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LETTER OF TRANSMITTAL

Hon lan Hunter MLC

Minister for Sustainability, Environment and Conservation
GPO Box 1047

ADELAIDE South Australia 5001

Dear Minister

In accordance with section 38 of the Natural Resources Management Act 2004, | have pleasure
in presenting the annual report of the Eyre Peninsula Natural Resources Management Board for
the year ended 30 June 2014.

In 2013-14, the Board continued its work with communities, governments, industry and other
stakeholders to deliver the Regional Natural Resources Management Plan. The Board has
worked closely with DEWNR in progressing regional integration of natural resource
management services. Our aim continues to be achievement of ecological sustainability,
vibrant communities and thriving enterprises in a changing climate.

Our Board members bring a broad range of skills, knowledge, backgrounds, and considerable
networks to the Board. Like the regional staff who work on behalf of the board, our members
are located across the region and provide strong representation for their communities as well as
the wider Eyre Peninsula (EP) on NRM issues.

The Board commenced revision of the Regional NRM Plan. This strategic plan will guide the
work of the Board and partners for the next ten years. The Board has engaged widely across the
region through workshops, interviews and electronic media to collate information on
community values and their aspirations for natural resources management on the EP. We will
continue consulting as we progress the new Plan.

The Board has also advanced the development of the new draft Water Allocation Plan for the
Prescribed Wells Areas of Southern and Musgrave Basins during the 2013-14 period and are
about to embark on the public consultation phase.

The Board has again attracted significant external investment for multi-partner projects which
has enabled further works to be undertaken in our Sustainable Agricultural program and
landscape scale projects.

We look forward to continuing our work with our partners and stakeholders in 2014-15 and
further increasing the involvement of our region’s people in good natural resource management.
I commend to you the work of the Board and the Annual Report for 2013-14.

Yours sincerely,

,% Sl oot

Heather Baldock

Presiding Member

Eyre Peninsula Natural Resources Management Board
23 December 2014



FOREWORD

The Eyre Peninsula NRM Board delivers projects and on-ground works to protect and maintain
EP’s natural and primary production systems. The Board partners and collaborates with a range
of community, industry, non-government and government stakeholders, without whom the
achievements documented in this report would not be possible.

All of the Board’s programs delivered on expectations during 2013/14. Efficiencies continue to
be realised through integrating Board and DEWNR resources and cross-skilling staff to work
across the landscape and across thematic areas. The landscape approach to natural resources
management is a catalyst for cross-sectoral partnerships and generates improved environmental
outcomes across land tenures.

Citizen science projects are proving to be a rewarding way to involve community volunteers in
monitoring and managing natural resources and at the same time is a cost-effective way to
collect information on natural resource condition.

The Eyre Peninsula Climate Change Sector Agreement, convened by the Board, made
significant progress in 2013-14, producing the State’s first regional adaptation plan. The plan
was created by local people from a diversity of sectors with interests and responsibilities in
preparing their enterprises and communities for adaptation to climate change. In this way, the
planning process brought together climate change science and local knowledge to produce a
plan that can be translated into regional action.

The Board progressed revision of two important plans for the region — the Water Allocation
Plan and Regional NRM Plan. The Water Allocation Plan is critical for ensuring sustainability
of precious water resources and the Regional NRM Plan guides the Board’s priorities over a ten
year period. Community engagement on revision of these plans and their implementation will
continue through 2014/15.



PLANS AND OBJECTIVES

EYRE PENINSULA NRM BOARD VISION AND VALUES

The purpose of the Eyre Peninsula Natural Resources Management Board is to work with the
community and our partners to manage, protect and restore the region’s precious natural
resources for current and future generations. To build support for this purpose the Board has
developed the following vision for the region:

Natural Resources managed to support ecological sustainability, vibrant
communities and thriving enterprises in a changing climate.

EYRE PENINSULA NRM BOARD STRATEGIC GOALS

The Eyre Peninsula Regional Natural Resources Management Plan was endorsed by the
Minister of Environment and Conservation on 7 May 2009.

The NRM Act (Section 81(1)) requires that a Board must undertake an annual review of the
business plan component of its regional NRM Plan. The Board proposed amendments to the
business plan through this annual review process which incorporated the following actions:
e A rreview of the various programs that the Board is proposed to implement over the
following three (3) years; and
e A review of the implemented program components of the business plan for the next
financial year.

STRATEGIC PRIORITY AREAS

Efficient and targeted delivery of natural resources management in differing parts of the
region is coordinated in three strategic priority areas. These are:

e Land and Water

e Towns and Cities

e Coast and Marine

Land and Water - is the integrated management of soils, water resources and native
vegetation.

The interactions of these resources are often governed by climate, geology and landform,
which interact over time to influence the distribution and condition of soils, vegetation and
water resources.

The Land and Water Systems strategic priority area is an integrated whole of landscape
approach to managing the resources for agriculture, grazing and other land uses and for the
benefit of native species and the maintenance of ecological processes.

Towns and Cities - is the management of resources in population centers as well as areas of
small landholdings where higher population density, with associated intensive resource use
and higher concentration of pollution risks, requires specific attention.

Eyre Peninsula NRM Board Annual Report 2013-14
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Towns and Cities also provide opportunities to engage more effectively with the population
base of the region. Programs to increase the understanding of the value of the resources and
involvement in their management can begin, or be based in, these areas.

Coast and Marine — Eyre Peninsula has nearly half of the State’s coastline and its resources
are sensitive to marine activities, coastal hazards and impacts of land management and human
Impacts in areas that discharge to the coast.

The protection of coastal and marine areas must be considered in land use planning and
implementation of activities throughout the region.

GOALS

The Board has five goals that guide the work of the organisation. These are:

1 Healthy and productive natural resources and natural systems

2 Using and managing natural resources within environmental constraints
Progressive and vibrant communities and industries valuing our natural resources and
actively participating in management of these

4 Effective partnerships based on sound knowledge driving natural resources management

5  Anaccountable ethical, progressive and honest organisation

Long-Term Targets as per Eyre Peninsula Natural Resources Management Board Strateqic
Plan:

A. Land condition is maintained and improved, and risks to land degradation are reduced
from 2009 levels

B. Terrestrial and marine ecosystems (including threatened plants and animals) are
maintained and/or increased in distribution, condition and connectivity from 2009
levels

C. Water regimes are maintained at levels that sustain significant water dependent
ecosystems while allowing for use by community and industry within sustainable
limits

D. Water quality in surface water, groundwater and marine water resources is maintained
and improved to meet the Environment Protection (Water Quality) Policy 2003
standards

E. Productive capacity of natural resource-dependent industries is managed and
developed within ecosystem capability and constraints of a changing climate

F. The Eyre Peninsula community has increased awareness and understanding of NRM,
Is engaged in managing natural resources and supports other natural resource users
from 2009 levels

G. With growing NRM knowledge and understanding, this target has been set to ensure
that information can be easily available and accessed by all stakeholders. A
coordinated approach by all NRM stakeholders will ensure better NRM outcomes.
NRM related research, innovation and monitoring that may occur in the region should

Eyre Peninsula NRM Board Annual Report 2013-14
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be better coordinated to inform wise NRM decision making. Working together will
also help foster leverage for NRM funding in the region

Eyre Peninsula Regional (Long term) Targets*
A |B [(C |D |E [F |G

T4 Tourism industry
T20 Bushfire preparedness

T24 Volunteering
T28 Aboriginal leadership

T30 Boards and Committees

T31 Chairs of boards and committees

T33 Government planning decisions
T40 Food industry

T41 Minerals exploration

T46 Regional population levels

T53 Aboriginal employees

T62 Climate change adaptation

State Strategic Plan Targets

T64 Renewable energy

T69 Lose no species

T70 Sustainable land management

T71 Marine biodiversity

T72 Nature conservation

T75 Sustainable water use

key Primary Alignment

Secondary Alignment

*Refer to Eyre Peninsula Natural Resources Management Board Strategic Plan

Eyre Peninsula NRM Board Annual Report 2013-14
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LINKS BETWEEN THE BOARD AND THE SEVEN STRATEGIC PRIORITIES OF
GOVERNMENT

Table 2 below, illustrates where each program area in the Regional NRM Plan contributes to
achieving the seven strategic priorities of Government.

Table 2: Links between Eyre Peninsula NRM Board Programs and the seven strategic priorities of Government

Strong Contribution
contribution

Visions

Board’s programs

Safe communities healthy
Premium food and wine from our
clean environment

An affordable place to live

Every chance for every child
Growing advanced manufacturing
Realising the benefits of the mining
boom for all South Australians

Creating a vibrant city
neighbourhoods

Managing Biodiversity across landscape

Biosecurity

Water resources

Sustainable farming systems

Coast and marine -

Managing resources in a changing
climate

Aboriginal community engagement in
NRM

Communication, education and volunteer
support

Plan, manage, comply and monitor
outcomes

Research, development and innovation

Eyre Peninsula NRM Board Annual Report 2013-14
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CONTRIBUTIONS OF THE BOARD’S PROGRAMS TO THE STATE STRATEGIC
PLAN

Implementation of the Board’s regional plan directly contributes to the following
State Strategic Plan targets:

Target 4: Tourism industry
Increase visitor expenditure in South Australia’s total tourism industry

Target 53: Aboriginal employees

Increase the participation of Aboriginal people in the South Australian public sector....
The Board has a successful Aboriginal Partnerships Program that employs and trains
Aboriginal people in land management.

Target 62: Climate change adaptation

Develop regional climate change adaptation plans in all State Government regions. ..

The EP NRM Board led the development of a adaptation plan for the region through the EP
Integrated Climate Change Agreement. The plan was launched by the Minister for
Sustainability, Environment and Climate Change in February 2014.

Target 69: Lose no species
Lose no native species as a result of human impacts. ..
The Board funds conservation work for selected species.

Target 70: Sustainable land management

By 2020, achieve a 25% increase in the protection of agricultural cropping land from soil
erosion and

a 25% improvement in the condition of pastoral land.

Promotion of sound land management practices has resulted in land at risk from erosion to be
maintained at less than 15%.

Target 71: Marine biodiversity

Maintain the health and diversity of South Australia’s unique marine environments...

The Board engages with the seafood industry to improve waste management practices. The
Board also works with coastal councils to control coastal access and manage stormwater
draining into the marine environment.

Target 72: Nature conservation

Increase participation in nature conservation activities by 25% by 2015...

The Board work directly with community groups and has well-established awareness,
education and community science program.

Target 75: Sustainable water use

South Australia’s water resources are managed within sustainable limits by 2018.

The Board made significant progress in developing a new water allocation plan for prescribed
resources on EP. The plan is based on innovative policy and the most current science.

Eyre Peninsula NRM Board Annual Report 2013-14
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LINKS BETWEEN THE BOARD AND THE STATE NRM PLAN

Table 3 below, illustrates the links between the State NRM Plan and the Eyre Peninsula
Natural Resources Management Boards targets (program areas)..

Table 3: Links between the State NRM Plan and the EP NRM Regional Plan targets
Long-Term Targets as per Eyre Peninsula Natural Resources Management Board Strategic
Plan:

A. Land condition is maintained and improved, and risks to land degradation are reduced
from 2009 levels

B. Terrestrial and marine ecosystems (including threatened plants and animals) are
maintained and/or increased in distribution, condition and connectivity from 2009
levels

C. Water regimes are maintained at levels that sustain significant water dependent
ecosystems while allowing for use by community and industry within sustainable
limits

D. Water quality in surface water, groundwater and marine water resources is maintained
and improved to meet the Environment Protection (Water Quality) Policy 2003
standards

E. Productive capacity of natural resource-dependent industries is managed and
developed within ecosystem capability and constraints of a changing climate

F. The Eyre Peninsula community has increased awareness and understanding of NRM,
Is engaged in managing natural resources and supports other natural resource users
from 2009 levels

G. With growing NRM knowledge and understanding, this target has been set to ensure
that information can be easily available and accessed by all stakeholders. A
coordinated approach by all NRM stakeholders will ensure better NRM outcomes.
NRM related research, innovation and monitoring that may occur in the region should
be better coordinated to inform wise NRM decision making. Working together will
also help foster leverage for NRM funding in the region

State NRM Plan Regional NRM Board Strategic Priorities (or program
Guiding Targets areas)
Guiding Targets A B C D E F G

Strong contribution Contribution

1. Ensure people are better informed and improve
capacity in NRM decision making

2. Involve more people in the sustainable
management of natural resources

3. Improve institutional and organisational
capacity to support people to manage natural
resources

Eyre Peninsula NRM Board Annual Report 2013-14
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State NRM Plan
Guiding Targets

Regional NRM Board Strategic Priorities (or program
areas)

Guiding Targets

4. Improve capacity of individuals and community
to respond to climate change

5. All NRM planning and investment decisions
take into account ecological, social and production
considerations

6. Maintain the productive capacity of our natural
resources

7. Improve soil and land condition

8. Increase extent and improve condition of native
vegetation

9. Improve condition of terrestrial aquatic
ecosystems

10. Improve condition of coastal and marine
ecosystems

11. Increase understanding of the condition of
landscapes (geological and culturally important
features)

12. Improve the conservation status of species and
ecological communities

13. Limit the establishment of pests and diseases
and reduce the impacts of existing pests
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OPERATIONS AND INITIATIVES

The Board’s business is delivered through its ten program areas, which align with the regional
goals and targets outlined in the regional NRM Plan. The program areas deliver a range of
projects that:

= Provide on-ground resources management to maintain healthy and productive natural
resources, and natural and production systems.

» Engage and build regional capacity to maintain progressive and vibrant communities and
industries that value the natural resources of the region and actively participate in the
management of these resources.

= Establish effective partnerships based on sound knowledge to drive natural resources
management through collaborative operations and knowledge.

» Provide corporate support and decision making to ensure that the Board is an accountable,
ethical, progressive and honest organisation.

Achievements against annual expectations for program areas is indicated as follows:

) Achieved all planned outputs
(O  Achieved most planned outputs
@ Did not achieve key planned outputs

Program Rating

1. Managing Biodiversity across the Landscape

2. Biosecurity

3. Managing Water Resources

4. Sustainable Farming Systems

5. Managing our Coast & Marine Environment

6. Managing our resources in a Changing Climate

7. Aboriginal Engagement in NRM

8. Communications, Education & Volunteers

9. Plan, Manage, Comply & Monitor Outcomes

@0 ® ®0 e 6O 0 e

10. Research, Development & Innovation

Eyre Peninsula NRM Board Annual Report 2013-14
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Outputs for each of the 10 thematic program areas are outlined in this section of the report.
Each area is provided with a ranking aligned to planned outputs contributing to achievement
of outcomes.

1. MANAGING BIODIVERSITY ACROSS THE LANDSCAPE

This program area is aimed at biodiversity conservation being managed at the landscape scale
to minimise threats such as climate change, habitat fragmentation, pest invasion and decline
in health to allow for increased biodiversity in the long term.

This program is supported by the Australian Government’s Caring for our Country initiative
through ‘Building Capacity of Eyre Peninsula’s Communities, Industries and Land
Managers’ and ‘Ecosystems and Coastal Management on Eyre Peninsula’ sub-projects.

1.1 Managing natural systems on Eyre Peninsula
Perennial Revegetation

¢ Direct seeding has been completed for the next stage of the Sandlewood Project
e Sandlewood seed has been collected and engagement with Greening Australia to
commence Stage 2 has begun

Sustainable Sheoak: Wild Eyre
e Annual site visits to both landholders to ensure management plan activities have been
undertaken have been completed
e Planning for the fifth year of the project with the Wild Eyre Working Group has
commenced, including:
o situation analysis for Sheoak revegetation linkages
o results chain for grazing management program
o 14-15 Bushland Condition Monitoring (BCM) and Point-Centred Quarter
(PCQ) monitoring

Environmental assets Environmental Assets
e Over 41 projects completed with 157 landholders involved
e 2800ha of Weeds of National significance (WoNS) and targeted weeds controlled to
protect and enhance priority vegetation communities of Eyre Peninsula
e Over 1000ha of remnant native vegetation protected
¢ Nine specific community capacity building projects funded
o Over 600 community members involved (in addition to volunteer and school
education activities)
o Projects supported included: Streaky Bay Area School Wetlands Project,
Community Bird Monitoring Workshops across Eyre Peninsula, Sustainable
Garden Forums and a workshop on the recently listed Environmental
Protection & Biodiversity Conservation (EPBC) Act Eyre Peninsula Blue Gum
vegetation community

Native Vegetation Management
e Six native vegetation clearance applications supported

Eyre Peninsula NRM Board Annual Report 2013-14
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e Six heritage agreements (total 600ha) currently being processed

e Five successful heritage grant applications have been supported

e Regular enquiries about native vegetation have been dealt with and forwarded to
native vegetation council where appropriate

Targeted Area Grants
e One TAG successfully completed (308ha)

1.2 Natural resource management in towns and cities

e African boxthorn control works have been undertaken by Ceduna Aboriginal
Corporation labour hire teams and NREP staff

e Four sustainable garden forums successfully run. Over 210 community members
attended

e Elliston Water Sensitive Urban Design (WSUD) Planning Project completed.

e Two workshops held with senior primary students at Elliston Area School.

e Port Kenny School engaged with a marine debris workshop and field activity.

e Marine debris surveys were completed regularly around Whyalla

1.3 Regional threatened species recovery
Community Workshops

e Eyre Peninsula Blue Gum (EPBC endangered species) vegetation community
workshop held in Eyre Hills

2. MANAGING BIOSECURITY ON EYRE PENINSULA

The Board’s Biosecurity program is predominately aimed at working with community groups
and landholders to exchange and improve understanding, knowledge, skill and capacity in
relation to best practice pest animal and plant control and management.

2.1 Integrated pest animal management
Foxes

e Whole of landscape fox baiting program continued with in excess of 400 landholders
participating

e In southern region over 40 000 fox baits laid on more than 2 700 land parcels

e Program had an estimated impact of reducing fox population by more than 20 000
foxes

Rabbits
e Estimated some 150 000 rabbits across approximately 80 000 ha have been destroyed
through active land management activities such as 1 080 oats baiting (over 2 000kg
distributed), fumigation, warren destruction and property surveys by NREP officers

Wild Dog / Dingo
e Numbers have returned to more normal categories, partly due to less dog fence
incursions
e Considerable baiting occurred on or near the fence with 5 350 dingo baits distributed
to pastoralists in the North West region of EP
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2.2 Integrated pest plant management

The Board’s strategic weed risk assessment matrix document and the State NRM Biosecurity
declared pest plant policies (review process almost complete), determines pest plant priorities
and achievable control programs.

Invasive grasses
e Over 100 sites across EP were actively managed for the control of African lovegrass,
Buffel grass, Fountain grass & other invasive Pennisetum grass species.
e More than 5 000 km of roads were surveyed and monitored to detect new Buffel and
African lovegrass incursions.

Aleppo pines
e Control work is ongoing across lower EP, mainly around maintenance of areas

previously treated.

Rhamnus
e Control and mapping of this invasive shrub/tree has been undertaken across the lower
EP.

e Controls have commenced with partners such as the Port Lincoln City Council, along
with enthusiastic community members.

Biological controls
e Biological controls for Salvation Jane, Horehound & Bridal Creeper continue to be
monitored for their distribution and impacts on these species.
e Distribution of biological control into new areas for these species has been completed
as required.

2.3 Managing Weeds of National Significance (WoNS)
Boxthorn

e Control work continued on priority areas along coastal regions, crown lands and major
highways across EP.
¢ Significant aerial control work using new methods.

Boneseed
e All known sites across EP (approximately 150ha) continue to be controlled and
monitored annually.

Gorse
e The only infestation is located on the lower EP and covers around 500ha. Abundance
being reduced overall as part of a 25 year project.

Silverleaf Nightshade
e Work is ongoing with support provided to landholders.
e Seeing much less movement of this weed due to landholder education around
transporting contaminated livestock

Eyre Peninsula NRM Board Annual Report 2013-14
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Asparagus Weeds

e Biological controls (rust fungus and leaf hopper) continue to have an impact on
Asparagus weed populations.

e Dense areas were inspected and monitored annually.

e Rust fungus was distributed to landholders as required.

e Increased sites with Bridal veil were found. This was due to more surveillance of this
pest which has no biocontrol at this point. Considerable amounts of resources have
been deployed to control this species.

2.4 Managing the threat of new pest incursions on Eyre Peninsula
e New incursions of Eragrostis trichophora detected but there may be a chance to
eradicate this weed if re-infestation is not too common.

2.5 Monitoring the impact of over abundant native species

Monitoring
e Triennial aerial kangaroo surveys for EP will be conducted in August 2014.

e Current harvest is less than 50% of quota for EP.
e Current quota report available on DEWNR website.

Wombats
e Ongoing monitoring of the impacts that wombats are having across Western EP is
being conducted by NREP officers.

3. MANAGING WATER RESOURCES ON EYRE PENINSULA

This program area is responsible for the management of water resources across the region
with particular focus on the Prescribed Wells Areas and areas with stressed water resources.
This program also supports the investigations and research required to underpin water
allocation planning and provision of permits for water affecting activities.

3.1 Implementing management options for stressed water resources
Groundwater Management

e Environment water requirements for groundwater dependent ecosystems within the
Southern Basins and Musgrave Prescribed Wells Areas (PWA's) were investigated and
a technical report published. This report is available on the WaterConnect website.

¢ Investigation into non-prescribed groundwater resources was completed and published
on the WaterConnect website.

e Mapping of phreatophytes project is underway and a draft report is being peer
reviewed.

Native Fish Surveys
e Staff undertook training in native fish ID and field sampling with SA Museum staff.
e 11 sites surveyed across four catchments. Most sites abundant with native species.

3.2. Stormwater management planning
e Port Lincoln City Council and Tumby Bay District Council met and discussed their
storm water management issues with the Water Resources Advisory Committee.
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e NREP reviewed the final Port Lincoln City Council Stormwater Management Plan
(SMP) and it was subsequently endorsed by the Board.

e NREP worked on the steering committee with Tumby Bay District Council and are
now close to final draft of their SMP.

3.3. Groundwater investigations for allocation and planning
e Additional science support to the WAP report completed. A copy of report will be
available during the consultation of the draft WAP.

3.4. Managing the impacts of water affecting activities
e 89 Water Affecting Activity (WAA) enquiries received.
e 20 WAA permits assessed.
e 20 WAA permits approved.
e 98 Water tests completed in Port Lincoln office.
e 5 Compliance investigations active.
e 91 WAA contact enquiries made to Water Resources Assessment Officer.

4. SUSTAINABLE FARMING SYSTEMS ON EYRE PENINSULA

This program addresses key Natural Resources Management (NRM) issues relating to soil
condition and health and water use efficiency. Fifty five percent of the Eyre Peninsula’s land
area is farmed. Improved farm practices that incorporate new technologies to protect and
enhance soils whilst improving profitability, improved risk management strategies, and
managing land to its productive capability will contribute to the long term viability of farming
on the EP.

This program area is supported by Australian Government, Caring for our Country Landcare
facilitator initiative and the sub-projects ‘Sustainable Agriculture: Eyre Peninsula’ and
‘Regional Landcare Facilitator: Eyre Peninsula’.

The following projects rely on collaboration between a range of grower-driven organisations,
industry and government to achieve the desired outcomes.

4.1 Sustainable farming systems on the Eyre Peninsula
Sustainable Agriculture
e Held NRM/farmer/industry forum feedback.
e 3 x water forums, property planning workshops held at Ceduna, Pt Kenny and
Warramboo - total of 110 farmers attending.
e Leveraged $50k from State NRM Ag program to assist delivery of workshops and
demonstration sites.
e 8 x farming systems groups supported to undertake activities to increase the
knowledge and skills of their members through bus trips, trials and workshops.
e 10 x sheep group meetings - focusing on water issues, biosecurity and benchmarking -
total of 60 farmers attending.
¢ 9 landholders visited to review upper EP soil health demonstration sites.
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e Future Farm Landscape landholder workshop held to review their project plans and
where to from here.

e 9 Landholders undertaken projects to implement demonstration sites for future case
studies and extension.

e 20 x farmers visited to monitor soil constrains for acidity demonstrations.

e 2 x facilitated workshops held at Ungarra and Edillilie to raise awareness around soils
acidity - total of 21 farmers attending.

e 2 demonstration sites established for further farmer engagement and education

e Lower Eyre Agricultural Development Association (LEADA), Eyre Peninsula
Agricultural Research Foundation (EPARF) and Ag bureau engaged in NRM.

4.2 Managing risk in farming on Eyre Peninsula

This program area aims to increase the understanding of broad acre farmers of the risks to
farming systems on Eyre Peninsula and the associated environmental and economic impacts.
It also aims to strengthen farmer’s financial, risk assessment and decision-making skills and
increase their awareness of tools available to assist in decision making.

Action on Ground — Round 1
e Research into improved farming practices
o South Australian Research & Development Institute (SARDI)/Minnipa
monitoring 2 sites at Minnipa and Wanilla identifying nitrous oxide emissions
on a range of cropping rotations and crops.
o Involving LEADA, EPARF & farmer groups.

Action on Ground — Round 2
e Research into improved farming practices
o Rural Solutions (investigation of soil modification for increased carbon
benefits).
o 7 sites with landholder involvement to showcase and demonstrate techniques
to sequester carbon in the soil under a range of soil modification techniques
and soil types.

4.3 Supporting farming systems capacity on Eyre Peninsula
Regional Landcare Facilitator
e Strengthen the partnership between EPNRM, LEADA and EPARF through delivery of
the Regional Landcare Facilitator program.
e 16 x sticky beak days during September (over 300 farmers attending).
e 13 x Post-harvest groups meetings facilitated to engage and identify agricultural issues
in the region - total of 214 farmers attending.
e Assisted and facilitated the 3 x water forums.
e 2 x facilitated a young leader group workshop that assisted 16 young farmers develop
their skills and knowledge around leadership in the community.
e Assisted with the facilitation and organization of LEADA Spring Field Day and Expo
and the EPARF members and annual field days - engaging over 400 farmers.
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5. MANAGING OUR COAST AND MARINE ENVIRONMENT

Eyre Peninsula’s coastal, estuarine and marine environments have significant environmental,
social, cultural and economic values. The region is home to a range of highly diverse and near
pristine ecosystems. These environments are under continual pressure from development,
increased use and the introduction of pest species. It is vital that these environments are
managed for long term conservation.

Program outcomes are delivered through the implementation of the Coastal Action Plan and
are supported by the Australian Government’s Caring for our Country initiative through the
‘Ecosystems and Coastal Management on Eyre Peninsula’ Sub-project.

5.1 Management, protection and enhancement of Eyre Peninsula’s coastal environment

e Commenced discussions with Eyre Peninsula Local Government Association
(EPLGA) about the development of a regional off-road vehicle strategy.

e On ground works delivered in collaboration with District Council of Lower Eyre
Peninsula with vehicle management and erosion control.

e Coastal pest and weed control completed.

e Collaboration with Tumby Bay Area School students. Students have been involved in
the propagating of native seeds ready for planting along the Tumby Bay foreshore.

e Shorebird 2020 monitoring program continued across the region.

5.2 Management, protection and enhancement of Eyre Peninsula’s marine environment

e Industry-based marine debris surveys continue to be targeted through our engagement
with aquaculture industries. The marine debris program will be strengthened through
citizen science as part of the regional delivery project.

e Feral pacific oyster clean up in Coffin Bay in conjunction with industry and Primary
Industries & Regions South Australia (PIRSA).

e Supported coastal councils with ongoing monitoring of possible impacts due to
climate change induced seal level rise through citizen science King Tides project.

5.3 Reduce impact of land based activities on Eyre Peninsula’s coast and marine
environment
e Elliston Water Sensitive Urban Design (WSUD) Planning Project completed (share
funding between NREP and District Council of Elliston). Design flow report currently
being finalized.
e WSUD projects being finalized in Port Neill and Cowell. These are joint projects
between District Council of Franklin Harbor and a local community group.
e Ongoing storm water works and planning with the District Council of Lower EP and
Port Lincoln City Council
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6. MANAGING OUR RESOURCES IN A CHANGING CLIMATE

The Eyre Peninsula NRM Board has a key role in coordinating, developing and assisting in
the delivery of a region-wide response to climate change impacts relating to natural resources
management on Eyre Peninsula. The EP Climate Change Sector Agreement has brought
together a diversity of sectors with interests and responsibilities in preparing their
communities for adaptation to climate change.

6.1 Responding to climate change on a landscape scale

e The Eyre Peninsula NRM Board is the convenor of the EP Integrated Climate Change
Agreement and hosted 2 meetings through the year. Other key partners are Regional
Development Australia Whyalla and Eyre Peninsula, EP Local Government Association and
DEWNR.

e Eyre Peninsula Climate Change Adaptation Plan released in February 2014. The plan
applied the concept of adaptation pathways to decision making for climate change
adaptation.

e Reuvision of Eyre Peninsula Natural Resources Management (EPNRM) Plan
commenced considering climate change adaptation options and strategies.

7. ABORIGINAL ENGAGEMENT IN NRM ON EYRE PENINSULA

The Board has a focus on Aboriginal engagement and currently utilises a range of strategies
to support aboriginal participation, employment and development of natural resources
management projects with Aboriginal communities and organisations. This program is
supported by the EPNRM Levy, the South Australian State Government’s NRM Grants
initiative, the Australian Government’s Caring for our Country initiative and the Department
of Education, Employment and Workplace Relations’ Aboriginal Training program.

7.1 Employment and Training in NRM
e Progressing traineeship opportunities through the Board, the Department and Career
Employment Group for southern school-based and west coast support positions.
e NREP Aboriginal Workforce now at 10%. 18 Aboriginal people employed externally
through contracts.

7.2 Building regional partnerships

e Aboriginal Advisory Committee to the NRM Board established. Membership of eight
includes representatives from Aboriginal community organizations and native title
interests across the region.

e Aboriginal women’s program progressed with projects including land rehabilitation
and coastal and cultural exchange workshops, rockhole rehabilitation, Warna Munda
women and children’s camp, and Far West Coast Women’s Council camp.

e Continued to support the development and delivery of conservation and land and sea
management projects with Port Lincoln Aboriginal Community Council (PLACC),
Ceduna Aboriginal Corporation (CAC) and Aboriginal homelands through Australian
Government’s Caring for our Country initiative.
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Continued to work with the Port Lincoln High School on Aboriginal Ranger Cadetship
(ARC) Program. 13 students working with NREP staff on a fortnightly basis to
achieve Certificate 2 and 3 in Conservation and Land Management.

Minister Hunter visited a project site with NREP Staff.

NREP have partnered with Eyre Futures, Department Further Education Employment
Science & Technology (DFEEST) and BP to develop an Indigenous Work Inspirations
(natural resources management) Program. An initial trial will commence in September
2014,

7.3 Program integration and delivery

Aboriginal Partnerships staff continue to work across and support the delivery of
regional programs. This includes coastal management and pest animal and plant
control activities in priority conservation areas across public and private lands.
Aboriginal Partnerships staff have supported regional malleefowl surveys and have
supported the Fire Management Team with pre-prescribed burn vegetation surveys.
The State Landcare Facilitators Network visited the Aboriginal Partnerships Ceduna
operations base (Emu Farm). NREP and CAC Land Management staff provided tour
of the facility and gave an overview of the programs they were working on and seed
collection operations.

8. COMMUNICATION, EDUCATION AND VOLUNTEER SUPPORT

The Board has an extensive range of stakeholders. This program has a primary responsibility
to ensure effective communication, community knowledge of NRM and provision of support
to volunteer groups.

8.1 Enhancing communication

74 media releases published to a variety of media outlets.

4 e-newsletter published.

Engagement Strategy prepared and endorsed by the Board.

Engagement Policy prepared and endorsed by the Board.

Achievements Report published.

NREP website is being substantially upgraded with a new look, new platform and new
content. Will be published in early September.

Twitter administered, with content regularly updated (163 followers).

Love EP Facebook page supported (565 page likes).

Met with the Communications and Engagement Advisory Group prior to the review
and abolishment of several advisory groups.

8.2 Education and volunteer support

12 schools supported across all districts; 350 students engaged.
VMS training to all staff to improve OH&S for volunteers.
Volunteers trained in Bush for Life skills.

Volunteers supported with protective clothing and equipment.
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Commenced a substantial citizen science project training volunteers in bird
monitoring. 90 people trained and nine field trips planned. A community online data
entry portal was also developed.

6 school holiday education sessions completed.

2 urban farming programs delivered: 1 HIPPY harvest program delivered in Term 3
and 4 2013 (20 parents and children) in conjunction with Obesity Prevention and
Lifestyle (OPAL) (6 sessions per term).

1 Backyard Vegies program delivered in Term 4 2013 (6 parents + 2 staff) at
Gabmiddi Manoo Children and Family Centre (4 sessions).

8.3 Industry engagement

Continued developing positive working relationships with NGO's such as
Conservation Volunteers, Nature Foundation, Nature Conservation Society SA and
Greening Australia.

Arrium OneSteel, RDA, LGA, oyster industry, Campoona Community Consultative
Committee.

Staff participated in tours of Iron Road proposed mining project.

Board submitted a project proposal to Iron Road for investment of Significant
Environmental Benefits.

Partnership with OPAL (informal) to assist with the delivery of urban farming
sessions (Whyalla).

EPNRM representations on Arrium OneSteel Consultative Environmental
Consultative Group.

Staff connecting with local recreational fishers and tourism industry networks

Staff and Board liaising closely with local government; Sponsorship of the EP LGA
conference at Tumby Bay and presentation.

Local volunteer groups supported with insurance and technical information.

9. PLAN, MANAGE, COMPLY AND MONITOR OUTCOMES

The Board has a range of statutory requirements with respect to planning, monitoring,
evaluation and reporting. This includes addressing specific legislative requirements and
compliance with the NRM Act.

9.1 Develop and use policy legislation to better manage NRM

The Board continued the development of its new draft Water Allocation Plan (WAP).
The Board’s Water Resources Advisory Committee provided guidance in
development of policy in relation to management of the water resources.

An induction manual was completed for members of the Water Resources Advisory
Committee.

The Board provided responses to requests for submissions in regard to the Mining Act
1971, Development Act 1993, Environment Protection and Biodiversity Conservation
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Act 1991 for better management of the natural resources that are consistent with the
Natural Resources Management Act 2004.

e A review of the Business Plan, Investing in Our Resources 2014-15, was undertaken
as a requirement of the Natural Resources Management Act 2004.

e The Board commenced revision of the 10-year regional NRM Plan. Workshops were
held across the region and comments sought via an on line survey and interviews.

e The Board commissioned a review of the content and format of the business plan. The
purpose was to revise the program structure and simplify the document for public
consumption.

9.2 NRM compliance, enforcement and investigation

e The Board shared a senior compliance investigations officer with DEWNR to ensure
consistency and effectiveness with compliance investigations.

Water affecting activities (WAA)
e 2 WAA site visits with authorized officer to meet with landholder and discuss issues
and outcomes.
e 3 WAA monitoring and advice issues.

Pest animal control

e 4 pest animal (feral deer) issues. Conducted site inspections, night time patrols and
one aerial control program.

e Provided advice to authorized officers and landholders regarding controlling pest
animals (in particular deer).

e Developed feral goat control program for central Eyre Peninsula and conducted aerial
control operations.

e 3 pest plant property inspections with authorized officers and provided assistance with
written advice to landholders.

e Conducted 3 investigations into the illegal captivity of pest animals (fox and goat).

Coastal
e Investigation into the degradation of wetlands near Whyalla with regard to the creation
of a road across the wetland to recover bogged vehicles. Whyalla City Council were
also involved in this investigation.
e Investigated the degradation and removal of coastal dune and water course on crown
land near Murnini, Whyalla with authorized officer.

General
e Bimonthly compliance working group meetings which included identifying training
requirements, identifying emerging issues, discussing compliance requirements and
appropriate actions to be taken in certain situations with regard to enforcement and
compliance guidelines across the region (i.e. voluntary compliance, LOW, protection
order etc.)

9.3 Monitoring, evaluation, reporting and improvement
e Development and evaluation of Board monitoring programs designed to measure
contribution toward regional targets.
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Continued a regional data collection project to enable synthesis of data to contribute to
future decision making.

Developed and supported implementation of projects and associated Monitoring
Evaluation Reporting Improvement (MERI) plans for the Australian Government’s
Caring for our Country Regional Delivery and competitive funding programs. This
includes the development of new systems for reporting via MERIT.

Development of the WAP MERI Plan.

Commenced work on a Monitoring and Evaluation Strategy for EP.

Continued to improve the information management system to enable efficient
synthesis of data for reporting and decision making.

Implemented two bird monitoring courses for volunteers. About 80 participants now
have skills to identify and record birds and contribute information to the Board’s
monitoring program.

9.4 Program administration and management

39 third party contracts were prepared and completed

46 funding agreements were prepared and completed with landholders

10 funding agreements were prepared and completed with community groups

10 funding agreements were prepared and completed as part of the Farming System
Group Grants

9 funding agreements were prepared and completed as part of the Focus Farms Project
Commenced process review and implementation of improvement opportunities for the
funding agreement process. This process was rolled out at a regional forum to all
NREP officers.

10. RESEARCH, DEVELOPMENT AND INNOVATION

The Board is involved in partnership and collaboration with a diverse range of research
organizations and undertakes a range of research initiatives. Many of these are incorporated
into program areas. The Board will respond to opportunities to work collaboratively with
research and development organisations, universities and other organisations in a timely
manner on project opportunities that add value to the Board’s strategic direction.

The Board collaborates with research organisations and undertakes a range of research
initiatives. Many of these are incorporated into program areas.

Continued to contribute to DEWNR’s Research & Innovation Network

Continued as a project partner with the University of Western Australia as a part of the
“Flatlands Cluster” for research relating to the Commonwealth Stream 2 NRM
Planning funds;

Continued the relationship with the Adelaide University and Commonwealth
Scientific & Industrial Research Organisation (CSIRO) on research into adaptation to
climate change, which provided information to support the revision of the NRM Plan;
Worked with agricultural groups to implement the Australian Government-funded
Action on the Ground project that seeks to reduce nitrous oxide emissions from soil;
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e The Department for Water Environment & Natural Resources (DEWNR) continued
investigations modelling for water resource management in the region’s Prescribed
Wells Areas and the preparation of a report “Additional Science Supporting Water
Allocation Planning”;

e Took a lead role in the development of the EP Climate Change Adaptation Plan, an
innovative approach in tacking the challenges of a changing and variable climate.

ROLE, LEGISLATION AND STRUCTURE

The Eyre Peninsula Natural Resources Management Board was established on 9 December
2004 under the auspices of the Natural Resources Management Act 2004 (NRM Act). This
report for the 2013-14 financial year fulfils the requirements of Section 38 of the NRM Act.

OBJECTS OF THE NATURAL RESOURCES MANAGEMENT ACT

The objects of the NRM Act include: to assist in the achievement of ecologically sustainable

development in the State by establishing an integrated scheme to promote the use and

management of natural resources in a manner that—

@) recognises and protects the intrinsic values of natural resources; and

(b) seeks to protect biological diversity and, insofar as is reasonably practicable, to
support and encourage the restoration or rehabilitation of ecological systems and
processes that have been lost or degraded; and

(©) provides for the protection and management of catchments and the sustainable use of
land and water resources and, insofar as is reasonably practicable, seeks to enhance
and restore or rehabilitate land and water resources that have been degraded; and

(d) seeks to support sustainable primary and other economic production systems with
particular reference to the value of agriculture and mining activities to the economy of
the State; and

(e provides for the prevention or control of impacts caused by pest species of animals
and plants that may have an adverse effect on the environment, primary production or
the community; and

) promotes educational initiatives and provides support mechanisms to increase the
capacity of people to be involved in the management of natural resources.

FUNCTIONS OF THE EYRE PENINSULA NATURAL RESOURCES BOARD

Section 29 of the NRM Act describes the functions of the Eyre Peninsula Natural Resources
Management Board.

(1) The functions of a regional NRM Board are—
(a) to undertake an active role with respect to the management of natural resources within
its region; and

(b)
(i) to prepare a regional NRM plan in accordance with this Act; and
(i) to implement that plan; and
(iii) to keep the plan under review to ensure that the objects of this Act are

being achieved; and
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(@)
(3)

(4)

()
(6)

(©

(d)

to promote public awareness and understanding of the importance of integrated and
sustainable natural resources management within its region, to undertake or support
educational initiatives with respect to natural resources management, and to provide
mechanisms to increase the capacity of people to implement programs or to take other
steps to improve the management of natural resources; and

to provide advice with respect to the assessment of various activities or proposals
referred to the Board under this or any other Act; and

(e) to resolve any issues that may arise between any NRM groups that are relevant to the

management of natural resources within its region; and

(ea)to undertake an active role in ensuring-

(f)

(@)

(a)
(b)

(©)
(d)

(€)
(f)

(i) that any Development Plan under the Development Act 1993 that applies
within its region promotes the objects of this Act; and

(i) insofar as is reasonably practicable, that those Development Plans and the
Board’s regional NRM plan form a coherent set of policies,

and, in so doing, when a Development Plan amendment under the Development Act

1993 that is relevant to the activities of the Board is under consideration under that

Act, to work with-

(iii)  inthe case of a Development Plan amendment proposed by a council-the
council; or

(iv)  inthe case of a Development Plan amendment proposed by a Minister-that
Minister’s department; and

at the request of the Minister or the NRM Council, or on its own initiative, to provide

advice on any matter relevant to the condition of natural resources within its region, or

on the management of those resources, to conduct any inquiry or audit, or to provide

any other advice or report that may be appropriate in the circumstances; and

such other functions assigned to the Board by the Minister or by or under this or any

other Act.

To avoid doubt, a regional NRM Board may act with respect to a particular matter

despite the fact that the matter may not fall within the scope of its regional NRM plan.

However, if a regional NRM Board acts with respect to a particular matter in the

circumstances described in subsection (2), the Board must furnish a report on the

matter to the Natural Resources Committee of the Parliament (unless the matter is not,

in the opinion of the Board, significant).

In performing its functions, a regional NRM Board should (as far as is reasonably

practicable) seek to work collaboratively with—

the other regional NRM Boards whose regions adjoin the region of the Board; and

other State agencies, agencies of the Commonwealth, and agencies of the other States

and Territories, that have functions that are relevant to those of the Board; and

NRM groups with areas that fall (wholly or partially) within the region of the Board;

and

the constituent councils for the region, and other councils as may be relevant; and

relevant industry, environment and community groups and organisations; and

persons who own or occupy land within the region of the Board (insofar as may be

relevant).

A regional NRM Board will, with respect to the performance of its functions, report to

the Minister.

If the Minister assigns a function to a regional NRM Board under subsection (1)—
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(@) the Minister must furnish a report on the matter to the Natural Resources Committee
of the Parliament; and

(b) the regional NRM Board must cause a statement of the fact of the assignment to be
published in its next annual report.

MEMBERSHIP

Section 25 of the NRM Act provides for the appointment of the Eyre Peninsula Natural
Resources Management Board.

The Board comprises 9 members, appointed by the Governor on the recommendation of the
Minister. Each of the appointed members of the Board is a person who, in the opinion of the
Minister, meets the requirements of section 25(4) of the NRM Act for the appointment of
members:

The membership of the Board during 2013-14 was:

Members
e Heather Baldock (from 14 April 2011, appointed Presiding Member July 2011)
Bryan Smith (from 21 October 2010)
Jodie Reseigh (from 10 March 2011)
Mark Whitfield (from 4 August 2011)
Pia Richter (from 13 September 2012 to 22 July 2013)
Angela Faulkner (from 14 April 2013)
Loralee Wright (from 14 April 2013 to 6 March 2014)
Diana Laube (from 6 June 2013)
Simon Clark (from 29 August 2013)
Helen Lamont (from 5 December 2013)

Government representatives authorised to attend meetings

Annie Lane ( Regional Manager, DEWNR — Executive Officer)
Ben Bruce ( DEWNR)

Alice Fistr (PIRSA from April 2012 to June 2013)

Laurie Collins (EPLGA representative from 14 February 2013)
Tim Deer (PIRSA from 28 June 2013)

Gender of Eyre Peninsula NRM Board members for 2013 14

Males 3

Female 7

Remuneration for Eyre Peninsula NRM Board members for 2013 14

Presiding Member | $64.50 per hour

Members $51.50 per hour
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MEETINGS: GENERAL AND SPECIAL

A total of 7 general Board meetings were held during the 2013-14 financial year.

A total of 1 special Board meeting was held during the 2013-14 financial year.

Attendance by appointed members at board meetings:

Member Meetings Comments Reason for non
attended attendance

Heather Baldock 7 Appointed 14/4/11 Work commitments

Bryan Smith 5 Appointed 21/10/10 Work commitments

Jodie Reseigh 7 Appointed 10/3/11 Work commitments

Mark Whitfield 7 Appointed 4/8/ 2011 Work commitments

Angela Faulkner 6 Appointed 14/4/13 Work commitments

Loralee Wright 4 Appointed 14/4/13 Work commitments and
Resigned 6.3.14 Resignation

Pia Richter 1 Appointed 13/9/12 Resignation
Resigned 22/07/13

Diana Laube 7 Appointed 6 June 2013 Work commitments

Simon Clark 5 Appointed 29 August 3013 Work commitments

Helen Lamont 4 Appointed 5 December 3013

ADDITIONAL BOARD MEMBER COMMITTMENTS

In addition to the Board meetings, Board members attend various committee and advisory
group meetings, and Board related workshops. Board members also frequently represent the
Board at community events and meetings, workshops and many other activities at which there
is an expectation by community and DEWNR that NRM will be represented.

RELATIONSHIPS WITH OTHER AGENCIES

The Eyre Peninsula Natural Resources Management Board maintained strong relationships
with other agencies including DEWNR, PIRSA, SA Water, EPA, Eyre Peninsula Local
Government Association and Regional Development Australia, Whyalla and Eyre Peninsula.
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GOVERNANCE ARRANGEMENTS

During the 2013-14 year the Eyre Peninsula Natural Resources Management Board was
supported by five committees/advisory groups:

s E

Water Resource Advisory Committee
Risk and Audit Committee

Community Engagement Advisory Group
Planning and Strategy Advisory Group
Aboriginal Focus Group

Water Resources Advisory Committee — Membership

Mark Whitfield (Chairperson)

Robin Dixon-Thompson

Kym Gillett

Andrew Chappell

Trevor Gilmore

Robert Grund

Helen de la Perelle

Glyn Ashman (South Australian Water Corporation representative from March 2012)
Mr Steve Barnett (DEWNR representative)

Laurie Collins (EPLGA representative from 14 February 2013)

Evelyn Poole (Manager Planning Evaluation & Strategy, DEWNR - Executive
Officer)

Jonathan Clark (Manager Community Engagement & Sustainable Landscapes)

Risk and Audit Committee Membership

e Mark Whitfiled

Heather Baldock

Diana Laube

Geoff Dodd (community member)
Annie Lane (Regional Manager)

Pam Gloyn (Manager Business Support)

Community Engagement Advisory Group Membership

e Heather Baldock

Bryan Smith

Angela Faulkner

Lorlalee Wright

Annie Lane (Regional Manager)

Jonathan Clark (Manager Community Engagement & Sustainable Landscapes)
Di DeLaine (Communications Officer)

Planning and Strategy Advisory Group Membership

e Mark Whitfield
e Heather Baldock
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e Jodie Reseigh

e Diana Laube

e Ben Bruce (DEWNR)

e Tim Deer (PIRSA from 28 June 2013)
e Anne Lane (Regional Manager)

e Evelyn Poole Manager Planning Evaluation & Strategy, DEWNR — Executive
Officer)

Aboriginal Focus Group
In recess

ORGANISATIONAL STRUCTURE
The Regional Manager is responsible for the management of the region’s staff who are

aligned under four major programs. The EP regional workforce is referred to as Natural
Resources EP (NREP). The Board and NREP program structure is illustrated below.

Eyre Peninsula Natural Resources
Management Board

Groups &
Committees

Board Advisory I

Regional Manager |

Risk & Audit
Committee

Planning
Evaluation &
Strategy

Water Resources

Community
Adyvisory Engagement &
Committee Sustainable
Landscapes
Planning &
Strategy Advisory R
Group Business Support
Community
Engagement Public Lands

Advisory Group

Aboriginal Focus
Group

T T T TT

NRM GROUPACTIVITIES

The Eyre Peninsula Natural Resources Management Board does not have any NRM Groups in
place.
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MANAGEMENT OF HUMAN RESOURCES
EMPLOYEE NUMBERS, GENDER AND STATUS

The Eyre Peninsula Natural Resources Management Board has no staff of its own and utilises
the services of DEWNR. Reporting on this matter is contained in the DEWNR Annual Report
2013-14.

Executive, administrative and project support were provided to the Eyre Peninsula Natural
Resources Management Board by regional DEWNR staff.

The following matters are also contained in the DEWNR annual report 2013-2014:
Superannuation contribution by the Eyre Peninsula Natural Resources Management Board
Executives

Leave Management

Workforce Diversity

Voluntary Flexible Working Arrangements

Performance Development

Leadership and Management Development

Accredited Training Packages

Employment opportunity programs

Work Health and Safety and Injury Management

Financial Performance

Account Payment Performance

Carers Recognition Act 1993

Disability Access and Inclusion Plans

Energy Efficiency Action Plan Report

Greening of Government Operations Framework

FINANCIAL PERFORMANCE

A copy of the financial performance of the board is attached to this report.

CONTRACTUAL ARRANGEMENTS

The Board did not enter into any contractual arrangements where the total value exceeded $4
million.

FRAUD

There were no instances of fraud detected in the Board during the 2013- 2014 reporting
period.

The Board has in place a Fraud Prevention Policy which provides strategies to prevent fraud
in the agency. It is the policy of the Board to protect public funds and other assets, protect the
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integrity, security and reputation of the Board and its employees and assist in maintaining
high levels of services to the community.

CONSULTANTS

The Board did not engage any consultants in 2013-14.

OVERSEAS TRAVEL

No Board members travelled overseas on Board business during the reporting period.

ASBESTOS MANAGEMENT IN GOVERNMENT BUILDINGS

The Eyre Peninsula Natural Resources Management Board does not own any buildings and
therefore does not have an asbestos reduction program.

URBAN DESIGN CHARTER

Cabinet adopted the South Australian Urban Design Charter as whole-of-government urban
policy. The Charter was publicly released in November 2004. The Urban Design Charter
aims to promote the benefits of good urban design, embedded the principles into government
processes and record the South Australian Government’s commitment to good urban design.

The Eyre Peninsula Natural Resources Management Board has undertaken no activities
relevant to the implementation of the Urban Design Charter.

FREEDOM OF INFORMATION — INFORMATION STATEMENTS
PUBLICATION OF INFORMATION STATEMENT

The Manager of Business Support is the Board’s designated Freedom of Information (FOI)
Officer. The Board is committed to undertaking extensive public consultation prior to the
formulation of any major policies relating to the Board’s functions. Any Board policy may be
viewed by contacting the Board’s offices between 9:00am and 5:00pm Monday to Friday.
Instructions on how to make an application under the Freedom of Information Act 1991 can
also be obtained from the Board’s office.

WHISTLEBLOWERS PROTECTION ACT 1993

The Eyre Peninsula Natural Resources Management Board has the services of a DEWNR
employee with the qualifications determined by the Commissioner for Public Employment
designated as a responsible officer for the purposes of the Whistleblowers Protection Act
1993. There have been no public interest disclosures made to the responsible officer during
the reporting period.
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REGIONAL IMPACT ASSESSMENT STATEMENTS

The Board did not undertake any regional Impact Assessment Statements during the 2013-14
financial year.
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GLOSSARY

ARC Aboriginal Ranger Cadetship

BCM Bushland Condition Monitoring

BIS Brambles Industrial Service

CAC Ceduna Aboriginal Corporation

CFOC Caring For Our Country

DFEEST Department Further Education Employment Science & Technology
DEWNR Department Environment, Water Natural Resources
EPARF Eyre Peninsula Agricultural Research Foundation
EPBC Environmental protection & biodiversity conservation act
EPLGA Eyre Peninsula Local Government Association
EPRNM Eyre Peninsula Natural Resources Management
LEADA Lower Eyre Agricultural Development Association
LGA Local Government Association

MERI Monitoring Evaluation Reporting Improvement
MSEC Minister Sustainability Environment Conservation
NREP Natural Resources Eyre Peninsula

NRM Natural Resources Management

OH&S Occupational Health and Safety

OPAL Obesity Prevention and Lifestyle

PCQ Point-Centred Quarter

PIRSA Primary Industries & Regions South Australia
PLACC Port Lincoln Aboriginal Community Council
PLCC Port Lincoln City Council

PWA Prescribed Wells Area

RDA Regional Development Association

RHD Rabbit hemorrhagic disease

SANTS South Australian Native Title Service

SARDI South Australia Research & Development Institute
SMP Stormwater Management Plan

TAG Targetted Area Grant

URPS Urban & Regional Planning solutions

VMS Volunteer Management System

WAA Water Affecting Activity

WAP Water Allocation Plan

WONS Weeds of National significance

WSUD Water Sensitive Urban Design
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RECONCILIATION STATEMENT

The Eyre Peninsula Natural Resources Management Board would like to acknowledge the
land on which it meets is the traditional lands for the Barngarla, Kokatha, Nauo, and
Wirangu people and that it respects their spiritual relationship with their country. The Eyre
Peninsula Natural Resources Management Board also acknowledges the Barngarla,
Kokatha, Nauo, and Wirangu people as the custodians of the Eyre Peninsula region and
that their cultural and heritage beliefs are still as important to the living Barngarla, Kokatha,
Nauo, and Wirangu people today.

In fulfilling its functions, the Eyre Peninsula Natural Resources Management Board is
cognisant of the cultural and natural heritage of traditional owners and strives to achieve
positive outcomes wherever these matters are concerned.

STATEMENT OF FACT FOR SIGNIFICANT MINISTERIAL
DIRECTIVES

There was one Ministerial Directives to the Board in accordance with s10(5) of the Act, that
being:
e Partnership arrangements with the Department of Environment and Natural
Resources.

STATEMENT OF FACT FOR SIGNIFICANT FUNCTIONS ASSIGNED
BY MINISTER

There were no significant Ministerial functions assigned to the Board in accordance with
s29(6)(b) of the NRM Act.

STATEMENT OF FACT FOR FUNCTIONS OR POWERS DELEGATED
TO THE BOARD

There were no significant additional functions or powers delegated to the Board under the
NRM Act or any other Act in accordance with Regulation 9e of the NRM (General)
Regulations 2005.
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STATEMENT OF FACT FOR FUNCTIONS OR POWERS DELEGATED
BY THE BOARD

The Board has delegated appropriate procurement, finance and contracting powers to relevant
DEWNR staff in accordance with Regulation 9d of the NRM (General) Regulations 2005 and
s36 of the NRM Act. This enables regional staff to undertake operational Board business.
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