Board and the State NRM Plan.
Object of the Natural Resources Management Act
Organisational Structure

Management of Human Resources

Employment Opportunity Programs
OccupationalHealth, Safety and Injury Management
Account Payment Performance

Fraud

Reporting against the Carers Recognition Act
Disability Action Plans

Asbestos Management in Government Buildings
Urban Design Charter

Freedom of Information

Whistleblowers ProtectioAct 1993

Energy Efficiency Action Plan Report

Greening of Government Operations Framework
Regional Impact Assessment Statements
Reconciliation Statement

OPERATIONS AND INITI ATIVES

Achievements of the NRM Group during the 2a0® period include;

ErosionControl Workshop

Buffel Grass Fact Sheet

Native Vegetation Council funding secured for further monitoring of the Western
Myall White Fly.

Commented on the NRM Board Comprehensive Plan

Presentation at NRM forum
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ROLE, LEGISLATION AN D STRUCTURE

The Kingoonya Natural Resources Management Group was established in 2007 under the
auspices of thélatural Resources Management Act 2Q0¥ Act) This report for the 2069
10 financial year fulfils the requirements of Section 57 of the Act.

ROLE OF THE GROUP

The Boar dos rheAceandingluddse f i ned i n

e Taking an active role in the management of natural resources within the region and
providing advice on natural resource issues;
Preparing a natural resources management plan;

e Implementing the Baad 0 s -ydartbusmess plan;
Promoting public awareness and understanding of the importance of integrated and
sustainable NRM:

¢ Providing advice on the assessment of activities or proposals referred under legislation
or on any matter relevant to the car@h or management of natural resources; and

e Undertaking and supporting educational activities and increasing community capacity
to undertake sustainable natural resource management.

FUNCTIONS OF THE KIN GOONYA GROUP

Section 52 of the Act describes thedtions of the Kingoonya NRM Group:
(1)  The functions of a regional NRM Group ére
(a) to be actively involved in the development and implementation of any relevant
regional NRM plan at the local level (to the extent specified or envisaged by that plan
or specified by the relevant board or boards); and
(b) to develop, implement or paripate in programs associated with natural resources
management at the local level; and
(c) to promote public awareness of the importance of integrated and sustainable natural
resources management within its area and to undertake or support eduicationa
initiatives with respect to natural resources management; and
(d) to provide advice to regional NRM boards, and other bodies and agencies, with
respect to the assessment of various activities, proposals, situations or circumstances
within its areaand
(e) Such other functions prescribed by the regulations or assigned to the NRM Group by a
regional NRM board, or by or under this or any other Act.
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MEMBERSHIP

Section 48 of the Act provides for the appointment of the Kingoonya NRM Group.

The Group consists of up to 7 members, appointed by the regional NRM board, being persons

who collectively have, in the opinion of the board, knowledge, skills and experience
determined by the board or boards to enable the NRM Group to carry out itsrfisncti

effectively.

The membership of the Kingoonya NRM Group during 2009vas:

Members

e JulieAnn Mould (Chair)

John Bayley

John ReadNlembership endeti8/1/10)
Shane Miller
Richard Mould
Glen Norris (Appointed 8/4/10)
Peter Paisley (Appointed 8/4/10)
Katie Hulmes (Appointed 8/4/10)

MEETINGS: GENERAL AN D SPECIAL

A total of 3 generajroup meetings were held during the 2a0®financial year.

A total of 1 special gup meetings were held during the 2a0®financial year.
Attendance by appointedembers at meetings:

Member Meetings Comments Reason for non
attended attendance

Julie-Ann Mould 3

John Bayley 2

Shane Miller 2

John Read 0 Membership endeii8/1/10

Richard Mould 3

Glen Norris 0 Appointed 8/4/10 New Member

Peter Paisley 0 Appointed 8/4/10 New Member

Katie Hulmes 0 Appointed 8/4/10 New Member

RELATIONSHIPS WITH O THER AGENCIES

The Kingoonya NRM Group has relationships with other agencies operating in the region

both through th6& AAL NRM Board and independently. Othagencies include the

Department for Environment and Heritage, Primary Industries and Resources SA and the
Department of Water, Land and Biodiversity Conservation.
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GOVERNANCE ARRANGEME NTS

The governance arrangements for the Kingoonya NRM Group are imatgganto the
policies of theSAAL NRM Board.

FINANCIAL PERFORMANC E

Financial transaction are completed by 8#AL NRM Board

STATEMENT OF FACT FO R SIGNIFICANT BOARD DIRECTIVES
No significant board directives were given to the Kingoonya NRM Ghnoagcordance with

Sections 47 and 53 of the Act.

STATEMENT OF FACT FO R SIGNIFICANT FUNCTI ONS ASSIGNED
BY THE BOARD

No significant functions were assigned to the Kingoonya NRM Group b$AiAd. NRM
Board in accordance with Section 52 of the Act.

STATEMENT OF FACT FOR FUN CTIONS OR POWERS DELEGATED
TO THE GROUP

No delegations or powers were given to the Kingoonya NRM Group.

STATEMENT OF FACT FO R FUNCTIONS OR POWERS DELEGATED
BY THE GROUP

No delegations or powers were delegated out by the Kingoonivh GiRup.

COMMITTEES LISTING

The Kingoonya NRM Group had no committees operating in the-20@fhancial year.

ACKNOWLEDGEMENTS
The Group would like to thank the Minister and staff of AL NRM Board for the
support and encouragement that it has received over the year.
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LETTER OF TRANSMITTA L

Mr Chris Reed

Presiding Member

South Australian Arid Lands NaturBesources Management Board
PO Box 2227

PORT AUGUSTA SA 5700

Dear Chris

In accordance with the requirements of Bublic Sector Act 2008nd section 59 of the
Natural Resources Management Act 2004gve pleasure in presenting the annual regiort
the Northern Flinders Natural Resources Management Group for the year ended 30 June
2010.

Yours sincerely .
,4;“.4_,4 M/‘@ 1

Leonard Nutt
Chair
Northern Flinders Natural Resources Management Group
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NATURAL RESOURCES MANAGEMENT (NRM) GROUP MATTERS
CONTAINED INTHENRM BOARDOGS REPORT

The following annual reporting requirements are not included in this report as they are
reported inte South Australian Arid Lands Natural Resources Manage{8a#L NRM)
B 0 a rAdnba Report:

Plans and Objectives

Links between the Board and the SA Strategic Plan
Links between the Board and the State NRM Plan.
Object of the Natural Resources Managenfett
Organisational Structure

Management of Human Resources

Employment Opportunity Programs

Occupational, Health, Safety and Injury Management
Account Payment Performance

Fraud

Reporting against the Carers Recognition Act
Disability Action Plans

AsbestodManagement in Government Buildings
Urban Design Charter

Freedom of Information

Whistleblowers Protection Act 1993

Energy Efficiency Action Plan Report

Greening of Government Operations Framework
Regional Impact Assessment Statements
Reconciliation Statemén

OPERATIONS AND INITI ATIVES

Achievements of the Northern Flinders Group during the 20D8eriod include;
¢ Pest management and rangeland rehabilitation projects of pastoral properties.
e Grader/Dumpy Level Workshop

ROLE, LEGISLATION AN D STRUCTURE

The Northern Flinders Natural Resources Management Group was established in 2007 under
the auspices of thdatural Resources Management Act 20# Act) This report for the
200910 financial year fulfils the requirements of Section 57 of the Act.
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ROLE OF THE GROUP

The Boar dos r oAceandiingluddse f i ned i n the

e Taking an active role in the management of natural resources within the region and
providing advice on natural resource issues;

e Preparing a natural resources management plan;
Implement ng t he Byear budiiessplanhr e e

e Promoting public awareness and understanding of the importance of integrated and
sustainable NRM:

¢ Providing advice on the assessment of activities or proposals referred under legislation
or on any matter relevara the condition or management of natural resources; and

e Undertaking and supporting educational activities and increasing community capacity
to undertake sustainable natural resource management.

FUNCTIONS OF THE NORTHERN FLINDERS GROUP

Section 52 of the &t describes the functions of the Northern Flinders NRM Group:
(1)  The functions of a regional NRM Group are
(a) to be actively involved in the development and implementation of any relevant
regional NRM plan at the local level (to the extent speditir envisaged by that plan
or specified by the relevant board or boards); and
(b) to develop, implement or participate in programs associated with natural resources
management at the local level; and
(c) to promote public awareness of the onance of integrated and sustainable natural
resources management within its area and to undertake or support educational
initiatives with respect to natural resources management; and
(d) to provide advice to regional NRM boards, and other bodies and agencies, with
respect to the assessment of various activities, proposals, situations or circumstances
within its area; and
(e) Such other functions prescribed by the regulations or assigned t&kiiedxoup by a
regional NRM board, or by or under this or any other Act.

MEMBERSHIP

Section 48 of the Act provides for the appointment of the Northern Flinders NRM Group.

The Group consists of up to 7 members, appointed by the regional NRM board, being persons
who collectively have, in the opinion of the board, knowledge, skills and experience
determined by the board or boards to enable the NRM Group to carry out iteriigncti

effectively.
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The membership of the Northern Flinders NRM Group during 20D%as:

Members
e Leonard Nutt (Chair)
Keith Bellchambers
Janet Coulthard
Nicole De Preu
Simon Duke (Resigned 15/3/10)
Keith Slade
Stony Steiner
Glenys Aird (Appointed 8/4/1)0

MEETINGS: GENERAL AN D SPECIAL
A total of 4 general Group meetings were held during the -2@0f8nancial year.
A total of O special Group meetings were held during the 2@8nancial year.

Attendance by appointed members at meetings:

Member Meetings Comments Reason for non
attended attendance

Leonard Nutt

Keith Bellchamber

Janet Coulthard

Nicole De Preu

Simon Duke Resigned 9/3/10

Keith Slade

Stony Steiner

OIN|AIN|[~|W[W|~

Glenys Aird Appointed 8/4/10 New Member

RELATIONSHIPS WITH O THER AGENCIES

The Northern Flinders NRM Group hendtiatedrelationships with other agencies operating
in the regim both through the SAANRM Board and independently. Other agencies include
the Department for Environment and HeritaBemary Industries and Resources SA and the
Department of Water, Land and Biodiversity Conservation.

GOVERNANCE ARRANGEME NTS

The governance arrangements for the Northern Flinders NRM Group are incorporated into the
policies of theSAAL NRM Board.
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FINANCIAL PERFORMANC E

Financial transactions are completed by$#eAL NRM Board.

STATEMENT OF FACT FO R SIGNIFICANT BOARD DIRECTIVES
No significant board directives were given to the Northern Flinders NRM Group in

accordance with Sections 47 and 53h&f Act.

STATEMENT OF FACT FO R SIGNIFICANT FUNCTI ONS ASSIGNED
BY THE BOARD

No significant functions were assigned to the Northern Flinders NRM Group by the Board in

accordance with Section 52 of the Act.

STATEMENT OF FACT FO R FUNCTIONS OR POWERS DELEGATED
TO THE GROUP

No delegations or powers were given to the Northern Flinders NRM Group.

STATEMENT OF FACT FO R FUNCTIONS OR POWERS DELEGATED
BY THE GROUP

No delegations or powers were delegated out by the Northern Flinders NRM Group.

COMMITTEES LIS TING

The Northern Flinders NRM Group had no committees operating in the ZDfi®ancial
year.

ACKNOWLEDGEMENTS

The Group would like to thank the Minister and staff of #6AL NRM Board for the
support and encouragement that it has received over the year.

Northern Flinders NRM Group Annual Report 2009-10
Page 58



APPENDIX D: ANNUAL REPORT OF MARLA -OODNADATTA NRM
GROUP

Marla-Oodnadatta NRM Group Annual Report 2009-10
Page 59



MARLA OODNADATTA
NATURAL RESOURCES
MANAGEMENT GROUP

ANNUAL REPORT

1 July 2009 to 30 June 2010

Government
of South Australia

South Australian Arid
Lands Natural Resources
Management Board

Marla-Oodnadatta NRM Group Annual Report 2009-10
Page 60



LETTER OF TRANSMITTA L

Mr Chris Reed

Presiding Member

South Australian Arid Lands NaturBesources Management Board
PO Box 2227

PORT AUGUSTA SA 5700

Dear Chris

In accordance with the requirements of Bublic Sector Act 2008nd section 59 of the
Natural Resources Management Act 200d#gve pleasure in presenting the anmeabrt of

the MarlaOodnadatta Natural Resources Management Group for the year ended 30 June
2010.

Yours sincerely

ﬂwﬂ\a&.q. mgvmﬂ

Douglas Lillecrapp
Chair
Marla Oodnadatta Natural Resources Management Group
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NATURAL RESOURCE MAN AGEMENT (NRM) GROUP MATTERS
CONTAINED INTHENRM BOARDOGS REPORT

The following annual reporting requirements are not included in this report as they are
reported in the South Australian Arid Lands Natural Resources Managé&s#ekit NRM)
Boardoés Annual Report:

Plans andbjectives

Links between the Board and the SA Strategic Plan
Links between the Board and the State NRM Plan.
Object of the Natural Resources Management Act
Organisational Structure

Management of Human Resources

Employment Opportunity Programs
OccupationalHealth, Safety and Injury Management
Account Payment Performance

Fraud

Reporting against the Carers Recognition Act
Disability Action Plans

Asbestos Management in Government Buildings
Urban Design Charter

Freedom of Information

Whistleblowers ProtectioAct 1993

Energy Efficiency Action Plan Report

Greening of Government Operations Framework
Regional Impact Assessment Statements
Reconciliation Statement

OPERATIONS AND INITI ATIVES

Achievements of the Mari®odnadatta NRM Group during the 2000 period mclude;
NRM District Group display at the Marla Bronco Branding

E.M.U (Ecological Management Understanding) session

Commented on the NRM Board Comprehensive Plan

Presentation at NRM forum

ROLE, LEGISLATION AN D STRUCTURE

The MarlaOodnadatta NRM Group wastablished in 2007 under the auspices of the
Natural Resources Management Act 20t Act) This report for the 20090 financial
year fulfils the requirements of Section 57 of the Natural Resources Management Act.
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ROLE OF THE GROUP

TheB o a rraleGsdefined in thé\ct and includes:

e Taking an active role in the management of natural resources within the region and
providing advice on natural resource issues;

e Preparing a natural resources management plan;
| mpl ementi ng 4yeardusRssaland6s t hr ee

e Promoting public awareness and understanding of the importance of integrated and
sustainable NRM:

¢ Providing advice on the assessment of activities or proposals referred under legislation
or on any matter relevant to the condition or manageofamtural resources; and

e Undertaking and supporting educational activities and increasing community capacity
to undertake sustainable natural resource management.

FUNCTIONS OF THE MAR LA-OODNADATTA GROUP
Section 52 of the Act describes the functionshefMarlaOodnadatta NRM Group:

(1)  The functions of a regional NRM Group éare

(a) to be actively involved in the development and implementation of any relevant
regional NRM plan at the local level (to the extent specified or envisaged by that plan
or specified by the relevant board or boards); and

(b) to develop, implement or participate in programs associated with natural resources
management at the local level; and

(c) to promote public awareness of the importance of integrated anthabganatural
resources management within its area and to undertake or support educational
initiatives with respect to natural resources management; and

(d) to provide advice to regional NRM boards, and other bodies and agencies, with
respect to thassessment of various activities, proposals, situations or circumstances
within its area; and

(e) Such other functions prescribed by the regulations or assigned to the NRM Group by a
regional NRM board, or by or under this or any other Act.

MEMBERSHIP

Section 48 of the Act provides for the appointment of the Maddnadatta NRM Group.

The Group consists of up to 7 members, appointed by the regional NRM board, being persons
who collectively have, in the opinion of the board, knowledge, skills and experi

determined by the board or boards to enable the NRM Group to carry out its functions
effectively.
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The membership of the Marfaodnadatta Group during 2009 was:

Members
e Douglas Lillecrapp
Mark Fennell
Kylie Fuller
Kelli-Jo Kovac
Mabel Lochowiak{Term expired 28/3/10)
Gordon Warren
Anthony Williams
Katina Boyd (Appointed 8/4/10)

MEETINGS: GENERAL AN D SPECIAL
A total of 4 general Group meetings were held during the -2@0f8nancial year.
A total of O special Group meetings were held during the 2@8nancial year.

Attendance by appointed members at meetings:

Member Meetings Comments Reason for non
attended attendance

Douglas Lillecrapp

Mark Fennell

Kylie Fuller

Kelli-Jo Kovac

Mabel Lochowiak Term expired 28/3/10 Personal reasons

Gordon Warren

Anthony Williams

O|Rh|P|IOIWIW[F|~

Katina Boyd Appointed 8/4/10 New Member

RELATIONSHIPS WITH O THER AGENCIES

The MarlaOodnadatta NRM Group hastiatedrelationships with other agencies operating

in the region both through tI®AAL NRM Board and independently. Other agencies include
the Department for Environment and Heritage, Primary Industries and Resources SA and the
Department of Water, Land and Bigdrsity Conservation.

GOVERNANCE ARRANGEME NTS

The governance arrangements for the M@rtadnadatta NRM Group are incorporated into
the policies of th6AAL NRM Board
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FINANCIAL PERFORMANC E

Financial transaction are completed by §#AL NRM Board

STATEMENT OF FACT FO R SIGNIFICANT BOARD DIRECTIVES
No significantSAAL NRM board directives were given to the Ma@@dnadatta NRM

Group in accordance with Sections 47 and 53 of the Act.

STATEMENT OF FACT FO R SIGNIFICANT FUNCTI ONS ASSIGNED
BY THE BOARD

No significant functions were assigned to the M@dnadatta NRM Group by the Board in

accordance with Section 52 of the Act.

STATEMENT OF FACT FO R FUNCTIONS OR POWERS DELEGATED
TO THE GROUP

No delegations or powers were given to the M@tadnadéta NRM Group.

STATEMENT OF FACT FO R FUNCTIONS OR POWERS DELEGATED
BY THE GROUP

No delegations or powers were delegated out by the Mawtinadatta NRM Group.

COMMITTEES LISTING

The MarlaOodnadatta NRM Group had no committees operating i2@68 10 financial
year.

ACKNOWLEDGEMENTS

The Group would like to thank the Minister and staff of #6AL NRM Board for the
support and encouragement that it has received over the year.
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APPENDIX E: ANNUAL REPORT OF MARREE -INNAMINCKA NRM
GROUP
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MARREE -INNAMINCKA
NATURAL RESOURCES
MANAGEMENT GROUP

ANNUAL REPORT

1 July 2009to 30 June 2010

Government
of South Australia

South Australian Arid
Lands Natural Resources
Management Board
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LETTER OF TRANSMITTA L

Mr Chris Reed

Presiding Member

South Australian Arid Lands Natural Resources Management Board
PO Box 2227

PORT AUGUSTA SA 5700

Dear Chris

In accordance with the requirements of Bublic SectoiAct 2009and section 59 of the

Natural Resources Management Act 20d#gve pleasure in presenting the annual report of
the Marreelnnamincka Natural Resources Management Group for the year ended 30 June
2010.

Yours sincerely

Janet Brook
Chair
Marree-Innamincka Natural Resources Management Group
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NATURAL RESOURCES MANAGEMENT (NRM) GROUP MATTERS
CONTAINED INTHENRM BOARDOGS REPORT

The following annual reporting requirements are not includedisréport as they are
reported in the South Australian Arid Lands Natural Resources Managé&s#ekit NRM)
Boardoés Annual Report:

Plans and Objectives

Links between the Board and the SA Strategic Plan
Links between the Board and the State NRM Plan.
Objectof the Natural Resources Management Act
Organisational Structure

Management of Human Resources

Employment Opportunity Programs

Occupational, Health, Safety and Injury Management
Account Payment Performance

Fraud

Reporting against the Carers Recognition Act
Disability Action Plans

Asbestos Management in Government Buildings
Urban Design Charter

Freedom of Information

Whistleblowers Protection Act 1993

Energy Efficiency Action Plan Report

Greening of Government Operations Framework
Regional Impact Assessmedtatements

Reconciliation Statement

OPERATIONS AND INITI ATIVES

Achievements of the Marrdenamincka NRM Group during 20680 include;
¢ Hosted a Dumpy Level training course with practical component using a grader.

Development of a draft brochure based on the Birdsville and Strzelecki Tracks.

Provided support to develop a scoping
on the Innamincka @eseway site

ROLE, LEGISLATION AN D STRUCTURE

The Marreelnnamincka NRM Group was established in 2007 under the auspices of the
Natural Resources Management Act 2Q¢ Act) This report for the 20090 financial
yearfulfils the requirements of Section 57 thie Act.

Hosted two O0Tracks and Scatsodé workshops.

Provided support to host a 6Carbon Mar ket
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ROLE OF THE GROUP

The Boardods role is defined in the Act and

e Taking an active role in the management of natural resources within the region and
providing advice on natural resource issues;

e Preparing a natural resources management plan;
| mpl ement i ng 4yeardusiBessptani6s t hr ee

e Promoting public awareness and understanding of the importance of integrated and
sustainable NRM:

¢ Providing advice on the assessment of activities or propefalsed under legislation
or on any matter relevant to the condition or management of natural resources; and

e Undertaking and supporting educational activities and increasing community capacity
to undertake sustainable natural resource management.

FUNCTIO NS OF THE MARREE-INNAMINCKA NRM GROUP
Section 52 of the Act describes the functions of the Madmeamincka NRM Group:

(1)  The functions of a regional NRM Group éare

(a) to be actively involved in the development and implementation of any relevant
regional NRM plan at the local level (to the extent specified or envisaged by that plan
or specified by the relevant board or boards); and

(b) to develop, implement or participate in programs associated with natural resources
management at the local level; and

(c) to promote public awareness of the importance of integrated and sustainable natural
resources management within its area and tenakle or support educational
initiatives with respect to natural resources management; and

(d) to provide advice to regional NRM boards, and other bodies and agencies, with
respect to the assessment of various activities, proposals, situatiortsiorstances
within its area; and

(e) Such other functions prescribed by the regulations or assigned to the NRM Group by a
regional NRM board, or by or under this or any other Act.

MEMBERSHIP

Section 48 of the Act provides for the appointment of the Mdmeamincka Natural
Resources Management Group.

The Group consists of up to 7 members, appointed by the regional NRM board, being persons
who collectively have, in the opinion of the board, knowledge, skills and experience
determined by the board or boardsshable the NRM Group to carry out its functions

effectively.
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The membership of the Marréenamincka NRM Group during 20080 was:

Members
e Janet Brook
Andrew Johnston
Raylene Ogilvy
Murray Tyler
Darren Wilson
Margaret Sprigg (Ceased 16/12/09)
MareeMorton (Appointed 8/4/10)

MEETINGS: GENERAL AN D SPECIAL
A total of 3 general gpup meetings were held during the 2a0®financial year.
A total of 1 special gup meetings were held during the 2a0®financial year.

Attendance by appointed membetsreetings:

Member Meetings Comments Reason for non
attended attendance

Janet Brook

Andrew Johnston

Raylene Ogilvy

Murray Tyler

Darren Wilson

Maree Morton Appointed 8/4/10 New Member

OlRr|W|l~|WlwW|~

Margaret Sprigg Ceased 16/12/09

RELATIONSHIPS WITH O THER AGENCIES

The Marreelnnamincka NRM Group hasitiated relationships with other agencies operating
in the region both through the SAAIRM Board and independently. Other agencies include
the Department for Environment and HeritaBepartment of Water, Land and Biodiversity
Conservation, SANTOS, Red Dune Tourism Consultancy and 4C Design.

GOVERNANCE ARRANGEME NTS

The governance arrangements for the Matneamincka NRM Group are incorporated in the
policies of the SAAL NRM Board.

FINANCIAL PERFORMANC E

Financial transaction are completed by 8#AL NRM Board
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STATEMENT OF FACT FO R SIGNIFICANT BOARD DIRECTIVES
No significantSAAL NRM Board directives were given to the Mari@@amincka NRM

Group in accordance with Sectionsam 53 of the Act.

STATEMENT OF FACT FO R SIGNIFICANT FUNCTI ONS ASSIGNED
BY THE BOARD

No significant functions were assigned to the Matreeamincka NRM Group by thBAAL
NRM Board in accordance with Section 52 of the Act.

STATEMENT OF FACT FO R FUNCTIONS OR POWERS DELEGATED
TO THE GROUP

No delegations or powers were given to the Matreamincka NRM Group.

STATEMENT OF FACT FO R FUNCTIONS OR POWERS DELEGATED
BY THE GROUP

No delegations or powers were delegated out by the Mamneenincka NRMGroup.

COMMITTEES LISTING

The Marreelnnamincka NRM Group had no committees during the 2ZDD8nancial year.

ACKNOWLEDGEMENTS

The Group would like to thank the Minister and staff of #6AL NRM Board for the
support and encouragement that it has received over the year.
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APPENDIX F: FINANCIAL PERFORMANCE
ANNUAL REPORT 200910

ZoU Ty Government of South Australia

| ] n
2 Ty Auditor-General’s Department
GE Ny
TR,

Our Ref: A10/362

9th Floor

State Administration Centre
200 Victoria Square
Adelaide SA 5000

DX 56208

Victoria Square

Tel +618 8226 9640

Fax +618 8226 9688

29 October 2010

yr:agldﬁﬁgdl\ﬁember ABN 53 327 061 410
d N df @audit.sa.gov.a
South Australian Arid Lands Natural aul 9?:53“:'.;;28 v.au

Resources Management Board
PO Box 2227
PORT AUGUSTA SA 5700

Dear Mr Reed

The audit of the South Australian Arid Lands Natural Resources Management Board
for the year ended 320 June 2010

The audit of the accounts of the South Australian Arid Lands Natural Resources Management
Board (the Board) for the year ended 30 June 2010 has been completed.

The scope of the audit covered the principal areas of the financial operations of the Board
and included the test review of systems and processes and internal controls and financial

transactions.

The audit coverage and its conduct is directed to meeting statutory audit responsibilities
under the Public Finance and Audit Act 1987 and also the requirements of Australian Auditing

Standards.
In essence, two important outcomes result from the annual audit process, notably:

* the issue of the Independent Auditor’s Report (IAR) on the integrity of the agency’s
financial statements

+ the issue during the year or at the time of financial statement preparation and audit or
close thereto, audit management letter(s) advising of system, process and control
matters and recommendations for improvement.

In this regard, returned herewith are the financial statements of the Board together with the
IAR, which is unmodified.

In addition, an audit management letter will be forwarded shortly to the General Manager
advising of any matters arising from the overall audit and any recommended control

improvements, if applicable.

Finally, I would like to express my appreciation to the management and staff of the Board in
providing assistance during the year to my officers in the conduct of the annual audit.

¥Yours sincerely

——=— ¢

S O'Neill
AUDITOR-GENERAL

enc
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oAy Auditor-General’s Department

INDEPENDENT AUDITOR’S REPORT IU"&- Government of South Austral

©

9th Floor

State Administration Ce
200 Victoria Square
Adelaide SA 5000

DX 56208
Victoria Square

Tel +618 8226 9640
Fax +618 8226 9688

ABN 53 327 061 410

audgensa@audit.sa.gov.

To the Members www.audit.sa.gov.au

South Australian Arid Lands Natural Resources Management Board

As required by section 31 of the Public Finance and Audit Act 1987 and section 37(2) of the Natural
Resources Management Act 2004, 1 have audited the accompanying financial statements of the South
Australian Arid Lands Natural Resources Management Board for the financial year ended
30 June 2010. The financial statements comprise:

. A Statement of Comprehensive Income

. A Statement of Financial Position

. A Statement of Changes in Equity

. A Statement of Cash Flows

. Disaggregated Disclosures - Expenses and Income

. Notes to and forming part of the financial statement, comprising a summary of significant

accounting policies and other explanatory information

. A certificate from the Presiding Member and the General Manager of the South Australian Arid
Lands Natural Resources Management Board and the Director, Finance and Business Services,
Department for Water.

The responsibility of the Members of the South Australian Arid Lands Natural Resources
Management Board for the financial statements

The Members of the South Austraiian Arid Lands Natural Resources Management Board are
responsible for the preparation and the fair presentation of the financial statements in accordance with
the Treasurer's Instructions promulgated under the provisions of the Public Finance and Audit Act
1987 and Australian Accounting Standards. This responsibility includes establishing and maintaining
internal controls relevant to the preparation and fair presentation of the financial statements that are
free from material misstatement, whether due to fraud or error; selecting and applying appropriate
accounting policies; and making accounting estimates that are reasonable in the circumstances.

Auditor’'s responsibility

My responsibility is to express an opinion on the financial statements based on the audit. The audit
was conducted in accordance with the requirements of the Public Finance and Audit Act 1987 and
Australian Auditing Standards. The Auditing Standards require that the auditor complies with relevant
ethical requirements relating to audit engagements and plans and performs the audit to obtain
reasonable assurance whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures
in the financial statements. The procedures selected depend on the auditor's judgement, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the entity’'s
preparation and fair presentation of the financial statements in order to design audit procedures that
are appropriate in the circumstances. An audit also includes evaluating the appropriateness of the
accounting policies used and the reasonableness of accounting estimates made by the Members of the
South Australian Arid Lands Natural Resources Management Board, as well as the overall presentation
of the financial statements.
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I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my
auditor's opinion.

Auditor's opinion

In my opinion, the financial statements present fairly, in all material respects, the financial position of
the South Australian Arid Lands Natural Resources Management Board as at 30 June 2010, its
financial performance and its cash flows for the year then ended in accordance with the Treasurer's
Instructions promulgated under the provisions of the Public Finance and Audit Act 1987 and Australian
Accounting Standards,

-

AN
/—29%

-
S O'Neill

AUDITOR-GENERAL
29 October 2010
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Expenses
Staff benefit expenses
Supplies and services
Grants and subsidies
Depreciation expense
Total expenses

Income
Regional NRM Levies
Interest revenues
Grants received
Other revenues
Total income

Net result

Total comprehensive result

The net result and comprehensive result are attributable to the SA Government as owner

South Australian Arid Lands
Natural Resources Management Board

Statement of Comprehensive Income
For the Year Ended: 30 June 2010

Note

~N o

10
11

2010 2009
$000 $'000
1,920 1,772
5,341 4,808
10 821
30 25
7,301 7.516
418 144
149 125
7,654 6,563
116 124
8,337 6,956
1,036 (560)
1,036 (560)

The above statement should be read in conjunction with the accompanying nofes
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South Australian Arid Lands
Natural Resources Management Board

Statement of Financial Position
As at 30 June 2010

Note 2010 2009
$'000 $°000
Current assets
Cash and cash equivalents 12 4,887 2,059
Receivables 13 378 1,731
Total current assets 5,265 3,790
Non-current assets
Property, plant and equipment 14 102 132
Total non-current assets 102 132
Total assets 5,367 3,922
Current liabilities
Payables 15 956 580
Staff benefits 16 165 179
Provisions 17 3 3
Total current liabilities 1,124 762
Non-current liabilities
Payables 15 16 12
Staff benefits 16 170 128
Provisions 17 9 8
Total non-current liabilities 195 148
Total liabilities 1,319 910
Net assets 4,048 3,012
Equity
Retained eamnings 4,048 3,012
Total equity 4,048 3,012
The total equity is attributable to the SA Government as owner
Unrecognised contractual commitments 18
Contingent assets and liabilities 19

The above statement should be read in conjunction with the accompanying notes
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Balance at 30 June 2008

Net result for 2008/2009

Balance at 30 June 2009

Net result for 2009/2010

Balance at 30 June 2010

South Australian Arid Lands

Natural Resources Management Board

Statement of Changes in Equity
For the Year Ended: 30 June 2010

All changes in equity are attributable to the SA Government as owner

Retained Total
Earnings
$'000 $'000
3,572 3,572
{560) (660}
3,012 3,012
1,036 1,036
4,048 4,048

The above statement should be read in conjunction with the accompanying notes
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South Australian Arid Lands
Natural Resources Management Board

Statement of Cash Flows
For the Year Ended: 30 June 2010
Note
Cash flows from operating activities
Cash outflows
Staff benefit payments
Payments for supplies and services
Payments of grants and subsidies
Cash used in operations
Cash inflows
Grant and [evy receipts
Interest received
Other receipts
Cash generated from operations
Net cash provided byi/(used in) operating activities 21

Cash flows from investing activities
Cash outflows
Purchase of property, plant and equipment
Net cash used in investing activities
Net increase/(decrease) in cash and cash equivalents

Cash and cash equivalents at the beginning of the period

Cash and cash equivalents at the end of the period

The above statement should be read in conjunction with the accompanying notes

2010 2009
$000 $000
(1,886) (1,636)
(4,966) (4,800)
(10) (821)
(6,862) (7,266)
9,437 6,233
137 139
116 70
9,690 6,442
2,828 (824)
(113)
(113)
2,828 (937)
2,059 2,096
4,887

2,059

Financial Performance Annual Report 2009-10
Page 81



9e0 | (8st) €z 1£9 z o¢ 9 (2¥2) el )nsau jaN
FA ocl b 99¢ veo e 802 §6¢ 08 LS LIS E swoau] [eyo |
a1l 90L . 2 . (2 [ ! 8 sanueAel Jey0
59 L LLS 99¢ 8vs ¢ 802 144 6L 9§ Liv € PaAlaoal sjuels)
(5341 g€ - i - 4 - - 8 SONUBADI JSale)u|
vy gib - - - - - - - S81A9T NN [euoiBay
awoou|
LoE L 88¢ | £ve £66 1 902 6l LA 0E viL2Z sasuadxg |ejo)
0g 0g - - - - - - - asuadxe uojjeioaidag
0L - 0L - " - - - - S8IpISgNs pue sjueln)
e s L€9 174 98 1 ol LeT ov ¥8e 256 | $80jAISS pue sallddng
0z6 L 129 8L el 94 c6 14 oz ez8 sasuadxe Jyeueq jejg
sasuadxy
0004 000.$ 000.$ 000 0005 000.$ 000:$ 000.$ 0003
0102 oLoe 0102 0L0Z 0102 0L0Z 0L02 0L0Z 0L02
suojjeiado sBupds 2049 - uo
ooueUIaA0b | pue sjosfoid| Busulejueu EEWMMM.EE M_.MH M:M“..M“ juswabeuew 26fos -jejuawejduy
V10l Jeuoibey dnotb pue Jajem 4 / obujg $3801d L1HN wesbord
wswiyRe) 818
1013510 Bugeaoly jeuonen

(suonduosep Ayjanoe oy ¢ J0N Jayay) 01L0Z dung og papug Jea ) alfy 404
awodul pue sasuadxa - sainso|asip pajebaibbesiq
pieog juswaebeuely seoinosey |einjeN spueT puUy UejelSNY YINOS

uoReAlesUOD AysiaAipolg pue pueT Yeiem

Financial Performance Annual Report 2009-10
Page 82



South Australian Arid Lands
Natural Resources Management Board

Note Index
For the Year Ended: 30 June 2010

Note Contents
Obhjectives and policies notes

1 Board Objectives
2 Summary of significant accounting policies
3 New and revised accounting standards and policies

Activities note

4 Activities of the Board
Expense notes

5 Staff benefit expenses
6 Supplies and services
7 Grants and subsidies
Income notes

8 Regional NRM Levies
9 Interest revenues

10 Grants received

11 Other revenues

Asset notes

12 Cash and cash equivalents

13 Receivables

14 Property, plant and equipment

Liability notes

15 Payables

16 Staff benefits
17 Provisions

Other notes

18 Unrecognised contractual commitments

19 Contingent assets and liabilities

20 Remuneration of Board and Committee Members
21 Cash flow reconciliation

22 Financial instruments/Financial risk management

23 Events after the reporting period
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1

South Australian Arid Lands
Natural Resources Management Board

Notes to and forming part of the Financial Statements
For the Year Ended: 30 June 2010

Board Objectives
(a) Establishment of the Board

The South Australian Arid Lands Natural Resources Management Board (the Board) was established pursuant to the Natural Resources
Management Act 2004 (the NRM Act) on 9 December 2004. The Board is a body corporale.

(b) Board's Objectives

The objectives of the Board are to undertake an active role with respect to the management of natural resources within its region, to prepare
and implement a Regional Natural Resources Management Plan and review that Plan to ensure that the objectives of the NRM Act are being
achieved.

The NRM Act allows & regional NRM Board to operate under an initial Regional NRM Plan while it prepares a more comprehensive version.
The Board preduced an initial Regional NRM Plan which was adopted by the Minister for Environment and Conservation in 2006 in accord
with the requirements under the NRM Act. The comprehensive Regional NRM Plan is currently under development and is expecied to be
implemented for 2010-11.

In addition, the Board promotes public awareness and understanding of the importance of integrated and sustainable natural resources
management within its region, undertakes and supports educational initiatives with respect to natural resources management and provides
mechanisms to increase the capacity of people to implement programs or to take other steps to improve the management of natural
resources.

The Board provides advice en any matier relevant to the condition or management of natural resources within its region and can conduct any
inquiry or audit with regard to those natural rescurces.

The principal source of funds for the Board during the 2009-10 year was grant funding.

2 Summary of significant accounting policies

(a) Staternent of compliance

The financial statements are general purpose financial statements. The accounts have been prepared in accordance with relevant Australian
accounting standards, Treasurer's instructions and accounting policy statements promulgated under the provisions of the Public Finance and
Audit Act 1987.

Except for the amending standard AASB 2009-12, which the Board has early-adopted, the Australian accounting standards and
interpretations that have recently been issued or amended but are not yet effective, have not been adopted by the Board for the period ending
30 June 2010. These are outlined in Note 3.

(b) Basis of preparation

The preparation of the financial statements requires:
- the use of certain accounting eslimates and requires management to exercise its judgement in the process of applying the Board's
accounting policies. The areas involving a higher degree of judgement or where assumpfions and estimates are significant to the
financial statements, these are outlined in the applicable notes;

- accounting policies are selected and applied in a manner which ensures that the resulting financial information satisfies the concepts of
relevance and reliabllity, thereby ensuring that the substance of the underlying transactions or other events are reported; and

- compliance with accounting policy statements issued pursuant to section 41 of the Public Finance and Audit Act 1987. In the interest of
public accountability and transparency the accounting policy statements require the following note disclosures, which have been included
in these financial statements:

(a) revenues, expenses, financial assets and liabilities where the counterparty/transaction is with an entity within the SA Government as
at reporting date, classified according to their nature.
(b) expenses incurred as a result of engaging consultants (as reported in the Statement of Comprehensive Income);

(c) staff whose normal remuneration is $100,000 or more (within $10,000 bandwidths) and the aggregate of the remuneration paid or
payable or otherwise made available, directly or indirectly by the entity to those staff; and

(d) Board/committee member and remuneration information, where a Board/committee member is entitled to receive income from
membership.

The Board's Statement of Comprehensive Income, Statement of Financial Pasition and Statement of Changes in Equity have been
prepared on an accrual basis and are in accordance with historical cost convention.

The Statement of Cash Flows has been prepared on a cash basis.

The financial statements have been prepared based on a twelve month period and presented in Australian currency.

The accounting palicies set out below have been applied in preparing the financial statements for the year ended 30 June 2010 and the
comparative information presented.

(c) Reporting entity

The Board is a body corporate of the State of South Australia, established pursuant to the NRM Act.
The financial statements include all the controlled activities of the Board.
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NRM Groups
The Board has established five NRM Groups to operate within its region, The function of the NRM Groups is defined by the NRM Act, (section
52) and the NRM Group Charter. The Act provides that the NRM Groups are subject to the direction of the Board (section 47 (3)(b)).

In accordance with a direction issued by the Board and the NRM Groups’ Charter the NRM Groups do not have the power to enter into
contracts or procure goods or services in their own right. The Board has ensured that proper accounts have been kept of the NRM Groups
activities and the related financial information has been incorporated in the accounts and financial statements of the Board for financial
reporting purposes.

The financia! statement includes the figures for the NRM Groups being: Gawler Ranges, Kingoonya, Marla-Oodnadatta, Marree-Innamincka
and North Flinders. Due to their inmateriality they are not separately disclosed in the financial statements.

(d) Comparative information

(e

0

The presentation and classification of items in the financial statements are consistent with prior periods except where specific accounting
standards and/or accounting policy statements has required a change.

Where presentation or classification of items in the financial statements have been amended, comparative figures have been adjusted to
conform to changes in presentation or classification in these financial statements unless impracticable.

Where the Board has applied an accounting policy retrospectively; retrospectively restated items in the financial statements; reclassified
items in the financial statements, it has provided three Staterments of Financial Positions and related notes.

The restated comparative amounts do not replace the original financial statements for the preceding period.

Rounding
All amounts in the financial statements and accompanying notes have been rounded to the nearest thousand dollars ($'000).

Taxation
The Board is not subject to income tax. The Board is liable for payroll tax, fringe benefils tax and goods and services tax (GST).

The Board is included within the DWLBC tax group for GST purposes and as such the Board’s GST is reported by DWLBC. Receipts,
paymenis, receivables and payables in these financial statements are recognised net of the amount of GST.

(g) Events after the reporting period

{n)

Adjustments are made to amounts recognised in the financial statements, where an event occurs after 30 June and before the date the
financial statements are authorised for Issue, where those events provide information about conditions that existed at 30 June.

Note disclosure is made about events between 30 June and the date the financial stalements are authorised for issue where the events
relate to a condition which arose after 30 June and which may have a material impact on the results of subsequent years.

Income
Income is recognised to the extent that it is probable that the flow of economic benefits to the Board will occur and can be reliably measured.

Income has been aggregated according to its nature and has not been offset unless required or permitted by a specific accounting standard,
or where offsetting reflects the substance of lhe transaction or other event.

The notes accompanying the financial statements disclose income where the counterparty/transaction is with an entity within the SA
Government as at the reporting date, classified according to their nature.

The following are specific recognition criteria:

Grants received
Grants are recognised as an asset and income when the Board obtains control of the grants or obtains the right to receive the grants and
the income recognition criteria are met (i.e. the amount can be reliably measured and the flow of resources is probable).

Generally, the Board has obtained control or the right to receive for:

- Grants with unconditional stipulations - this will be when the agreement becomes enforceable i.e. the earlier of when the receiving
entity has formally been advised that the grant (e.g. grant application) has been approved; agreement/contract is executed; and/or
the grant is received.

- Grants with conditional stipulations - this will be when the enforceable stipulations specified in the agreement occur or are satisfied;
that is income would be recognised for grants received or receivable under the agreement.

All grants received by the Board have been grants with unconditional stipulations attached and have been recognised as an asset and
income upon receipt.

Regional NRM Levies
The Board collects Land NRM Levies through the Dog Fence Beard and Water Levies through the Department of Water, Land and
Biodiversity Conservation towards the costs of the Board performing its functions under the NRM Act. This income is recognised as an
asset and income when the Board obtains control of the contribution.

Disposal of non-current assels
Income from the disposal of non-current assets is recognised when the control of the asset has passed to the buyer and determined by
comparing proceeds with carrying amount.
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Expenses

Expenses are recognised to the extent that it is probable that the flow of economic benefits from the Board will occur and can be reliably
measured.

Expenses have been aggregated according to their nature and have not been offset unless required or permitted by a specific accounting
standard, or where ofisetting reflects the substance of the transaction or other gvent.

The notes accompanying the financial statements disclose expenses where the counterparty/transaction is with an entity within the SA
Government as at the reporting date, classified according to their nature.

The Board has attempted to identify all relevant transactions with SA Government entities / non-SA Government entities.

The following are specific recognition criteria:

Slaff benefil expenses
Staff benefit expenses include all costs related to employment including wages and salaries, non-monetary benefits and leave

entitlements. These are recognised when Incurred.

Superannuation
The amount charged to the Statement of Comprehensive Income represents the contributions made by the Board to the superannuation
plan in respect of current services of current Board staff. The Deparlment of Treasury and Finance centrally recognises the
superannuation liability in the whole of government general purpose financial statements.

Depreciation
All non-current assets, having a limited useful life, are systematically depreciated over their useful lives in a manner that reflects the
consumption of their service potential.
Assets’ residual values, useful lives and depreciation methods are reviewed and adjusted If appropriate, on an annual basis.

Ch in the expected useful life or the expected pattern of consumpfion of future economic benefits embodied in the assel are
accounted for prospectively by changing the time period or methed, as appropriate, which is a change in accounting estimate.

Land and non-current assets held for sale are not depreciated.
Depreciation is calculated on a straight line basls over the estimated useful life of the following classes of assets as follows:

Class of Asset Useful Life (years)
Computing equipment 3 years

Plant and equipment 5 years
Moveable vehicles 5-10 years

Grants and subsidies
For contributions payable, the contribution will be recognised as a liability and expense when the department has a present obligation to

pay the contribution and the expense recognition criteria are met.
All confributions paid by the Board have been contributions with unconditional stipulations attached.

Current and non-current classification

Assets and liabilities are characterised as either current or non-current in nature. Assets and liabilities that are sold, consumed or realised as
part of the normal operating cycle even when they are not expected o be realised within twelve months after the reporting date have been
classified as current assets or current liabilities. All other assets and liabilittes are classified as non-current.

Where asset and liabllity line items combine amounts expected to be realised within twelve months and more than twelve months, the Board
has separately disclosed the amounts expected to be recovered or settled after more than twelve months.

Assets

Assets have been classified according to their nature and have not been offset unless required or permitted by a specific accounting
standard, or where offsetting refiects the substance of the transaction or other event.

Where an asset line item combines amounts expected to be settled within twelve months and more than twelve months, the Board has
separately disclosed the amounts expected to be recovered after more than twelve months.

The notes accompanying the financial statements disclose financial assets where the counterparty/transaction is with an entity within the SA
Government as at the reporting date, classified according to their nature.

The Board has attempted to Identify all relevant transactions with SA Government entities / non-SA Government entities.

Cash and cash equivalents
Cash and cash equivalents in the Statement of Financial Position includes cash at bank and en hand and in other short-term, highly liquid
investments with maturities of three months or less that are readily converted to cash and which are subject to insignificant risk of

changes in value,
For the purposes of the Statement of Cash Flows, cash and cash equivalents consist of cash and cash equivalents as defined above.

Cash is measured at nominal value.

Receivables
Receivables include amounts receivable from trade and other accruals.

Recsivables arise in the normal course of selling goods and services to other government agencies and to the public. Receivables are
generally receivable within 30 days after the issue of an invoice or the goods/services have been provided under a contractual

arrangement.
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Collectability of receivables is reviewed on an ongoing basis. An allowance for doubtful debts is raised when there is objective evidence
that the Board will not be able to collect the debt. Bad debts are written off when identified.

The Board has determined that there is currently ne need for an allowance for doubtful debts.

Non-current assels

Acquisition and recognition
Non-current assets are initially recorded at cost or at the value of any labilities assumed, plus any incidental cost involved with the
acquisition. Nen-current assets are subsequently measured at fair value less accumulated depreciation,

Where assets are acquired at no value, or minimal value, they are recorded at their fair value in the Statement of Financial Position.
However, if the assets are acquired at no or nominal value as part of a restructure of adminisirative arrangements then the assels are
recognised at book value ie the amount recorded by the transferor public authority immediately prior to the restructure.

All non-current tangible assets wilh a value equal to or in excess of $10 000 or greater are capitalised.

Revaluation of Non Current Assets
All non-current langible assets are valued at written down current cost (a proxy for fair value); and revaluation of non-current assets or
group of assels is only performed when its fair value at the time of acquisition is greater than $1 million and estimated useful life is greater
than three years. As the Board does not hold assets that meet this criteria assets have not been revalued.

Impairment
All non-current assets are tested for indication of impairment at each reporting date. Where there is an indication of impairment, the
recoverable amount is estimated. An amount by which the asset's camrying amount exceeds the recoverable amount is recorded as an
impairment loss.

(I} Liabilities
Liabilitles have been classified according to their nature and have not been offset unless required or permitted by a specific accounting
standard, or whera offsetting reflects the substance of the transaction or other event,

Where a liability line item combines amounts to be expected to be settled within twelve months and more than twelve months, the Board has
separately disclosed the amounts expected to be settled after more than twelve months.

The notes accompanying the financial statements disclose financial liabilities where the counterparty/transaction is with an entity within the
SA Government as at the reporting date, classified according to their nature.

The Board has altempted to identify all relevant transactions with SA Government entities / non-SA Government entities.

Payables
Payables include creditors and staff benefit on-costs.

Creditors represent the amounts owing for goods and services received prior to the end of the reparting period that are unpaid at the end
of the reporting period. Creditors include all unpaid invoices received relating to the normal operations of the Board.

All payables are measured at their nominal amount, are unsecured and are normally settled within 30 days from the date of the Invoice or
the date the invoice is first received,

Staff benefit on-costs include payroll tax, WorkCover and superannuation contributions in respect to cutstanding liabilities for salaries and
wages, long service leave and annual leave.

The Board makes contributions to several State Government and externally managed superannuation schemes. These contributions are
treated as an expense when they oceur. There is no liability for payments to beneficiaries as they have been assumed by the respective
superannuation schemes. The only liability outstanding at balance date relates to any conlributions due but not yet paid to the South
Australian Superannuation Board.

(m) Leases
The determination of whether an arrangement is or contains a lease is based on the substance of the arrangement.

The Board has entered into operating leases.

Operating Leases
Operaling lease payments are recognised as an expense in the Statement of Comprehensive Income on a straight-line basis over the
lease term. The straight-line basis is representative of the pattern of benefits derived from the leased assets.

(n) Staff benefits
These benefits accrue for staff as a result of services provided up to the reporting date that remain unpaid. Long-term staff benefits are
measured using the short hand method prescribed by the Department of Treasury and Finance (see below), and short-term staff benefits are
measured at nominal amounts.

Under the employment provisions of the Natural Resources Management Act the Chief Execulive of the Depariment of Water, Land and
Biodiversity Conservation is the ‘employing authority’ for all Board staff. The Chief Executive of the Depariment has delegated most of his
powers and functions relating to the employment of staff to the Board. The Treasurer has also issued a direction to the Board to make
payments with respect to any matter arising in connection with the employment of a person under the Natura! Resources Management Act.

Wages, salaries, annual leave and sick leave
The liability for salaries and wages are measured as the amount unpaid at the reporting date at remuneration rates current at reporting

date.

The annual leave liability is expected to be payable within twelve months and is measured at the undi‘scounted amount expected fo be
paid. In the unusual event where salary and wages and annual leave are payable later than 12 months, the liability will be measured at
present value.
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No provision has been made for sick leave as all sick leave is non-vesting and the average sick leave taken in future years by staff is
estimated to be less than the annual entitiement of sick leava.

Long service leave
The liability for long service leave is recognised after a staff member has completed 5.5 years of service. An acluarial assessment of
long service leave undertaken by the Department of Treasury and Finance based on a significant sample of staff throughout the South
Australian public sector determined that the liability measured using the short hand method was not materially different from the liability
measured using the present value of expected future payments. This calculation is consistent with the Board's experience of staff
retention and lsave taken.

The portion of long service leave provision that is classified as current reflects the amount that the Board expects will be paid to staff in
the following twelve months.

Provisions
Provisions are recognised when the Board has a present obligation as a result of a past event, it is probable that an outflow of resources
embodying economic benefits will be required to seffle the obligation and a reliable estimate can be made of the amount of the obfigation.

When the Board expects some or all of a provision to be reimbursed, the reimbursement is recognised as a separate asset but only when
the reimbursement is virtually certain. The expense refating o any provision is presented in the Statement of Comprehensive Income net
of any reimbursement.
Provisions are measured at the present value of management's best estimate of the expenditure required to setile the present obligalion
at reporling date. If the effect of the time value of money is material, provisions are discounted for the time value of money and the risks
specific to the liability.

Workers compensation

The Board is registered with Work Cover as an exempt employer and has enlered a service level agreement with the Department of Premier
and Cabinet to provide insurance cover for work related injuries.

A provision is raised 1o reflact the liability for any outstanding (unsettled) workers compensation claims for lump sumn payments, adjusted for
potential recoveries from negligent third parties. The provision is based on an actuarial assessment performed for the Public Sector
Workforce Relations division of the Department of the Premier and Cabinet.

These figures reflect an apportionment of the whole-of-government estimate of workers compensation liability according to the Board's
experience of claim numbers and payments.

Unrecognised contractual commitments and contingent assets and liabilities

Unrecognised contractual commitments include operating, capital and outsourcing arrangements arising from contractual or statutory sources
and are disclosed at their nominal value.

Unrecognised contractual commitments and contingencies are disclosed net of the amount of GST recoverable from, or payable to the
Auslralian Taxation Office. If GST is not payable to, or recoverable from the Australian Taxation Office, the commitments and contingencies
are disclosed on a gross basis.

Contingent assets and contingent liabilities are not recognised in the Statement of Financial Position, but are disclosed by way of a nole and,
if quantifiable, are measured at nominal value.

3 New and revised accounting standards and policies
The Board did not voluntarily change any of its accounting policies during 2009-10.

Except for the amending standard AASB 2009-12, which the Board has early-adopled, the Auslralian accounting standards and interpretations
that have recently been issued or amended but are not yst effective, have not been adopted by the Board for the period ending 30 June 2010.
The Board has assessed the impact of the new and amended standards and interpretations and considers there will be no impact on the
accounting policies or the financial statements of the Board.

4  Activities of the Board
In achieving its objectives the Board provides a range of services classified into the following acfivities:

Activity 1: National program implementation — Caring for our Country (CFOC)

Integrating priority on-ground actions fer a range of natural resource assets to provide multiple benefits including water quality and quantity,
land systems, sustainable production and bicdiversity:
+ Improving land management practices
Improving knowledge and skills of land managers
Increasing community knowledge, skills and participation
Develop and implement resource condition monitoring programs
= Engagement of indigenous communities & incoporation of traditional knowledge into plans
Implement the MERI (Monitoring, Evaluation, Reporting, Improvement)} framework as part of adaptive management
Increasing native habitat and reducing pest flora and fauna impacts

.
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Activity 2: NHT project
Improving our knowledge of nalural rescurces and their management and using this knowledge to influence onground delivery.
- Resource condition monitoring
* Water resource management including cultural and traditional knowledge
* Feral animal and weed management
* Improving pastoral productivity

Activity 3: Dingo management
Addressing management of dingos south of the dog fence and improving der c ity to effectively control dingos.

Activity 4: State complementary funding
Industry engagement activities:
* Research into dingo impacts on pastoral productivity north of the dog fence in the Arid lands region.
+ Investigaling opportunities for industry partnerships

Activity 5: Ci water t
Add] irng key manag action targets specifically about water resource management:
= Develop an understanding of ecosystemn values process and functions
- [dentify hydrological drivers of a health aquatic ecosystem
+ Incorporation of community and stakeholder values and knowledge into management plans

Activity 6: Allocating water and maintaining springs in the Greater Artesian Basin (GAB)
investigating major surface and ground water quantity and quality issues including resource assessment and management for the GAB:

- Collect information relating to diffuse and point discharge for water resource planning
- Add to the current information on surface and groundwater resources
« Conceptual model report on spring behaviour

Activity 7: District Group projects and operations
Work in partnership with government, business and the community to build knowledge, inform and improve decision making, influence
behavicur throughout the community to conserve, protect and sustainably manage the regions natural resources.
« Support NRM training programs
= Assist district groups to undertake NRM activities
= Build networks to assist in NRM activities

Activity 8: Regional governance
Addressing organisational goals to become a credible, efficient and effective organisation that supports its staff and is responsive to the

community.
* Build and maintain a work environment that is conducive to high staff and organisational performance and growth

- Develop and communicate the strategic directions of the Board

The disaggregated disclosures schedule present expenses and income to each of the activities for the year ended 30 June 2010.
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South Australian Arid Lands
Natural Resources Management Board

Notes to and forming part of the Financial Statements
For the Year Ended: 30 June 2010

5 Staff benefit expenses 2010 2009
$'000 $7000

Salaries and wages 1441 1210
Long Service Leave 44 65
Annual Leave 131 121
Superannuation 154 160
Payroll Tax 80 90
Board and committee fees 61 106
Other 2 20
Total Staff benefit expenses 1920 1772

Remuneration of staff

The table below includes all staff who received remuneration of $100 000 or more during the year. Remuneraltion of staff reflects all costs of employment
including salaries and wages, superannuation contributions, salary packaged vehicle and any other salary sacrifice benefils. The folal remuneration
received or receivable by the staff for the year was $265 000 (2009: $159 000)

The number of staff who received remuneration of $100 000 or more during the year, falls within the following bands:

2010 2009
No. of No. of
employees employess
$100,000 - 109,999 1 -
$150 000 - 159 999 - 1
$160 000 - 169 999 1 -
2 1
6 Supplies and services 2010 2009
$000 §'000
Travel and accommodation 155 162
Contractors 3755 3442
Consultancies - 121
External auditors remuneration 31 17
Staff training and recruitment 80 19
Printing and publishing 122 54
Vehicles 277 207
Chemicals 4 18
Minor assets 98 41
Information technology 49 87
Meetings/conferences 57 49
Property management 140 128
Materials 9 86
Accommodation subsidy 41 40
Other supplies and services 523 429
Total Supplies and services 5341 4 898
Consultants
The number and dollar amount of consultancies paid/payable (included in Consultants expense shown above) fell within the following bands:
2010 2009 2010 2009
Number  Number £°000 $'000
Below $10 000 - 2 - 7
Between $10 000 and $50 000 - 2 - €0
Above $50 000 -1 - - M
5 - 121

Totat paid/payable to cansultants engaged -

Supplies and services provided by entities within the SA Government
The following supplies and services (included in the supplies and services expense amounts shown above) were provided by entities within the SA

Government:

2010 2009

$°000 $'000
Contractors 983 848
External auditors remuneration 31 17
Staff training and recruitment 21 -
Vehicles 142 121
Property management 97 -
Accommedatien subsidy 41 -
Other supplies and services 438 -
Total Supplies and services provided by entities within the SA Government 1753 986

External auditors remuneration
External auditors remuneration (included in the Externals auditors remuneration expense amount shown above) represents amounts paid/payable to the
Auditor-General's Cepariment for audit services. No other services were provided by the Auditor-General's Department.

2010 2009
$000 $'000
Audit fees paid/payable to the Auditor-General's Department 31 17
Total Audit fees paid/payable to the Auditor-General's Depariment 31 17
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South Australian Arid Lands
Natural Resources Management Board

Notes to and forming part of the Financial Statements
For the Year Ended: 20 June 2010

7 Grants and subsidies

Sundry grants

Total Grants and subsidies

Grants and subsidies paidipayable to antities within the SA Government
The following grants and subsidies (included in the grants and subsidies amounts shown above) were provided to entities within the SA Government:

Sundry grants

Total Grants and subsidies paidfpayable to entities within the SA Govermment

8 Regional NRM Levies

Regional NRM levy collected through other entities
Total Regional NRM Levies

9 Interest revenues

Interest revenues from entities within the SA Government

Total Interest revenues

10 Grants received

*Caring for our country

Grant revanue from SA Government entities
Grant revenue from Commonwealth Government entities
Grant revenue from other entities

Total Grants received

Grant revenues received/receivable from entities within the SA Government

The folloewing grant revenues (included in the grants revenues shown above) were received/receivable from entities within the SA Government:

Grant received from SA Government entities
Total Grant revenues received/receivable from entities within the SA Government

*Caring for our country funding consistents of the following components

Combining culiural and ecological knowledge to develop a regional cultural and ecological land management strategy

Valuing people and building capacity for managing functiening ecasystems in the arid lands

Managing southern pastoral lands for ecological and productivity benefits through coordinated on-ground works
Understanding and managing criticial refugia in the arid lands of central northern Australia.

A national market based instrument for feral camel control

Biodervisty and Natural Icons

Critical aquatic habitats
Sustainable farm practices

Natural resources management in remote and northern Australia
Community skills, knowledge and engagement

Goat removal from arid lands

Total Caring For Our Country Funding

11 Other revenues

Recoup of expenses
Other revenus
Total Other revenues

2010
$'000
10
10

2010
$'000

2010
$'000
418
418

2010
$000
148

149

2010
$o00
3521
2852
1279

2010
$000
6 042

6 042

405
1254
410
674
397
a2

64

93

47
21

3521

2010
$'000
115

116

2009
$'000
821
821

2009
$'000
580
580

2009
$'000
144
144

2009
$°000
125

125

2009
$'o00
1910
3939

251
6 563

2009
$'000
5993

5993

2009
$'000
87
37
124
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South Australian Arid Lands
Natural Resources Management Board

Notes to and forming part of the Financial Statements
For the Year Ended: 30 June 2010

12 Cash and cash equivalents 2010 2009
$'000 $'000
Deposiis with the Treasurer 4 887 2059
Total Cash and cash equivalents 4 387 2059
Interest rate risk

Deposits al call and with the Treasurer earn a floating interest rate, based on daily bank deposit rates. The carrying amount of cash and cash equivalents
represents fair value,

13 Receivables 2010 2009
$'000 $'000

Current
Receivables 360 1725
Accrued interest 18 6
Total Current receivables 378 1731

Receivables from enfities within the SA Government
The following receivables {included in the receivables shown above} were receivable from entities within the SA Government:

2010 2009
$'000 $°000
Receivables 358 23
Accrued interest 18 6
Total Receivables from entities within the SA Government 376 237

Interest rate and credit risk:

Receivables are raised for all goods and services provided for which payment has not been received. Receivables are normally seltled within 30 days.
Receivables, prepayments and accrued revenues are non-interest bearing. 1t is not anticipated that counterparties will fail to discharge their obligations. The
canrying amount of receivables approximates net fair value due to being receivable on demand. There is no concentration of credit risk.

{a) Maturity analysts of receivables - please refer to Note 22.
(b) Categorisation of financial instruments and risk exposure information - please refer to Note 22.

The Board has not recognised a bad or doubtful debts expense in the Statement of Comprehensive Income.

14 Property, plant and equipment 2010 2009
$'000 $°000

Plant and equipment
Independent valuation

At cost (deemed fair value) 126 126
Less: Accumulated depreciation (43) (20)
Total Plant and equipment 83 106
Moveable vehicles
At cost (deemed fair value) 11 1
Less: Accumulated depreciation 2} {1
Total Moveable vehicles 9 10
Computing eguipment
Al cost {(deemed fair value) 33 33
Less: Accumulaled depreciation {23) (17}
Total Computing equipment 10 18
Total Property, plant and equipment 132
Reconciliation of Non-Current Assets
The following table shows the movement of non-current assets during 2009-10
Plant and Moveable Vehicles Computing Total
equipment Equipment
$'000 $'000 $'000 $'000
Carrying amount at the start of pefiod 106 10 16 32
Depraciation expense (23) (1} (6) {30)
Camying amount at the end of period 83 k] 10 102
15 Payables 2010 2009
$'000 $'000
Current
Payables 236 561
Staff on-costs 22 19
Total: Current 956 580
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South Australian Arid Lands
Natural Resources Management Board

Notes to and forming part of the Financial Statements
For the Year Ended: 30 June 2010

Current payables to entities within the SA Government
The following payables (included in the payables shown above) were payable to entities within the SA Government:

2010

$'000

Payables 182
Total Current payables to entities wilthin the SA Government 182
Non-current 2010
$°000

Staff an-costs 16
Total Non-current payables 16

Interest rate and credit risk

2009
$'000
250
250

2009
$'000
12
12

Creditors and accruals are raised for all ameunts due but unpaid. Sundry creditors are normally setlled within 30 days. Employment on-costs are settled when
the respsclive employee benefit that they relate to is discharged. All payables are non-interest bearing. The carrying amount of payables represents fair value

due 1o the amounts being payable on demand.

Staff benefits 2010
$'000

Current

Accrued salaries and wages €0

Annual leave 96

Long service leave -]

Total Current staff benefits 165

Non current

Long service leave 170

Total Non-cuirent staff benefits 170

2009
$°000

128

179

128

128

As a result of an an actuarial assessment performed by the Department of Treasury and Finance, the benchmark for the measurement of the long service
leave liability has changed from the 2009 benchmark of 6.5 years lo 5.5 years, The net financial effect of the changes in the current financial year Is an

increase in the lang service liability of $12 366 and employee benefit expense of $15 927.

Provisions 2010
$'000
Current
Provision for workers compensation 3
Total Current provisions 3
Non current 2010
$'000
Provision for workers compensation [}
Total Nen-current provisions L]
e ——
Unrecognised contractual commitments 2010
$'000

Operating lease commitments
Commitments in relation 1o eperating leases contracted for at the reporting date date but not recognised as liabilities are payable as foliows:

Within one year 67
Later than one year but not later than five years 136
Total Operating lease commitments 203

Remuneration commitments

2009
$'000

2002
$°000

2009
$'000

67
203
270

Commitments for the payment of salaries and other remuneration under fixed-term employment contracts in existence at the reporting date but not

recognised as liabilities are payable as follows:

Within one year 1500
Later than one year but net later than five years 2483
Total Remuneration commitments 3683

Other commitments
There were no additional commitments fo those disclosed above.

19 Contingent assets and liabilities

The board is not aware of the existence of any contingent assets or liabilities.

1251
3013

4 264
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South Australian Arid Lands
Natural Resources Management Board

Notes to and forming part of the Financial Statements

For the Year Ended: 30 June 2010

20 Remuneration of Board and Committee Members
The following members of the board served during the course of the reporting period:

Christopher Reed
Brenton Amolkd
Carolyn Ireland
Leanne Liddle

Bill McIntosh
Geoffray Mils
Katherine Moseby
Trevor Whitelaw
Daryl Bell

Janet Brook
Randall Crozier
Maree Morton
Bavid Leek”
Michasl Malavazos*
Geoff Axford*

The following members of the NRM Groups served during the course of the reporling period:

Gawler Ranges NRM Group
Alexander Morris

Maria-Oodnadatta NRM Group
Douglas Lillecrapp

Angus McTaggart Anthony Williams
Catherine McTaggart Kelli-Jo Kovac
Jane Anderson Kylie Fuller
Leonard Newton Mark Fennell
John McMahon Gordon Warren
Michael Freak Katina Boyd

Marree-Innamincka NRM Group

Mabel Lochowiak

Northern Flinders NRM Group

Janet Brook Leonard Nutt
Murray Tyler Keith Slade
Andrew Johnston Nicole De Preu
Darren Wilson* Stony Steiner
Raylene Ogilvy Keith Belchambers
Maree Morion Janet Coulthard
Margie Sprigg Simon Duke

Tony Rutter Glenys Aird

The following members of the Water Advisory Committee served during the course of the reporting period:

Glenn Scholz®
Tony Hil*
Kirrillle Rowe*
Lynn Brake
Chris Reed
Julie Cann*
Zac Sibenaler
Michael Good

The following members of the Pest Advisory Committee served during the course of the reporting period:

Carolyn Ireland
Katherine Moseby
Brenten Amold
John Pitt*

Anthony Freebairmn™
Chris Tumer*
Peter Bird*

The following people ceased being members of the above groups and committees during 2009-10:

Name NRM Group or Committee
Brenton Arnold NRM Board
Geoffrey Mills NRM Board
Randall Crozier NRM Board
Maree Morton NRM Board

Mabel Lochowiak Marla-Oodnadatta NRM Group
Margie Sprigg Marree-Innamincka NRM Group

Simon Duke Northern Flinders NRM Group
John Read Kingoonya NRM Group
Kirdllie Rowe* Water Advisory Commitiee
Julie Cann* Water Advisory Committee

* Denotes nil remuneration

Kingoonya NRM Group

Julie-Ann Mould
John Read
Richard Mould
John Bayley
Shane Miller
Glen Norris
Peter Paisley
Katie Hulmes
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South Australian Arid Lands
Natural Resources Management Board

Notes to and forming part of the Financial Statements
For the Year Ended: 30 June 2010

The ber of baers whose r tion received or receivable falls within the following bands:
2010 2009
No. of No. of
members. members

$1-$9 938 27 24
$10 000 - $19 998 1 -
540 000 - $49 999 1 1
29 25

Remuneration of members reflects all costs of performing board/commitiee member duties including sitting fees, superannuation contributions, fringe
benefits tax and any other salary sacrifice arrangements. The total remuneration received or receivable by members was $103 000 (2009: $105 600).

In accordance with the Department of the Premier and Cabinet's Circular Number PC016 Remuneration for Government Appointment Part Time Boards and
Commitlees, government employses did not receive any remuneration for board/committee duties during the financial year. The exception being Leanne
Liddle (SA Arid Lands Natural Resources Management Board), who sought and was granted exemption from the Chief Executive of the Department of the
Premier and Cabinet in accordance with clause 2.4 of Circular PC016.

Unless otherwise disclosed, transactions belween members and the board are on conditions no more favourable than those that it is reasonable o expect
the board would have adopted if dealing with the related party at amm's length in the same circumstances.

For lhe purposes of this table, travel allowances and othar out-of-pocket expenses paid to members have not been included as remuneration as it is
considered to be reimbursement of direct out-of-pocket expenses incurred by relevant members.

21 Cash flow reconciliation

2010 2009
$'000 $'000
Recongiliation of cash and cash equivalents at the end of the reporting period:
Cash at year end as per:
Cash and cash equivalents disclosed in the Statement of Financial Position 4 887 2059
Cash and cash equivalents disclosed in the Statement of Cash Flows 4 887 2059
Reconciliation of net cash provided by operating activities to net cost of providing services
Net cash provided by / {used in) operating activities 2828 {824)
Add/{less) non-cash items
Depreciation expansa of non-current assets {30} {25)
Movement in assets and liabilities
{Decrease)fincrease in receivables {1353) 514
{Increase) in payables (380) (89)
(Increase) in staif bensfils (28) (136)
{Increasa) in provisions 1 -
Net result 1036 (560)

22 Financial instruments/Financial risk management

Categorisaticn of financial instruments
Details of the significant accounting policies and methods adopted including the criteria for recognition, the basis of measurement, and the basis on which
income and expenses are recognised with respect to each class of financial asset, financial liability and equity instrument are disclased in Note 2 "Summary
of Significant Accounting Policies".

Statement of Financial Position line item Note 2010 2009
number Carrying Fair Carrying Fair
amount value amount value
$'000 $'000 $'000 $°000
Financial assets
Cash and cash equivalents 12 4 887 4 887 2059 2059
Receivables 13 230 230 1685 1685
Financial liabilities
Payables 15 936 936 561 561
Credit risk

Credil risk arises when there is the possibliity of the board's debtors defaulting on their contractual obligations resulting in financial loss to the beard. The
board measuras credit risk on a fair value basis and monitors risk on a regular basis,

The board has minimal concentration of credit risk. The board has pelicies and procedures in place to ensure thal fransactions occur with customers with
appropriate credit history. The board dees not engage in high risk hedging for its financial assets.
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Notes to and forming part of the Financlal Statements
For the Year Ended: 30 June 2010

Ageing analysis of Financial Assets
The following table discloses the ageing of financial assets and the ageing of impaired assels:

Financial assets item Overdue for

< 30 days

$000

Overdue for
30-60 days

§000

QOverdue
for
> 60 days

$'000

Total

$'000

2010
Not impaired
Receivablas
Impaired
Recelvables -

228

230

2009
Not impaired
Receivables
Impaired

1506

10

1516

Receivables

The amount of receivables and payables staled above do not include these arising from

statutory obligations. including levies, workers compensation

liability, employment on-cosis, and GST. They are camisd at cost.

Maturity analysis of financial assets and liabllities
The following table discloses the maturity analysis of financial assets and financial liabilities.

Financial statements item Contractual maturities
<1 year 1-5years | Carrying
amount
$'000 $'000 $'000
2010
Financial assets
Cash and cash equivalents 4887 - 4887
Recsivables 230 - 230
Total financial assets 5117 - 5117
Financial liabilities
Payables 836 - 936
Tolal financial fiabilities 936 - 936
2009
Financial assets
Cash and cash eguivalents 2058 - 2059
Receivables 1685 - 1685
Total financial assets 3744 - 3744
Financial liabilities
Payables 561 - 561
Total financial liabilities 561 - 561

The amount of receivables and payables stated above do not include those arising from statutory obligations, including levies, workers compensation
liability, employment on-costs, and GST. They are carried at cost.

Liguidity risk
Liquidity risk arises where the board is unable to meet its financial obligations as they fall due. The board is reliant on funding from the NRM Secretarial of

Department of Water, Land and Biodiversity Conservation for its engoing operation. The board settles undisputed accounts within 30 days irom the date of
the invoice or date the invoice is first received. In the event of a dispute, payment is made 30 days from resolution.

The board's exposure to liquidity risk is insignificant based on past experience and current assessment of risk.

Market risk
The board has ne interest bearing liabilities as at the end of the reporting period. There is no exposure te foreign currency or other price risks,

A sensitivily analysis has not been undertaken for the interest rate risk of the board as if has been determined that lhe possible impact on profit and loss or
total equity from fluctuations in interest rates is immaterial.

23 Events after the reporting period

There are no known svents after balance date that affect these financial statements in a material manner.
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South Australian Arid Lands
Natural Resources Management Board

Certification of the Financial Statements

We certify that the attached general purpose financial statements for the South Australian Arid Lands
Natural Resources Management Board:

« comply with relevant Treasurer's Instructions issued under Section 41 of the Public Finance and
Audit Act 1987 , and relevant Ausiralian Accounting Standards ;
« are in accordance with the accounts and records of the Board; and

e present a true and fair view of the financial position of the Board as at 30 June 2010 and the
results of its operations and cash flows for the financial year.

We certify that the internal controls employed by the Board for the financial year over its financial
reporting and its preparation of the general purpose financial statements have been effective
throughout the reporting pertod.

/6 e ’Z?
Chrisﬂ?d/
Presi g Member

South Australian Arid Lands Natural Resources Management Board
27 October 2010

JéhnGavin
General Manager
South tralian Arid Lands Natural Resources - Management Board

Danny De Cesare
Director, Finance and Business Services
Department for Water

2F October 2010
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