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LETTER OF TRANSMITTAL 

 
 
 
 
 
 

Hon Ian Hunter MLC 
Minister for Sustainability, Environment and Conservation 
Parliament House 
North Terrace 
ADELAIDE  SA  5000 
 
 
 
 
 
Dear Minister 
 
 
In accordance with the requirements of the Public Sector Act 2009 and section 45C of the 
National Parks and Wildlife Act 1972, I have pleasure in presenting the annual report of the 
General Reserves Trust for the year ended 30 June 2013. 
 
 
 
Yours sincerely  
 
 
 
 
John Schutz 
Acting Chair 
General Reserves Trust 
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PLANS AND OBJECTIVES 
 
The General Reserves Trust (the Trust) is responsible for the management and control of the 
General Reserves Trust Fund, established in accordance with Section 45M of South Australia 
National Parks and Wildlife Act 1972 (the Act). 
 
The Trust’s strategic priorities for 2012-13 are in accordance with the reporting of 
relevant targets under South Australia’s Strategic Plan 2011 contained within the 
Department of Environment, Water and Natural Resoruces (DEWNR) Annual Report 
2012-13. 
 
During the reporting period the Trust supported strategies delivered through DEWNR which 
included; 
  

 Development of a strategy to market DEWNR’s protected areas. 
 Closer alignment of business and commercial site strategies with budgets, including 

identifying business opportunities and improvements and setting long-term objectives 
for commercial sites. 

 Encouraging stronger links between DEWNR’s visitor management and the community 
engagement by NRM Regions.  

 
OPERATIONS AND INITIATIVES 
 
All services relating to Trust activities were delivered by DEWNR.  The Trust contributed to the 
cost of providing these services by making transfers from funds accumulated in the General 
Reserves Trust Fund.  The Trust was serviced by staff from within DEWNR, who attended 
meetings, as required, and provided advice or assistance in the management of finance and the 
development of revenue opportunities. 
 
Key initiatives and outcomes achieved by the Trust in 2012-13 included: 
 

 reviewed the commercial operation activities for 2012-13 
 reviewed the financial performance of parks and reserves management 
 transferred revenue received for 2012-13 to DEWNR less expenses incurred by the trust. 
 considered the impact of financial pressures from the general economy on  the 

achievement of budget targets 
 considered the Trust’s notice of assigned duties relating to management of 

responsibilities  
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ROLE, LEGISLATION AND STRUCTURE 
 

The General Reserves Trust is established under section 45B of the National Parks and Wildlife 
Act 1972.   
 
OBJECT OF THE NATIONAL PARKS AND WILDLIFE ACT  
 
The object of the South Australia National Parks and Wildlife Act 1972 is to provide for the 
establishment and management of reserves for public benefit and enjoyment, to provide for the 
conservation of wildlife in a natural environment; and for other purposes. 
 
ROLE OF THE TRUST 
 
The Trust operates to facilitate the development and management of reserves in accordance with 
the Notice of Assigned Duties as prescribed by section 45F of the National Parks and Wildlife 
Act 1972.  
 
FUNCTIONS OF THE GENERAL RESERVES TRUST 
 
The Trust is a Development Trust constituted under section 45B of the National Parks and 
Wildlife Act 1972.  Section 45F of the Act defines the Functions of the Trust as: 
 
Subject to subsection (1a) and the other provisions of this Act, the functions of a Trust are to 
perform such duties in relation to the development or management of the reserve in relation to 
which it was established as are from time to time assigned to it by the Minister by notice in 
writing. 
 
In 2009, the Minister assigned the following Notice of Assigned Duties to the Trust: 
 

Pursuant to the objectives of management in section 37 and the functions and duties of 
the Trust in sections 45C (as a body corporate) and 45F (functions of a Trust) of the Act, 
the Trust shall advise the Minister for Sustainability, Environment and Conservation 
(“the Minister”), the Chief Executive (“the CE”) of the Department of Environment 
Water and Natural Resources (“the Department”), and/or the Director of National Parks 
and Wildlife (“the Director”) on the optimum revenue opportunities for the Trust 
account pursuant to sections: 

 
 43C Entrance fees for reserves 

45N Investment of the fund  
45F  (2a) -fees for use of facilities and services  

(2b) –payment from lease, license or agreement, and  
79 –compensation received for wilful damage to reserves or property. 

 
The Trust shall prudently manage the funds of the Trust in accordance with the 
provisions of the Act. 
 
The Trust shall make funds available to the Department, as agreed between the Trust and 
the Department, for allocation in accordance with the provisions of the Act. 
 



 

_______________________________________________________________________________ 
General Reserves Trust Annual Report 2012-13 

Page 7 

The Department shall monitor operations, including those relating to commercial 
activities and visitor services and facilities in the reserves to which the Trust relates.    
 
The Trust shall, subject to the requirements of the Public Finance and Audit Act 1987, 
be responsible for the administration of Trust account. 
 
The Trust will agree a budget with the Department at the commencement of each 
financial year. The Trust will transfer all revenue accrued each financial year to the 
Department, after deducting the payment of audit fees and sitting fees which fees, the 
Trust shall be responsible to pay. 
 
The Trust will comply with the provisions of Section 6A of the Public Sector 
Management Act 1995 in relation to the provision of an Annual Report. 
 
The Trust shall furnish the Minister with a copy of minutes from each of its meetings. 

 
The Department shall be responsible for revenue collection processes and associated 
management of debtors arising from operation in the reserves to which the Trust relates. 
 
The Department shall be responsible for managing the real property and infrastructure of 
the reserves to which the Trust relates. 
 
The Director shall nominate an executive officer to be responsible for supporting the 
operation of the Trust and maintaining the Trust account. 

 
MEMBERSHIP 
 
The Minister appoints members of the Trust in accordance with the proclamation of the Governor 
under section 45B of the Act.  Six members may be appointed to the Trust, and the quorum of the 
Trust is three.  The Chair is elected by the Trust. 
 
The membership of the General Reserves Trust as at 30 June 2013 was as follows: 
 
Chair Appointed pursuant to the following section of the Act 

Mr Greg Leaman                 45E 
Member  

Mr John Schutz 45D 

Ms Anne Sellar 45D 

Ms Merridie Martin               45D 

Mr Rob Denton-Brown         45D membership commenced 6 July 2012   

Vacant 45D 

 
During the reporting period Ms Penny Gunner resigned on 8 August 2012. The Trust wishes to 
thank Ms Gunner for her contribution. 

                                                      

 



 

_______________________________________________________________________________ 
General Reserves Trust Annual Report 2012-13 

Page 8 

ADVISORY COMMITTEE MEMBERSHIP 
 
No advisory committees were formed in relation to the General Reserves Trust in this reporting 
period.  
 
MEETINGS: GENERAL AND SPECIAL 
 
A total of two general Trust meetings were held during the reporting year. There were no special 
meetings held during the reporting year. 
 
Attendance by appointed members at meetings: 
 
Member Meeting attendance Comments 
Mr Greg Leaman 1  
Mr John Schutz 1  
Ms Anne Sellar  2  
Ms Penny Gunner 0 resigned 8 August 2012 
Ms Merridie Martin 1  
Mr Rob Denton-Brown 2 commenced 6 July 2012   
 
GOVERNANCE ARRANGEMENTS 
 
All services relating to Trust activities are delivered by DEWNR.  The Strategy and Advice 
Directorate, DEWNR provides administrative support to the Trust by providing an Executive 
Officer.  Reporting on this matter is contained in the DEWNR Annual Report 2012-13. 
 
MANAGEMENT OF HUMAN RESOURCES 
 
In accordance with Department of the Premier and Cabinet Circular PC016; Remuneration for 
Government Appointed Part-time Boards and Committees, existing members of the Trust are 
not eligible for sitting fees as they are government employees. 
 
EMPLOYEE NUMBERS, GENDER AND STATUS 
 
The Trust has no staff of its own and utilises the services of DEWNR.  Reporting on this matter 
is contained in the DEWNR Annual Report 2012-13. 

Executive, administration and project support were provided to the Trust from existing DEWNR 
resources.  

The gender balance of the Trust is taken into consideration when members are appointed.  
During this reporting period, membership of the Trust was made up of three males and three 
females.  

The following matters are also contained in the DEWNR annual report 2012-2013: 
 Superannuation contribution by the Trust 
 Executives 
 Leave Management 
 Workforce Diversity 
 Voluntary Flexible Working Arrangements 



 

_______________________________________________________________________________ 
General Reserves Trust Annual Report 2012-13 

Page 9 

 Performance Development 
 Leadership and Management Development 
 Accredited Training Packages 
 Employment Opportunity Programs 
 Occupational Health and Safety and Injury Management 
 Account Payment Performance 
 Disability Action Plan 
 Reporting Against The Carers Recognition Act 
 Energy Efficiency Action Plan Report 
 Greening of Government Operations Framework 
 

FINANCIAL PERFORMANCE  
 
The Trust is a corporate entity and is responsible for the administration of the General Reserves 
Trust Fund.  The costs associated with the administration of the Trust are met from the revenue 
of the Trust.   
 
A copy of the 2012-13 Financial Statement and Auditor-General’s Independent Audit Report is 
attached.  
 
CONTRACTUAL ARRANGEMENTS 
 
The Trust did not enter any contractual arrangements during the reporting period.   
 
FRAUD 
 
It is declared that there were no instances of fraud detected in the activities undertaken by the 
Trust in this reporting period.  Financial services are provided to the Trust by DEWNR.  
Strategies to detect instances of fraud are reported in the DEWNR Annual Report 2012-13.  
 
CONSULTANTS 
 
The Trust did not engage any consultants in this reporting period.  
 
OVERSEAS TRAVEL 
 
It is declared that no member of the Trust has travelled overseas on Trust business during this 
reporting period.  
 
URBAN DESIGN CHARTER 
 
No events occurred in 2012-13 that required the Trust to consider the principles of urban design 
contained in the South Australian Urban Design Charter. 
 
FREEDOM OF INFORMATION – INFORMATION STATEMENTS 
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As a DEWNR controlled entity, the Trust participates and abides by the arrangements outlined 
in the DEWNR Freedom of Information regime.  Reporting on this matter is available on the 
DEWNR internet site.  Please visit www.environment.sa.gov.au to view the FOI statement. 
 
WHISTLEBLOWERS PROTECTION ACT 1993 
 
Reporting requirements against the Whistleblowers Protection Act 1993 require the Trust to 
report on the number of occasions on which public interest information has been disclosed to a 
Responsible Officer of the agency.  There were no disclosures made during the 2012-13 
financial year. 
 
REGIONAL IMPACT ASSESSMENT STATEMENTS 
 
The Trust did not undertake any Regional Impact Assessment Statements during the 2012-13 
financial year.  
 
RECONCILIATION STATEMENT 
 
The Trust acknowledges and respects the traditional custodians on whose ancestral lands it 
meets and the land that it considers and protects.  The Trust acknowledges the Aboriginal 
people’s deep feelings of attachment and relationship to country.  In fulfilling its functions, the 
Trust is aware of the cultural heritage of the traditional owners and strives to achieve mutually 
satisfying outcomes wherever these matters are concerned.  
 
ACKNOWLEDGEMENTS 
 
The General Reserves Trust wishes to thank the staff of DEWNR for their assistance in 
attending meetings, briefing the Trust on finances, projects, programs and issues, and for the 
provision of executive support services.   
 

  
 


































