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LETTER OF TRANSMITTAL

Mr Andrew Inglis AM

Chair

Natural Resources Management Council
GPO Box 1047

ADELAIDE

Dear Mr Inglis

In accordance with the Natural Resources Management Act 2004, | have pleasure in
presenting the annual report of the Eyre Peninsula Natural Resources Management Board
for the year ended 30 June 2012.

The seventh year of the Board’s operation has included a relatively new Board growing into
their role, some challenges with community engagement, particularly with EPLGA, and quite
a few staff and board member changes. The establishment of two new Board sub-
committees; Planning & Strategy and Communications & Engagement, will support the
Board’s decision making and support effective planning and community engagement. These
are in addition to our Risk and Audit subcommittee.

The Board membership during the year consisted of Heather Baldock (from April 2011
appointed Presiding Member July 2011), Craig James (resigned February 2012), Samara
Miller, Jack Bourke, Bryan Smith, Margaret Binell, Jodie Reseigh, Mark Whitfield (from
August 2011) and Jill Coates (from October 2011). We await the approval of a new member
to replace Craig James. Our members bring a wide range of skills, knowledge and
backgrounds to the Board and all share a passion for our region and good natural resource
management.

Four agencies were represented at Board meetings; Geoff Dodd (resigned November 2011)
and Bruce Green (February to June 2012) for Local Government, Ben Bruce or Steve Morton
for Department for Water, Helen Lamont or Greg Cock for PIRSA, replaced by Alice Fistr from
April 2012. DENR has been represented by Regional Manager, Annie Lane.

The Board met on a bi-monthly basis rotating between Whyalla, Ceduna and Port Lincoln
with Board sub-committee meetings held on the alternative months. There have been
several discussions re the benefits and costs of adding other communities to our meeting
venues to allow community engagement opportunities, however these are yet to be
implemented.

The Board continues to utilise the strong relationships that staff have with the Eyre
Peninsula community and technical support from the Water resources Advisory Committee
and an Aboriginal Focus Group to inform strategic and operational direction.
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The Board’s mission is to serve our region well in the provision of integrated sustainable
natural resources management, now and into the future, and to work towards an informed

sustainable ethos embedded within our community and our personal decision making
processes.

| commend the work of the Board and the Annual Report to you.

Yours sincerely,

,% Folel et

Heather Baldock
Presiding Member

Eyre Peninsula Natural Resources Management Board
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REGIONAL MANAGER’S FOREWORD

| am pleased to present the Eyre Peninsula NRM Board’s 2011-12 annual report, which
describes the Board’s achievements and progress towards achieving the targets described in
the regional NRM strategic plan. Overall, the Board has met or exceeded its expectations
for delivery of on-ground works across the region and has made significant contributions to
the management of the region's natural resources.

The Board has again been successful in attracting significant external funds to the region.
These funds support actions and investigative projects designed to improve management
of threats to natural resources and improve productivity in the context of a changing and
variable climate.

The vastness of our region, which has nearly half of the state’s coastline, more than 200
islands, nine of the state’s 19 marine parks and is home to a unique mix and diversity of
plants and animals, means that we need to be resourceful and strategic about how we work.
We would be far less successful without the support of a range of stakeholders. The Board’s
program of work relies on strong and enduring partnerships with individual landholders and
a range of organisations including volunteer groups, universities, industry groups, non-
government organisations and government departments. Board members and staff continue
to drive the agenda in consultation with communities, industries and local government.

We are increasingly taking a landscape approach to natural resources management, working
across land tenure boundaries and land uses. This approach is proving to be cost effective
through sharing of resources and knowledge and will ultimately result in more sustainable
outcomes. At the same time, we are responding to critical issues such as pest plants and
animals, water resources management, threatened species and adaptation to climate
change.

Ongoing implementation of the EP Climate Change Sector Agreement (signed between the
Premier, EPNRM, Regional Development Australia and the EP Local Government
Association), coupled with innovative research on sustainable agriculture and adaptive land
use planning is providing a mechanism for whole-of-region and multi-sectoral planning and
management of natural resources.

The Board looks forward to continuing to work with the Eyre Peninsula community to realise
the vision for EP.

Natural Resources managed to support ecological sustainability, vibrant
communities and thriving enterprises in a changing climate.

Annie Lane
Regional Manager
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PLANS AND OBJECTIVES
EYRE PENINSULA NRM BOARD VISION AND VALUES

In summary, the purpose of the Eyre Peninsula Natural Resources Management Board is to
work with the community and our partners to manage, protect and restore the region’s
precious natural resources for current and future generations. To build support for this
purpose the Board has developed the following vision for the region:

Natural Resources managed to support ecological sustainability, vibrant
communities and thriving enterprises in a changing climate.

EYRE PENINSULA NRM BOARD STRATEGIC GOALS

The Eyre Peninsula regional Natural Resources Management Plan was endorsed by the
Minister of Environment and Conservation on 7 May 2009.

The NRM Act (Section 81(1)) requires that a Board must undertake an annual review of the
business plan component of its regional NRM Plan. The Board proposed amendments to the
business plan through this annual review process which incorporated the following actions:
e Areview of the various programs that the Board is proposed to implement over the
following three (3) years; and
e Areview of the implemented program components of the business plan for the next
financial year.

STRATEGIC PRIORITY AREAS

Efficient and targeted delivery of natural resources management in differing parts of the
region is coordinated in three strategic priority areas. These are:

e lLand and Water

e Towns and Cities

e Coast and Marine

Land and Water - is the integrated management of soils, water resources and native
vegetation.

The interactions of these resources are often governed by climate, geology and landform,
which interact over time to influence the distribution and condition of soils, vegetation and
water resources.

The Land and Water Systems strategic priority area is an integrated whole of landscape
approach to managing the resources for agriculture, grazing and other land uses and for the
benefit of native species and the maintenance of ecological processes.
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Towns and Cities - is the management of resources in population centres as well as areas of
small landholdings where higher population density, with associated intensive resource use
and higher concentration of pollution risks, requires specific attention.

Towns and Cities also provide opportunities to engage more effectively with the population
base of the region. Programs to increase the understanding of the value of the resources of
the region can begin, or be based in, these areas.

Coast and Marine — Eyre Peninsula has nearly half of the State’s coastline and its resources
are sensitive to marine activities, coastal hazards and impacts of land management and
human impacts in areas that discharge to the coast.

The protection of coastal and marine areas must be considered in land use planning and
implementation of activities throughout the region.

GOALS

The Board has five goals that guide the work of the organisation. These are:

1 Healthy and productive natural resources and natural systems
Using and managing natural resources within environmental constraints
Progressive and vibrant communities and industries valuing our natural resources and
actively participating in management of these

4 Effective partnerships based on sound knowledge driving natural resources management

5 An accountable ethical, progressive and honest organisation

LINKS BETWEEN THE BOARD AND THE SA STRATEGIC PLAN

South Australia’s Strategic Plan 2007 (SASP) sets the strategic direction for the State and
outlines long term targets to achieve social, economic and environmental outcomes. In
doing so, it sets a framework for the future activities of South Australian Government
agencies and authorities (which includes the Board), as well as for businesses and the
outlook for the entire community.

The new State Strategic Plan, In A Great State, was released in July 2011 and the Board will
align its 2011-2012 business plan to meet the new targets and objectives.

SASP sets out six interrelated objectives with associated targets for the measurement of
success. The regional NRM plan makes direct contribution to Objective 3: Attaining
Sustainability, Objective 5: Building communities and Objective 6: Expanding Opportunity.

Figure 1 on the following page shows how the targets of the regional NRM plan contribute to
relevant objectives of the SASP.
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Through development of this plan, the Eyre Peninsula Natural Resources Management Board
has been cognisant of aligning the organisation to the strategic directions set out in South
Australia’s Strategic Plan — Creating Opportunity.

The six strategic objectives from South Australia’s Strategic Plan Creating Opportunity are:
e Attaining sustainability
e Growing prosperity
e Improving well-being
e Fostering creativity and innovation
e Building communities
e Expanding opportunity

Key Objectives from South Australia’s Strategic Plan
The major focus in relation to South Australia’s Strategic Plan has been in the area of
attaining sustainability and building communities.

Figure 1: Alignment of EP regional NRM Plan with key objectives from South Australia’s
Strategic Plan

EPNRM Regional (Long term) Targets*
A B C D E F G

T3.1 No species loss
T3.2 Land biodiversity

T3.3 Soil protection

T3.4 Marine biodiversity

T3.5 Greenhouse gas emissions reduction

T3.9 Sustainable water supply

T3.15 | Aboriginal lands - access & management

T5.6 Volunteering

T5.7 Aboriginal leadership

State Strategic Plan Targets

T6.24 | Aboriginal Employment

key Primary Alignment

Secondary Alignment

*Refer to EPNRM Board Strategic Plan
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LINKS BETWEEN THE BOARD AND THE SEVEN STRATEGIC PRIORITIES OF GOVERNMENT
Table 2 below, illustrates where each Thematic Area in the regional NRM Plan contributed to
achieving the seven strategic priorities of Government.

Table 2: Links between Eyre Peninsula regional NRM Board Thematic Areas and the seven strategic priorities of
Government

Visions

Thematic Area

Premium food and wine from our
Growing advanced manufacturing

clean environment
Every chance for every child

Realising the benefits of the
mining boom for all South

An affordable place to live
Australians

Safe communities healthy

Creating a vibrant city
neighbourhoods

Managing Biodiversity across
landscape

AN

Biosecurity

Managing water resources

Sustainable farming systems

SN X

Managing our coast and marine

Managing our resources in a changing
climate

AN

Aboriginal community engagement in
NRM

Communication, education and
volunteer support

Plan, manage, comply and monitor
outcomes

Research, development and
innovation
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LINKS BETWEEN THE BOARD AND THE STATE NRM PLAN

The State NRM Plan identifies a 50-year vision for natural resources management in South
Australia. The State NRM Plan contains four goals:
Landscape scale management that maintains healthy natural systems and is adaptive
to climate change.
Prosperous communities and industries using and managing natural resources within
ecologically sustainable limits.
Communities, governments and industries with the capability, commitment and
connections to manage natural resources in an integrated way.
Integrated management of biological threats to minimise risk to natural systems,
communities and industry.

1.

The State Natural Resources Management Plan 2006 has guided the development and
implementation the EP Regional NRM plan to date. The Board has four goals which align
with the State’s vision. Links between the State NRM Plan goals and the Board’s Regional
NRM Plan goals are shown in Figure 2.

Figure 2 Alignment of State NRM Plan goals and Eyre Peninsula regional NRM Plan goals

Eyre Peninsula regional NRM Goals

Healthy and
productive
natural
resources and
natural
systems

Landscape scale
management that
maintains healthy

natural systems and is

adaptive to climate
change

State NRM Plan Goals

Prosperous
communities and
industries using and
managing natural
resources within
ecologically
sustainable limits

Contribution

Using and
managing
natural
resources within
the
environmental
constraints

Contribution

Progressive and
vibrant
communities and
industries valuing
our natural
resources and
actively
participating in
management of
these

Effective
partnerships
based on sound
knowledge
driving natural
resources
management

Contribution
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Eyre Peninsula regional NRM Goals

Healthy and Using and Progressive and Effective
productive managing vibrant partnerships
natural natural communities and based on sound
resources and resources within industries valuing knowledge
natural the our natural driving natural
systems environmental resources and resources
constraints actively management

participating in

management of

these

Communities,
governments and
industries with the
capability,
commitment and Contribution
connections to
manage natural
resources in an
integrated way
Integrated
management of
biological threats to
minimise risks to Contribution
natural systems,
communities and
industry

OPERATIONS AND INITIATIVES
BOARD PROGRAMS

The Board’s business is delivered through its ten program areas, which align with the

regional goals and targets outlined in the regional NRM Plan. The program areas deliver a

range of projects that:

= Provide on-ground resources management to maintain healthy and productive natural
resources and natural systems

= Engage and build regional capacity to develop progressive and vibrant communities and
industries that value the natural resources of the region and actively participate in the
management of these resources

= Establish effective partnerships based on sound knowledge to drive natural resources
management through collaborative operations and knowledge

= Provide corporate support and decision making to ensure that the Board is an
accountable, ethical, progressive and honest organisation.
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Achievement against annual expectations for program areas is ranked as follows:

HIGH — met all planned outcomes and exceeded initial expectations

MEDIUM — met most of planned outcomes

LOW — did not meet planned outcomes

Summary of achievements against expectations

ACHIEVEMENT RATING against expectations

HIGH

Managing Biodiversity across LOW MEDIUM
the Landscape

Biosecurity on EP LOW MEDIUM
Managing Water Resources LOW MEDIUM
on EP

Sustainable Farming Systems LOW MEDIUM
on EP

Man.agmg our Coast & LOW MEDIUM
Marine Environment

Manag.mg O.ul" resources ina LOW MEDIUM
Changing Climate

Aboriginal Engagement in

NRM on EP oW i
Communications, Education LOW MEDIUM
& Volunteers

Plan, Manage, Comply & LOW MEDIUM
Monitor Outcomes

Researc!’n, Development & LOW MEDIUM
Innovation

Overall, implementation success of actions and activities resulted in a HIGH achievement

rating against expectations.

Highlights and achievements for the 10 program areas are outlined in this section of the
report. Each thematic area is provided with a ranking aligned to planned outcomes and
achievement of outcomes against expectations.
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1. Managing Biodiversity across the Landscape

This program area is aimed at biodiversity conservation being managed at the landscape
scale to minimise threats such as climate change, habitat fragmentation, pest invasion and
decline in health to allow for increased biodiversity in the long term.

This Program is supported by the Australian Governments Caring for our Country Initiative
through the Ecological and cultural landscape restoration on EP project. Individual program
areas delivering these outcomes are listed below:

1.1 Managing Natural Systems on Eyre Peninsula

= 42 |local community groups and 698 individuals were assisted to access knowledge and
skills in managing natural resources through ongoing training and support for project
development and implementation.

= An increase of 9,8192ha of native habitat and vegetation on private property managed
to reduce critical threats to biodiversity and to enhance the condition, connectivity and
resilience of habitats and landscapes on Eyre Peninsula.

= An increase of 308 land managers and farmers have demonstrated an improvement in
knowledge and skills in natural resource management through the uptake up of
recommended strategies and on-ground activities as a result of on-site technical advice.

1.2 Biodiversity in Towns and Cities

= An increase of 153 urban individuals and 18 urban community groups engaged and
participating in natural resources management activities in the region.

1.3 Regional Threatened Species Recovery

= The Board has completed a three-year externally funded project aimed at improving the
condition and extent of 10 threatened flora species mainly by reducing grazing impacts
by rabbits around remaining stands of these species. The target species are Chalky
Wattle, Jumping-Jack Wattle, Neat Wattle, Resin Wattle, Club Spear-Grass, Greencomb
spider orchid, West Coast Mintbush, Desert Greenhood, Ironstone Mulla Mulla and
Yellow Swainson-pea.

ACHIEVEMENT RATING against expectations

Biodiversity LOW MEDIUM
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2. Biosecurity on Eyre Peninsula

The Board’s Biosecurity program is predominately aimed at working with community groups
and landholders to exchange and improve understanding, knowledge, skill and capacity in
relation to best practice pest animal and plant control and management. Individual program
areas contributing to achieving program outcomes are listed below.

2.1 Integrated Pest Animal Management

Foxes: Whole of landscape fox baiting program delivered with 500 landholders
participating across the EP region. 43,900 fox baits laid on 3,100 land parcels with an
estimated impact of reducing fox population by approximated 25,000.

Rabbits: 65 landholders, mainly in Eastern & Lower EP, participating in rabbit control
activities. It is estimated some 400,000 rabbits across approximately 200,000 ha have
been destroyed through active land management activity, such as 1080 oats baiting
(5,300 kgs distributed), fumigation, warren destruction & property surveys by NRM
officers. Additional numbers were reduced by RHD (Rabbit Haemorrhagic Disease) and
the Myxomatosis virus.

Mice: Mice populations have abated from the recent mice plagues but one NRM officer
in the central EP region continues to be involved with monitoring and advice to
landholders as a continuation of this activity.

Goats: Several land holders in the eastern & central regions of EP are actively engaged in
reducing small feral goat populations. An estimated 500 feral goats removed from these
regions during 2011-12.

Wild dog / Dingo: 3 reports of wild dog / dingo incursions received near Ceduna,
Wudinna & Darke Peak. These animals were destroyed or removed from the area. 2,950
dingo baits distributed to pastoralists in the North West region of EP.

2.2 Integrated Pest Plant Management

Overall: The Boards strategic weed risk assessment matrix document, and the State
NRM Biosecurity declared pest plant policies (currently under review), determines pest
plant priorities and achievable control programs that continue to drive the daily work
priorities of staff, agencies and the general public.

Invasive grasses: Approximately 80 sites across EP are actively managed for the control
of African lovegrass, Buffel grass, Fountain grass & other invasive Pennisetum grass
species. Approximately 3,500 kms of roads were surveyed and monitored during 2011-
12, mainly to detect new Buffel grass incursions.

Boxthorns: Control work continues on priority areas along coastal regions, crown lands
and major highways across EP.

Aleppo Pines: Control work is ongoing in Lower EP, mainly around SA Water controlled
land.
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Biological controls: Biological controls for Salvation Jane, Horehound & Bridal Creeper,
continue to be monitored for their distribution and impacts on these species. New
releases done as required.

2.3 Managing Weeds of National Significance

Boneseed: All known sites across EP, covering an area of approximately 150ha, continue
to be controlled and monitored annually.

Asparagus Weeds: Biological controls, (rust fungus and leaf hopper) continue to have an
impact on Asparagus weed populations across EP. Dense areas are inspected and
monitored annually. Rust fungus distributed to landholders as required.

Gorse: The only infestation, located in Lower EP and covering around 500ha, continues
to receive ongoing control and monitoring.

2.4 Managing the threat of new pest incursions

No new incursion reports received during 2011-12.

2.5 Monitoring the impact of over abundant native species

Monitoring: This involves two annual spotlight surveys and incorporates anecdotal
reports and local observations.

Wombats: Populations continue to increase and more significantly, their range has
expanded. Ongoing monitoring of the impacts that wombats are having in the west of EP
is being conducted by NRM officers and University associates. Several information
workshops for landholders were held in central and western EP.

Locusts: Only 3 reports of locust infestations across upper Eyre Peninsula around
Ceduna and Kimba were received. They were controlled by landholders and were not a
threat to agricultural districts.

ACHIEVEMENT RATING against expectations

Biosecurity LOw MEDIUM
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3. Managing Water Resources on Eyre Peninsula

This program area is responsible for the management of water resources across the region
with particular focus on the prescribed Wells Areas and areas with stressed water resources.

Within this program is included the investigations and research required to underpin water
allocation planning and provision of permits for water affecting activities. This program area
is funded by levy, water and land based.

3.1 Implementing appropriate management options for stressed water resources

Commenced identification of stressed water resources outside of Prescribed Wells
Areas.

Application for funding to undertake rehabilitation works in the Tod Catchment
Native fish survey in several waterways on Lower Eyre Peninsula

Continued monitoring of diversion activities in the Little Swamp Catchment

3.2. Development of sustainable storm water management plans

An audit of status of Local Government stormwater management plans was
undertaken.

Relationship built with District Council of Tumby Bay to assist with stormwater
management planning.

Development of a ‘rain garden’ in partnership with the City Council of Port Lincoln and
its Parks and Reserves Community Group that will provide positive impact on marine
environment by reducing erosion at coastal outflow and introduction of pollutants
caused by stormwater

3.3. Groundwater investigations for allocation and planning & 3.4. Water Allocation
Planning

The continuation of Water Allocation Planning consultative committees for the Southern
Basins and Musgrave Prescribed Wells Areas (PWAs).

These committees were consulted via written communication from March 2012 due to
behaviour of a few, where effective engagement and consultation of all members was
unlikely to occur.

The appointment of Australian Water Environments to develop the new draft Water
Allocation in readiness for statutory consultation.

Delivery of the ‘Science Supporting Water Allocation Planning report” to inform the
development of the new draft Water Allocation Plan.

Ongoing collaboration with Flinders University in the Eyre Peninsula Hydrogeology
Research Fellowship (EPHRF).
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3.5. Managing the impacts of water affecting activities

= A total of 31 permit applications assessed against the relevant policies of the Board’s
Plan.

= Qver 154 water affecting activity (WAA) related enquiries received.

= Roll out of regional water quality testing service with testing of salinity and pH being
offered in the Tumby Bay, Elliston, Wudinna, Streaky Bay, Ceduna and Cleve EPNRM
offices.

ACHIEVEMENT RATING against expectations

Water Resources LOW MEDIUM HIGH

4. Sustainable Farming Systems on Eyre Peninsula

This program addresses key NRM issues relating to soil condition and health and water use
efficiency. 55% of the Eyre Peninsula’s land area is farmed; improved farm practices that
incorporate new technologies that protect and enhance soils whilst improving profitability,
improved risk management strategies, and managing land to its productive capability will
contribute to the long term viability of farming on the EP. The following projects rely on
collaboration between a range of grower driven organisations, industry and government to
achieve the desired outcomes.

This program area is supported by Australian Government, Caring for our Country Landcare
facilitator initiative and the projects: Target land management change to increase adoption
of cover on high risk soils and A collaborative approach to improving land protection
outcomes for erosion prone soils on Eyre Peninsula.

4.1 Sustainable farming systems (biophysical) on the Eyre Peninsula

= An increase of 100 farmers with improved livestock handling and management
practices, including more efficient livestock handling facilities, improved livestock
watering techniques, feed utilisation and a focus on land management that increases soil
cover.

= 10 projects funded to support land managers undertake activities addressing soil health
and soil erosion

= Four focus farms in partnership with the Sheep Connect SA program were established
across the region to demonstrate new technologies and best practice grazing
management.

= |nter regional projects established to increase perennial focus on grazing systems that
increase soil cover and carbon content in over 1,000 ha. of high risk soils on Eyre
Peninsula
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4.2 Managing risk in farming on Eyre Peninsula (business/risk management)

= 26 landholders on eastern Eyre Peninsula are managing 1,200ha to reduce soil erosion
on their properties through a market based instruments incentive scheme initiated
through the EPNRM Board.

= 20 landholders have been engaged to demonstrate how to increase soil cover on soil
constraint issues covering 2,200 ha.

4.3 Supporting farming systems capacity on Eyre Peninsula

= |n partnership with the Lower Eyre Agricultural Development Association and the Eyre
Peninsula Agricultural Research Foundation, three Landcare facilitators were employed
in this period to support Landcare, farming systems, Agricultural Bureaus, and
sustainable practice and productivity groups to access information and technical support.

= Regional and state priorities were identified through engagement of Landholders
industry and NRM to progress a framework for better engagement of the farming
sector in NRM and to deliver on targeted issues that enhance the capacity of sustainable
agriculture production.

ACHIEVEMENT RATING against expectations

Sustainable Farming Systems LOW MEDIUM

5. Managing our Coast and Marine Environment

Eyre Peninsula’s coastal, estuarine and marine environments have significant environmental,
social, cultural and economic values. The region is home to a range of highly diverse and
near pristine ecosystems. These environments are under continual pressure from
development, increased use and the introduction of pest species. It is vital that these
environments are managed for long term conservation.

Program outcomes are delivered through the implementation of the Coastal Action Plan and
are supported by the Australian Governments, Caring for our Country initiative through the
Implementing landscape scale biodiversity management to protect the Coffin Bay Coastal
Wetland system and Ecological and cultural Landscape Restoration on EP projects.

5.1 Management, protection and enhancement of Eyre Peninsula’s coastal environment

= 29 local community groups assisted to access knowledge and skills in managing the coast
and marine environment through training and support for project development and
project delivery.

= An increase of 5,326ha of native coastal habitat and vegetation managed to reduce
critical threats and to enhance the condition, connectivity and resilience of coastal
habitats
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= An increase of 330 community members who have demonstrated an improvement in
knowledge and skills in coastal resource management

= The completion of the Eyre Peninsula Coastal Action Plan, including a detailed and
prioritised list of threats along Eyre Peninsula coastline. This document will be used to
improve understanding of the region’s coastal natural resources and direct activity to
provide better protection, conservation and management, and to establish conservation
priorities for places and areas within the region.

5.2 Management, protection and enhancement of Eyre Peninsula’s marine environment

= Collaborated with four councils (Streaky Bay, Elliston, Port Lincoln, Lower Eyre) to
undertake management planning for coastal areas including stormwater planning,
coastal camping and coastal development to reduce impact of land-based activities on
coast and marine environment

= Supported the nine coastal councils and coastal community groups to undertake general
maintenance on coastal infrastructure as well as revegetation projects around coastal
towns to reduce impact of land-based activities on coast and marine environment

5.3 Reduce impact of land based activities on Eyre Peninsula’s coast and marine
environment

= 6 sites surveyed up to four times per year by community and school groups as part of the
Marine Debris project.

= The Impact of stormwater on coast and marine environments on Eyre Peninsula project
was a runner up in the SA Excellence in Stormwater awards for Strategic / Master
Planning. On-ground works identified in this project are currently being implemented in
partnership with coastal councils.

ACHIEVEMENT RATING against expectations

Coast & Marine LOW MEDIUM
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6. Managing our Resources in a Changing Climate

The Eyre Peninsula NRM Board has a key role in coordinating, developing and assisting in the
delivery of a region-wide response to climate change impacts relating to natural resources
management on Eyre Peninsula.

The Board maintained active relationships with CSIRO and Adelaide University for
climate change research and projects.

A research project “Impacts of Climate Change on Water Resources on EP” was
undertaken by DFW and informs the EP Long-term Water Security Plan and draft Water
Allocation Plan

NCCARF grants have funded “Futures Landscapes” projects that are being delivered in
partnership with CSIRO and the Adelaide University,

A regional Adaptation Plan (for climate change) working with key industry sectors across
the region has commenced and will inform the second stage which will underpin a
regional adaptation plan that explores opportunities to act as a central reference point
for all sectors, including local government

The Board continues to progress regional leadership with respect to climate change with
other peak regional bodies and is a signatory to the regional Climate Change Sector
Agreement with the Department of Premier and Cabinet. The Climate Change Sector
Agreement acknowledges the importance of cooperative work with respect to climate
change and sustainability within the activities of the participating regional bodies.

ACHIEVEMENT RATING against expectations

Climate Change LOW MEDIUM

7. Aboriginal Engagement in NRM on Eyre Peninsula

The Board has a focus on aboriginal engagement and currently utilises a range of strategies
to support aboriginal employment and development of relevant projects with aboriginal
communities. This program is supported by the Australian Governments Caring for our
Country initiative, and the Department of Education, Employment and Workplace Relations’
Aboriginal Training program.

7.1 Employment and Training

Three Aboriginal NRM staff have maintained employment and participated in significant
skills-based training.

The NRM Board continues in the role of providing training and skills transfer to
Aboriginal persons employed by the organization in a casual or fulltime basis. The
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Department of Employment, Education and Workplace Relations have contracted the
Board to provide this service for the last three years.

This increase in skills and performance has allowed for a further expansion of the Labour
Hire arrangements with Port Lincoln Aboriginal Community Council and the Ceduna
Aboriginal Corporation (TWT).

7.2 Regional Partnerships

The program has maintained the existing relationships with program partners in
Aboriginal organisations and Homelands groups.

There has been an expansion of partnerships with Friends Groups and Aboriginal
Community organisations, through participation in a number of projects.

7.3 Program integration

The move to integrate the Aboriginal Program into the mainstream Biodiversity program
continues to provide significant benefits to organization overall.

The Aboriginal staff and those employed under labour Hire arrangements have all
benefited by working closely with specialized and skilled mainstream staff, with
significant skills transfer and increase in workplace participation and performance. This
integration has assisted the organization and the various project partners to secure
significant external funds from the recently initiated Biodiversity Fund.

7.4 On ground work outcomes

The Aboriginal staff and Labour Hire have directly managed the control of WONS weeds
such as African Boxthorn, Cape Broom, Bridal Veil, Bridal Creeper, Blackberry and
Boneseed over an area of approximately 3500 hectares.

Aboriginal staffs have carried out significant control activities for rabbit and fox control
within the program and for external projects.

The Aboriginal staffs have collected around 150 kg of seed from native plants which have
been utilized in projects where there has been around 100 hectares of revegetation.

The program staffs continue to work in association with Aboriginal landowners and land
managers on the management of their properties at an agricultural and biodiversity
level.

7.5 Aboriginal community engagement

The relationships established with the Aboriginal organizations, Homelands groups and
Native Title claimants have been maintained. This relationship continues to ensure that
Aboriginal Groups across the region can participate actively in the management of
natural resources across this region.
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ACHIEVEMENT RATING against expectations

Aboriginal Engagement LOW MEDIUM

8. Communication, Education and Volunteer Support

The Board has an extensive range of stakeholders. This program has a primary responsibility
to ensure effective communication, community knowledge of NRM and provision of support
to volunteer groups. Projects within this program are listed.

8.1 Communication

The region was without a communications officer for three months until a new officer
was appointed in April 2012. This created a significant gap in positive media for the
Board over this period.

A new communications and engagement Advisory group has been established; in April
2012 with a Terms of Reference

Since the appointment, the Board now features strongly in regional media, which
includes radio, television and print media. An average of 12 media releases are
generated a month.

A review will be undertaken of all Board publications. Many products will require re-
branding.

A key KPI for the new communications and engagement officer will be the development
of a regional communications and engagement strategy

8.2 Education

The region does not yet have a dedicated education officer. Regional staffs have
relationships with their local schools. Tumby Bay and Elliston Area Schools are two
schools that have been particularly active with their local officers.

8.3 Volunteer Support

The Board has had active participation on the state NRM volunteer coordinators
network. The region has updated the regional data base and has supported volunteer
groups throughout the year as funding opportunities arise. The Board has coordinated
the region- wide roll out of State NRM Community grants process, which has resulted in
a number of successful projects being funded.

ACHIEVEMENT RATING against expectations

Communications, Education
& Volunteers

LOW MEDIUM HIGH
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9. Plan, Manage, Comply and Monitor Outcomes

The Board has a range of statutory requirements with respect to planning, monitoring,
evaluation and reporting. This includes addressing specific legislative requirements and
compliance with the NRM Act.

9.1 Develop and use policy legislation to better manage NRM

The Board continued in the development of its new draft Water Allocation Plan (WAP)
that will incorporate the separation of water rights environment that is consistent with
the National Water Initiative and the Natural Resources Management Act 2004. The new
draft WAP will combine the current two Prescribed Wells Areas resources, namely the
Southern Basins and Musgrave Prescribed Wells Areas into a single document.

A range of field investigations and assessment were undertaken to improve the
understanding of the groundwater aquifers, capacity of the resource, assessment of
resource on other resource, resource use and demand, and assessment of stock and
domestic water use including a detailed assessment of the environmental water
requirement to maintain the integrity of the resource.

The Water Resources Advisory Committee provided guidance in development of policy in
relation to management of the water resources

7 discussion papers and position papers were presented to the committees on the issues
of mineral exploration and mining, prescribed wells area boundary, stock and domestic
water use, cultural water, consumptive pool and water allocation criteria for the
development of the draft WAP.

The Board provided responses to requests for submissions in regard to the Mining Act
1971, Development Act 1993, Environment Protection and Biodiversity Conservation Act
1991 for better management of the natural resources that are consistent with the
Natural Resources Management Act 2004.

A review of the Business Plan, Investing in Our Resources 2011-12, was undertaken as a
requirement of the Natural Resources Management Act 2004. The Board consulted on
the revised plan through a community consultation process as a requirement of the NRM
Act. The Board presented the revised plan at 4 council meetings at Ceduna, Whyalla, Port
Lincoln, and Tumby Bay. An investment program within 10 program areas of project
values for $6,549,000 is ratified by the government for implementing on 2012-13.

9.2 NRM compliance, enforcement and investigation

Continuation of the Board’s integrated compliance system. The web- based system
proved to be a significant improvement on the way compliance issues are managed
across the region. The system was used by all of the Board’s authorised officers to log
compliance issues, and to track them over time to ensure they were dealt with in an
effective manner.

The Board shared a chief compliance investigations officer with DENR to ensure
consistency and effectiveness with compliance investigations.
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9.3 Monitoring, evaluation, reporting and improvement

Development and supported implementation of projects and associated MERI plans
for the Australian Governments Caring for our Country regional baseline and
competitive funding programs.

Continued participation in the National Environmental Accounting trial led by
the Chairs of the 56 NRM regions and supported by the Wentworth Group of
Concerned Scientists. Including the collation and summation of regional condition
data relating to Eyre Peninsula's soils, native vegetation, native fauna and
groundwater for inclusion in a regional environmental account.

Management of GIS and knowledge information requirements for the Board
including the development of a regional field data collection system.

Development and evaluation of Board monitoring programs designed to measure
contribution toward regional targets.

Collation of output and outcomes data for inclusion in an Achievements and Target
report.

9.4 Program administration and management

38 third party contracts were prepared and completed (includes Caring for our
Country and State NRM projects),

78 funding agreement were prepared and completed for 2010-11 on-ground works
and Aboriginal grants.

Commenced process review and implementation of improvement opportunities as
identified, including:

0 Consolidation of BOTH reporting and milestone requirements together with
the ‘income’ associated with acceptance of those reports.

0 Including additional field eg: whether invoicing is NRM generated or RCTI
(Recipient Created Tax Invoice) so that the register is a one point of
clarification, what MYOB income stream should income be allocated to etc.

O Preparation and distribution excel spreadsheets to Project Managers
capturing current month and next months reporting requirements (and due
dates) to assist with forward planning and ensure timely submission of
reports.

0 Amended “New Project Information Sheet” to include Project Manager’s
direction on allocating “MYOB project Number” (aligning to Board Programs)
using a coding template and allocating appropriate “MYOB general ledger
number” to ensure income is allocated to correct income stream.

ACHIEVEMENT RATING against expectations

Plan, Manage & Comply LOwW MEDIUM
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10. Research, Development and Innovation

The Board is involved in partnership and collaboration with a diverse range of research
organisations and undertakes a range of research initiatives. Many of these are incorporated
into program areas. The Board will respond to opportunities to work collaboratively with
research and development organisations, universities and other organisations in a timely
manner on project opportunities that add value to the Board’s strategic direction.

= The main areas of research this year have focused on the Climate Change and Water
Resources program areas.

= Extensive research has been completed relating to Water Allocation Planning and
understanding the Southern Basins and Musgrave Prescribed Wells Areas.

= The Adelaide University and CSIRO continued research relating to future landscapes
funded by NCCARF

= The Department for Water continued research in potential impacts of climate change on
our prescribed water resources

= Partnership with Flinders University continued with research students working within the
Prescribed Wells Areas

= The Eyre Peninsula Integrated Climate Change Sector Agreement Committee continued
working with RDA and Local Government on further increasing knowledge of potential
impacts of climate change in particular in relation to projected sea level rise

ACHIEVEMENT RATING against expectations

Research, Development &

. LOW MEDIUM
Innovation
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ROLE, LEGISLATION AND STRUCTURE

The Eyre Peninsula Natural Resources Management Board was established on 9 December
2004 under the auspices of the Natural Resources Management Act 2004 (NRM Act). This
report for the 2011-12 financial year fulfils the requirements of Section 38 of the NRM Act.

OBJECT OF THE NATURAL RESOURCES MANAGEMENT ACT

The objects of the NRM Act include to assist in the achievement of ecologically sustainable
development in the State by establishing an integrated scheme to promote the use and
management of natural resources in a manner that—

(a)
(b)

()

(d)

(e)

recognises and protects the intrinsic values of natural resources; and

seeks to protect biological diversity and, insofar as is reasonably practicable, to
support and encourage the restoration or rehabilitation of ecological systems and
processes that have been lost or degraded; and

provides for the protection and management of catchments and the sustainable use
of land and water resources and, insofar as is reasonably practicable, seeks to
enhance and restore or rehabilitate land and water resources that have been
degraded; and

seeks to support sustainable primary and other economic production systems with
particular reference to the value of agriculture and mining activities to the economy
of the State; and

provides for the prevention or control of impacts caused by pest species of animals
and plants that may have an adverse effect on the environment, primary production
or the community; and

promotes educational initiatives and provides support mechanisms to increase the
capacity of people to be involved in the management of natural resources.

FUNCTIONS OF THE EYRE PENINSULA NATURAL RESOURCE MANAGEMENT BOARD

Section 29 of the NRM Act describes the functions of the Eyre Peninsula Natural Resources
Management Board.

(1)
(a)

(b)

(c)

The functions of a regional NRM Board are—
to undertake an active role with respect to the management of natural resources
within its region; and

(i) to prepare aregional NRM plan in accordance with this Act; and

(i) toimplement that plan; and

(iii) to keep the plan under review to ensure that the objects of this Act

are being achieved; and

to promote public awareness and understanding of the importance of integrated and
sustainable natural resources management within its region, to undertake or support
educational initiatives with respect to natural resources management, and to provide
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(d)

mechanisms to increase the capacity of people to implement programs or to take
other steps to improve the management of natural resources; and

to provide advice with respect to the assessment of various activities or proposals
referred to the Board under this or any other Act; and

(e) to resolve any issues that may arise between any NRM groups that are relevant to the

management of natural resources within its region; and

(ea)to undertake an active role in ensuring-

(f)

(a)
(b)

(c)
(d)

(e)
(f)

(i) that any Development Plan under the Development Act 1993 that applies
within its region promotes the objects of this Act; and

(ii) insofar as is reasonably practicable, that those Development Plans and the
Board’s regional NRM plan form a coherent set of policies,

and, in so doing, when a Development Plan amendment under the Development Act

1993 that is relevant to the activities of the Board is under consideration under that

Act, to work with-

(iii) in the case of a Development Plan amendment proposed by a council-the
council; or
(iv) in the case of a Development Plan amendment proposed by a Minister-that

Minister’s department; and
at the request of the Minister or the NRM Council, or on its own initiative, to provide
advice on any matter relevant to the condition of natural resources within its region,
or on the management of those resources, to conduct any inquiry or audit, or to
provide any other advice or report that may be appropriate in the circumstances; and
such other functions assigned to the Board by the Minister or by or under this or any
other Act.
To avoid doubt, a regional NRM Board may act with respect to a particular matter
despite the fact that the matter may not fall within the scope of its regional NRM
plan.
However, if a regional NRM Board acts with respect to a particular matter in the
circumstances described in subsection (2), the Board must furnish a report on the
matter to the Natural Resources Committee of the Parliament (unless the matter is
not, in the opinion of the Board, significant).
In performing its functions, a regional NRM Board should (as far as is reasonably
practicable) seek to work collaboratively with—
the other regional NRM Boards whose regions adjoin the region of the Board; and
other State agencies, agencies of the Commonwealth, and agencies of the other
States and Territories, that have functions that are relevant to those of the Board;
and
NRM groups with areas that fall (wholly or partially) within the region of the Board;
and
the constituent councils for the region, and other councils as may be relevant; and
relevant industry, environment and community groups and organisations; and
persons who own or occupy land within the region of the Board (insofar as may be
relevant).
A regional NRM Board will, with respect to the performance of its functions, report to
the Minister.
If the Minister assigns a function to a regional NRM Board under subsection (1)—
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(a) the Minister must furnish a report on the matter to the Natural Resources
Committee of the Parliament; and

(b) the regional NRM Board must cause a statement of the fact of the assignment to be
published in its next annual report.

MEMBERSHIP

Section 25 of the NRM Act provides for the appointment of the Eyre Peninsula Natural
Resources Management Board.

The Board comprises 9 members, appointed by the Governor on the recommendation of the
Minister. Each of the appointed members of the Board is a person who, in the opinion of
the Minister, meets the requirements of section 25(4) of the NRM Act for the appointment
of members:

The membership of the Board during 2011-12 was:

Members:
e Heather Baldock (from 14 April 2011, appointed Presiding Member July 2011)
e Bryan Smith (from 21 October 2010)
e Craig James (from 14 April 2010 to 7 Feb 2012)
e John Bourke (from 14 April 2010)
o Jill Coates (from 20 October 2011)
e Jodie Reseigh (from 10 March 2011)
e Margaret Binnell (from 21 October 2010)
e Mark Whitfield (from 4 August 2011)
e Samara Miller (from 14 April 2010)

Government representatives to the Board include:

e Annie Lane ( Regional Manager, DENR — Executive Officer)

e Geoff Dodd (Local Government to 22 November 2011)

e Bruce Green (Local Government from 12 February 2012 — to 25 June 2012)
e Ben Bruce (Department for Water)

e Helen Lamont (PIRSA — to April 2012)

e Alice Fistr (PIRSA from April 2012)
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ADVISORY COMMITTEE MEMBERSHIP

The Eyre Peninsula Natural Resources Management Board was supported by two advisory
Committees in the 2011 - 2012 period:

1. Water Resources Advisory Committee

e Mr Jeff Pearson

e Ms Andrea Hannemann

e Mr Andrew Chappell

e Ms Kerry Manthorpe

e Mr Robin Dixon-Thompson

e Mr Kym Gillett

e MrJohn Bourke

e Ms Jacqueline Frizenschaf (South Australian Water Corporation representative to
December 2011)

e Glyn Ashman (South Australian Water Corporation representative from March 2012)

o Mr Steve Barnett (Department for Water representative)

o Mr Geoff Dodd (Local Government representative to 22 November 2011 )

e Bruce Green (Local Government representative from 12 February 2012 — to 25 June
2012)

2. Aboriginal Focus Group
e Margaret Binell
e Lynette Bilney
e Andrea Nicholls
e LesTaylor
e Joseph Lawson
e Archie Saunders
e Edwin Carbine
e Adrian Simpson (to 11/05/12)
e Fred Pickett
e John Thomas
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MEETINGS: GENERAL AND SPECIAL

A total of 6 general Board meetings were held during the 2011-12 financial year.

A total of 1 special Board meeting was held during the 2011-12 financial year.

Attendance by appointed members at meetings:

Member Meetings | Comments Reason for non attendance
attended
Heather Baldock 6 Appointed 14/4/11 1 meeting not attended due to work

commitments

2 meetings not attended due to work

B ith A i 21/10/1
ryan Smit 5 ppointed 21/10/10 commitments
. Appointed 14/4/10 3 meetings not attended due to work

Craig James 2 Resigned 7/2/2012 commitments

John Bourke 5 Appointed 14/4/10 2 meetcmgs not attended due to work
commitments

Jill Coates ) Appointed 20/10/11 2 meetcmgs not attended due to work
commitments

Jodie Reseigh 6 Appointed 10/3/11 1 meeFmg not attended due to work
commitments

Margaret Binnell 6 Appointed 21/10/10 ! mee?mg not attended due to family
commitments

Mark Whitfield 5 Appointed 4/8/ 2011

Samara Miller 7 Appointed 14/4/10

ADDITTIONAL BOARD MEMBER COMMITTMENTS

In addition to the Board meetings, Board members attend various subcommittee and
advisory committee meetings, and Board related workshops.

They also frequently represent the Board at community events and meetings, workshops
and many other activities at which there is an expectation by community and DENR that
NRM will be present.

RELATIONSHIPS WITH OTHER AGENCIES

The Eyre Peninsula Natural Resources Management Board maintained strong relationships
with other agencies including DENR, DfW, PIRSA, SA Water, Eyre Peninsula Local
Government Association and Regional Development Australia.
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GOVERNANCE ARRANGEMENTS

During the 2010-11 year the Eyre Peninsula Natural Resources Management Board was
supported by four sub committees:

1. Risk and Audit Committee

2. Community Engagement Advisory Group (from April 2012)
3. Planning Evaluation & Strategy Advisory Group (from April 2012)

MANAGEMENT OF HUMAN RESOURCES
EMPLOYEE NUMBERS, GENDER AND STATUS

EMPLOYEE NUMBERS, GENDER AND STATUS

Total Number of Employees

Persons 30

FTEs 26.7  (FTEs shown to 1 decimal place)
Gender % Persons % FTEs
Male 53.33% 57.68%
Female 46.67% 42.32%

Number of Persons During the 11-12 Financial Year
Separated from the agency 10
Recruited to the agency 3

Number of Persons at 30 June 2012
On Leave without Pay 2
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NUMBER OF EMPLOYEES BY SALARY BRACKET

Salary Bracket Male Female Total
$0-$51,599 2 5 7
$51,600 - $65,699 11 7 18
$65,700 - $84,099 3 2
$84,100 - $106,199 0 0 0
$106,200+ 0 0
TOTAL 16 14 30
AMOUNT OF SUPERANNUATION CONTRIBUTIONS BY THE BOARD
Number of employees Contribution (S)
30 $183,563
STATUS OF EMPLOYEES IN CURRENT POSITION
. Short-Term Long-Term Other
FTEs Ongoing Contract Contract (Casual) gete!
Male 3 0 12 0.4 15.4
Female 1 1.8 7.5 1 11.3
TOTAL 4 1.8 19.5 14 26.7
. Short-Term Long-Term Other
PERSONS Ongoing Contract Contract (Casual) et
Male 3 0 12 1 16
Female 1 2 10 1 14
TOTAL 4 2 22 2 30
EXECUTIVES
EXECUTIVES BY GENDER, CLASSIFICATION AND STATUS
Ongoing Term Tenured Term Untenured Other (Casual) Total
Classificat Male Female Female Male Female Male Female Male % Female % Total

n

SAES 1

Total

1

1

100¢

100¢

1

1
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LEAVE MANAGEMENT

AVERAGE DAYS LEAVE PER FULL TIME EQUIVALENT EMPLOYEE

Leave Type
2008-09 2009-10 2010-11 2011-12
Sick Leave 3.80 7.50 0.50 5.30
Family Carer’s Leave 0.99 1.05 1.65 1.78
Miscellaneous Special 112 071 051 0.87

Leave

WORKFORCE DIVERSITY

ABORIGINAL AND/OR TORRES STRAIT ISLANDER EMPLOYEES

Salary Aboriginal Total % Aboriginal Target*
Bracket Employees Employees Employees &

S0 - $51,599 2 7 28.57% 2%

$51,600 - 2 18 11.11% 2%

$65,699

$65,700 - 0 5 0% 2%

$84,099

$84,100 - 0 0 0 2%

$106,199

$106,200+ 0 0 0 2%

* Target from SASP

NUMBER OF EMPLOYEES BY AGE BRACKET BY GENDER

Age Bracket Male Female Total % of Total A DLLLl T
Benchmark*

15-19 0 0 0 0.00% 6.4%
20-24 0 0 0 0.00% 10.4%
25-29 1 3 4 13.33% 11.0%
30-34 3 1 4 13.33% 10.1%
35-39 2 3 5 16.67% 10.3%
40-44 2 2 4 13.33% 11.0%
45-49 4 3 7 23.33% 11.5%
50-54 1 2 3 10.00% 11.4%
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55-59 2 0 2 6.67% 9.4%

60-64 1 0 1 3.33% 5.5%
65+ 0 0 0 0.00% 3.0%
TOTAL 16 14 30 100.00% 100.0

*Source: Australian Bureau of Statistics Australian Demographic Statistics, 6291.0.55.001 Labour
Force Status (ST LM8) by sex, age, state, marital status — employed — total from Feb78 Supertable,
South Australia at May 2011.

CULTURAL AND LINGUISTIC DIVERSITY

Male Female Total % Agency SA Community*

Number of employees born
overseas

1 1 2 6.67% 20.3%

Number of employees who
speak language(s) other than 1 0 1 3.33% 16.6%
English at home

* Benchmarks from ABS Publication Basic Community Profile (SA) Cat No. 2001.0, 2006
census.

TOTAL NUMBER OF EMPLOYEES WITH DISABILITIES (ACCORDING TO COMMONWEALTH DDA
DEFINITION)

Male Female Total % of Agency
0 0 0 0.00%

TYPES OF DISABILIY (WHERE SPECIFIED)
Not Applicable

Disability Male Female Total % of Agency

Disability requiring
workplace
adaptation

Physical
Intellectual
Sensory

Psychological/
Psychiatric
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VOLUNTARY FLEXIBLE WORKING ARRANGEMENTS

VOLUNTARY FLEXIBLE WORKING ARRANGEMENTS BY GENDER

Male Female Total
Purchased Leave 1 0 1
Flexitime 15 12 27
Compressed Weeks 0 0 0
Part-time 1 6 7
Job Share 0 0 0
Working from Home 3 1 4

PERFORMANCE DEVELOPMENT

DOCUMENTED REVIEW OF INDIVIDUAL PERFORMANCE MANAGEMENT

Employees with ... % Total Workforce
A review within the past 12 months 0.00%

A review older than 12 months 90%

No review 10%

LEADERSHIP AND MANAGEMENT DEVELOPMENT

LEADERSHIP AND MANAGEMENT TRAINING EXPENDITURE

% of Total Salary
Expenditure

Total training and development expenditure $53,380 %

Training and Development Total Cost

Total leadership and management

0,
development expenditure »4,460 %

ACCREDITED TRAINING PACKAGES

ACCREDITED TRAINING PACKAGES BY CLASSIFICATION

Not recorded
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EMPLOYMENT OPPORTUNITY PROGRAMS

The gender balance of the Board is always taken into consideration when members are

appointed.

The members of the Board are aware of and abide by their obligations under the State Equal

Opportunity Act 1984.

The Board undertakes merit based recruitment and selection processes and recognises the
requirements to address Aboriginal recruitment and provide and support flexible working

arrangements.

OCCUPATIONAL HEALTH, SAFETY AND INJURY MANAGEMENT

TABLE 1 OHS NOTICES AND CORRECTIVE ACTION TAKEN

Number of notifiable occurrences pursuant to OHS&W Regulations Part 7

Division 6 0
Number of notifiable injuries pursuant to OHS&W Regulations Part 7 Division 6 0
Number of notices served pursuant to OHS&W Act s35, s39 and s40 (default, 0
improvement and prohibition notices)
TABLE 2: AGENCY GROSS WORKERS COMPENSATION EXPENDITURE FOR 2011-12
COMPARED WITH 2010-11
EXPENDITURE 2011-12 2010-11 Variation | % Change
($m) +(-) +(-)
($m) ($m)
Income Maintenance 0-004 0,000 +0-004 20,866
Lump Sum Settlements
Redemptions - Sect.42 0 0 0 0
Lump Sum Settlements
Permanent Disability — Sect. 43 0 0 0 0
Medical/Hospital Costs combined 0-006 0-000 0-006 6,443
Other 0 0 0 0
Total Claims Expenditure 0-010 0-000 0-010 27,309
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TABLE 3 MEETING SAFETY PERFORMANCE TARGETS

Base: Performance: 12 months to end of Final
2009-10 June 2012 Target
Numbers | Actual Notional | Variatio | Numbers
or% Quarterl | n or%
y * %
Target
1. Workplace Fatalities 0 0 0
2. New Workplace Injury Claims 1 0 1
3. New Workplace Injury Claims 17.8 0 17.8
Frequency Rate
4. Lost Time Injury Frequency 0 0 0 0 0
Rate ***
5. New Psychological Injury 0 1 0 1 0
Claims
6. Rehabilitation and Return to 0 1 0 1 0
Work:
6a. Early Assessment within 2 0 0 0 0 80% or
days more
6b. Early Intervention within 5 0 0 0 0 80% or
days more
6c. RTW within 5 business days 0 0 0 0 75% or
more
7. Claim Determination:
7a. Claims determined in 10 0 0 75% or
business days more
7b. Claims still to be determined 0 1 0 1 3% or less
after 3 months
8. Income Maintenance Payments 0 1 0 1
for Recent Injuries:
2010-11 Injuries (at 24 months 0 0 0 0 Below
development) previous
2 years
average
2011-12 Injuries (at 12 months 0 1 0 1 Below
development) previous
2 years
average

* Except for Target 8, which is YTD? For Targets 5, 6¢, 7a and 7b, performance is measured up
to the previous quarter to allow reporting lag.

** Based on cumulative reduction from base at a constant quarterly figure.

***Lost Time Injury Frequency Rate Injury frequency rate for new lost-time injury/disease for
each one million hours worked. This frequency rate is calculated for benchmarking and is used by
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the WorkCover Corporation.

Formula for Lost Time Injury frequency rate (new claims):

Number of new cases of lost-time injury/disease for year x 1,000,000
Number of hours worked in the year

FINANCIAL PERFORMANCE

Regulation 7(1) of the PS Regulations includes the requirement that an agency’s annual
report must contain the financial performance of the agency including:

(i) audited financial statements prepared in accordance with the Treasurer’s
instructions and the report of the Auditor-General on the financial statements;
and

(ii) any other financial information in respect of the agency’s operations required to be
reported to Parliament under another Act.

CONTRACTUAL ARRANGEMENTS

The Board did not enter into any contractual arrangements where the total value exceeded
$4 million.

ACCOUNT PAYMENT PERFORMANCE

Number of Percentage of . Percentage of
. . Value in SA of .
Particulars accounts accounts paid accounts paid accounts paid
paid (by number) P (by value)
Paid by due date* 1,464 95.94% $3,431,733 90.63%
Paid late, within 30 50 3.28% $68,617 1.81%
days of due date
Paid more than 30 12 0.79% $286,374 7.56%

days from due date

*Note: The due date is defined under section 11.7 of Treasurer’s Instruction 11 Payment of Creditors’ Accounts.
Generally, unless there is a discount or a written agreement between the public authority and the creditor, payment
should be within thirty days of the date of the invoice or claim. Some agencies receive invoices significantly later than
the invoice date, due to supplier invoicing processes. Agencies may choose to report against the date the invoice is
first received rather than the date of invoice.
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FRAUD

There were no instances of fraud detected in the Board during the 2011- 2012 reporting

period.

The Board has in place a Fraud Prevention Policy which provides strategies to prevent fraud
in the agency. It is the policy of the Board to protect public funds and other assets, protect
the integrity, security and reputation of the Board and its employees and assist in
maintaining high levels of services to the community.

CONSULTANTS

Consultants

Purpose of
consultancy

Number

Total

Value below $10 000

Alan Wilson

Peter Day Resource Strategies Pty Ltd

$1,744
$2,500

Subtotal

$4,244

Value $10 000 - $50 000

Subtotal

S0

Value above $50 000

Subtotal

S0

Total

$ 4,244

OVERSEAS TRAVEL

Number of
employees

Destinations

Reasons for Travel

Total Cost to Board

0

No employees of the Board engaged in overseas travel during the reporting period
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DISABILITY ACTION PLANS

Promoting Independence — Disability Action Plans for South Australia provides a framework
of action for agencies to meet the requirements of the Commonwealth Disability
Discrimination Act 1992 and the SA Equal Opportunity Act 1984. There are six outcome
areas outlined in Promoting Independence against which the Board reports against.

1. The Board ensures accessibility of their services to people with disabilities, both as
customers and employees.

2. The Board ensures information about their services and programs is inclusive of
people with disabilities.

3. The Board delivers advice or services to people with disabilities with awareness and
understanding of issues affecting people with disabilities.

4. The Board provides opportunities for consultation with people with disabilities in
decision making processes regarding service delivery and in the implementation of
complaints and grievance mechanisms.

5. The Regional Manager ensures that their Board has met the requirements of the
Disability Discrimination Act and Equal Opportunity Act.

6. The Board reports on how they are increasing the rate of employment of people with
a disability in order to meet the SASP Target 6.22 — “to double the number of people
with disabilities employed in the public sector by 2014”.

ASBESTOS MANAGEMENT IN GOVERNMENT BUILDINGS

The Eyre Peninsula Natural Resources Management Board does not own any buildings and
therefore does not have an asbestos reduction program.

URBAN DESIGN CHARTER

Cabinet adopted the South Australian Urban Design Charter as whole-of-government urban
policy. The Charter was publicly released in November 2004. The Urban Design Charter aims
to promote the benefits of good urban design, embedded the principles into government
processes and record the South Australian Government’s commitment to good urban design.

The Eyre Peninsula Natural Resources Management Board has undertaken no activities
relevant to the implementation of the Urban Design Charter.

FREEDOM OF INFORMATION — INFORMATION STATEMENTS

PUBLICATION OF INFORMATION STATEMENT

The Manager of Business Services is the Board’s designated Freedom of Information (FOI)
Officer. The Board is committed to undertaking extensive public consultation prior to the
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formulation of any major policies relating to the Board’s functions. Any Board policy may be
viewed by contacting the Board’s offices between 9:00am and 5:00pm Monday to Friday.
Instructions on how to make an application under the Freedom of Information Act 1991 can
also be obtained from the Board’s office.

WHISTLEBLOWERS PROTECTION ACT 1993

The Eyre Peninsula Natural Resources Management Board has an employee with the
qualifications determined by the Commissioner for Public Employment designated as a
responsible officer for the purposes of the Whistleblowers Protection Act 1993. There have
been no public interest disclosures made to the responsible officer during the reporting
period.

ENERGY EFFICIENCY ACTION PLAN REPORTS

The Eyre Peninsula Natural Resources Management Board is not able to currently report on
the Energy Efficiency Action Plan Report.

GREENING OF GOVERNMENT OPERATIONS FRAMEWORK

The Eyre Peninsula Natural Resources Management Board is not able to currently report on
the Greening of Government Operations Framework.

REGIONAL IMPACT ASSESSMENT STATEMENTS

The Board did not undertake any regional Impact Assessment Statements during the 2011-
12 financial year.

RECONCILIATION STATEMENT

The Eyre Peninsula Natural Resources Management Board acknowledges that the land on
which it meets is the traditional lands for a number of indigenous communities and that the
Board respects their traditional relationship with their country.

In fulfilling its functions, the Eyre Peninsula Natural Resources Management Board is
cognisant of the cultural and natural heritage of traditional owners and strives to achieve
positive outcomes wherever these matters are concerned

STATEMENT OF FACT FOR SIGNIFICANT MINISTERIAL DIRECTIVES
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There was one Ministerial Directives to the Board in accordance with s10(5) of the Act, that
being:
e Partnership arrangements with the Department of Environment and Natural
Resources.

STATEMENT OF FACT FOR SIGNIFICANT FUNCTIONS ASSIGNED BY MINISTER

There were no significant Ministerial functions assigned to the Board in accordance with
s29(6)(b) of the NRM Act.

STATEMENT OF FACT FOR FUNCTIONS OR POWERS DELEGATED TO THE
BOARD

There were no significant additional functions or powers delegated to the Board under the
NRM Act or any other Act in accordance with Regulation 9e of the NRM (General)
Regulations 2005.

STATEMENT OF FACT FOR FUNCTIONS OR POWERS DELEGATED BY THE
BOARD

The Board has delegated appropriate procurement, finance and contracting powers to
relevant members of staff of the Board in accordance with Regulation 9d of the NRM
(General) Regulations 2005 and s36 of the NRM Act. This enables Board staff to undertake
operational Board business.
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