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Dear Minister

| am pleased to present the Department for Environment and Heritage Annual Report for the financial
year 1 July 2009 — 30 June 2010. This report has been prepared in accordance with the requirements
of the Public Sector Act 2009, the Act’s accompanying regulations, the financial reporting requirements
of the Public Finance and Audit Act 1987, and DPC Circular DPC013 — Annual Reporting Requirements.

Yours sincerely

Allan Holmes
CHIEF EXECUTIVE
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/CHIEF EXECUTIVE'S
STATEMENT

This is my tenth annual report as Chief Executive and fulfils that all important duty to account for the
performance of the Department over the last year. This statement aims to give context for readers of
the report.

At one level we are very successful in delivering services. Our national parks and botanic gardens

are well managed when compared with other jurisdictions in Australia. Our coastal protection and
heritage services are very good and provide value for money to South Australians. In the area of
nature conservation, however, the challenges are more difficult. Not only are we dealing with legacy
issues that have long time lags, much of our work is indirect and by influence rather than through direct
action. This leads to the broader challenge for environmental agencies worldwide and that is how to
persuade people to live more sustainably.

While related to the practical and tangible services that we deliver, addressing this challenge demands
a different approach. The change of role anticipated on 1 July 2010 with the creation of a new
department of environment and natural resources is an important part of addressing this challenge.
Bringing resource stewardship together with environmental management and conservation is part of
an essential change in the way we see our world. Integrating conservation with production or vice
versa is part of that change. Unless we see economy and environment as fundamentally intertwined
we will always trade one against the other.

Another great test for environment agencies is to retain optimism in the face of serious world wide
problems. Gefting the balance right is a difficult task for people that work in this department. Honesty is
required but so foo is a determination to repair the damage done and to show how we can look after
our country.

Putting people at the centre of our work is also a prerequisite for success. Community understanding
and ownership of the environment is a must if we want to chart a successful course.

To conclude, | acknowledge the contribution made by all of the people associated with the
Department. | thank Ministers Weatherill and Caica for their confidence and guidance. | also thank my
portfolio colleagues, Scott Ashby, Helen Fulcher and Vaughan Levitzke for their support.

Allan Holmes
CHIEF EXECUTIVE

Department for Environment and Heritage
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/2009-10 PROGRAM HIGHLIGHTS

Nature Conservation Program

¢ Released the biodiversity strategy Informing Biodiversity Conservation for the Adelaide and Mount
Lofty Ranges Region.

¢ Released Naturelinks Corridor Plans for Flinders Olary, Cape Borda to Barossa, Arid Lands and River
Murray-South East.

* A WildEyre dlliance established within the East meets West Naturelink has conducted on-ground
conservation activities and community engagement, and established research partnerships.

e Established partnership with Northern Territory Government to develop the Trans-Australia Eco-Link,
the world's first franscontinental conservation corridor.

¢ The River Murray native forest project has now resulted in 2750 hectares being planted.

Public Land Visitor Management Program
¢ Developed for public consultation, a draft state-wide visitor strategy, People and Parks.

* Constructed walking frails in Alligator Gorge, and completed trail plans for Belair National Park and
Sturt Gorge Recreation Park.

¢ Completed Stage 1 of the Waterfall Gully to Mount Lofty Trail upgrade.

¢ Installed signs in Flinders Ranges National Park as part of the ‘Bounce Back’ program to convey key
messages about pest management and the Yellow-footed Rock Wallaby.

* New visitor facilities were built at Innes, Mt Remarkable and Coongie Lakes National Parks and at
Innamincka Regional Reserve.

¢ Continued to attract more visitors to parks, so that numbers now exceed four million.
Public Land Fire Management Program

* Adopted 10 Fire Management Plans, taking the number of reserves covered by plans to 135, or
about 45 per cent of DEH reserves.

¢ Completed the largest annual prescribed burning program, representing a 40 per cent increase in
last year's total area.

* Completed the Review of Public Land Fire Management, resulting in a Heads of Agency
Agreement between DEH, CFS, ForestrySA and SA Water, and the establishment of Fire
Cooperatives in the Mt Lofty Ranges, South East, Southern Flinders and Lower Eyre Peninsula.

¢ Contributed to a pilot bushfire risk management plan for Kangaroo Island that was finalised in
November 2009.

¢ Additional funding of $4.5 million over four years resulted in the recruitment of 10 Fire Management
Officers to increase planning, monitoring and fraining delivery.

Public Land Stewardship Program
* Tabled 10-year reviews of the Nullarbor and Yellabinna Regional Reserves in Parliament.
* Assessed the environmental impacts of mining-related activity across South Australia.

¢ Adopted the Hallett Cove and Marino Conservation Parks Management Plan and amended the
Ewens Ponds Conservation Park Management Plan.

¢ Continued negotiating co management arrangements over Flinders Ranges National Park,
Breakaways Conservation Park, and Lake Gairdner and Gawler Ranges National Parks.



Coast and Marine Conservation Program

Commenced working with local communities to develop management plans for marine parks.
Established 13 Marine Park Local Advisory Groups.

Collected marine habitat data using state-of-the-art equipment delivering a broad range of
information to support the program.

Provided input to national COAG processes relating to the coast and climate-change adaptation,
including climate change and sea level rise considerations.

Evaluated tenders for construction of sand transfer infrastructure for Adelaide’s metropolitan
beaches.

Botanic Gardens Management

Attracted nearly 1.8 million visitors to the Botanic Gardens, including more than 6600 people
to 198 community events.

With the Department for Education and Children’s Services, provided education programs that
aftracted 22,147 students to the Gardens.

Became the first organisation outside the United States to be granted accreditation with the
American Association of Museums.

Published The Botanic Gardens of Adelaide Catalogue of Plants 2010.

Added more than 2000 specimen plants fo the State Herbarium collection.

Heritage Conservation

Developed and reviewed potential reforms of heritage-related statutory provisions (Red Tape
Reduction Project) and the Heritage Advisory Service.

Reviewed the Heritage Directions Policy Framework.
Successfully completed the first annual Heritage Heroes Award.

Provided heritage-related policy advice to owners of State Heritage Places and properties
in State Heritage Areas.

Animal Welfare

Reviewed four animal ethics committees.

Mandatory requirements of the revised Code of Practice for the Welfare of Animals — The Pig were
incorporated intfo the Animal Welfare Regulations 2000.

Drafted for public consultation a discussion paper on recommended changes to the South
Australian Code of Practice for the Care and Management of Animails in the Pet Trade,
Second edition (1999).

Began the second round of reviews for the Code of Practfice for the Use of Animals for
Scientific Purposes.




Adaptive Management of the Lower Lakes and Coorong Program-

¢ Released the Long-Term Plan to secure a future for the Coorong, Lower Lakes and Murray Mouth
(CLLMM) region.

* Developed a business case for Commonwealth Government approval for CLLMM management.

¢ Began work on five CLLMM early-works projects with $21 million in Commonwealth
Government funding.

¢ Helped monitor water quality and soil, as part of the Lower Lakes region’s acid sulphate soils
research program.

* Continued consultation and delivery of management actions through the Kungun Ngarrindjeri
Yunnan Agreement (KNYA) between the State Government and the Ngarrindjeri community.

e Aerially seeded about 6000 hectares of exposed lakebed and hand-planted 1.1 million sedges on
the exposed lakebed. Community groups planted 130 000 tube-stock grown by community
nurseries, to stabilise wetlands and shoreline habitats.

Knowledge and Information Program

e Published the strategic science priorities for the department and its stakeholders through Science
Directions 2010-2015.

* Implemented Vision 2012, an agency-wide strategy to deliver government and DEH objectives.

e Began implementing the Entferprise Business Information Strategy (EBIS) for cost-effective
information delivery.

¢ Established the Resource and Infrastructure (RI) Cluster for more cost-effective ICT operations across
cluster agencies.

Agency Support Services

e Completed a major redevelopment of Botanic Park-Adelaide Zoo precinct in conjunction
with the Adelaide City Council and Zoos SA.

¢ Introduced a new electronic time and leave management system (TimeWise).
¢ Developed a Project Management Framework for implementation across DEH.

* Completed the feasibility and procurement phases of the Electronic Document and Records
Management System (EDRMS).

¢ Continued a series of free community events under the 'Stirring the Possum’ banner.



GOVERNANCE STATEMENT

The Department for Environment and Heritage (DEH) has responsibility for environment policy,
biodiversity conservation, heritage conservation and animal welfare, and is a custodian of certain
information and knowledge about the state’s environment. The department also has administrative
responsibility for the state’s public lands, Crown lands and land held in the conservation reserve system,
and manages large tracts of such lands.

The Environment and Conservation Porifolio

DEH is part of the Environment and Conservation portfolio, reporting to the Minister for Environment and
Conservation. Other agencies within the portfolio are the Department of Water, Land and Biodiversity
Conservation (DWLBC), the Environment Protection Authority (EPA) and Zero Waste SA.

e The Department of Water, Land and Biodiversity Conservation (DWLBC) is responsible for the
allocation and sustainable management of natural resources.

¢ The Environment Protection Authority (EPA) supports industry, community and governments in
adopting more sustainable practices.

e Zero Waste SA (ZWSA) promotes waste-management practices that minimise waste and advances
resource recovery and recycling.

DEH Governance

DEH’s corporate governance arrangements are derived from its legislative framework; corporate,
program, directorate and business unit plans; management committees; and accountability and
compliance mechanisms.

The department is an administrative unit within the South Australian government as described in
the Public Sector Act 2009 (SA). DEH is required to comply with relevant administrative legislation
that applies to all departments and is also responsible for administering Acts of Parliament that are
committed to the Minister for Environment and Conservation.

The Chief Executive leads the department and is accountable to the Minister for Environment
and Conservation.

DEH’s Chief Executive is engaged by the Premier and is responsible to the Premier and the Minister
under the Public Sector Act 2009. The Chief Executive implements, evaluates and improves the
department’s governance structures and processes. The DEH Executive (comprising the CE and
Executive Directors) implements the Corporate Plan, achieves policy outcomes and complies with
State Government policies, processes and procedures.

Delegation by the CE of legislative powers to various positions within DEH enables the department

to make decisions in a timely and informed manner. Financial, procurement, human resources,

and contractual delegations ensure public funds and resources are managed, used and spent
appropriately. DEH, through the Minister, has an association with or provides support to a number of
advisory and decision-making boards and committees established under legislation committed to the
Minister for Environment and Conservation. Y

DEH has six directorates (each led by an Executive Director) and eleven programs (each led by a
Program Manager). These operate in a matrix in which programs set the direction and priorities, and
directorates implement and deliver these priorities. The planning, budgeting and reporting framework \
ensures DEH accountability for achievement of program priorities. \




DEH has departmental committees that have decision-making and/or advisory responsibilities that
contribute to the good governance of the department. The Risk Management and Audit Committee
helps DEH achieve an effective internal confrol structure. DEH's internal audit function helps the
department monitor its infernal controls and risk management policies, and evaluates and reports on
the adequacy, efficiency and effectiveness of systems, processes and management performance.

The State Government has established policies that set the standards for ethical behaviour and actions
of government agencies and public sector employees, to which DEH adheres.

South Australia’s Strategic Plan

SASP sets out the medium to long-term direction for the whole of South Australia. The Plan has six
interrelated objectives for which DEH has some role to play in supporting the government’s vision for
South Australia. Specifically, DEH has been assigned responsibility for developing strategies to achieve
three targets from Goal 3 — Attaining Sustainability.

DEH has integrated its three lead South Australian Strategic Plan (SASP) targets into its strategic
planning at the highest level, with each target reflected as an ‘objective’ within the DEH Corporate
Plan 2009-2010. The three SASP targets, along with a number of related objectives, contribute to
Goal 2 — A Healthy Environment.

A biannual independent review assesses progress towards each SASP target. The SASP Audit
Committee’s assessments of DEH's three lead targets are included in this report.

T3.1 - Lose no species: Lose no known native species as a result of human impacts.

DEH developed key performance indicators, including a selection of key species, to monitor progress
towards No Species Loss: a Nature Conservation Strategy for South Australia 2007-2017.

In 2008, the SASP Audit Committee Report recommended that alternative ways be considered to
measure T3.1, such as tracking the status of all species listed on the Threatened Species Schedules,
or tracking a subset of ‘indicator species’. In 2008-09 DEH responded to the SASP Audit Committee’s
recommendation by identifying and reporting on a set of 10 indicator species. In 2009-10 a further
10 species were identified and reported on bringing the total of species being tracked to 20. All
species on the indicator list are reviewed annually (half of the list is assessed every six months).

The indicator species represent a cross-section of threatened native plant and animal species from
terrestrial, freshwater and marine environments, including well-known ftourism icons and lesser-known
species, and exemplify different management actions against different causes of threat and decline.

SASP Audit Committee’s 2010 assessment
* Progress toward target — steady or no movement.

¢ Target achievability — within reach.

13.2 - Land biodiversity: by 2010 have five well-established biodiversity corridors aimed at maximising
ecological outcomes particularly in the face of climate change.

In 2009-10 DEH released the final four Naturelinks Plans for Cape Borda to Barossa, Flinders-Olary, River
Murray-South East and the Arid Lands Naturelinks. This follows the 2008-09 release of the East Meets
West Naturelinks Plan and completed the major milestone established for the target. The strategies

in the Naturelink Plans call for coordinated conservation efforts across all stakeholder groups. Since
their release, significant work has been invested into finalising strategic priorities for Naturelinks as

DEH moves towards implementation and delivery. Efforts are focussed on shifting the program from a
predominantly government-led initiative to a broader partnership approach, with regional alliances
and partners to lead planning, prioritising and delivery. Significant progress has been made in a
number of NaturelLinks.




The landscape-scale conservation approach is now well established within the context of conservation
and Natural Resources Management (NRM) planning and policy development. With NRM Boards,

DEH has developed several landscape assessment documents to identify priorities for conservation in
landscapes within the NatureLinks. This work seeks to ensure that conservation efforts achieve lasting
outcomes.

SASP Audit Committee’s 2010 assessment
e Progress toward target — positive movement.

e Target achievability — achieved.

13.4 - Marine biodiversity: by 2010 create 19 marine parks aimed at maximising ecological outcomes.

This SASP target was achieved with the proclamation of the outer boundaries of a network of 19 marine
parks on 29 January 2009.

Subsequently the outer boundaries of seven marine parks (1, 2, 10, 13, 14, 18, and 19) were amended
on 23 July 2009 following extensive consultation and public comment. The marine-parks network now
covers about 44 per cent of State waters. A network map may be obtained from the Government’s
Marine Parks website, www.marineparks.sa.gov.au.

In December 2009, a community survey showed that support for marine parks continued to be very
positive, with 91 per cent indicating general support and 76 per cent supporting marine parks in their
local areaos.

In January 2010, 13 Marine Park Local Advisory Groups (MPLAGs) with about 180 community members
in total were established to help develop draft management plans with zoning for each park. By June
2010, MPLAGs were helping the government collect information about community use of marine parks
and local environmental values. More than 1500 people contributed data about how they use the
marine environment.

During 2010-11, the State Government will prepare draff management plans and impact statements
for each of the 19 marine parks. This process will be followed by a period of stakeholder consultation
and public comment in accordance with the Marine Parks Act 2007. The government will also develop
regulations to support the program during 2010-11.

SASP Audit Committee’s 2010 assessment
e Progress rating: 1 Positive movement

¢ Achievability rating: 1 Achieved

All-Agency SASP Targets

In addition to providing leadership for the three targets above, DEH contributes to the achievement

of other across-government SASP targets. The following nine all-agency targets have been integrated
into DEH’s strategic planning by allocating responsibility to Executive Directors and the development of
program and sub-program activities.

Achievement against each target is discussed in the relevant Program or Sub-Program Report.

e T1.7 - Performance in the public sector — customer and client satisfaction with government services:
increase the satisfaction of South Australians with government services by 10 per cent by 2010,
maintaining or exceeding that level of safisfaction thereafter. (refer to Corporate Development
and Strategy Sub-Program report)

* T1.8 - Performance in the public sector — government decision-making: become, by 2010, the
best-performing jurisdiction in Australian in timeliness and transparency of decisions that impact the
business community (and maintain that rating) (refer fo Corporate Development and Strategy
Sub-Program report)

* T3.13 - Energy efficiency — government buildings: improve the energy efficiency of government
buildings by 25 per cent from 2000-01 levels by 2014 (refer to Energy Efficiency Action Plan report)



/ « 151 - Boards and committees: increase the number of women on all State Government boards

and committees to 50 per cent on average by 2008, and maintain thereafter by ensuring that
50 per cent of women are appointed, on average, each quarter (refer to Corporate Development
and Strategy Sub-Program report)

e T5.2 — Chairs of boards and committees: increase the number of women chairing state
government boards and committees by 50 per cent by 2010 (refer to Corporate Development
and Strategy Sub-Program report)

e T6.1 — Aboriginal wellbeing: improve the overall wellbeing of Aboriginal South Australians (refer to
the DEH Aboriginal Reconciliation Report)

* T6.22 — People with disabilities: double the number of people with disabilities employment by 2014
(refer to the Disability Action Plan report)

T6.23 - Women: have women comprising half of the public sector employees in the executive
levels (including Chief Executives) by 2014 (refer to Corporate Development and Strategy
Sub-Program report)

T6.24 — Aboriginal employees: increase the participation of Aboriginal people in the South
Australian public sector, spread across all classifications and agencies, to 2 per cent by 2010 and
maintain or better those levels through to 2014 (refer to the Human Resource Services
Sub-Program report).

DEH Corporate Plan

DEH's Corporate Plan focuses organisational effort around five goals:
* South Australians involved;

¢ A healthy environment;

* Sustainable growth;

* Better decisions and partnerships; and

e Getting results.

These goals are achieved through outlined objectives and the suite of program plans that guide
operational planning across the department.

The Corporate Plan identifies performance measures and has been adopted as a road map that
supports efforts to achieve results and to be accountable.

During this year, the development of a new Corporate Plan commenced. This plan for 2010-2014

will define strategic directions and align the agency’s business following machinery-of-government
changes to occur in July 2010.

Organisational Structure
DEH’s organisation structure comprises six directorates to achieve its Corporate Plan goals.

An illustration of this structure — as it exists on 30 June 2010 - is provided on page iv.

Conservation Policy and Programs

The Conservation Policy and Programs Directorate provides policy direction, program leadership
and support for the protection and management of natural and cultural heritage across the state.
Specifically, the directorate:

e provides strategic policy advice and program leadership for protected area and public land
management, coast and marine conservation, heritage conservation, natural resources
management and biodiversity conservation, visitor management, Aboriginal partnerships, and
animal welfare; and



e delivers programs such as conservation and management of state heritage, Crown lands and
coast and marine environments where there is a need for centralisation and scientific support,
and ensures environmental objectives are addressed in development proposals.

The Executive Director, Conservation Policy and Programs, holds the statutory position of Director of
National Parks and Wildlife under the National Parks and Wildlife Act 1972.

Botanic Gardens

The Botanic Gardens Directorate manages and promotes the Botanic Gardens and State Herbarium
as a cultural and scientific institution, focussing on plants, people and culfure, and encouraging its use
for public enjoyment and recreation. The Botanic Gardens develops sustainable urban landscapes,

provides environmental education, promotes community awareness of the importance of plants and
contributes to habitat restoration through ex situ seed conservation programs.

The Botanic Gardens Directorate supports the Board of the Botanic Gardens and State Herbarium,
linking conservation, science and education programs with DEH objectives.

The Executive Director holds the statutory position of Director, Botanic Gardens and State Herbarium
under the Botanic Gardens and State Herbarium Act 1978.

Regional Conservation Delivery
The Regional Conservation Delivery Directorate undertakes most DEH on-ground programs and:
e delivers DEH conservation programs state-wide;

* manages the state’s public lands (national parks and wildlife reserves and Crown land), including
maintenance of built assets and visitor facilities;

e delivers programs, including fire management, nature conservation, wildlife licensing; and
implementation of the long-term plan for the Coorong, Lower Lakes and Murray Mouth region;

* supports Natural Resources Management (NRM) Boards; and

e delivers state-wide support for environment and conservation volunteers.

Close working relationships with the Conservation Policy and Programs Directorate and public, private
and community organisations ensure policy and programming work

Information, Science and Technology

The Information, Science and Technology Directorate supports DEH, the Environment and Conservation
Portfolio, business and the wider community through the delivery of information, spatial and biological
capability. Responsibilities include:

e delivering DEH programs through research, analysis, monitoring and coordination of scientific
activities;

e supporfing evidence-based environmental policy development;

e delivering a range of products and online services;

¢ providing information cost-effectively;

e delivering the ICT infrastructure and systems for DEH, Environment Protection Authority (EPA) and

Zero Waste SA.

Business Services

The Business Services Directorate provides other DEH directorates, client agencies, boards, trusts and
committees with specialised services including:

* financial management and business analysis;

e procurement and records management services;




e project, asset and facility management support; and
¢ administrative services to DEH metropolitan sites.

Business Services is committed to; improving the department’s business processes; and the efficient and
effective provision of services to the Minister, Chief Executive, directorates and central agencies.

People and Sirategy

TThe People and Strategy Directorate provides high-level leadership to the department and a range
of strategic and management services to support the Minister, the Chief Executive and Executive
Directors. The directorate’s key roles include:

¢ establishing and reviewing DEH's corporate governance arrangements, including monitoring
internal control frameworks and independent assurance of departmental activities;

e providing a coordinated approach to strategic policy across DEH;
e establishing effective relatfionships across government, and with industry and relevant stakeholders;

¢ developing and implementing corporate programs to improve management and employee
capability and performance;

* developing strategies to aftract and retain the best people to achieve the department’s goals;
e providing systems to make DEH a safe place to work and visit;

e managing the corporate planning cycle and providing leadership in applying and improving the
department’s planning, budgeting and reporting structure;

e strategic coordination of internal and external communications, including electronic and print
media production, public relations, marketing and event management;

* identifying, delivering and evaluating strategic projects to enhance the performance of the
organisation;

¢ promoting agency-wide and cross-portfolio partnerships to ensure informed decision-making in the
achievement of government objectives; and

» fostering intfra-agency communication and licison on behalf of the Chief Executive.
Program Structure
DEH managed its business through 10 programs and three sub programs in 2009-10.

This annual report summarises each program'’s progress in 2009-10 and lists the 2010-11 targets.

Nature Conservation

Actively supporting South Australia’s native plants, animals and ecosystems to survive, evolve and
adapt to environmental change.

Public Land - Visitor Management

Promoting public enjoyment and the conservation of the State’s natural and cultural heritage through
the provision of sustainable opportunities for environmentally sensitive, economically viable and socially
responsible visitor experiences.

Public Land - Fire Management

Managing fire to reduce the impact on life and property, and to conserve our natural and cultural
heritage on lands managed by the Department for Environment and Herifage.

Public Land - Stewardship

Ensuring that public lands and protected areas are effectively managed.

10



Coast and Marine Conservation

Ensuring the conservation, protection and on-going sustainable productivity of South Australia’s
coastal, estuarine and marine environment.

Botanic Gardens Management

Ensuring the natural and cultural resources of the Botanic Gardens and State Herbarium are managed
to advance plant conservation and sustainable horticulture practices, and to enrich society.

Heritage Conservation

Ensuring the state’s built and maritime heritage and heritage objects are identified, protected,
conserved, maintained and celebrated.

Animal Welfare

Ensuring animals are treated humanely and that companion animals are managed appropriately.

Adaptive Management of the Lower Lakes and Coorong

Securing the long-ferm future of the Coorong, Lower Lakes and Murray Mouth as a healthy, productive
and resilient wetland system that maintains its international importance.

Knowledge and Information

Building an innovative and sustainable knowledge and information capacity through research,
analysis, monitoring and coordination of information, science and technological business activities, in
collaboration with the department’s programs, partner organisations and the community.

Agency Support Services

Providing business support services to DEH, the Environment Protection Authority, Zero Waste SA and
related boards and committees. Agency Support Services consists of three sub-programs — Business
Services, Corporate Development and Sfrategy, and Human Resources.

A matrix of DEH’s programs and directorates forms the basis of the department’s planning, budgeting
and reporting framework.

Program managers and sub-program managers work with branches and regions to determine business
priorities for the next three to five years and develop activities for implementation. These priorities and
activities direct the allocation of the base, project and capital investing budgets.

The implementation of the priorities in each program plan occurs through the directorates, branches
and regions. These are reviewed through local reporting and monitoring practices and performance
management discussions. Each directorate’s progress is recorded in the DEH Planning, Reporting and
Evaluation system (interplan®) and reports are generated each quarter to help Executive Directors
monitor progress.
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*/DEH PROGRAM PEFORMANCE

Nature Conservation

\\*\

Protecting, maintaining, improving and restoring ecosystems, habitats, species and
populations by developing nature conservation policies and programs with industries,
government and communities, and by undertaking and supporting research, surveys
and monitoring of South Australia’s biodiversity.

Highlights

The No Species Loss strategy, which outlines objectives and targets towards the ‘Lose No Species’ SASP
target, provides the overarching directions for the Nature Conservation Program. This year reports were
gathered on 10 indicator species to demonstrate the activities being undertaken fo conserve species.

A No Species Loss education package has been drafted and will be released for primary-school use in
early 2010-11. The kit contains fact sheets on local, indigenous species across the state and information
about bioregions.

DEH released the final four Naturelinks Plans covering Cape Borda to Barossa, Flinders-Olary, River
Murray-South East and the Arid Lands. Since their release significant work has been undertaken to
identify Naturelinks priorities. Efforts were focussed on shifting what was a predominantly government-
led initiative, fo one driven by regional alliances and partners.

Within the East meets West Naturelink, the WildEyre alliance has conducted on-ground conservation
activities and community engagement, and established research partnerships. The WildEyre alliance
includes Greening Australia, The Wilderness Society, the Nature Conservation Society of South Australia,
the Eyre Peninsula Natural Resources Management Board and DEH. To date the alliance has aftracted
$1 million to fund landscape-scale conservation projects. A prospectus to attract more investment will
be completed in 2010-11.

DEH and Natural Resources Management Boards also developed several landscape assessment
documents to identify conservation priorities and goals within Naturelinks landscapes.

Investment of $5.7 million has helped create a River Murray native forest through the revegetation of
vast tracts of South Australia’s rural areas, using a market-based tender approach. The Round 3 tender
in 2009 resulted in six revegetation sites, of which two are on public land and the remainder on private
land. Over the three tender rounds, the River Murray Forest project has resulted in contracts for

16 planting projects on private land and five on public land, covering 2750 hectares in total. Planting
has occurred over three years and so the amount of growth varies between sites.

Each planting aims to provide biodiversity and carbon-storage benefits, and will require ongoing
management. Long-term monitoring will assess the success of each planting. Future challenges
include developing policies relating to the government-owned carbon generated in the forest and
managing the impact of drought, water restrictions or unpredictable but possible natural events.

Other achievements

Research to support policy development, communication and education campaigns included studies
on the economic value and public perceptions of biodiversity, models of stewardship and incentives
for private landholders to participate in active conservation. An investigation info the potential for
carbon sequestration in the pastoral zone was undertaken with the Western Australian Agricultural
Authority. The economic study will help develop improved cost-benefit analysis for decision-making
and provide better measures of how natural assets should be used. The study on perceptions of
biodiversity revealed a need to use clear language and messages fo increase understanding.
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A conservation planning document, Informing Biodiversity Conservation for the Adelaide and Mt Lofty
Ranges Region, South Australia, was released. The document sets priorities and targets for the Ranges’
landscapes, vegetation groups and species. Conservation planning documents were also prepared
for the Murray-Malllee, Southern Flinders and Northern and Yorke Natural Resources Management
Boards.

The South Australian Government worked with the Northern Territory Government to develop the
Trans-Australia Eco-Link, the world’s first frans-continental ‘conservation corridor’. South Australia

is investing $1.8 million over four years to establish resilient landscapes that will stretch north-south
across South Australia’s component of the corridor. Complementing Naturelinks, the project places
importance on social, cultural and economic values.

DEH coordinated a whole-of-government response to the unexpected influx of the nationally
threatened Grey-Headed Flying Fox that affected a localised area in suburban Adelaide in May 2009.
It is believed the influx was caused by restricted food resources interstate, a situation that may become
more common as the environment is affected by climate change.

The program contributed to the National Koala Conservation Strategy that received Natural
Resource Management Ministerial Council endorsement and was adopted by all ‘koala-range state’
Environment Ministers in November 2009.

An 18-month strategy to help the critically endangered Orange-bellied Parrot improve its chances of
survival was developed. Data indicates that without intervention the wild population could become
extinct within three to five years.

DEH has now developed recovery or action plans for 215 of 487 species known to be threatened.

Key Challenges and Targets for 2010-11
Challenges

To achieve its targets, the program needs to prioritise landscape restoration and species management
programs. It will also have to identify opportunities fo work in a more integrated way, particularly when
looking to achieve landscape-conservation proposals such as Naturelinks.

The development of operational tools for government agencies, Natural Resources Management
Boards, landholders and the community would benefit from access to improved scientific information.
Targets

*  Build a strong collaboration with Public Health to develop policies that strengthen conservation
and public health outcomes

e Develop and implement the Trans-Australia Eco-Link Business Plan
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K Public Land - Visitor Management Program

Promoting public enjoyment and the conservation of the state’s natural and cultural heritage by
providing sustainable opportunities for environmentally sensitive, economically viable and socially

*\ responsible visitor experiences.

Highlights
In 2009-10, the Visitor Management program prepared a draft state-wide visitor strategy People
and Parks, and completed upgrades and improvements to visitor facilities around the state.

The visitor strategy is a platform to engage the community about future visitor opportunities for parks,
and provide a coordinated and strategic approach to the department’s visitor-related policy, planning
and management. It aims to maximise the economic and community benefits of South Australia’s
parks and reserves while ensuring they continue to conserve biodiversity. The draft is scheduled to be
released for public comment in early 2011.

New visitor facilities were constructed at Innes National Park, and Stage 1 of the Waterfall Gully to
Mount Lofty Trail upgrade was completed. The road into Lincoln National Park was sealed and
camping facilities upgraded at Surfleet Cove campground.

At Belair National Park, the Dianella Precinct has been upgraded and additional visitor facilities,
including toilets and shelters, built. Construction of the Belair entry precinct is on track and due for
completion in late 2010. Interpretive and orientation signs were completed for the Gold Escort Ground
picnic shed as part of the redevelopment. The signs and other Belair National Park Interpretation
Project work received the Interpretation Australia Excellence in Interpretative Practice Award in
November 2009.

‘Bounce Back’ is a major conservation program fo repair landscape, restore habitats and remove feral
pests in the semi-arid environment of the Flinders Ranges. Key messages about pest management
and the Yellow-footed Rock Wallaby are among those provided on 30 signs installed in Flinders Ranges
National Park to highlight ‘Bounce Back’ challenges and achievements.

Other Achievements
Priorities for improving and maintaining visitor facilities across the state have been identified.

The development of iconic walking trails confinues, with business cases for the Flinders Ranges and
Kangaroo Island multi-day walks developed, a new trail constructed in Alligator Gorge and plans in
place for Belair National Park and Sturt Gorge Recreation Park trails.

In 2009-10 visits to camping areas, heritage sites, trails, other visitor sites, and accommodation within
the state’s parks and reserves, continued fo grow, reaching 4.5 million. Visitor satisfaction remained af
almost 90 per cent. More South Australians are choosing to visit the state’s parks with the frequency
also increasing, particularly from those in metfropolitan areas.

The Flinders Ranges Natfional Park Interpretation Plan has been presented to stakeholders. The South
Australian Tourism Commission has committed $30 000 to assist with its implementation.

The new Camping in South Australia’s National Parks brochure was published and, along with another
68 park information brochures, made available on the South Australian Parks and South Australian
Tourism websites.
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Key Challenges and Targets for 2010-11

Chadllenges

An across-government coordinating group has been established to help guide planning for the
sustainable use of South Australia’s national parks and reserves. The community will be engaged and

consulted, to foster a shared understanding of the health, societal, economical and environmental
benefit of parks and nature more broadly.

To meet market demand, development of new multi-day walks for Kangaroo Island and the Flinders
Ranges will need to continue, as will the improvement of walking and cycling trails in the Adelaide Hills.

Targets
¢ Complete the Belair National Park entrance precinct and the Seal Bay boardwalk upgrade
e Prepare feasibility and business cases for Cleland Wildlife Park and Naracoorte Caves upgrades

¢ Complete Stage 1 planning for the new Adelaide Hills shared-use trails and improved sections of
the Heysen Trail on Fleurieu Peninsula

¢ Infroduce new products and tours at Seal Bay, and undertake an ‘expression of interest’ process
for accommodated multi-day walks in the Flinders Ranges and on Kangaroo Island

¢ Improve visitor facilities at Mambray Creek, 42 Mile Crossing and Stamford Hill.
¢ Complete Stage 2 of the Waterfall Gully to Mount Lofty trail upgrade

¢ Finalise the draft interaction with marine mammal, commercial tour-operator licensing and Great
White Shark cage-diving policies

e |dentify priorities and commence high-priority research into the value of South Australia’s parks and
visitor experience

¢ Pilot web technologies to provide better information on South Australia’s parks, and pilot an online
booking system

* Investigate sustainable management options for new tourism experiences in South Australia’s parks

CASE STUDY

Monitoring at-risk fish on Adelaide’s reefs

The Harlequin fish and Blue Devil are of conservation concern, with evidence suggesting their
numbers may already have declined in some areas.

However, there are no population baselines against which to measure changes. A DEH project
investigated the idea that if individual fish could be identified through photographs of their
natural markings, population counts would be possible.

The technique was successful, and it is believed that with further development of the

concept, community divers could photograph and record fish on their local reefs, contributing
to records of fish populations — and knowledge of species at risk or potentially threatened - W
around the state. |
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Managing fire to reduce the risk to life and property, and conserve our natural and cultural
heritage, on lands managed by DEH.

Highlights

In 2009-10 DEH finalised and adopted 10 comprehensive Fire Management Plans, taking the combined
total of reserves now covered by Fire Management Plans to 135, or about 45 per cent of the parks
and reserves managed by DEH. Works included the largest prescribed burning program DEH has
undertaken in one year, firebreak and access track maintenance and upgrades, and infrastructure
improvements.

The 92 burns across the state covered almost 11 000 hectares, twice the number of burns and a

40 per cent increase in the area burned in 2008-09. A notfable increase occurred in the Mount Lofty
Ranges, where 555 hectares were burned across DEH-managed land, a 75 per cent increase on the
previous year's total. Prescribed burns reduce heavy fuel loads in strategic areas of public lands; the
process can help confrol bushfire, reduce its impact on surrounding communities and environment,
and contribute to ecological and biodiversity targets.

An additional $4.5 million in funding over four years that began in 2009-10 boosted DEH's
fire-management capabilities. Ten Fire Management Officers were recruited to help develop
fire-mmanagement plans, planning for increased prescribed burning programs, monitoring and training
delivery. The initial focus of this work is in the Mount Lofty Ranges, where seven positions were located.

Other Achievements

DEH continued to develop comprehensive fire-management plans for South Australia’s reserves in
2009-10. Plans for reserves in the following areas were completed and adopted: the hills-face zone of
the Mount Lofty Ranges, Southern Flinders Ranges, Southern Eyre Peninsula, Ngarkat and Billiatt Districts,
Bookmark Mallee, Flinders Chase and Cape Forbin on Kangaroo Island, South East and Lower Yorke
Peninsula.

Development of another two plans began for reserves in Cape Gantheaume on Kangaroo Island and
Onkaparinga Valley in the Mount Lofty Ranges.

DEH also contributed to a pilot bushfire risk-management plan for Kangaroo Island that was finalised

in November 2009. Based on the NSW Rural Fire Service model, the plan was commissioned by the
Kangaroo Island District Bushfire Prevention Committee following the Kangaroo Island fires in December
2007. The pilot assessed the potential for this type of approach to be adopted across South Australia.

Development of a fire-management plan for the far west of the state started under an arrangement
between DEH and the Alinytjara Wilurara Natural Resources Management Board, the Mamungari
Conservation Park Co-management Board and the Anangu Pitjantjatjara and Yankunytjatjara (APY),
Yalata and Maralinga Tjarutja Land Councils.

The department completed fire-management reviews established by a Ministerial Bushfire Taskforce
following the February 2009 Victorian bushfires. DEH took the lead role for two of the thematic reviews:
the interaction of native vegetation and bushfires to protect life, property and the environment; and
fire management on public lands. Findings were presented to the Bushfire Taskforce in September
2009. Outcomes resulted in changes to the Native Vegetation Regulations and a Heads of Agency
agreement between DEH, South Australian County Fire Service, ForestrySA and SA Water. This
agreement commits the agencies to a collaborative and coordinated approach to fire management
on public lands that includes prescribed burning, integrated planning and improved response
arrangements.
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To help achieve the agreement’s objectives, Fire Cooperatives were established in the Mount Lofty
Ranges, Southern Flinders Ranges, South East and Lower Eyre Peninsula.

Proceedings of the Victorian Bushfire Royal Commission were also closely monitored and the findings
due in July 2010 will be analysed for their relevance to DEH and the state.

The advent of aerial ignition capabilities increased DEH's operational capabilities significantly in
2009-10, enabling several burns to be safely conducted on the same day in difficult and steep terrain.

A DEH staff member also participated in a joint Australia-New Zealand deployment to assist bushfire
suppression efforts in British Columbia, Canada, in August 2009.

DEH continued fo recruit new members to its brigade, boosting its numbers to nearly 500, of which

70 per cent were firefighters. Additional funding approved by Cabinet in December 2009 enabled the
recruitment of additional seasonal firefighters, taking the combined seasonal firefighter tally to é4. In
collaboration with SACFS, DEH also coordinated a comprehensive fire-training program, delivering 2441
individual training competencies to its brigade members.

Dr Jon Marsden-Smedley from the University of Tasmania was engaged to conduct a formal review
of South Australian prescribed burning prescriptions. This review will consider the outcomes and data
collected from the last five years of prescribed burning by DEH and ForestrySA.

A final report from Project FUSE — a research project undertaken with CSIRO and the Bushfire
Cooperative Research Centre that investigated fire behaviour in Mallee-heath vegetation types — was
received; the outcomes will be incorporated info Dr Marsden-Smedley’s review.

An agreement to assess DEH's fire policy and planning processes under the Commonwealth
Environment Protection and Biodiversity Conservation Act 1999 was signed and will be completed in
2010-11.

Collaboration with Australian National University and Flinders University on an Australian Research
Council Linkage Project has continued. The project is examining flora and fauna response to fire,
species and community shifts and fire histories in Eyre Peninsula mallee reserves.

Key Challenges and Targets for 2010-11

Chadllenges

As the largest land manager in the state, DEH must attempt to keep pace with rapidly changing
environmental factors such as climate change, urban encroachment into the rural-urban interface,
demographic change in the landscape, decline in availability of volunteers, and increased
accountabilities, responsibilities and community expectations.

Research indicates bushfires will become more common and increasingly difficult to control.
Traditionally, an increased bushfire threat has been met with increased suppression resources, but
despite advancements in suppression capabilities and tfechnology, the impact of bushfires is increasing.
Global focus is now shifting to fuel and vegetation management, which has significant impacts for land
managers such as DEH.

As a result, DEH will be challenged to increase its fuel-management strategies to reduce the risk and ‘\"*?;‘,'
impact of bushfires on communities and the environment, while protecting and conserving the state’s
natural and environmental assets.
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Targets

¢ Continue the prescribed burning program on DEH managed lands

¢ Contribute to the development of integrated, risk-based, fire-management plans

* Increase staff skills and knowledge levels in fire management through targeted training

* Increase the number of reserves covered by fire-management plans

* Develop remote-area firefighting capabilities with the CFS

* Implement strategic works programs identified in fire-management plans

* Increase and strengthen relationships with key stakeholders having fire-management responsibilities
¢ Increase DEH staff participation in fire-mmanagement activities and brigade membership

¢ Continue to integrate fire ecology, science and research into fire-mmanagement practices

* Analyse and implement relevant findings and recommendations from the Victorian Bushfire
Royal Commission

CASE STUDY

Project to protect threatened sea-lion

The risk of extinction of the Australian sea lion has been reduced through a project conducted
by DEH and South Australian partners in Seal Bay.

Over the last 12 months, a DEH project team has been working with the South Australian
Tourism Commission, commercial four operators, Tourism Kangaroo Island and scientists to
identify how tourists might continue visiting Seal Bay Conservation Park while minimising any
risk to the sea lion’s long-term survival.

Input has been received from the project’s science, tourism and regional experts. A science-
based assessment of any possible impact of visitor and management-related activity on the
sea-lion colony has been undertaken. This information has confributed to plans for carefully
selected visitor facilities and the introduction of guided and self-guided tours in the park.

The new fourism activities and physical upgrades will support sea-lion conservation by
minimising any impact of fourism on the species. Signs and other media will educate and
inform visitors about threats to the species, and increase their appreciation of and support for
conservation research and campaigns.

Market research — including testing with focus groups and online surveys — has confirmed the
social and economic feasibility of proposed visitor experiences. The research has indicated

the viability of new tour options to meet the diverse needs and high expectations of existing
and would-be visitors.

Some changes are already visible at the park, such as upgrades to foilets and the first stage
of improvements to the visitor centre. Upgrades to boardwalks and site access are scheduled
for construction within the next 18 months. Environmental impact assessments are being
conducted throughout the project to prevent any impact on the Australian sea-lion or its
habitat.

The project reflects DEH's commitment to improving visitor experiences and facilities in South
Australian parks, while maintaining conservation values and the State Government's support
for economic development in the regions.
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Public Land - Stewardship Program  @==57=
Ensuring that public lands and protected areas are managed effectively.

Highlights

The department’s commitment to protecting the state’s plants, animals and landscapes is reflected in
the creation or expansion of 19 parks in 2009-10, with five of the new parks located within NaturelLinks
corridors. The 19 parks contributed to the 145 000 hectares added to the state’s Protected Area
System during the year.

Three new areas of land, in two Naturelinks corridors, were added fo the parks system, including critical
habitat for the endangered Regent Parrot on the River Murray.

The Minister for Environment and Conservation adopted the Hallett Cove and Marino Conservation
Parks Management Plan and an amendment to the Ewens Ponds Conservation Park Management
Plan. There are now management plans for 64 per cent of the state’s parks and reserves.

DEH contributed to finalisation of the Indigenous Land Use Agreement and co-management
arrangement for the Flinders Ranges National Park. Significant progress also occurred in negotiations
for co-management over the Breakaways Conservation Park, and Gawler Ranges and Lake Gairdner
National Parks.

Ten-year reviews for the Nullarbor and Yellabinna Regional Reserves were completed and tabled
in Parliament.

Other Achievements

DEH assessed a range of referrals for the environmental impacts of mining-related activity across
South Australia. These included contributing to the Olympic Dam environmental impact assessment,
54 applications for mineral and petroleum exploration licences within reserves proclaimed under the
National Parks and Wildlife Act 1972, 231 exploration licence applications outside reserves, and

15 Declarations of Environmental Factors for exploration approvals for work on reserves.

Mining-related work also included monitoring and advising on lluka’s Jacinth Ambrosia mine site
and haul road in Yellabinna Regional Reserve to ensure operations meet Mining and Rehabilitation
Program guidelines.

In conjunction with PIRSA, the program prepared and released the draft policy framework ‘Seeking a
Balance — Conservation and Resource Use in the Northern Flinders Ranges’ for managing exploration
and mining in the region.

DEH led the State Government’s input into the final report of the 10-year review of the Environment
Protection and Biodiversity Conservation Act 1999 (Commonwealth). Key component of the
proposals were for nationwide approval processes that are collaborative and streamlined, maintain
environmental integrity, and achieve red tape reduction targets.

Cross-government work included helping the Department of Planning and Local Government meet
the first stages of a Cabinet-agreed timetable for implementing its planning reforms.

The department led the ongoing assessment of areas being considered as potential wilderness
protection areas. Assessment reports for the proposed Nullarbor, Nuyts Archipelago and Investigator
Group of Islands Wilderness Protection Areas were released for public consultation.

Draft management plans were developed for Billiatt Wilderness Protection Area and Conservation Park,
Danggali Wilderness Protection Area and Conservation Park, and Karte, Peebinga, Ediacara, Lake St
Clair and Bimbowrie Conservation Parks.
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Key Challenges and Targets for 2010-11

Challenges

Policies and strategies need to be developed to guide the management of public lands, and
infroduce the national and state reforms — including the planning reforms — to increase planning
efficiency and streamline assessment processes across the state.

Work will need to continue to provide quality and timely responses to referrals from PIRSA for exploration
and mining activities on protected areas, and to monitor and influence those activities to maximise
environmental outcomes.

Targets

* Release eight reserve-management plans for public consultation

¢ Finalise the proposed Nullarbor Wilderness Protection Area

¢ Proclaim 15 new or additional priority land areas into the State Protected Area System
e Release a Protected Areas for Private Lands discussion paper for public comment

* Develop red-tape reductions related to Schedule 8 of the Development Regulations

* Finalise co-management arrangements for Breakaways Conservation Park, Lake Gairdner and
Gawler Ranges National Parks

¢ Finalise the Indigenous Land Use Agreement for the Simpson Desert Conservation Park and Simpson
Desert Regional Reserve and for the First People of the River Murray and Mallee claim areas

e Ensure DEH comments on exploration and mining referrals are processed within agreed fimeframes

* Finalise accreditation of South Australia’s fire-management framework under the EPBC Act (1999),
in line with the Council of Australian Government's regulatory reform program and the inquiry into
the Victorian Royal Commission into the 2009 bushfires

*  Meeft the critical milestones of the planning reforms.
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CASE STUDY

Commissioning of Jacinth Ambrosia mine

The start of production at lluka Resources Ltd's Jacinth-Ambrosia heavy mineral sands deposit
in Yellabinna Regional Reserve in early 2010 was the result of a long partnership between lluka
and government agencies.

For some time, DEH has worked with other departments and lluka to ensure the mine
could proceed with foreseeable and manageable impacts within a regional reserve. The
collaborative process and the support of State Government departments enabled lluka to
start construction ahead of schedule.

The successful outcome has been viewed as a test case for the management of regional
reserves within conservation and sustainable resources frameworks.

DEH expertise confributed to decisions about approvals for the mine and for a haul road
across Yellabinna and Nullarbor Regional Reserves. Construction of the road presented
numerous challenges for lluka and the landowners, DEH and the Aboriginal Lands Trust.
However, fortnightly meetings led fo open discussion and efficient and transparent decision-
making.

The department also worked closely with PIRSA on the terms of lluka’s lease so that long-term
impacts of the mine's construction and operation could be managed and fo guarantee land
recovery and rehabilitation after mining stops.

lluka's commitment to rehabilitation included funds for research into seed ecology. The
funding led to a research partnership between the company, DEH and the University of
Adelaide that is investigating seed germination in Yellabinna’s plant species.

The department will confinue to collaborate with lluka to monitor, access and advise on
existing operations and future developments.
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'/ Coast and Marine Conservation Program

Ensuring the conservation, protection and ongoing sustainable productivity
of South Australia’s coastal, estuarine and marine environments.

Highlights
The department has been working with local communities across South Australia to develop
management plans for South Australia’s 19 new marine parks.

Thirteen Local Advisory Groups were established across the State, with about 180 members working with
their communities to gather information about what people do in and around marine parks.
The information will inform the zoning in marine park management plans.

The Marine Parks Council, Scientific Working Group and three pilot working groups informed the Minister
about the park planning process. Following advice from the pilot groups, the State Government
amended the outer boundaries of seven marine parks.

Other work related to marine parks included advice on a proposed Marine Parks (Parliamentary
Scrutiny) Amendment Bill 2010 for the Government to infroduce in the winter session of Parliament.

The Bill aims to increase scrutiny of changes made to marine park management plans. Advice has
also been provided on proposed regulations fo support marine-park zoning. A Displaced Effort Working
Group has been working with the commercial fishing industry and government to establish ways to
manage any displaced effort resulting from the management plans.

Marine habitat data was collected using state-of-the-art equipment and techniques, delivering
biodiversity information to support coast and marine conservation programs.

The Adelaide’s Living Beaches Strategy for 2005-2025 project team has confinued to inform coastal
residents about coast-protection issues and the proposed metropolitan sand-transfer infrastructure.
Tenders for construction of the sand-pumping pipeline have been evaluated and the State
Government is considering options.

Other Achievements

The department worked with the State Emergency Service to study South Australia’s vulnerability to
tsunami, storm surge and sea level rise. The project is funded from the Natural Disaster Mitigation
Program. DEH has monitored global science that projects likely climate change-induced sea-level rise
and its impacts on coastal communities and ecosystems. This is guiding South Australia’s involvement,
through the Department of the Premier and Cabinet, in COAG's adaptation agenda and the Coast
Protection Board's policy review, particularly on allowances for sea-level rise in planning policy and
consequent adaptation measures.

A survey of the Yalata Swamp was conducted for the Alinytjara Wilurara NRM Board in May 2010.

It identified the swamp'’s flora and its vulnerability to sea-level rise. Five distinct plant communities were
found, with a total of 48 plant species — including three not previously recorded in the locality. One of
these, Austrostipa nullanulla, has an Australian conservation rating of ‘vulnerable’.

DEH also worked with PIRSA Fisheries, other Australian states and the Northern Territory to develop a
Common Assessment and Reporting Framework for the monitoring, evaluating and reporting of coastal,
estuarine and marine environments. The Natural Resource Management Ministerial Council endorsed
the framework for application around Australia.
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Key Challenges and Targets for 2010-11
Chadllenges
Work will need to occur with the Marine Park Local Advisory Groups to develop draft marine-park

management plans with zoning that meets ‘triple bottom-line’ goals. This preparatory work is required
to guide a formal state-wide community consultation process on draft management plans.

Key coastal policy advice is required for government consideration, including revised sea-level rise
allowances for planning purposes and related adaptation measures.

Targets

e Develop 19 draft management plans, including zoning, for public consultation.

¢ Begin implementing the State Government’s preferred approach to sand-transfer infrastructure on
metropolitan beaches.

e Complete Coastal Conservation Assessments, fogether with a report and an interactive DVD, for
South Australian coastal areas to support NRM Boards in managing coastal activities.

¢  Finalise the study report on South Australia’s vulnerability to tsunami, storm surge and sea-level rise,
including knowledge gaps and prioritisation of future works.

CASE STUDY

Marine parks receiving community support

A state-wide survey conducted in December 2009 indicated that community support for
marine parks remained very positive, with 91 per cent of respondents in support of marine
parks generally and 76 per cent supporting parks in their local areas.

More than 180 people were inducted into the 13 Marine Parks Local Advisory Groups
(MPLAG:S) established across the State and attended two group meetings staged in each
local area (except the Far West Coast MPLAG, which has opted to combine meetings two
and three later in 2010).

In addition, more than 400 media articles were generated about the marine parks program,
with many promoting MPLAGs and encouraging people to contribute information through
South Australia’s Marine Parks Information Tool (SAMPIT).

SAMPIT, which is based on Google maps, was developed by DEH to collect dafa online and in
hard copy about how people use and enjoy the marine environment.

More than 1500 people confributed data to SAMPIT, most of them recreational fishers. The
information is being considered in the development of marine park management plans.

MPLAGs will continue to work with the government to develop zone proposals.
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Botanic Gardens Management Program

Managing the natural and cultural resources of the Botanic Gardens and State Herbarium to
advance plant appreciation, knowledge and conservation through our natural and cultural
. collections and programs.

Highlights

The Board of the Botanic Gardens & State Herbarium became the first organisation outside the United
States to be granted accreditation with the American Association of Museums. See case study for
more detail.

The Minister for Environment and Conservation opened the Australian Native Garden in the Adelaide
Botanic Garden on 26 November 2009 as part of a Ministerial initiative to promote the beauty and
benefits of native plants. The native garden provides visitors with an ideal example of how native
plants can be used fo form an atfractive, water-wise garden and so reinforces many messages and
campaigns of the Botanic Gardens and the department.

More than 9000 specimens were added to the State Herbarium collection, which now exceeds one
million preserved specimens. Over 8500 new database entries were added during the year and have
been made available on Australia’s Virtual Herbarium and the department’s environmental databases.

The Botanic Gardens of Adelaide Seed Conservation Centre funding agreement with the Millennium
Seed Bank Project (UK) has been extended until 2011 to assist continuation of seed collection,
germination and storage research. Seeds were collected from 147 native plant species in 2009-10,
including 83 species at risk. The Seed Conservation Centre seed bank has stored more than 175 million
seeds since the SACRED Seeds Project (an acronym for the South Australian Collection of Rare and
EnDangered Seeds) commenced in 2003. The Centre now stores specimens of 41 per cent of South
Australia’s native plant species, including 51 per cent of the threatened flora.

Seed hunting by the Seed Conservation Cenfre resulted in the discovery of a new native mint species
(Mentha atrolilacina), which exists in small numbers only in the southeast of South Australia.

A major redevelopment of the Botanic Park-Adelaide Zoo precinct was completed in conjunction with
Adelaide City Council and Zoos SA.

Nine major cultural events were staged in the Botanic Gardens, including Moonlight Cinema, Tasting
Australia, Adelaide Symphony Orchestra Concert, Parklife, WOMADelaide in Botanic Park, Fringe and
SALA Festivals. More than 6600 people attended 198 community events.

The Adelaide, Mount Lofty and Wittunga Botanic Gardens and Botanic Park attracted nearly 1.8 million
visitors during the year. A visitor survey revealed a satisfaction rate of 97 per cent.

Other Achievements

The Botanic Gardens education service — a partnership with the Department of Education and
Children’s Services — provided programs that attracted 22 147 students to the Gardens during the
year. Popular events included the annual World Environment Day Quiz Trail and SA Water partnership
programs ‘Water Around the World' and National Water Week.

A new Kitchen Garden program is promoting the awareness of fresh foods in society. Two project
officers (one funded through a partnership with SA Health and the other through a private sponsorship)
are helping deliver the program. An ‘edible garden’ display and community events linked to Tasting
Australia celebrations helped promote sustainable edible gardening.
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Education and ex situ conservation modules were developed and delivered by Botanic Gardens staff
to the International Certificate in Botanic Garden Management Asia-Pacific regional fraining course in
Singapore, in partnership with Botanic Garden Conservation International (BGCI), Singapore Botanic
Garden, and Botanic Gardens of Australia and New Zealand (BGANZ).

The Sustainable Landscapes project and the extension of the Landscapes Alive Plant Selector into
regional areas continued to help South Australians across the state create and manage sustainable
urban environments. However, modelling of efficient water use remains a challenge. As was the case
in 2008-09, more than 30 per cent of the Adelaide Botanic Garden lawn areas were left to dry out and
water schedules adjusted.

Commonwealth Government funding was approved for the First Creek Wetland and aquifer storage
and redraw (ASR) project, which is targeted for completion in 2012. Within seven to 10 years it will
reduce the Adelaide Botanic Garden's reliance on potable mains water by about 100 mega litres

a year.

The Botanic Gardens of Adelaide Catalogue of Plants 2010 has been published, the first catalogue
since the production of individual catalogues for Adelaide Botanic Garden (1988), Mount Lofty Botanic
Garden (1991) and Wittunga Botanic Garden (1995).

Other publishing work included progress on the new electronic version of ‘Flora of South Australia’ and
publication of The Museum of Economic Botany at the Adelaide Botanic Gardens — a souvenir, edited
by Dr Peter Emmett and Tony Kanellos.

Key Challenges and Targets for 2010-11
Chdllenges

The Botanic Gardens must continue o 'lead by example’, through demonstrating responsible water
use and reducing reliance on potable mains water, and by showcasing the use of native plants.

Partnerships need to be strengthened and funding secured for the seed conservation and restoration
program. Similarly, the State Herbarium would benefit from external partnerships to secure expertise in
weed botany in order o extend knowledge of South Australian flora and help in related projects such
as biological control.

Targets
¢ Commence construction of the First Creek Wetland and aquifer storage and redraw project and
begin delivery of its education and interpretive elements

e Complete Botanic Park works to improve visitor access and safety and complete the Western
Entrance and the Garden of Health

¢ Continue a planting and replacement program to preserve the Botanic Gardens’ mature-tree
canopy

e Complete the design of a kitchen garden and continue delivering associated programs to support
community health and education

¢ Continue collecting and researching the seed of South Australian plant species with partners
including the Millennium Seed Bank

e Stage eight major cultural events in the Gardens and develop a volunteer strategy for the Botanic
Gardens of Adelaide

¢ Continue to survey, collect and document the state’s native and naturalised terrestrial and marine
flora; conduct systematic and molecular research, distribute information about plant, algal and
fungal diversity; and upgrade and maintain the Census of South Australian vascular plants

¢ In partnership with the University of Adelaide, recruit a new Chief Botanist to lead and rejuvenate
the Herbarium’s programs
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CASE STUDY

Accreditation with the American Association of Museums

The Board of the Botanic Gardens & State Herbarium became the first organisation outside
the United States to be granted accreditation with the American Association of Museums
(AAM) when the award was announced in March 2010.

The AAM Accreditation recognises an institution’s commitment to excellence, accountability,
high professional standards and continued institutional improvement.

AAM accreditation is guided by the organisation’s success in achieving its stated mission and
goals, and how it meets relevant standards and practices as they are generally understood in
the museum field.

The preparation for accreditation by DEH staff was a long process that began in 2005. It
culminated in passionate staff showcasing their work during a site visit by a panel of senior
Botanic Garden management and research specialists in 2009.

The AAM accreditation — the only accreditation program available for botanic gardens and
herbaria in Australia — revealed a commitment to excellence and standards that has brought
national and international attention to the South Australian institution.




Heritage Conservation Program

Ensuring the state’s built and maritime heritage and heritage objects are identified,
protected, conserved, maintained and celebrated.

Highlights
The department initiated a project to review heritage-related statutory referrals in 2009-10 to reduce
‘red tape’ for owners of State Heritage Places, while improving heritage conservation policy advice to
owners. This followed a preliminary investigation of options in 2008.

The project aimed to identify initiatives that would conftribute a 35 per cent reduction in development
applications required by government. Advice was sought from heritage professionals, local councils
and other stakeholders to identify and research the impacts of proposed initiatives and to develop
strategies to minimise and mitigate risks arising from changes to the referral process.

Following a request by the Minister for Environment and Conservation, the South Australian Heritage
Council completed recommendations to update the Heritage Directions Policy Framework to ensure
it aligns with South Australia’s Strategic Plan and key policy directions from DEH’s Corporate Plan, and
incorporates matters pertaining to the State Government’s response to the Planning Review.

The inaugural South Australian Heritage Heroes Awards program was successfully completed during

the year. The Heritage Heroes Awards are the result of a partnership between State Government, the
South Australian Heritage Council and The Bob Hawke Prime Ministerial Centre of UniSA. They honour
volunteers’ work in conserving and celebrating the state’s heritage. The former Minister for Environment
and Conservation, Hon Jay Weatherill MP, presented the awards at a ceremony at The Bob Hawke
Prime Ministerial Centre at UniSA on 25 August 2009.

Other Achievements

The 150th anniversary of the wrecking of the Finnish Barque Fides was commemorated with an event at
Snug Cove on Kangaroo Island on 21 May 2010. The ceremony recognised the strong bond between
Kangaroo Island and the Finnish town of Kristinestad, where the ship was built and the maijority of the
crew of the Fides originated.

A recent publication, Salt aftack and rising damp — A guide fo salt damp in historic and older buildings,
was supported with a Salt Attack Seminar held on 15 April 2010 atf St Mark’s College in North Adelaide.
The event promoted DEH's leadership in developing skills among heritage professionals.

The department provides advice on a range of heritage-related policy directions. During 2009-10
it provided advice on the heritage impacts of State Government planning and project initiafives
including the 30-Year Plan for Greater Adelaide, and the Environmental Impact Statement for the
proposed Olympic Dam expansion.

The South Australian Heritage Council provisionally entered five places and confirmed five places in
the South Australian Heritage Register as State Heritage Places in 2009-10. The department supported
the statutory activities of the Heritage Council, including administering the SA Heritage Register,
receiving nominations and undertaking assessments of nominations for the consideration of the Register
Committee and the SA Heritage Council.
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Key Chadllenges and Targets for 2010-11

Challenges

A key challenge for 2010-11 is to improve the efficiency and effectiveness of statutory activities related
to heritage protection and conservation.

Work will need to continue to support the sustainable use and adoption of State Heritage Places
through infroduction of planning policies and procedures.

Targets
¢ Implement the heritage-related red-tape reduction regulatory reforms

¢ Implement new administrative arrangements for and an updated model of the Heritage Advisory
Service

e Establish planning policy frameworks to ensure continued protection of State Heritage Places
through implementation of the 30 Year Plan

¢ Update policies, guidelines and systems to improve the nomination and assessment processes for
State Heritage listing

e Alter policies and procedures to facilitate adaptive re-use of State Heritage Places

CASE STUDY

Reducing ‘red tape’ for owners of State Heritage Places

The planning system can be complex and difficult to manage for owners of all properties.
However, the statutory referral triggers for State Heritage Places can add more ‘red tape’
to this process and may provide a disincentive to people considering the purchase of or

adoptive re-use of State Heritage Places.

A scoping project that began in 2008 idenftified potential opfions to shorten development
application fimes and reduce the number of development assessment referrals.

Owners of State Heritage Places may benefit from a DEH project to reduce the number of
these referrals required for development in and around State Heritage Places. The project
also aims to reduce the time taken to assess the referrals.

In 2009-10 research was undertaken to further develop possible initiatives and to measure the
potential impacts on referral numbers and fime frames. Initiatives that appeared to create
the greatest impacts were ‘road tested’ with heritage-conservation professionals to ensure
they would lead to desired conservation outcomes.

The project also identified a number of non-statutory changes to current systems and
processes that could easily be implemented to improve consistency in heritage conservation
advice provided to owners throughout South Australia. The results of the red-tape reduction
project aim to be implemented in 2010-11
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Animal Welfare Program s

Ensuring animals are treated humanely and companion animals are managed
appropriately.

Highlights

The development and implementation of nationally agreed standards and guidelines — including those
relating to pig welfare and transported livestock — formed a significant component of the Animal
Welfare work in 2009-10.

The (national) Primary Industries Ministerial Council (Ministerial Council) had agreed that animal
welfare standards should be worded and legislated in a nationally consistent manner, which required
significant coordination and cooperation across jurisdictions as well as coordination with animal
welfare and rights groups and animal industries during 2009-10.

As a result, the requirements of the revised Code of Practice for the Welfare of Animals — The Pig have
been mandated as agreed by the Ministerial Council. The revised Code now identifies those standards
that may be mandated in a comparable manner across Australia. South Australia was the first
jurisdiction to mandate the requirements and provided the template for other jurisdictions.

The Animal Welfare Unit and the Animal Welfare Advisory Committee were also key confributors fo the
development of standards and guidelines for the welfare of transported livestock, including sheep,
cattle and exhibited animals. Under the Animal Welfare Act 1985, these standards are scheduled to
be incorporated into regulations during 2010-11.

The Code of Practice for the Use of Animails for Scientific Purposes recommends that animal ethics
committees should be externally reviewed every three years. The first round of reviews was completed
in 2008-09 and the second began in 2009-10. Four of the 10 committees have been reviewed twice; in
each of the four cases, issues previously identified by the review panel had been addressed partially or
completely and the standard of the committee’s operations had significantly improved.

The Animal Welfare Unit is developing an application form that may be used by all the biomedical
animal ethics committees. This will reduce the paperwork required of researchers while ensuring the
information provided to the committees remains acceptable.

Other Achievements

The department has noted increasing concerns by the RSPCA and the general public over the welfare
of animals, particularly dogs and cats, being sold as pets from a variety of sources and premises.

The concerns led the Minister for Environment and Conservation to announce a review of the South
Australian Code of Practice for the Care and Management of Animails in the Pet Trade, Second edition
(1999) and that the review's recommendations would be released for public consultation. A discussion
paper with recommendations on changes fo the code was drafted and will be released for public
consultation during 2010-11.
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Key Challenges and Targets for 2010-11
Chadllenges

With so much of the program'’s work relating to the development of national agreements and
standards, it will be necessary to secure and retain the support of relevant animal industries and animal
advocacy groups.

This work will require appropriate consultation within South Australia, and that any feedback is
incorporated into any legislative proposals. The consistency sought by the Ministerial Council must also
be maintained when drafting such proposals.

Targets

¢ Infroduce for general use the new on-line animal research application form
¢ Review the Code of Practice for the Use of Animals for Scientific Purposes

* Engage public consultation on the revised South Australian Code of Practice for the Care and
Management of Animals in the Pet Trade, Second edition (1999)

*  Mandate, through regulations, the livestock transport standards

e Continue work on and, if possible, infroduce new standards for exhibition animals, dogs, cats,
horses, sheep and cattle

* Contribute fo the setting of directions and targets for the Australian Animal Welfare Strategy

e Seek appropriate fraining opportunities for RSPCA intensive animal industries inspectors

CASE STUDY

Public Release of the CLLMM Long-term Plan

The South Australian Government in partnership with the Australian Government has
developed a Long-Term Plan for the Coorong, Lower Lakes and Murray Mouth. Part of the
Murray Futures program, the Plan has been developed with input from industry, scientists and
the community. The objective of the plan is to ensure the Coorong, Lower Lakes and Murray
Mouth region is a healthy, productive and resilient wetland of international importance.

The Plan was publicly released on 4 June 2010. It aims to keep adequate freshwater in the
system while adaptive and complementary management actions protect the valuable
Ramsar site. The Plan outlines the priority actions for funding in the next five years as a start
from which to address longer-term management challenges.

Extensive scientific investigations have led to the development of technically feasible actions
that meet long-term objectives for the site. The Long-Term Plan proposes an adaptive
approach to site management, including strategies for responding to changing conditions

in the region while building ecological resilience. This approach to management will ensure
that the site can cope with large-scale changes linked to future climatic conditions where less
rainfall and higher temperatures are predicted for the Murray River basin.

The proposed management actions have been designed to maximise results from the
Commonwealth Government’s $200 million Murray Futures commitment and $22 million from
the South Australion Government.

30



Adaptive Management of the Lower Lakes
and Coorong Program

Securing the long-term future of the Coorong, Lower Lakes and Murray Mouth as a
healthy, productive and resilient wetland system that maintains its international importance.

Highlights

The Commonwealth Government allocated significant funds for projects to secure the future of the
River Murray. The Adaptive Management of the Coorong, Lower Lakes and Murray Mouth (CLLMM)
is an important component of Murray Futures, with a proposed Commonwealth conftribution of $200
million. This project aims to create a healthy, productive and resilient CLLMM wetland system that
maintains its international importance.

A key aspect is development of a long term management plan. The Long-Term Plan, released in

June 2010, outlines the preferred method of maintaining a predominantly freshwater system by
implementing adaptive and complementary management actions. It sets out adaptation and
mitigation measures to respond to changing conditions, as well as actions to build ecological resilience
so the site can cope with future climatic conditions.

An associated business case is undergoing final due diligence. The business case provides a
whole-of-system adaptive management approach to the site. This approach will provide flexibility to
respond to the return of freshwater to the site and increased flow allocations in the interim.

Early-works funding of $21 million has been provided for initial projects: maintaining water levels in Lake
Albert, to reduce acidification risk; the dilution of highly saline water in the Coorong South Lagoon;
revegetation to stabilise exposed acid sulfate soils; and managing acid sulfate soil hotspots through
limestone application and restoration of the Meningie lakefront habitat.

Other Achievements

The Lower Lakes region’s acid sulfate soils research program involves some of Australia’s leading
experts and underpins management decisions to prevent, control or freat acid sulfate soils. Water
quality and soil monitoring programs have also been conducted with the Environment Protection
Authority (EPA) and CSIRO to guide interventions in acid sulfate soil hotspofs.

Currency Creek near Goolwa and Boggy Lake in northern Lake Alexandrina were aerially dosed with
ultra-fine grained limestone to neutralise acidified water and soil, while 90 GL of water was pumped
from Lake Alexandrina to Lake Albert to maintain a water level above the preferred
water-management level of -0.5 m AHD).

The proposal fo pump saline water from the Coorong South Lagoon has received Australian
Government environmental approval and engineering design is well advanced. Research to guide the
successful translocation of Ruppia tuberosa into the South Lagoon is continuing.

About 6000 hectares of exposed lakebed have been aerially seeded, with 1.1 million sedges
hand-planted on the exposed lakebed, and 130 000 plants grown by community nurseries are being “":;,,.
planted to stabilise wetlands and shoreline habitats. |

A partnership with Ngarrindjeri Traditional Owners and $2.5 million in funding have provided for
Aboriginal consulting services o facilitate project actions receiving heritage clearances.

The department has continued to work according to the Kungun Ngarrindjeri Yunnan Agreement
(KNYA) between the State Government and the Ngarrindjeri community. Staff and other resources
have ensured delivery of KNYA and management of heritage-related CLLMM matters.
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Goolwa Barrage boat lock has been used as a temporary fish passage to provide short-term
connectivity to help save the native Congolli from extinction. Low water levels resulted in
disconnection of breeding habitats, creating a serious risk of extinction if passage was not provided.

The whole-of-site ecological monitoring framework and plan and an adaptive management
framework are being developed as key components of the CLLMM Long-Term Plan’s to manage
the environment.

Key Challenges and Targets for 2010-11
Challenges

The program will benefit from a more strategic planning approach to meeting Commonwealth and
State legislative and compliance requirements for each CLLMM project.

A significant challenge relates to the governance arrangements for the site. While Project Board and
Steering Committee governance arrangements are in place, governance for site management often
involves several government agencies and many stakeholder groups. New governance arrangements
are proposed and will be finalised over the next 12 months.

The large number of stakeholder groups leads to challenges in engaging the community. However,
methods to successfully engage stakeholders will be pursued as the project is implemented.

Ngarrindjeri involvement will continue to be an issue for many of the CLLMM projects. Implementing the
Ngarrindjeri Partnerships project to support full participation of Ngarrindjeri in CLLMM Programs will be
required.

Any seasonal environmental emergencies will require quick and efficient responses.

Targets

* Secure funding for the business case for actions fo implement the Long-Term Plan

* Complete the Coorong, Lower Lakes and Murray Mouth Program Funding Schedule with
the Australian Government

* Implement the CLLMM early works program

¢ Establish an environmental management system for the area and implement adaptive
management at the site

¢ Begin evaluation processes fo measure the effectiveness of communication and community
engagement throughout implementation.
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Knowledge and Information Program

N

A\
Building an innovative and sustainable knowledge and information capability through \
research, analysis, monitoring and coordination of information, science and technological
business activities in collaboration with the department’s programs, partner organisations
and the community.

Highlights
Science Directions was refined to reflect the strategic priorities of the department and its stakeholders,
and published as DEH Science Directions 2010-2015.

A partnership with Nature Foundation South Australia, that began in 2009-10, aims to secure and fund
Science Directions activities. A ‘knowledge synthesis’ of research related to knowledge gaps for
Naturelinks conservation, marine parks and climate change was completed.

Vision 2012 is an agency-wide strategy launched in September 2008 to help the department use
information, science and technology to make it and the broader South Australian Government
relevant and sustainable. Developed so the department can adequately respond to its changing
needs, particularly those relating to business goals and targets, Vision 2012 has during 2009-10
significantly increased client satisfaction, departmental and program accountability, and governance.

Specifically, Vision 2012 led to changes in management and supervisory roles and responsibilities, a
directorate restructure, a review of core ICT and science capability, and improved governance and
staff morale. It has also contributed to the department meeting its budget targets.

The Enterprise Business Information Strategy (EBIS) initiative began, providing cost-effective and
sustainable investment strategies for the department’s information technology systems and ensuring
suitable governance of the data and information. EBIS outlines inter-related projects and activities to
create a more efficient and cost-effective information system for DEH.

EBIS-related activities in 2009-10 were many and varied. The e-commerce Product Finder project
was implemented to improve the delivery of online products and services, and an Environmental
Information project began to improve the capfure, management and delivery of biological data.

The ‘ICT Factory’ initiative provided better ICT capability and business profiing, and work began on an
Electronic Document Records Management System (EDRMS).

The delivery of customer-focused information and tools is more efficient with the infroduction of the
Online Service project, which is due for completion in late 2010 — as is the Arc GIS ICT upgrade to
increase ICT capability, for which planning began in 2009-10.

The Resource and Infrastructure (RI) Cluster was established to identify and investigate opportunities
for more cost-effective ICT operations across clusters of government agencies. Activities included a
review of information technology architecture, the spatial-information distribution system, open-data
networks, deskfop communications, video conferencing, quality data and information sharing.

The spatial-information system will enable the sharing of infrastructure and software to support a
single point for data and the standardisation of information exchanges, while reducing future
investment costs.

Other Rl-related activity in 2009-10 included delivery of a shared opportunities report to NRM Boards
for their consideration, and, with partners such as the OCIO and the Department for Transport, Energy
and Infrastructure, development of a business model for the Cluster Group. A proposal for desktop
webcam use was supported, although regional network capacity could limit its use in some areas.
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Other Achievements

Desktop service costs were reviewed, as was the cost of open-data networks that would foster
resource sharing across the cluster agencies.

Workshops were staged to improve the communications skills of DEH scientists, to consider how
evidence-based decision-making could be improved, and to determine key questions for future

research into socio-economic drivers of conservation and environment-friendly behaviours.
% Findings of the Research Partnerships Fund were compiled and summarised and published internally.

The program also provided advice to the Science Committee to help it develop new directions for
science in the department, including opftions for effectively linking science and knowledge to policy

and management decisions.

Key Challenges and Targets for 2010-11
Chadllenges

The program will have to find resources to fulfil its EBIS initiatives, including developing an Enterprise
Architecture to support all projects under the EBIS Vision, fransferring existing applications to a
sustainable platform, developing the e-commerce initiative into other areas of the business for
increased sales of products and services, and creating a common repository for all departmental
image data.

The challenge for the R&I Cluster is fo use gathered information to develop a clustered service.
Sourcing funding for science and research-related activity is always a challenge, and new partners
will be sought so the department may achieve Science Directions 2010-2015 targets and projects.
Targets

e Science Directions 2010-2015

- Make available tools, resources, information and knowledge to improve the department’s ability
to make evidence-based decisions

- Raise the profile of science research and analysis functions in the department
- Increase the percentage of research funds targeting the department’s science priorities

- Increase the percentage of departmental research and science activities aligned to Science
Directions

- Increase the number of partnership programs and projects
- Improve the outcomes of Research Partnership Fund investment
e Enferprise Business Information Strategy
- Increase ICT capability
- Improve alignment of ICT and business outcomes
- Improve systems for capture, management and delivery of biological data
- Improve ICT systems for the delivery and sale of products and services
* The Resource Infrastructure Cluster
- Focus on Natural Resource Management Board (NRMB) opportunities
- Increase OCIO contact and influence

- Develop a clustered service

34



Agency Support Program

BUSINESS SERVICES SUB-PROGRAM

Support the achievement of the Agency’s program goals and external reporting requirements by
providing pro-active, efficient and professional Financial Services.

Highlights

Improvements in the quality of information to guide budget-related decisions were infroduced during
2009-10. The application of cost-reflective principles to various products, services and operations
provided management with new information to determine whether the department was making best
use of its assets.

An extensive review of departmental budgets identified savings options that could help the
department meet business efficiencies.

Changes to monthly reporting processes have improved operating efficiency and forecasting across
the department, and enhanced client-focused financial advisory services. A new electronic time and
leave management system, TimeWise, has also improved business efficiency and internal control.

Financial Services contributed significantly to the action plans and business support processes required
before the machinery-of-government changes due to occur in July 2010.

Other Achievements

In March 2010, DEH Executive endorsed in principle a project-management framework that supports
the initiation, planning, delivery and evaluation phases of a project; enables consistent delivery of the
IT, goods and services, and infrastructure components of DEH projects; and recommends
project-management structures to support documentation for the three streams. Business Services
began implementing the framework across DEH during the last quarter of 2009-10.

Business Services also completed the feasibility and procurement phases of the Electronic Document
and Records Management System (EDRMS), and the build and configuration stages of its Microsoft
SharePoint foundation software. This project will lead to improvements to requirements documentation,
secured funding and confracts for software licenses, configuration services, and support and
maintenance services. The build phase — including configuration, RecFind replacement and pilot
testing in Corporate Services — is scheduled for 2010-11.

Key Challenges and Targets for 2010-11
Challenges

The program’s business analytical and financial advisory skills will be required to assist DEH managers
make best use of available funds.

Targets

¢ Achieve at least a medium rating from the Department of Treasury and Finance for the
quality and timeliness of DEH monthly budget monitoring and reporting |

e With Shared Services SA, deliver financial statements to the Auditor-General within 42 calendar
days of 30 June

¢ Have directorate budgets approved by the Chief Executive according to the internal budget
calendar

* Deliver directorate and corporate reports by the 10th working day of each month
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CORPORATE DEVELOPMENT AND STRATEGY SUB-PROGRAM

Supporting the Chief Executive fo build an effective, responsive and sustainable
organisation.

Highlights
Work began on the redevelopment of the new DEH website, which is being redesigned to better meet
! changing community needs and be in line with the growing use of Web 2.0 technologies to engage

% people online. The new website is scheduled to be launched in late 2010.

An activity to connect people with their environment included: the Art of Nature campaign and
nature photography competition, which attracted more than 4000 enfries; a public forum (Stirring
the Possum) with cartoonist Michael Leunig debating the role of art in the environment; and a joint
exhibition with the Jam Factory inspired by the landscapes at Innes National Park.

Further improvement to organisational performance and accountability was made with the
development of a Project Management Framework that followed consultation across the agency.
The framework, together with a toolkit of practical tools and templates, was launched on 30 June
through the intranet.

CleverGreen Conference & Showcase — South Australia’s first cleantech conference — was held
in February 2010. It met all participation targets and affrmed the State’s position as a leader

in cleantech and renewables. CleverGreen was presented, for the State Government, by the
Department of Trade and Economic Development, DEH and Zero Waste SA.

The review and development of the new 2010-14 Corporate Plan is underway, for release in late 2010.

Other Achievements

More than 330 news releases were issued, resulfing in more than 1200 items of media coverage about
DEH programs and activities that reached about 135 million people. The Chief Executive’s regular
monthly spot on ABC radio continued to inform listeners about environmental issues.

Landscapes: Special Edition — a collection of stories that celebrate DEH successes and people - further
editions produced in 2009-10.

At 30 June 2010, the composition of DEH external boards and committees was 50.9 per cent male and
49.1 per cent female. This figure is consistent with the previous year. The number of female chairs of
DEH external boards and committees has increased to 14 and this equates to approximately

42 percent.

DEH has continued to review and improve processes and licensing regimes to reduce internal costs
and red-tape costs to business.

The department continues to satisfy its customers through evaluating, defining and managing
customer expectations.

Key Chadllenges and Targets for 2010-11

Challenges

The Strategy sub-program aims to support the Chief Executive in driving policy development,
improving communications with infernal and external stakeholders, and supporting performance
improvement and accountability.

The program must determine suitable methods to promote South Australians’ knowledge of the
environment and its needs and to engage them in conservation and protection activities. It will also
have to maintain and extend its relationships with other agencies, cabinet, industry and science
experts to help achieve this aim. These relationships must be nurtured if the department is to garner
support and deliver the decisions and programs necessary to prepare for and address environmental
issues and work for a sustainable South Australia.
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Targets
¢ Implement a marketing strategy for South Australia’s parks
¢ Release the redeveloped DEH website in late 2010

e Engage the community in DEH's work through new online tools and other community
projects

e Release a Policy Development toolkit

* Implement the 2010-2014 Corporate Plan

HUMAN RESOURCE SERVICES SUB-PROGRAM

Significantly contribute to the achievement of the department’s goals by building human
resource and safety-management capacity and capability, including operational and
strategic programs, advice and support, information, fransaction processing and business
systems.

Highlights
The inaugural Emerging Leaders Program was completed in April 2009, providing the
department with 20 graduating ‘future leaders'.

Based on the core competencies captured within the South Australian Executive Service
Competency Framework (SAES), the leaders program was infroduced to attract, retain and
develop leadership aspirants. It emanated from the Leadership Development Framework,
which established that leader and management development must be aligned to business
needs and capabilities. The program'’s second round began in May 2010.

A new principle-based Performance Review and Development (PRD) system was infroduced
in May 2010. The system simplifies the development and recording of Individual Development
Plans and performance discussions. New PRD templates provide greater flexibility for
managers in conducting PRD discussions and support team-based PRD.

Significant progress occurred in infroducing outcome and competency-based role
descriptions for senior and middle managers. A Line Manager Competencies Dictionary was
infroduced for first-line, middle and senior managers, extending the SAES competencies to all
management levels within the agency.

A review of recruitment processes was undertaken to develop more effective and efficient
practices, including improvements to candidate care and management. Recommendations
are being considered.

Other Achievements
Feedback from testing of a workforce planning toolkit, including succession planning, will
influence how the kit is modified and infroduced across DEH.

The Staff Awards Program was reviewed as part of an assessment of the department’s reward \'{g{‘
and recognition practices. 4

DEH's employer brand was promoted externally with employee testimonials on the DEH
Vacancies website.

While there is recognition that the number of Aboriginal employment could be improved
across the agency, DEH confinued to exceed the SASP Target of two per cent through its
Aboriginal employment strategy.

Targets relating to the Premier’s Safety in the Public Sector Strategy 2007-2010 were achieved.
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A partnership established with WorkCover will help DEH deal with the OHSW and Injury Management
non-conformances identified in the WorkCover evaluation. Through the OHSW Plan and supportfing
plans, DEH will continue working fowards achieving the Zero Harm Vision and 100% Return to Work
policies. OHSW ftraining plans were developed for implementation during 2010-11.

Key Challenges and Targets for 2010-11
Chadllenges
The design and implementation of the Leadership and Management Development Framework and

tfraining delivery will be key challenges as the organisation fackles significant structural change and
employees deal with work demands.

The rollout and promotion of workforce planning tools and templates is a major priority for 2010-11,
with challenges arising from agency restructuring.

Recruitment advertising systems and support will need to be further improved to enable the
department to attract quality candidates in a timely, efficient and effective manner. Improvements in
candidate care and management are sought to improve recruitment systems and support better and
faster

decision-making.

Targets

e Launch an online toolkit that will provide a quick and convenient reference for managers and
outline their responsibilities.

* Implement competency-based role descriptions.

e Atfleast 95 per cent of line-manager role descriptions to be converted to the new outcome and
competency-based model.

e Atleast 90 per cent of mission-critical roles to be identified and succession plans established.

e Atleast 90 per cent of vacancies to be filled within 60 days of advertising.
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ABORIGINAL RECONCILIATIO
STATEMENT

DEH recognises the profound spiritual and cultural connection of Aboriginal people to land, sea and
country, and that Aboriginal involvement in planning and caring for country can both reinforce cultural
understanding and improve environmental outcomes.

Agenda

DEH recognises that cooperation between the department and Aboriginal people should lead to
advances in health and well being, employment and economic opportunities, and increased public
awareness of the value of Aboriginal culture and heritage.

DEH's Reconciliation Committee is responsible for furthering these advances, by:

e supporting the development and implementation of initiatives that help DEH achieve the
government’s reconciliation objectives;

e driving DEH's reconciliation activities; and

¢ monitoring the implementation of the DEH Reconciliation Action Plan.

The Reconciliation Committee launched the Corporate Reconciliation Statement, signed off by the

Chief Executive, on 13 May 2010.

Through the Aboriginal Partnerships Unit, the department also developed and launched the
Reconciliation Hubsite to coincide with Reconciliation Week 2010.

DEH has four areas of reconciliation activities:

e Land, Sea and Biodiversity,
* Heritage and Native Title,
¢ Communications and Awareness, and

¢ Employment and Training

Land, Sea and Biodiversity

DEH supports land and sea management programs on Aboriginal lands with Aboriginal land managers
and communities.

One of the successful partnerships is the Kuka Kanyini pilot project at Watarru in the Anangu
Pitjantjafjara Yankunytjatjara (APY) Lands. With support from the Department of the Premier and
Cabinet, the Indigenous Land Corporation, APY Land Management and the Watarru community,
the Kuka Kanyini project ensures that the country, biodiversity, culfure, health and socio-economic
concerns of APY peoples are monitored.

DEH is represented on the Alinytjara Wilurara Natural Resources Management Board, which helps
determine how the state’s natural resources are managed in the Alinytjara Wilurara region — about 107
000 square kilometres in northwest South Australia. DEH works with Aboriginal communities in the area
to form links between marine planning and natural resources management.

Additional alliances include DEH's regional ecologists working closely with Aboriginal people and other
partners on programs that require scienfific and fraditional knowledge, such as the Black flanked Rock
Wallaby (Warru) Recovery Project
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Heritage and Native Title

Five Cooperative Management Arrangements (CMAs) have been created with local Aboriginal
groups. They relate to the Vulkathunha Gammon Ranges National Park, Mamungari Conservation
Park, Ngaut Ngaut Conservation Park, Witjira National Park and Coongie Lakes National Park. Under
these arrangements, traditional knowledge and contemporary park management skills contribute to
park management and reconciliation. Negotiations are advanced over parks including the Flinders
Ranges National Park, Lake Gairdner National Park, the Gawler Ranges National Park and a proposed
new conservation park at the Breakaways, north of Coober Pedy.

South Australia is subject to 20 native title claims. DEH is involved in negotiations over these claims with
the Attorney-General's Department, which is the lead negotiator on behalf of the South Australian
Government.

The Aboriginal Heritage Strategy fosters cooperation between Aboriginal communities and the
department’s field staff in protecting Aboriginal cultural heritage on parks and Crown land, and
ensures field staff are trained in native title and Aboriginal heritage issues.

Communications

The DEH Aboriginal Partnerships Unit (APU) provides policy advice and develops strategic initiatives and
programs for cooperative management of natural and cultural heritage. APU liaises with Aboriginal
communities about DEH publications, signs and heritage matters.

The South Australian Government recognises the interests of Aboriginal people, acknowledging the
profound connection to land by Aboriginal people and communities across the state. This recognition
has taken the form of the ‘Welcome to Country Protocol’ (a written or spoken expression

of acknowledgment of Aboriginal peoples’ connection with the land).

The Botanic Gardens of Adelaide works with Aboriginal businesses to deliver community and school
educational activities fo promote awareness, appreciation and understanding of how plants are used
in Aboriginal life, and of the ongoing connection Aboriginal people have with their plants and country.

Employment and Training

Aboriginal representation in DEH's workforce rose from 2.7 per cent to 3.1 per cent, exceeding the
South Australia’s Strategic Plan target of two per cent. Aboriginal employees are represented across
ASO1-ASO6 classification levels and the equivalent.

Following a review into its Aboriginal employment practices during 2008, DEH finalised and endorsed its
three-year Aboriginal Workforce Strategy in 2009. The four main goals are:

* to ensure Aboriginal staff feel supported and want to work in the department;
¢ to help Aboriginal staff to develop and reach their potential;

* to confinue fo increase the Aboriginal workforce within the department (to 4 per cent by 2012);
and

* to create and maintain a work environment that is culturally inclusive for Aboriginal staff.

DEH appointed an Aboriginal employment coordinator to implement the strategy.

The Kuka Kanyini project provides realistic and relevant fraining and development opportunities in land
management for Watarru community members in the APY Lands. Co-management initiatives also
provide for Aboriginal employment in park management. As part of the DEH Reconciliation Program,
APU has developed cultural-awareness products and made training available for managers and staff.
Where possible, activities are undertaken with local Aboriginal partners.
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FINANCIAL COMMENTARY

Financial Overview

A
The Department for Environment and Heritage financial statements include assets, liabilities, revenue \‘-"
and expenses, changes in equity and cashflows controlled or incurred by the department in it's own
right including the General Reserves Trust, the Wildlife Conservation Fund and the State Heritage Fund.

The actual figures in the abridged Statement of Comprehensive Income, Statement of Financial
Position, Statement of Changes in Equity and Statement of Cash Flows have been extracted from the
DEH audited financial statements, which are available at the DEH Internet website at

www.environment.sa.gov.au.

The budget figures used in this document relate to the 2009-10 budget papers that were tabled in
Parliament in June 2009 and therefore do noft reflect budget changes by Treasury or through Cabinet
processes. The enclosed variance analysis will identify these material changes.

Program Expenditure

l Nature Conservation
D Public Land - Visitor Management

D Public Land - Fire Management

l Public Land - Stewardship

D Coast & Marine Conservation
l Botanic Gardens Management
D Heritage Conservation

D Animal Welfare

l Agency Support Services

D Adaptive Management of the Lower Lakes and Coorong

D Knowledge and Information

Actual Expenditure by Program

The three major programs in terms of actual expenditure are Agency Support Services (24 per cent),
Nature Conservation (20 per cent) and Public Land Management — Visitor Management (16 per cent).
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Income Statement

SUMMARY STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDING 30 JUNE 2010

Budget Actual

2009-10 2009-10

($'000) ($'000)
Operating expenses 163012 183 530
Operating revenues 34127 47 419
Net cost of providing services 128 885 136 111
Revenues from Government 128 885 128 729
Net Result - (7 382)
Other Comprehensive Income - (279)
Total Comprehensive result - (7 661)

The department’s budgeted operating result showed a zero comprehensive result. The actual
comprehensive result was a net deficit of $7.661 million.

Operating Expenditure

l Employee expenses

Goods and services

Depreciation and amortisa

Grants and transfers

Net loss disposal NC Assets

l Other

42




Actual Operating Expenditure by Program

Operating expenses were approximately $20.5 million higher than expected, largely as a result of:

¢ Unbudgeted additional expenditure relating to Lower Lakes and Coorong projects ($8.9 million).
Funding was provided post original budget;

¢ additional one-off expenditure relating to TVSP payments funded from DTF Contingencies ($7.1
million);

e anincrease in expenditure relating to projects funded by external parties and other government
agencies (2.8 million);

e unbudgeted expenditure resulting from the accounting treatment associated with the transfer of
Assets (managed by DEH under the Capital Works Program) to the Board of the Botanic Gardens
and State Herbarium ($3.1 million);

e additional one-off expenditure relating to TVSP payments funded via a loan arrangement with DTF
($1.2 million);

e anincrease in expenditure relating to the supplementation for wages parity (salaried) — 2010
Enterprise Agreement ($1.0 million). Funding was provided post original budget;

e additional expenditure ($0.9 million) associated with the recruitment of additional seasonal fire
fighters in 2009-10;

¢ unbudgeted expenditure relating to prior period capital project costs ($0.9 million) not capitalised
(non cash expenditure);

e anunbudgeted net loss on disposal ($0.6 million);
This is offset by:

¢ reduced depreciation and amortisation expenses ($4.7 million) due to a combination of assets
reaching the end of their useful lives during the 2009-10 financial year and the department
increasing the useful life of various assets in accordance with normal periodic assessment
procedures;

e areduction in expenditure on the Adelaide Living Beaches project budget in 2009-10 for which
carryover will be sought into 2010-11 ($0.8 million); and

¢ reduced expenditure on the PLAF project budget in 2009-10 ($0.5 million).

Operating Revenues

l Fees and charges

Grants and transfers

Interest and dividends

l Net Revenues from Governn

Other revenues
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Actual Operating Revenues

Operating revenue was approximately $13.3 million higher than budgeted, primarily as a result of:

¢ unbudgeted additional revenue relating to Lower Lakes and Coorong projects ($7.4 million).
Funding was provided post original budget;

e anincrease in revenue relating fo operating projects funded by external parties and other
government agencies ($3.6 million);

e anincrease in revenue relating to Capital projects funded by external parties and other
government agencies ($1.9 million)

e additional one-off income relating fo SAICORP insurance recoveries ($0.4 million).

Net revenue from Government is broadly in line with budget for 2009-10

SUMMARY STATEMENT OF FINANCIAL POSITION
AND STATEMENT OF CHANGES IN EQUITY

AS AT 30 JUNE 2010

Budget Actual

2009-10 2009-10

($'000) ($'000)
Current assets 104 264 110 492
Non-current assets 301 245 310 240
Total assets 405 507 420 732
Current liabilities 26 185 27 555
Non-current liabilities 20 536 18 930
Total liabilities 45721 44 485
Net assets 359 786 374 247
Equity 359 786 374 247
Equity at 30 June 2009 $376 158
Surplus/(deficit) for the year ($7 661)
Net Increment for Asset Valuation adjustments $2 581
Net Increment for Asset First time recognition $3 169
Equity 359 786 $374 247

Net Assets and Equity are approximately $14.5 million higher than expected primarily due to revaluation
increments (increasing the asset revaluation reserve) for land and improvements, roads, tracks and
trails and park infrastructure.
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Assets and Liabilities
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Assets Liabilities

Current Assets for the department are $6.2 million higher than budget, primarily due to increased cash
balances.

Non Current Assets are $9.0 million higher than budget, primarily due to increases in the opening
balances for non current assets ($11.8 million) and reduced depreciation and amortisation expenses
($4.7 million) partially offset by a reduction in capital investing works ($7.5 million).

Current Liabilities are $1.4 million higher than budget primarily due to above budget payables. Non
Current Liabilities are $1.6 million lower than budget primarily due to employee entitlements being
below budget.

Cash Flow Statement

SUMMARY STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2010

Budget Actual
2009-10 2009-10
($'000) ($'000)
Cash flows from operating activities:
Payments 138 410 173 240
Receipts 34127 61153
Cash flows from Government 128 885 128 729
NET CASH PROVIDED BY OPERATING ACTIVITIES 24 602 16 642
Cash flows from investing actfivities:
Payments 24 950 17 438
Receipts - 27
NET CASH USED IN INVESTING ACTIVITIES (24 950) (17 411)
Cash flows from financing activities
Payments - -
Receipts - -
NET CASH PROVIDED BY FINANCING ACTIVITIES - -
Net increase (decrease) in cash held (348) (769)
Cash af 1 July 2009 96 436 103 408
Cash at 30 June 2010 96 088 102 639

The department’s budget provided for a net decrease in cash of approximately $0.3 million.
The actual result was a decrease of $0.8 million.
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The operating cash increase of $8.0 million is explained, in general, by the same influences that
impacted on the Income Statement.

The offsetting reduction in investing payments of $7.5 million is primarily due to expenditure on the
Adelaide Living Beaches project being deferred to 2010-11.

Cash Receipts and Payments
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APPENDICES

CORPORATE PLAN 2009/2010

Department
for Environment
and Heritage
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The environment of South Australia, our
natural resources, and our heritage are an
essential part of our state - economically,
socially and culturally.

As the Department for Environment and
Heritage (DEH) we have the privilege and
the responsibility to work with all South
Australians to achieve a prosperous and
sustainable society that values, conserves
and invests in its rich heritage and diverse
natural environments.

Our Corporate Plan explains how

we will respond to this challenge.

The chief messages can be summarised
as: responsiveness, relevance and
accountability.

Read the plan. Use it to guide your work.
No matter what you do or where you work
in DEH, your work matters and every person
can and should make a difference.

Allan Holmes
Chief Executive



Our goals

A prosperous and sustainable
society that values, conserves
and invests in its rich heritage
and diverse natural environments.

i

. South Australians involved
We will encourage South Australians
to enjoy and be actively involved
with their rich heritage and diverse
natural environments.

2. A healthy environment
We willimprove South Australia’s
heritage and natural environments,
both public and private, particularly
sites and places of state significance.

3. A sustainable economy
We will facilitate a healthy economy.
We will work to help others recognise
that sound environmental and
economic management are
complementary contributors
to the prosperity of our state.

4. Better decisions and partnerships
We will provide quality information
and policy advice based on evidence
and research. We will build and
maintain strong partnerships to
deliver better decisions and results.

5. Getting results
We will make sure that DEH is
accountable, well led, and gets
the results it sets out fo achieve
efficiently and effectively.

These goals are the guide for all activity
in the agency. They will be achieved

through the objectives which inform our
program plans and drive our daily work.
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Our values

We are currently working as an agency to make sure we are
expressing the values of our organisation in the most clear and
inspirational way. It is a work in progress and all staff are invited
to get involved. The box tifled "How we act af work” expresses

these values as behaviours.

i

. Public service, responsibility and
accountability

We value the institution and the ethic
of public service in our Australian
system of government. We serve the
government through the Minister and
respect parliament and the public
interest. We provide service openly
and fairly.

2. Candour, diplomacy and
cooperation

We are candid and frank with
conversation and advice, yet we
are diplomatic and sensitive in our
delivery. We work cooperatively
within and outside the organisation,
engaging with and seeking the
participation of others. We value
humility, generosity of spirit and the
individual’s willingness to contribute.

3. Imagination, diversity and innovation

We believe that the solutions to the
problems we face will need our
people to participate with all their
creative talents and to draw on the
rich diversity that they bring.

4. Thinking, inquiry and self-discipline

We understand the importance of
thinking deeply about the issues
confronting us, being inquisitive and
having discipline in our work. We seek
to be a thoughtful organisation.

5. Safety, health and enjoyment

We provide safe, healthy, enjoyable
and stimulating workplaces for staff,
volunteers and visitors.

How we act at work:
Participate to the full

Treat people with respect,
honesty and courtesy

Demonstrate integrity
with our colleagues,
the government and
the public




We value humility, generosity
of spirit and the individual’s
willingness to conftribute.

Whaot we do

The Department for Environment and
Heritage (DEH) is responsible for nature
conservation, heritage conservation and
animal welfare. We collect and provide
information and knowledge about the
state’s environment. We manage the
state’s public land which includes our
national parks, marine parks, botanic
gardens, important cultural sites and
coastline. We oversee the management
of the Coorong, Lower Lakes and Murray
Mouth. We manage cultural and scientific
collections through the state’s botanic
gardens and herbarium. We advise on
environmental policy.

DEH is part of the Environment and
Conservation Portfolio and reports

to the Minister for Environment

and Conservation. We deliver the
government’s environment agenda
directly and through partnerships. We
do this with other government agencies,
including the Department of Water,
Land and Biodiversity Conservation,
the Environment Protection Authority,
Zero Waste SA, Natural Resources
Management Boards and Primary
Industries and Resources SA, as well
as a wide range of non-government
organisations, industry bodies and
the community.

Our work is determined by
four obligations:

Achieving South Australia’s Strategic
Plan and government commitments

Responding to the needs
of South Australians

Administering legislation dedicated
to our Minister

Meeting our other legal responsibilities

The challenges we face

Climate change and drought

These are having an increasing impact

on our work. The current prolonged drought
and the impact of climate change,
including rising sea levels and increased
bushfire risk, are challenging us to develop
new approaches for the management

and conservation of the state's biodiversity
and our natural and built environment.

A sense of community and belonging

In a time of rapid social and technological
change and substantial shifts in global
economic structures, South Australians

are searching for a sense of identity and
connection to their community. Their natural
and cultural environment and heritage

help to reinforce who they are and what
they value.

Acting for future generations

There are many challenges in looking

after South Australia’s biological richness
and diversity, not only for today’s citizens
but also for future generations. Climate
change, increased water use, loss of native
species, the spread of pests and weeds and
deteriorating built heritage all require well
informed and thoughtful responses.

Achieving sustainable growth

Supporting the state’s aims for economic
growth in these economically difficult fimes is
a challenge we need to face with creativity
and thoughtfulness.

Making the best use of our unique
environment and heritage

Our parks, gardens, beaches and heritage
are immensely important resources for the
community fo use and enjoy. The challenge
is to make these assets more accessible yet
protect them at the same time.

Generating benefits through partnerships

Managing South Australia’s environment
and heritage involves many partners
who have overlapping and, at times,
competing objectives. Our challenge

is to work together for the good of all.

Achieving for government

Our executive, managers and staff
must deliver the best results for the
government, and the financial context
for this is increasingly challenging given
the current global downturn.
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Respect rom our government,

NnoN-government parters

and the community.

Our objectives

Goal 1. South Australians involved

a. Improve the social, environmental
and commercial return from our
gardens and parks by increasing
visitor numbers to major attractions.

b. Involve the community and
volunteers in our work, and assist
South Australians to better understand
their natural environment and their
built heritage, potentially influencing
what people do with their land and
property.

c. Continue to work with South Australian
Aboriginal people and communities,
sharing and using available skills
and experience in environmental
management for mutual benefit.

We will achieve:

¢ Enhanced community access
to our parks and gardens.

* Richer experiences for visitors
to our parks and gardens.

* Anincreased number of South
Australians who actively conserve.
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Goal 2. A healthy environment

a.

Be guided by the priorities and goals
of No Species Loss - A Nature

Conservation Strategy for South Australia.

. Create opportunities for landholders

to contribute to landscape-scale
nature conservation including the
establishment of five biodiversity
corridors across the state.

. Establish a marine parks system.

. Further improve South Australia’s

national parks system through innovative
management arrangements such

as agreements on the inclusion

of private lands.

. Co-ordinate state government resources

to conserve and maintain state heritage
assets and encourage local government
to support and invest in its local heritage.

Lead the development of community-
wide agreement on a plan for a
sustainable future for the Coorong,
Lower Lakes and Murray Mouth.

We will achieve:

Improvements in the condition
of listed habitats and sites.

Minimal degradation
of the environment.

Landscape scale conservation.

Goal 3. A sustainable economy

a. Build our skills and knowledge to
develop an expert service providing
innovative advice and solutions on
a sustainable economy.

b. Participate fully in the State’s
planning system to achieve
the best environmental results.

c. Deliver government policy to secure
the best environmental results from
development.

d. Contribute to the state government’s
planning on best possible adaptations
to potential climate impacts.

e. Develop and implement a sustainable
solution to keeping sand on
Adelaide’s beaches.

We will achieve:

* Recognition of the potential
environmental impact from major
developments and integrating
appropriate mitigation strategies.

¢ Business acceptance and
compliance with statutes, codes and
standards to protect the environment.

* New development contribution
to environmental sustainability.




Goal 4. Better decisions and partnerships

a.

Ensure that our investments in science,

knowledge and information systems
improve business performance.

. Make better use of the exploitation

of our policy capacity to strongly
support the government’s agenda.

. Improve the workings of the

Environment and Conservation
Portfolio, including NRM Boards,
by clarifying and reinforcing roles
and responsibilities.

. Manage South Australia’s parks’

system by strategically targeting
available resources where they
will be most effective and efficient.

. Improve DEH’s fire management

capability on public land and
develop stronger partnerships with

other agencies with fire responsibilities.

We will achieve:

Respect from our government,
non-government partners and
the community.

Recogntion for being an authoritative,

influential and confident organisation.

The collection and provision
of compelling and high quality
knowledge that is easily accessible.

Goal 5. Getting results

a.

Build a diverse, directed and safe
work environment and culture.

. Improve business and program

planning, budgeting and
reporting systems.

. Promote program, team and

individual accountability with
clearroles, agreed objectives, and
performance review and recognition.

. Ensure that our leadership and

management reflect our values
and expectations.

We will achieve:

Improved staff satisfaction
with their work and workplaces.

Assistance to staff with professional
and personal growth in their roles
through the Performance Review
and Development process and
related improvement activities.

Effective monitoring of our
performance and use of this
information to continually
improve performance.

Leadership in safety improvement
for a natural resources agency.
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Priorities for 2009/2010

In the 2009/2010 operating year our
prorities are to:

e Establish 19 Marine Parks.
¢ Establish five biodiversity corridors.

¢ Implement the DEH Climate Change
Strategy 2009-2014.

¢ Manage the Lower Lakes and
Coorong environments in the context
of reduced flows into the River Murray
and complete along term plan.

¢ Increase fuel reduction burning on
DEH land, work across government
on bushfire risk mitigation and impact
reduction and resolve a unified
approach fo manage public lands
in the Mount Lofty Ranges.

¢ Contribute to the delivery of the
government’s reconciliation and
native title agenda by assisting
to resolve Indigenous Land Use
Agreements and providing
opportunities for Indigenous
participation in the management
of parks.

¢ Prepare and implement a Visitor
Strategy to guide recreational
and tourism use of parks.

* Implement a sustainable solution to

keeping sand on Adelaide’s beaches.

Support the adoption of native
gardens and the creation of sustainable
landscapes to enhance understanding
of the environment. Reduce water

use and establish a unique landscape
character for Adelaide. Improve
opportunities for urban wildlife through
promotion of native plants. Establish
demonstration native gardens in the
Adelaide Botanic Garden and intfroduce
the Native Garden Awards.

Work across the Environment and
Conservation Portfolio, including

NRM Boards, to provide a coordinated
and integrafted environment policy
and delivery for the Government

of South Australia.

Improve business performance
for all DEH commercial sites.

Streamline and simplify DEH
processes through system
improvements with a particular
emphasis on online technology.

Improve management competency
and accountability through the
implementation of a new management
information system and a development
program for supervisors.

Reform the Information, Science
and Technology Directorate to
provide a responsive and directed
service to all users.
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MANAGEMENT OF HUMAN RESOURCES

Details of human resources management within the Department for Environment and Heritage for
2009-10 are outlined in the following tables.

EMPLOYEE NUMBERS, GENDER AND STATUS

Total Number of Employees

Persons 1106
FTEs 1014.7 (FTEs shown to 1 decimal place)
Gender % People % FTEs
Male 53.53 56.59
Female 46.47 43.41
Number of Persons During the 2009-10*
Separated from the agency 231
Recruited to the agency 186
Number of Persons at 30 June 2010
On Leave without Pay 24

*separations/recruitments are for 01/07/2009 to 18/06/2010

NUMBER OF EMPLOYEES BY SALARY BRACKET

Salary Bracket Male Female Total
$0 - $49,199 178 161 339
$49,200 - $62,499 124 141 265
$62,500 - $80,099 170 147 317
$80,100 - $100,999 106 61 167
$101,000+ 14 4 18

TOTAL 592 514 1106

Note: Salary details relate to pre-tax income excluding super and FBT. Non-executive employees on salary sacrifice arrangements
are shown as pre-sacrifice values. Executive employees are shown as the value of the financial benefits component of their Total
Remuneration Package Value excluding super. Non-financial benefits and allowances are excluded for all employees. The salary
brackets have been constructed as an approximation for the level of responsibility, and are based on the current remuneration
structures of the PS Act Administrative Services Stream with consideration of the Operational, Professional, Technical and Executive
Streams.

STATUS OF EMPLOYEES IN CURRENT POSITION

FTEs Ongoing Short-Term Long-Term Other (Casual) Total
Contract Contract
Male 376.15 78.3 108.61 11.14 574.2
Female 284.79 61.4 71.25 23.06 440.5
TOTAL 660.94 139.7 179.86 34.20 1014.7
PERSONS Ongoing Short-Term Long-Term Other (Casual) Total
Contract Contract
Male 380 79 111 22 592
Female 318 68 76 52 514
TOTAL 698 147 187 74 1106

[°d
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EXECUTIVES BY GENDER, CLASSIFICATION AND STATUS

Ongoing Term Tenured Term Untenured Other (Casual)

Classification  Male Female Male Female Male

EXECOB 0 0 0 0 0
EXECOC 0 0 0 0 1
EXECOE 0 0 0 0 1
SAEST 0 0 0 0 10
SAES2 0 0 0 0 1
Total 0 0 0 0 13

AVERAGE DAYS LEAVE PER FULL TIME EQUIVALENT EMPLOYEE

Leave Type 2006-07 2007-08
Sick Leave 6.4 6.87
Family Carer's Leave 0.68 0.95
Miscellaneous Special Leave 0.42 0.58

*Average FTE used for 2009-2010 calculations = 987.74 (figure is FTE's Full-time Equivalents)

ABORIGINAL AND/OR TORRES STRAIT ISLANDER EMPLOYEES

Salary Bracket Aboriginal Employees Total Employees
$0 - $49 199 20 339
$49 200 - $62 499 12 265
$62 500- $80 099 2 317
$80 100 - $100 999 0 167
$101 000+ 0 18
TOTAL 34 1106

* Target from SASP

NUMBER OF EMPLOYEES BY AGE BRACKET BY GENDER

Age Bracket Male Female Total
15-19 0 1 1
20-24 16 22 38
25-29 46 62 108
30-34 68 102 170
35-39 86 73 159
40-44 79 74 153
45-49 88 70 158
50-54 92 59 151
55-59 93 32 125
60-64 19 14 33

65+ 5 5 10
TOTAL 592 514 1106
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2008-09
6.36
0.97
0.54

% Aboriginal
Employees

% of Total

0.09
3.44
9.76
15.37
14.38
13.83
14.29
13.65
11.3
2.98
0.9
100

0

o O O O O

5.9
4.53
0.63

0
0
3.07

Female Male Female Male %

0 0

Total
Female

2009-10
6.46
0.99
0.60

1
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Target*

2010 Workforce

2%
2%
2%
2%
2%
2%

Benchmark*

6.1%
10.6%
10.5%

9.4%
11.2%
11.1%
12.2%
11.0%

9.2%

6.0%

2.9%
100.0

*Source: Australian Bureau of Statistics Australian Demographic Statistics, 6291.0.55.001 Labour Force Status (ST LM8) by
sex, age, state, marital status — employed - total from Feb78 Supertable, South Australia at May 2010.

%
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CULTURAL AND LINGUISTIC DIVERSITY

Male Female  Total % of % SA Community*
Agency
Number of employees born 91 78 169 15.28 20.3
overseas
Number of employees who 27 23 50 4.52 16.6

speak language(s) other than
English at home

* Benchmarks from ABS Publication Basic Community Profile (SA) Cat No. 2001.0, 2006 census.

VOLUNTARY FLEXIBLE WORKING ARRANGEMENTS BY GENDER

Male Female Total
Purchased Leave 7 4 11
Flexitime 450 433 883
Compressed Weeks 2 2 4
Part-time 43 170 213
Job Share 23 119 142
Working from Home 1 1 2

Note: Employees may be undertaking more than one type of Flexible Working Arrangement at the same time.

EQUAL EMPLOYMENT OPPORTUNITY PROGRAMS

SA Government Youth Training Scheme and the Trainee Employment Register

During 2009-10 DEH participated in the South Australian Government Youth Training Scheme, employing
six frainees and nine cadets in the horticultural discipline. DEH expects to recruit another seven trainees
—in horficulture, conservation and land management —in 2010-11.

SA Public Sector Aboriginal Recruitment and Development Sirategy

and the Aboriginal Employment Register

The Aboriginal Employment Register was promoted to managers as a recruitment tool to assist with
timely recruitment. During 2009-10, one Aboriginal employee was placed into DEH through the register.
DEH sponsored one Aboriginal fertiary student through the National Indigenous Cadetship Program.

Strategy for Employment of People with Disabilities

Recommendations from a comprehensive review of DEH recruitment and selection processes were
incorporated into the agency’s Disability Action Plan. DEH entered into an Individual Customised Plan
with Disability Works Australia (DWA) to identify and support candidates suitable for vacancies in DEH.



DISABILITY ACTION PLAN REPORT

Ovutcome 1 - Ensure access to facilities and services

The DEH Disability Policy Statement was reviewed and re-issued in March 2010. It outlines the
principles and responsibilities of DEH managers and staff in implementing the government’s Promoting
Independence Strategy across the agency.

The DEH Procedure on Promoting Independence for People with Disabilities complements the policy
statement. Reviewed and re-issued in March 2010, it informs key stakeholders of their responsibilities in
developing and implementing the DEH Disability Action Plan, and of its key elements of planning and
policy development, consultation, promotion, monitoring and review, training and reporting.

DEH strives to provide integrated access where possible. Internationally recognised symbol signage is
used in national parks and the Botanic Gardens to help people with disabilities. Facility upgrades and
new facilities will be designed with access ramps and visitor routes to increase accessibility. Projects
such as the Garden of Health in the Botanic Gardens include features such as raised garden beds to
enhance the experience of disabled visitors. In 2009-10, works were undertaken at popular parks to
ensure paths and facilities are accessible to visitors with disabilities.

Ovutcome 2 - Information and Communication

The DEH Access and Equity Guidelines for Communication document outlines the access
requirements for people with disabilities, and provides guidance about addressing those requirements
in communication, publications and information. The DEH Disability Action Plan also requires that

all service communications are available in the full range of formats and promoted to people with
disabilities.

In most cases, publications are made available on the internet. All documents on the DEH website

meet Australian Government accessibility standards (WS3) and Level 1 website accessibility guidelines.
Alternative formats are available upon request.

Outcome 3 - Disability Awareness Training

An interactive online program was developed and launched in February 2010 to improve DEH
staff’s disability awareness and the recognition of carers. The program provides DEH staff with
communication skills fo effectively work with employees with disabilities; knowledge of reasonable
accommodations and how fo provide these; skills in dealing with disclosure of a disability by an
employee; and capacity to identify and deal with barriers to inclusion. The online program is
included in the DEH induction process, and allows DEH to assess staff levels of knowledge through a
guestionnaire embedded through the program.

Disability awareness workshops continued in 2009-10. The workshops are targeted towards
managers/supervisors and staff with direct impact on activities within the DEH Disability Action Plan.

During 2009-10, 180 staff members (16 per cent) participated in disability awareness training, either
face-to-face or on-line.

Outcome 4 - Consultation and Complaints Process

All DEH managers are expected to take the DEH Disability Policy Statement into account when
undertaking community consultafion on an ongoing basis. An assessment of appropriate consultation
mechanisms and audience is undertaken before the consultation.

Work is progressing on a general complaints policy that will accommodate people with disabilities.
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Outcome 5 - Compliance with DDA and EOA

The DEH Disability Action Plan 2009-2011 was published in March 2010. It is available on the
DEH website.

Equal Opportunity laws in South Australia changed on 2 October 2009, bringing the state’'s employers
under the same obligations in both state and Federal law regarding workers with disabilities. The most
significant changes are the doubling of the time limit for lodging a complaint; and greater protection
for a person who cares for a dependent child or disabled family member, and for a person with a
mental iliness or an infection without symptoms. Senior executive and HR practitioners in DEH were
briefed on the EO law changes. The changes are being incorporated into the agency’s HR policies
and guides.

The DEH Corporate Plan 2009-10 includes diversity as a core value. This notion of diversity is not limited
to specific clusters of employees, but embraces all staff. DEH recognises the importance of connection
and engagement with the community, and the challenge in making the parks, gardens, beaches and
heritage assets it manages more accessible to the public, including people with disabilities and their
carers

Outcome 6 - Increased Employment Rates

DEH uses demographic data from employment forms to monitor the employment rate of people
with disabilities. Identfification is voluntary. DEH has set a baseline employment level of 14 staff with
disabilities, and is working towards the SASP Target 6.22 of doubling that number by 2014.

To support increased employment of people with disability, DEH entered into an Individual Customised
Plan with Disability Works Australia (DWA) to identify and support candidates suitable for vacancies
within DEH. It is being piloted until September 2010.
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OCCUPATIONAL, HEALTH, SAFETY AND INJURY MANAGEMENT REPORT

DEH is committed to the achievement of the State Government’s Zero Harm Vision and the associated
safety targets through the implementation of the Safety in the Public Sector Strategy 2007-10. This
underpins the South Australia’s Strategic Plan target relating to improving work safety.

The DEH OHSW Plan and supporting Directorate Plans incorporate the strategy and the department’s
commitment to the Zero Harm Vision. This commitment is also included in new and revised OHSW
policies and procedures.

DEH’s peak OHSW Committee includes the Chief Executive and senior executives. Each directorate
and region also has an OHSW Committee. Some areas have OHSW consultative forums and OHSW is a
standard agenda item at all staff meetings. Managers and supervisors contribute to the development
of rehabilitation and return-to-work plans.

At a corporate level in 2009-10, DEH continued supporfing inifiatives to prevent injuries and to help
staff members who suffered work-related injuries return to work safely. These initiatives included OHSW
consultants taking on the duties of the internal rehabilitation and return-to-work coordinator positions;
providing information for managers and supervisors about their injury management responsibilities; and
the confinuation of ergonomics assessments, physiotherapy and hazard risk-assessment programs.
Staff were trained in OHSW responsibilities, risk management, manual handling, StepBack (which
contributes to dynamic risk assessment) and incident investigation.

The Big 5 program — which involves directorates identifying their five major hazards and implementing
the appropriate preventative action — also continued. The initiatives are underpinned by strategies at
the local level.

The provider and service delivery model for the Employee Assistance Program was reviewed.
Consequently, DEH changed from a walk-around service to a self-referral model with a new service
provider. Feedback from staff indicates that the change has been beneficial for staff and managers.
The provider has also reported a positive response from staff to its services.

An analysis of incident data indicated that body stressing accounted for 28 per cent of claims in 2009-
10, a significant reduction from the 2006-07 level of 42 per cent. The reduction can be atfributed fo a
range of initiatives, including those outlined above. The number of new workplace injury claims was 18,
below the Safety in the Public Sector 2007-10 strategy target.

The Lost Time Injury Frequency Rate has also fallen and is only 0.4 above the strategy target.
Additionally, costs for income maintenance for injuries occurring in 2008-09 and 2009-10 have fallen
below the strategy target limit.

DEH underwent a WorkCover Evaluation in OHSW and injury management and has developed an
action plan to ‘close out’ the non-conformances received in each area.

The following tables report the department’s OHSW performance for 2009-10.

Table 1: OHS Notices and Corrective Action taken
3

Number of nofifiable occurrences pursuant to OHSW Regulations Division 6.6
Number of notifiable injuries pursuant to OHSW Regulations Division 6.6 2

Number of notices served pursuant to OHSW Act s35, s39 and s40 (default,
improvement and prohibition notices)

SafeWork SA was notified in all instances but none required follow up by SafeWork SA.
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Table 2: Agency gross' workers compensation expenditure?

EXPENDITURE 2009-10 2008-09 Variation % Change
($m) ($m) ($m) +(-) +(-)

Income Maintenance 81117 212 434 -131 317 -61
Lump Sum Settlements

Redemptions - Sect.42 236 350 150 000 + 86 350 +57
Lump Sum Settlements

Permanent Disability — Sect. 43 43 306 126 660 - 83 354 -65
Medical/Hospital Costs combined 91083 155 499 + 42 48] -41
Other 20 844 16 563 -24724 +25
Total Claims Expenditure 471 354 661 156 - 189 802 -29

! Before 3rd party recovery

2 Information available from IDEAS RS/SIMS (for detailed advice on data exiraction contact PSWD)

The increase in Lump Sum Settlements is the result of redeeming two long-term claimants who had
significant time off work in 2008-09.

Significant effort has been made in 2009-10 to manage long-term claims to capitalise on the sustained
reduction in the number of claims. Effort is also being made to reduce the number of lost-fime injuries
and so reduce the income-maintenance costs.

Table 3 Meeting Safety Performance Targets®

Base: Performance: 12 months to end Final Target
2005-06 of June 2010 *
Numbers Actual National Variation Numbers or %
or % Quarterly
Target**
1. Workplace Fatalities 0 0 0 0 0
2. New Workplace Injury Claims 62 32 50 -18 50
3. New Workplace Injury Claims 35.8 17.7 28.6 -10.9 28.6
Frequency Rate
4. Lost Time Injury Frequency Rate *** 9.2 7.8 7.4 +0.4 7.4
5. New Psychological Injury Claims -2 2
6. Rehabilitation and Return to Work:
6a. Early Assessment within 2 days 19.67% 84.4% 80% + 4.4% 80% or more
éb. Early Infervention within 5 days 100% 100% 80% +20% 80% or more
éc. RTW within 5 business days 92.3% 84.4% 75% +9.4% 75% or more
7. Claim Determination:
7a. Claims determined in 10 71% 80% 75% +5% 75% or more
business days
7b. Claims sfill to be determined 4.8% 8.6% 3% +5.6% 3% or less
after 3 months
8. Income Maintenance Payments
for Recent Injuries:

2008-09 Injuries - $44 000 $67 000 +$23 000 Below previous 2 years
(at 24 months development) average
2009-10 Injuries - $27 000 $33 000 -$6 000 Below previous 2 years

(at 12 months development)

average

*** Lost Time Injury Frequency Rate Injury frequency rate for new lost-time injury/disease for each one million hours worked. This
frequency rate is calculated for benchmarking and is used by the WorkCover Corporation.

% Information available from IDEAS RS/SIMS (SIPS target report)
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The number of claims in 2009-10 was reduced by five compared to the previous reporting period.
Additionally, a larger proportion of these claims were ‘medical treatment only’ injuries, resulting also in
a lower lost-time injury frequency rate and reduced income maintenance payments.

There have been improvements against all stfrategy targets except “claims still to be determined after
three months”. Delays in obtaining independent medical appointments and also medical reports for
determination have contributed to this figure. At the 12-month mark, the cost associated with income
maintenance for injuries incurred in 2009-10 is $6000 below the allowable target. Continued proactive
management of these claims should maintain this positive result.

FREEDOM OF INFORMATION STATEMENT

Previously DEH has published each year a Freedom of Information Statement in the Annual Report.

This year the Department has published the Fol Statement on its internet site. It can be viewed at
www.environment.sa.gov.au

CONTRACTUAL ARRANGEMENTS

The Department for Environment and Heritage did not enter info any contractual arrangements in the
year 2009-10 where the total value of the contract exceeded $4 million and the contract extended
beyond one year.

CONSULTANTS

The following table details the extent to which external consultants were engaged by DEH in 2009-10,
including the natfure of work undertaken and the total cost to the department.

Consultant Details Of Consultancy Amount
Less than $10 000 8 Minor Consultancies $37 923
$10 000 - $50 000

Human Interest Partners Kuka Kanyini Project Review $10 500
Sinclair Knight Merz OHS&W Accident Reporting System Review $11 781
SACS Consulting Workforce Planning (RCD) $12 000
Eco Search Pty Ltd Compensation Model for Displaced $20 530

Commercial Fishing

Above $50 000

N/A N/A $0
Total as per Financial Statement $92 734
FRAUD

There were no reported incidents of fraud in the 2009-10 financial year.

DEH has developed a Fraud and Corruption and Conftrol Procedure. It puts in place procedures for
reporting, investigating and acting on fraud and corruption to deter their occurrence in the agency.
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ACCOUNTS PAYABLE REPORT

DEH’s accounts payable performance for the year 2009-10 is summarised in the fable below.

ACCOUNT PAYMENT PERFORMANCE

Particulars Number of accounts Percentage of Value in $SA of Percentage of
paid accounts paid (by accounts paid accounts paid (by
number) value)
Paid by due date* 46 276 85.83 $85 816 756 78.28
Paid late, within 30 5524 10.24 $16 744 839 15.28
days of due date
Paid more than 30 2119 3.93 $7 060 899 6.44

days from due date

*Note: The due date is defined under section 11.7 of Treasurer’s Instruction 11 Payment of Creditors’ Accounts. Generally, unless there
is a discount or a written agreement between the public authority and the creditor, payment should be within thirty days of the date
of the invoice or claim. Some agencies receive invoices significantly later than the invoice date, due to supplier invoicing processes.
Agencies may choose to report against the date the invoice is first received rather than the date of invoice. invoicing processes.
Agencies may choose to report against the date the invoice is first received rather than the date of invoice.

OVERSEAS TRAVEL 2009-10

Number of Destination/s Reasons for Travel Total Cost
Employees fo Agency
1 Spain To attend the IUCN World Conservation Congress $6 045
1 Mexico, To attend the DNA Barcoding Conference in Mexica and further travel $3 767
Guyana to Guyana to collaborate on a research project.
1 United To attend the Royal Botanic Gardens, Kew 250th Anniversary $759
Kingdom Conference and the Millennium Seed Bank celebration.
1 Germany To participate in a workshop to develop recommendations for the $0

process of providing guidance for the serial and trans-national listing of
World Heritage sites for discussion by the World Heritage Commission in
2010.

1 Malaysia To assist the Faculty of Applied Science and Technology, National $0
University of Malaysia, rehabilitate a long-neglected fern garden
through lectures and workshops on fern propagation and culture.

1 South Africa To present a paper to the Botanic Gardens Conservation International $7 270
(BGCI) 7th international Congress on Education in Botanic Gardens
showcasing the interpretive success of the SA Water Mediterranean
Garden in the Adelaide Botanic Garden.

1 United To attend and present at the 4th International Zoo and Aquarium $2 128
Kingdom Symposium. Symposium postponed due fo volcanic action in Iceland.
Travel cut short en route to conference.
1 Singapore To deliver an International Botanic Gardens Management Certificate. $2 554
1 USA To participate in a symposium for the Tree Barcoding of Life Project. $2 687

Presenting recent results of the Grass Barcoding project, and discussing
the coordination of projects with other international researches. Also
visiting collections of the New York Botanical Garden.

1 Singapore To create and strengthen links with the Singapore National Parks Board $5793
and other environmental agencies through the established contact
with Dr Kiat W Tan, advisor to National Parks and Project Director,
National Parks Board

1 Ireland, To attend the 4th Global Botanic Gardens Congress and to visit the $8 541
Scofland world-leading botanic gardens in Edinburgh and London.

1 England, To attend the Joint Royal Society/Royal Botanic Gardens, Kew, $8 836
Ireland discussion meeting. To present a paper on 'Science and development

of government policy post - global Strategy for Plant Conservation:
Lessons for the future'. To aftend the 4th Global Botanic Gardens
Conference.

Ireland To attend the 4th Global Botanic Gardens Congress. $2 428

_— Total Expenditure for 2009-10 $50 808

Note: Overseas travel is defined in the Commissioner’s Public Sector Management Standard 3.2, ‘Travel’, which states that: ‘Travel
within Australasia (including visits to New Zealand, Papua New Guinea and Australian Territories) is not subject to overseas travel
requirements of this standard, unless it forms part of a more extensive itinerary encompassing other overseas destinations’.
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GREENING OF GOVERNMENT OPERATIONS REPORT

Energy efficiency
In accordance with the requirements of the across-government Energy Efficiency Action Plan (EEAP),
DEH’s energy use for 2009-10 is presented in relation to previous annual consumpftion.

Total Energy Use

Table 1 below shows the total energy used by DEH in delivering ifs programs and services, listed in the
end-use categories required for reporting to government. In accordance with the decision taken

in 2005 by the Energy Efficiency Reference Group, which oversees implementation of the EEAP, DEH
has determined its energy use from primary-source data. Complexities associated with this include
continuing improvements in DEH’s capture of this data, which results in apparent increased use in some
categories.

Table 1 - Total DEH Annual Energy Usage (Giga Joules - GJ)

Office Light & Other Buildings Other Transport Other Uses Passenger TOTAL GJ
Power Vehicles
2000-01 15 849 16 596 3016 8158 17 955 61574
2001-02 4998 15 866 2910 8158 17 955 49 887
2002-03 4576 16717 2 805 8158 17 955 50 211
2003-04 4810 15875 1 606 8 158 23 697 54 146
2004-05 6 963 14 790 1787 6 993 23813 54 344
2005-06 6724 8 060 646 10 225 21 415 47 070
2006-07 3836 15 590 2 059 12 335 22 721 56 541
2007-08 3897 12 657 3 265 8891 20 900 49 611
2008-09 3109 14 034 2142 11 426 19 824 50 535
2009-10 4616 4977 908 9 645 27 145 47 291

NOTE: Office Light and Power is made up of Electricity Office. Other Buildings is made up of Electricity Other Buildings. Other
Transport is made up of Avgas. Other Uses is made up of Diesel Other, Electricity Other Uses, ULP Other, Natural Gas and LPG Bottled/
Bulk. Passenger Vehicles is made up of Diesel Vehicle, LPG Vehicle and ULP Vehicle. This data includes all fuels used by Fleet
Vehicles. All fuel charged to fuel cards associated with DEH-owned vehicles and all fuel recorded on FRFOOT and FRFO02 forms.  As
of 31 July 2010 there were 262 Fleet Vehicles.

Buildings’ Energy Use

South Australia’s Strategic Plan (SASP) has a target to improve energy efficiency in government
agency buildings by 25 per cent by 2014 (Target 3.13). In addition to the office premises leased

by DEH, the department owns and operates a buildings asset folio of 1403 structures that cover 92
630m2 (these figures have been obtained from ARAMIS). These buildings have a range of energy
requirements; the Bicentennial Conservatory, for example, is a very high consumer of natural gas, while
many buildings in regional areas source their electricity from diesel-powered generators. Because
of difficulties in accurately identifying energy use associated with these assets it has been necessary
to report it across both the '‘Other Buildings’ and ‘Other Uses’ categories in Table 1 above. As a result
DEH's total buildings energy use cannot be accurately calculated by simply aggregating that for
‘Office Light & Power’ and ‘Other Buildings’, which in tfurn means that overall progress fowards SASP
Target 3.13 cannot be determined.

A complete breakdown of the updated DEH energy data for use, emissions and cost, by type, is shown
in Tables 2.1 - 2.3 on the following pages.
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Table 2.1 - Energy use (GJ) by year and energy type

AVGAS Diesel Diesel Electr Electr Electr LPG LPG Natural ULP ULP TOTAL GJ
(Vehicle) (Other) (Office) (Other  (Other (Bofttled/ (Vehicle) Gas (Vehicle) (Other)
buildgs)  uses) bulk)

2000-01 1451 11327 8 060 15 849 1659 98 1240 2116 13 670 4513 1565 61 548
2001-02 1346 11327 8 060 4996 8919 98 1240 2116 5708 4513 1565 49 888
2002-03 1240 11327 8 060 4576 8918 98 1240 2116 6 559 4513 1565 50 202
2003-04 7951 14262 8 060 4810 9 083 28 1240 4033 8 5672 5 402 811 54 146
2004-05 1 426 16 973 6 539 6 539 5 249 229 1527 3136 8189 3703 360 53 834
2005-06 603! 15 480 1993 6724 6 470 415 13712 2707 7 853 3271 183 47 070
2006-07 5233 17 089 10 036 3836 8 105 936 2 563 3 343 5463 3825 821 56 540
2007-08 1302 17 832 6934 3898 2011 1091 238 5847 3 647 2998 628 49 611
2008-09 1102 15 861 7 492 3109 7363 3048 2003 5 847 4900 2 589 654 50 535
2009-10 908 22 042 1 008 4616 4977 613 1841 2 339 5435 2764 748 47 291

! DEH plane grounded for major refit/repairs 2 Understated total - usage data not available for West Region
3 Flying operations restricted in first half of year due to on-going repairs

Table 2.2 - Greenhouse Gas (GHG) emissions (fonnes) by year and energy type

AVGAS Diesel Diesel Electr Electr Electr LPG LPG Natural ULP ULP TOTAL
(Vehicle) (Other) (Office) (Other (Other (Bottled/ (Vehicle) Gas (Vehicle) (Other) TONNES
buildgs)  uses) bulk)

2000-01 106 848 604 4333 464 27 83 137 744 362 112 7714
2001-02 99 848 604 1398 130 27 83 137 310 362 112 4110
2002-03 96 885 630 1280 2 495 27 83 144 339 362 126 6 467
2003-04 61 1114 630 1345 2 541 27 83 275 287 434 65 6 862
2004-05 110 1327 511 1948 1 468 64 106 214 423 301 29 6 501
2005-06 47 1211 156 1881 1 809 116 93 185 406 266 15 6185
2006-07 36 1192 776 1114 2 355 272 173 199 285 253" 67 6722
2007-08 2091 1245 484 210 3029 255 239 139 187 201 42 8 821
2008-09 2235 1107 523 726 1718 711 2 003 145 251 173 44 9 637
2009-10 60 625 70 987 1064 131 110 140 278 191 51 3707

! Reflects revision of emissions factors by AGO

Table 2.3 - Energy cost ($) by year and energy type (GST-exclusive amounts)

AVGAS Diesel Diesel Electr Electr Electr LPG LPG Natural ULP ULP TOTAL S
(Vehicle) (Other) (Office) (Other (Other (Boftled/ (Vehicle) Gas (Vehicle) (Ofther)
buildgs)  uses) bulk)

2000-01 54795 233564 167 545 569383 89094 8486 21 537 33900 104163 104920 36357 1423744
2001-02 50813 233564 167545 182266 357789 8486 21 537 33900 49 271 104920 36357 1246 448
2002-03 46828 233564 167545 162492 357789 8486 21 537 33900 62868 104920 36357 1236286
2003-04 30014 290066 167545 171929 385239 8486 21 537 55078 45477 120412 19220 1315003
2004-05 48776 408838 161350 293972 251110 11071 39 508 48 145 65766 98 405 9771 1436712
2005-06 26116 473090 64612 298392 263411 19997 41 235 52202 61944 105154 6195 1412348
2006-07 22037 523508 249252 169083 312168 29 495 53 164 77789 43154 123673 28502 1631823
2007-08 481182 695947 183606 180086 278322 25127 18 483 54056 31749 106701 22642 2077 901
2008-09 58 005 546 497 246869 151881 233962 38024 81 861 53476 45211 88374 23428 1567589
2009-10 53611 658705 30329 271077 280485 36764 123740 52125 53110 89 039 26894 1675879



Specific DEH Energy Management Achievements

e Upgraded the power supply to Buildings at Witjira National Park
¢ Supplied and installed an energy optimiser at Goodman Building at the Adelaide Botanic Gardens

e Installed bulk LPG tanks for Balcanoona, including the reticulation pipe work to deliver LPG to
points of consumption

* Provided additional cabling and a meter at the Rocky River houses as part of the connection fo
the main power grid, eliminating the need for generators and enabling excess power from solar
panels to return to the grid

¢ Installed a GSM modem kit for the Chesser House metering network
¢ Removed the Oraparrina bulk fuel tank

¢ Completed stage 1 of providing remote-area power systems to Dangalli and Bimbowrie
Conservation Parks

DEH WATER MANAGEMENT REPORT

DEH has increased its direct use of metered mains water from 124 972 kL in 2008-09 to 153 808 kL in
2009-10, at a total cost to DEH of $267 849. Including supply charges, service charges, sewerage
charges and the ‘Save the Murray Levy’, the total cost to DEH was $316 671.

These figures include 48 water accounts. The 2008-09 figures included only 19 accounts.

The collation of data for reporting purposes has not been consistent since reporfing on water use
began, so comparisons of final figures cannot be made.

Table 1 - Metered Mains Water Usage 2009-10 - Water Use (kL)

Total as per SA Water accounts for which DEH was charged for

mains water usage 153 808

Specific DEH Water-Management Achievements
e Upgraded water infrastructure at Cleland Wildlife Park

e  Fitted water meters to bores at Cleland Conservation Park, Belair National Park, Mount Lofty
Summit Visitor Centre and Black Hill Conservation Park

e Upgraded supply infrastructure at Para Wirra Recreation Park

¢ Installed telemetry systems for the following sites at Mount Lofty Botanic Gardens
- Ritz Pumps to Viewing Platform tanks
- Mitchells Bore to B Tanks
- Lift Pumps to A Tanks

¢ Undertook an audit producing an irrigation management plan and a capital works Program to
address priority areas of water application and management at Mount Lofty Botanic Gardens

¢ Installed an automatic solar pump at Paney Woolshed (Gawler Ranges National Park) tanks to
reticulate water to staff residences and shearers’ quarters. The pump links the woolshed rainwater
catchment and 300 000 It of storage into the system.

¢ Cleaned and modified water supplies for Cleland and Mount Lofty Summit Bistro
e Replaced bore and two UV filters at the Antro at Bimbowrie Conservation Park
¢ Installed water meters at Flinders Chase National Park

¢ Installed sub-metering to the Wilpena Pound Resort at Flinders ranges National Park to allow for
better water management as part of that site’s water conservation measures.

e Investigated DEH water re-use opportunities at Belair National Park.
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PAPER COST AND VOLUME REPORT

DEH purchased 7685 reams of A4 paper and 186 reams of A3 paper from 10 identified suppliers i
n 2009-10, at a total cost of $48 603.

The A4 paper consisted of 18 per cent non-recycled, 71 per cent 100%-recycled and 11 per cent
50%-recycled paper.

The A3 paper consisted of 36 per cent non-recycled and 64 per cent 100%-recycled paper.

The number of A4 reams purchased in 2009-10 has increased by 1276 when compared to the number
bought in 2008-09 — an increase of approximately 17 per cent.

The total cost of buying A4 paper in 2009-10 decreased by $2022 from 2008-09.

NOTE: Coloured paper has been included in these figures.

ASBESTOS MANAGEMENT IN GOVERNMENT BUILDINGS

Category Number of Sites Category Description Interpretation

Atstartof At end of One or more items at these sites ...

year year
1 4 2 Remove Should be removed prompftly
2 10 11 Remove as soon as Should be scheduled for removal at a
practicable practicable time
3 17 13 Use care during maintenance May need removal during maintenance
works
4 7 10 Monitor condition Has asbestos present. Inspect according to
legislation and policy
5 14 8 No asbestos identified/ (All asbestos identified as per OHS&W
identified asbestos has been  4.2.10(1) has been removed)
removed
6 31 45 Further information required (These sites not yet categorised)

DEH identified two sites that required asbestos registers in 2009-10 and responded appropriately.

Category 1 sites

Information received from the asbestos registers has been analysed and those asbestos products
identified as requiring removal have been added to the works program for removal in 2010 11.

It should be noted that the Flinders Ranges Natfional Park site is not included in these figures.

The exposed asbestos is in a very remote location where access is confrolled, and DEH has worked
with DTEI's Asbestos Unit to ensure the asbestos does not impose a significant risk.

Category 2 sites
The department will analyse the asbestos registers in this category and align asbestos removal with
other scheduled works as opportunities and resources allow.
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Asbestos Removals
DEH has removed asbestos products from the following sites in 2009-10.

Region Park Type
Murraylands Maize Island 2.9 tonnes of loose asbestos removed.The site is now
asbestos free.
Brookfield Asbestos cladding <.5 sg m
South East Coorong National Park — Asbestos millboard <.5 sg m.
Noonameena The site is now asbestos free
Bool Lagoon GR Vinyl files 9 sg m removed Asbestos sheeting removed
from shed.

The site is now asbestos free.
Adelaide Region Cleland CP — Waterfall Gully  Asbestos sheeting 9 sg m removed

South Australian Asbestos Safety Action Plan

The department is committed to the health, safety and welfare of employees, confractors and the
public for its sites. This is done by:

¢ Annual asbestos surveys through DTEI
¢ Removals of asbestos where work is being carried out as part of a project
¢ Removal of asbestos when identified during annual surveys as high risk

¢ Use of the Strategic Asset management Information System (SAMIS) to develop a systematic
process to remove asbestos products and make sites asbestos free.

WHISTLEBLOWERS STATEMENT

The Whistleblowers Protection Act 1993 encourages disclosure of maladministration and waste in the
public sector and corrupt or illegal conduct generally, by providing the means by which disclosures

may be made, and subsequent protection (from victimisation and civil or criminal liability) for those

who make disclosures.

DEH has implemented a Whistleblowers Procedure that:

e specifies procedures by which disclosures of public interest information can be made within the
department (by DEH employees and members of the public);

¢ identifies Responsible Officers to whom disclosures can be appropriately made; and

e specifies the procedures for handling complaints of victimisation as a result of whistleblower
disclosures.

The Whistleblowers Protection Act requires the department to report on the number of occasions on
which pubilic interest information has been disclosed to a Responsible Officer of the agency. There
were no disclosures during 2009-10.
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DEH BOARDS AND COMMITTEES

In 2009-10 the Department for Environment and Heritage provided administrative support to the
following boards and committees.

Adelaide Dolphin Sanctuary Advisory Board

*Adelaide Park Lands Authority Board of Management
Animal Ethics Committee — Children, Youth and Women's Health Services
Animal Ethics Committee — CSIRO

Animal Ethics Committee - Dept of Education and Children’s Services
Animal Ethics Committee - Flinders University

Animal Ethics Committee — IMVS/Central Northern Adelaide Health Service
Animal Ethics Committee - Non Government Schools

Animal Ethics Committee — PIRSA/SARDI

Animal Ethics Committee — TAFE SA

Animal Ethics Committee - University of Adelaide

Animal Ethics Committee - Wildlife

Animal Welfare Advisory Committee

Board of the Botanic Gardens and State Herbarium

*Board of the Royal Zoological Society of South Australia Inc
Coast Protection Board

Consultative Committee - Adelaide

Consultative Committee — Kangaroo Island

Consultative Committee — Murraylands

Consultative Committee — Northern and Yorke

Consultative Committee — South East

Consultative Committee — The Outback

Consultative Committee — West

Coorong and Lower Lakes Ramsar Taskforce

Dog and Cat Management Board

General Reserves Trust

Kangaroo Management Reference Group

Land Board

Maralinga Lands Mamungari Conservation Park Board

Marine Parks Council of South Australia

Marine - Displaced Effort Working Group

Marine - Scientific Working Group

Marine — Local Advisory Groups

Ngaut Ngaut Conservation Park Co Management Committee
South Australian Heritage Council

South Australian Heritage Council Register Committee

South Australian National Parks and Wildlife Council
Vulkathunha-Gammon Ranges National Park Co Management Board
Wilderness Advisory Committee

Witjira National Park Board of Management

Yandruwandha Yawarrawarrka Parks Advisory Committee

* Independent incorporated body that has a courtesy reporting relationship with
the Minister/Department
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LEGISLATION ADMINISTERED BY DEH

DEH derives its functions, authorities and responsibilities through legislation committed to the Minister
for Environment and Conservation and legislation that applies generally to the public sector. All
legislation under the Minister’s responsibility and administered by DEH is strategically reviewed to ensure
that it maximises the social, economic and environmental sustainability of the state and complies with
national competition policy.

The following legislation committed to the Minister was administered by DEH during 2009-10:
Adelaide Dolphin Sanctuary Act 2005

Adelaide Park Lands Act 2005

Animal Welfare Act 1985

Botanic Gardens and State Herbarium Act 1978

Coast Protection Act 1972

Crown Land Management Act 2009

Crown Lands Act 1929 (repealed 1 June 2010)

Crown Rates and Taxes Recovery Act 1945

Discharged Soldiers Settlement Act 1934 (repealed 1 June 2010)
Dog and Cat Management Act 1995

Heritage Places Act 1993

Historic Shipwrecks Act 1981

Irrigation (Land Tenure) Act 1930 (repealed 1 June 2010)

Lands for Public Purposes Acquisition Act 1914

Marginal Lands Act 1940 (repealed 1 June 2010)

Marine Parks Act 2007

Monarto Legislation Repeal Act 1980 (repealed 1 June 2010)
National Parks and Wildlife Act 1972

National Trust of South Australia Act 1955

War Service Land Settlement Agreement Act 1945 (repealed 1 June 2010)
Wilderness Protection Act 1992

Wilpena Station Tourist Facility Act 1990

INTELLECTUAL PROPERTY

DEH is committed to the Whole of Government Intellectual Property (IP) Policy. Currently DEH does
not commercialise any IP and there are no IP ownership issues. The Chief Executive supports a culture
where IP is recognised and appropriately managed.
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FINANCIAL STATEMENTS

INDEPENDENT AUDITOR'S REPORT oL Government of South Australia
ia oy Auditor-Generals Depariment
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To the Chief Executive e, Ui L 0w B
Department for Environment and Heritage

As required by section 31 of the Public Finance and Awdit Act 1957, 1 have audited the accompanying
financial statements of the Department for Environment and Hertage for the fnancial year ended
30 June 2010. The financial statements comprise:

A Statemvent of Comprehensive Income

& Statement of Financial Position

A Skatement of Changes in Equity

& Statement of Cash Flows

Disaggregated Disclosures - Expenses and Income

Motes to and forming part of the Financlal Statements

& Statement of Administered Comprehensive Income

A Statement of Administered Financial Position

A Statement of Administered Changes in Equity

A Statement of Administeéred Cash Flows

Maotes to and forming part of the Administered Financial Statements

& Schedule of Expenses and [ncome attributable to administered activities
& Certificate from the Chief Executive and the Director Financial Services,

& & & B & B & 5 &5 & &5 & &

The Responsibility of the Chief Executive for the Financial Statements

The Chief Executive it retponsible for the preparation and the Ffair presentation of the financial
statements in accordance with the Treasurers Instructions promulgated under the provisions of the
Public Finance and Awdil Act 1987 and Australian Accounting Standards. This responsibility includes
establishing and maintaining Internal controls relevant to the preparation and faif presentation of the
financial statements that are free from materal misstatement, whether due to fraud or error
selecting and applying appropriate accounting polices; and making accounting estimates that are
reascnabile in the circumstances.

Auditor's Responsibllity

My responsibility (s to express an aplnien an the financial statements based on the audit. The auwdit
was conducted in accordance with the requirements of the Public Finance and Audit Act 1987 and
Australian Auditing Standards. The Auditing Standards require that the sudibor complies with relevant
ethical requirements relating to audit engagements and plans and performs the audit to obtaim
reasonable assurance whether the financial statements are free from material misstatement,

An audit involves performing procedungs 1o obtain audit evidence about the amounts and disclosures
in the financial statements. The procedures selected depend on the auditor's judgement, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal contrel relevant to the entity’s
preparation and fair presentation of the financial statements in order to design audit procedures that
are appropriate in the droumstances. An audit also includes evaluating the appropriateness of the
accounting policies used and the reasonableness of accownting estimates made by the Chief Exacutive,
a5 well as the gverall presentation of the financial statements,

I believe that the audit evidence [ have obtained is sufficient and appropriate to provide a basis for my
auditor's opinion,
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Basis for Qualified Auditor's Dpinion

Property, Plant and Equipment reported in the Staterment of Administersd Financial Position excludes
Unallotted Crown Land as the Department has not been able to formulate a suftable methodology for
determining a reliable measure of the value of these holdings, In addition, limitations exist on the
reliability of the base information used to determine the valuation of Crown Land Property, Plant and
Equipment included in the Statement of Administered Financial Position.

This is disclosed in Note (c) to the Administered Financial Statements.

As the integrity of Crown Land holdings and values administered by the Department has not been
ascertained, [ am unable to form an opinion on the reasonableness of the values of Property, Plant
and Eguipment relating to Crown Lands, brought to account in the Stabement of Administered
Financial Position.

Qualified Auditor's opinion

In my opinion, except for the effects of the matbers referred o in the preceding paragraphs, the
financial statements present fairly, in all material respects, the financial position of the Departmeant for
Environment and Heritage as at 30 June 2010, its financial perfformance and its cash flows for the year
then ended in accordance with the Treasurer's Instructions promulgated under the provisions of the
Fubiic Finance and Audit Act 1987 and Australian Accounting Standards,

A e

S O'Neill
AUDITOR-GENERAL
22 September 2010
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DEPARTMENT FOR ENVIRONMENT AND HERITAGE
STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2010

Mote 2010 2009
ieee LR
Expenses:
Employee banefits 5 82,401 8381
Supplies and services L E4,106 B4 640
Granis and subsidies T 4214 4 168
Depreciation and amorlisation B 18,113 10,858
Met loss from disposal of non-current assets g 3,669 3,006
Met lossigain) from disposal of land held for sale 14 - &40
Dther expenses 10 1,027 1,848
Total expanses 183,530 178,201
Income:
Feaes and charges 11 17,796 21616
Granls and contributions 12 27402 17,453
Interast reveanus 13 160 133
CHher income 15 2,061 1,581
Total incoma 47419 40,833
Met cost of providing services 138,111 137,368
Revenues fromf{payments to) 5A Govarnment;
Revenues from SA Government 16 128,728 132,289
Payments to SA Government 16 - (5,434
Total revenues fromi[payments to) SA Government 128,729 125,825
Met result {7,382) {11,543)
Other comprehensive incoma:
Changes in property, plant and eguipment assel révalualion surplus 28 [279) 15,926
Total other comprehensive income (279} 15,926
Total comprehensive result (7,661) 4,363

The net result and comprehensive result are altributable to the SA Government as cwner

The above sialement shoud be read in comjunciion willh Ihe aCCOMnyIng Notes
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DEPARTMENT FOR ENVIRONMENT AND HERITAGE
STATEMENT OF FINANCIAL POSITION

Current assels:
Cash and cash eguivalents
Recevables
Inventories
her current assets
Total current assels

Non-current assets;
Receivables
Ciher financial assets
Property, plant and equipment
Intangible assets
Total non-current assets

Talal assets

Currant liabilities
Payables
Employes banafits
Provisions
Current otver liabibties
Tatal current llabilities
Wan-current liabilitias
Payables
Emploves benefils
Prowvesions
MNon-current ather liabililes
Tatal mon-current liabilities

Total liabilities

Mot assals

Equity
Asset revabuation surplus
Retained sarmings

Total equity

The total equity is attributable o the SA Government as owner

Expenditure commitmeants
Contingent liabilities

AS AT 30 JUNE 2010

Hote

17
18
19
20

18
21
22
23

28
28

2010 2009
o e
102,628 103,408
5,780 8,485
1.202 1,141
#a1 436
110,482 114,480
42 A4

3 3
307858 308,554
2387 2,747
310,240 311,348

—_amgsz ___amspm

17,979 20,200
8,388 9,009
354 345
B34 637
37,555 30,191
1,650 1. 792
14,893 15,037
1,167 1,017
1,220 1,633
18,8930 19,479
46,485 49,670

STagaT 376158

185,377 185,656
188,870 190,502

3?$E? 376,158

The above staternent showld ba read in confunchan with the accompanying notes
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DEPARTMENT FOR ENVIRONMENT AND HERITAGE

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2010

Balance at 1 July 2008

Assel agjustments previously recognised
First time recognition of assets
ARAMIS ravisions
Adjustments this reporing pernsd
Agsel adjustments - Transfer of asset to Crown Lands
Correction of suspense accounts

Restated balance at 1 July 2008

et result for 2008/09
Gain on revaluation of property, plant and equipmem
Total comprehansive result for 2008109

Balance at 30 Jupne 2009

Mat resull for 200990
{Los=s) on revalueation of property, plant and equspment
Total comprehensive result for 200910

Assel adjustments - First time recognifion of agsels
Assel adjustments - ARAMIS revisions
Total asset adjusiments

Balance at 20 June 2010

All changes in equity are aftribulable to the SA Government as gwner

Hote

28

28
28

28
28

28

28
28

28

28
28

28

28

Assat Retained Total
Revaluation Earnings
Surplus

Akl s [ 0]
169,730 194,176 363,808

- T.374 7.3474

. 1,011 1011
- {435) (43E)
- [E1) (81)
169,730 202,045 371,778
. {11,543) {11,543)

15,926 - 15 6826
15,928 {11,543) 4,383

185,656 190,502 376,168
. (7,382) {7.382)

{278) - (278)

(279) (7.382) (7,661)

- 3,168 3,169

. 2 581 2.581

- 5,750 5,750

185,377 188,870 374,247

The ahove statement showld be read in conwnclion with the accompanymg noles
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DEPARTMENT FOR ENVIRONMENT AND HERITAGE
CASH FLOW STATEMENT
FOR THE YEAR ENDED 30 JUNE 2010

Haote 2010 2009
LR o
Cash flows from operating activities
Cash outflows:
Ermployee benelil payments (93,992) {81,381}
Supplies and services payments {74 B5T) {69, 7986}
Grants and subsidies payments [4,345) {4,383)
EET pakd to the Australian Taxation Office - (95)
Cither payments {2) (12}
Cash used in operations (173,240) (155,667
Cash inflows:
Fees and charges 23,158 21,085
Grant and contribution raceipts 29,762 19,065
Inerast received 145 142
GEST recovered from the Australian Taxation Office 68,027 5832
Cithaer receipts 2081 1,581
Cash generated from operalions 61,153 47,735
Cash flows from SA Government:
Recaipis from SA Government 128,729 132 258
Paymanis i SA Gowvernrment - (5 434)
Cash generated from 5A Governmant 128,729 125,825
Net cash provided by operating activities 29 16,642 17,893
Cash flows from investing activitios
Cash ouwtflows:
Purchase of property, plani and eguipment (17 438} {15,184}
Cash used in investing activities (17 43E) (15,184}
Cash inflows:
Proceeds from sale of propedy, plant and equipment 27 134
Proceeds from sale of investments - 5
Cash generated from investing activities 27 144
Net cash used in investing activities (17,411) {15,050)
Met (decrease)increase in cash and cash equivalents (TES) 2,843
Cash and cash equivalents at the beginning of the financial year 103,408 100,565
Cash and cash equivalents at the end of the financial year 17 102,638 103,408

The above stademen! shoud be read v conjurcion will (e SCCOMMEANKING Noles
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DEPARTMENT FOR ENVIRONMENT AND HERITAGE
DISAGGREGATED DISCLOSURES - EXPENSES AND INCOME
FOR THE YEAR ENDED 30 JUNE 2010
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DEPARTMENT FOR ENVIRONMENT AND HERITAGE
NOTE INDEX
FOR THE YEAR ENDED 30 JUNE 2010

Hote Contents

Objectives and policies noles

1 Onjectrms of the Deparfiment for Emvirenment and Heritage
F3 Summary of significant pccounting policies

a Hew and revised accounting standards and policees

HActivities nobe
4 HAcinitees of the Deparimant

Expense notes

Employes benedfis

Supplies and seneces

Geanis and subsidias

Depreciation and amarlisaticn

Med 055 from disposal of nen-purment ASsENE
L} Ofhas xpenses

o o = OF N

i

Incomse notes

11 Fees and charges

12 Granis and contributions

13 Inleres reverime

14 Mt fosspgain from disposal of land held for saks
15 Oahed insame

18 Fevanusd fromdpaymments 1o) 54 Govemmaen

Assat noins

17 Cash and cash aguivalanis

138 Rcatvables

1% Inmniories

0 Ciher assats

e | Ciher financial pssets

22 Property, plam and eguipmaent
23 Inangible assels

Lisbility retes
24 Payables

25  Emplayes benefits
M Provsions

2T Other habilities

Equity nates

28 Equty

Othier notes

e Cash flow reconciliation

bl Expendiiure commiiments

by Contingent labilities

a2 Remuneraton of Boand and Commities Mambaers
33 Events subseguenl o reponting date

34 Financial insinumentsFinancial fak managemand
35 South Auatralian Hantage Fund

Admindstered items
Etatemend of Adminisiensd Comprehensive Income
Stabement of Adminisiened Financial Pasition
Slatemend of Administensd Changes in Equity
Slatemend of Adminigiensd Cash Flows
Midas bo and fomeng par of the Adminislened Fingnclal Statemants
Schadule of Expenses and Incoma Alnbuiabls o Adminishered Actnafses



DEPARTMENT FOR ENVIRONMENT AND HERITAGE
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2010

1 Objectives of the Departmant for Environment and Heritage

The Depariment fod Envirionmant and Herfags (e Dapatment) is resperibis fai nature sonservalion, herdage cormsanation and animal
wilfare, We cobest and provide information and hrdwiedge about the Stale's arvironmant. We manage 1he Stase's pubks laad, which
indiudes cur national parks, maring parks. botanic gardens and coastine, We also advise on ervirgement policy,

This is achieved throwgh commitment to the following objectives:

= Invegdving all South Ausiralians
Encouraging all South Austrabans o enjoy and be actively imvobsed with their rich hentage and daerse natural ervironmants.

= & haalthy envirgnmant
1mpr?'nnu Sputh Australa’s rich hesilage and diverse natural enyvinonmeants, both public and private, particularly siles and places of slate
sighfeanhon, :

= Sustainable growth
Fadlfating scanomic growth and work 1o help others recognise that sound anvironmental management and aconomic groath ans
complemariary Conlributons B the sustamabie growth of our Slate.

= Better decislons and partnerships
Proniding quabily information and polcy advice based on evidence amd ressarch. Buillding and mainiaining strong pasirershigs o
dalrasr baiier decigions and resulls.

= Gatting results
Making sure ihat (e Deparment i Socourtabie and well led, and geqs the nEsulls il S8t oul 10 Sthieve.

2 Summary of significant accounting pelicies

]

80

Statement of compliance

The Snancial slviements are general poipote financial stalements. The sccounts have Deen prepared in acoordance with Ausirakan
Ammmmg?um Treaaund's Inatneactons and Accounbing Poley Statlements promulgated under the provisions of tha Fublc Finance
and Audlf 19y,

Excapl Tor AASE 2008-12. which ke depariment has early adopbed. Augirakan Accoumiing Siancands and nierprelations thal hawe
recently beon issued or amended but are not yed offective have nol been adopted by the depariment for the reporing perod ending 30
June 2010,

Basis of preparation
The preparation of the financial slatemanis requrs:

- the use of cefain accounling estimates and management b axercse e judgement in the process of applying the Deparimant's
sooounbing policies. Arens ireoking 8 Fegher cegeee of judgement or wheny p33mptons and eatimaies pee sgnilicant 1o the Snancial
statements, are outlined in the applcable nobes;

- the selection and appcation of Bocouwnling pobcles in A manner which ensures that the resuling financial informabion satisfes. the
concepts of nelevance and rekabilty, thersty ensuning thal the subslance of the underlying transaclions of ciher events ane eponed,
and

- compliance wih Accounling Policy Stalements ssued pursuant o Seciion 41 of ke Publc Finance and Apcl Act 1987, In the intenzst
of public accountabilty and transparency the Accounling Policy Statements requece the foliwing Mote disclosuras, that hawe been
incluged in these fnancial stalamants.

(a} rewenaes, axpenses, fnancial assets and financial kabsilies where the counterpartylransaction & with an anlity within the 54
Governmend a3 af reporting date, classified according 1o ther nature. A (Freahald of 5100000 for separate dartfeaten of theas
fams may ba uliksed. The Depatmend has abegied o ulise this threshold i nelation 1o iransachons applcable o revens and
axpansa bams. The threshold has not been appled to financial assets and financal kabdles, (e, al financial assets and financial
Iandties relating 10 54 Gowermmen have been separately dsclosed,

() expenses incumed as @ redull of engaging consultanis;

el eampkyes tangabed volsnlany separation packags infermation:
id) employsss whose nomal remunerabon s $100,000 of mons (within $10,000 bandwidths) and the aggregas of the remunarabion
pad or payabla or oiher wite Mmace dellkacke, deracily or mdinactly by the anbty 10 1hale employeds, and

(e} beand'commitics member and remuneration imformation, whene @ boardicommiifics memiber 5 enfified B0 recsie income fram
membarship athesr than a disect gut-od-pocksl reimburssmant.

The Depariment’s Stalement of Comprehensve Income, Satement of Financial Position and Stasement of Changes in Egusty hawe
Eein préapansd on an Sccrull DEsE &0 Are o SLSSRABNcE Wil hidlercal cosl SHrveanlen, endapl Tof SEMEIN BRLa1E Mal wen valusd n
BCcordanca with the valualion policy applicabie,

The Statement of Cash Figws has been prepared on a cash basis.
Tha finarcial stalemants hawe been pepaned based on @ hwehe month opevating cycle and presented in dusiralian cumency.
The accounting policies saf cul below hawve been applied in preparing the financial statements Tos the year ended and (he comparatie



icl

Rgpairting entity
The Capatmert & & gonsrmmen deparimant of he Siae of Soulk Ausiralia, asiablished purtiant ba (e Fuble Sscior Acl 2000. The
deparimen is an adminibratine unit acting an behall of the Crown,

The financial stalements and accompanying motes indiede all the cortroled acivities of the Department, Transacions and balances
redating 1o pomirssiensd reRoURCas Bre nol recognised B Dapanimental income, expanses, Bssets and Rabdtien. Ap pominbbersd Remy
are sagnificant in relation to ihe Depardiment’s cverall financiad performance and position. thay are Gisckased in B adminigiered financil
stalements (schedule of administered Hems) ol the back of the controllad General Purpose Financial Statements. Excepl as otherwise
dischoaed, gdminisiered Rams are sccounled o on 1he 3ame basa and usng Ihe same SoCountng pobces as for Depadmentsl bama.

Comparative infermation
Tha presentalion and classification of iems in the financial stalements ane consisien! with prior percds except where specili accounling
standards and/or accounling policy stalemenrds have rsquired a change.

Whene preseniaton or classification of Rems in the financial statements hawe been amended, comparative figures have been aduusied 1o
& e 16 ﬂ'lll'l-ﬂl i prodaslatsn oF clagsheation in hase haandal slatemans unkess mprad=asls,

The reslaléd compadative amounls o nol replace (he anpinal inancsl stalements fo (ke pracading pemod.

Rouwnding
All smounis in the Baancial statements have Bean rounded to the naanest theusand dollars (5000).

Taxaticn

The Dppartrmant & not subiect b0 income tax, Tha Daparimant i liable far payrol tax, Mings benafils tax, goods and sendces lax (G5T),
EmeEEncy Services ey, land tax sguivalanis and local goneernment rabe sguivalsnbs.

Income, expenses and assels ane recogrised net of the amount of GET excepl:
= where the G3T incumed on a purchase of goods or services is not recoverable from the Ausiralon Tacation Office, in which casa GST
- | I'I'ﬁﬂ'r'lil-lﬂ @ pan ol the cogl of acguisiion of the aisel o 38 pan ¢! 1ha axpenia ilem Jpphoable; and

- recesables Bnd payables. which are siatec wilh the amount of GIST included.

Thet ned amownt of GST recowenably Fom, of piyable to, th Ausiraken Taxaton Ofice it weloded a8 pan of reteivaliles or pryabies in the
Stmlemant of Financual Posion.

Cash Meras ane included in the Stalemant of Cash Flows on 8 gross basis and the G5T component of cash flows anaing from mwesting and
firancing actieities, which is recoverabls from, or payable 19, the Australian Tacation Cifice is classifed a3 pan of opsoating cash Nows.

Unrecognised contracival commidments ang oontingencies are disclosed net of the amourt of GET recowverable from, or payable o the
Ausiralan Taxation Office. I GST is nol payable 1o, of recoverable Trom o Ausiralian Taxalion Ofce, the commimenis and
cofiingences are daclossd on A gross bass

Trd Daparimeent bor Erverormant and Harags prepanss & Busingss Acthvity Staiemaend on behalf of #s Conirolied Entities, Administered
Bems and for other chents provided with business senices under the growping pravisions of the GST legiskation. Linder thessd prowisions,
DEH is hable for e payments and antibed bo ihe receipts assocaied with G5T. As such, the GST apdheable loms pan of ke recanables
#nd payables recomed in the Stabemaent of Fimancial Pesition and the G5T cash fiows recorded in twe S3alement of Cash Flows of DEH.

Ewemts afer the reporting pedod
Achustmends are made 1o ameunts recognised in the Smancial stalements, whene an gverd occurs after 30 June and before the dale the
financial stalements are aulbonsed for issue, wherns those averts provide information about conditions thal exisied at 30 June.

Mote decksure B made aboul averts between 30 Juns and ke dabte the financial statermants are aulhorised for idsue whans (he svenls
relale 1o @ conditcn which arose aler 30 Jume and which may have 8 malenal mpec! on e resulls of Subseques years,

Income
Im=ame is recognised to the exent hel § B probable ihet ihe Ao of economic benelis 1o the Depadment will gocur and can be rekably
mgasured

Imsame his Been sggregsied socardmg 1o 8 Aabafe and has nol beem offeal ualsss requined of pammitied by & specfic accounding
slandard, or whane ing rafiects the substance of the ransacticn o cihgr evenl.

Thi folleraing 068 spacihic esogrben cnlsia

Fees and Chamges
Reveneas from fees and changes are denved fom the provaion of goods and sevices io othar SA Govermnmant sgendsss and 1o the
pulhc, This revenus is recognsed upon delvery of ihe serdce b0 The Clenls oo by reference 1o ihe siage of completion,

Contribuions recanmed
Caonlributcrs ang recognised as an assel and income when the Depariment cbiaing comirol of the contnibations or oblains the right
recehe the conlributicns and the income recognition critera are mel (e the amount can be rekably measured and e Tow
TeROUFCES iF probabla).

Gomaraly, the Depariment has obtained control oo the right ta receive for:

ta
al
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= Contributcns with unconditional stpulations - this will be when the agreement becomes enforceable Le. the garier of when the
nrecaning entity has Tormaly bean advised that the conirbulion (ie. grant application) has been appeoved, agresmenliconiract
pecuted: andior e contnbution i received.

- Conlribubons with condfional slipulations - this will be when [ha anforceable stipulalicrs spacifed in 1he BYreamant ooour of ade
satisfied. that is income would ba recognised for comiribadions mcesmd o recavabie undar the agresment,

-ﬁlwmumWMHIMWMMWWMumanhMWWMH baan
recognised &8 an assel and income upon neceipl

Aot QBT ON RON-CUTenT BEelE
Gars from the disgasal of non-Cument assels ame recogrmed wihen the Goniral of the aszseat has passed fo the buyer and are delermaned
by companng proteecds wilh Cammyw) amounl.  Viben revalued sssels are sl the revalualion surplus B Danstamed o nelarsd
EAMngs.

Revenues from 54 Gavammeant
Appropriations for Program funding are recognised as revenwes when the Depariment cbiaing condral ower the funding. Conbicl owed
sopraprialang s nommally obtaired upon recaipl

O Jrdiirad
Other income consisls of salares and wages recoveres, sponsorships and donations, recoveries of nsurance claima kodged with
SAMCORP ard ciher sundry income.

Expenaes
Expansas aca mmgnm 15 Ehe exbént ®al d & probabls 1hal the e of asoncmic banala frsm the Dapatrmen! will Saur and cam ba
rahally Maaiuned.

Expensas have bean aggregaled sccondng Lo their nature and have nol been offsel unless required of permitied by & specfic accourting
slandard, or whne ofgeting refects 1he gubsiance of i TBRSSCT0ON oF olhar avenl.

Tha Bpligrevineg arg spaciic necograbicn crbgnia:

Emplgyee bonalits
Employes banalits include ol costs related 1o employment including wages and salanes, leave enfitiements and nore-manatary benefits,
Thess are recognised when incurned,

Suparanauation
The amouni charmged to the Statement of Comprebensive Income represents the confrbutions made by the Depariment to ihe
suparannuation plan in respact of curmenl senvioes of currant Deparimenial stalf. Tha Daparmen| of Tressury angd Finance centrally
recoghaes the superarmuation Eabikly m he whabs of government financial siatanssnis

Grants and subgies
For contricubons payatile, the contribution will be recognised as a kabilty and expense when the Department has a present cbiligation to
pary the: conlnbbution and the expense recognilion criteria ane mel.

Faypmoens o 54 Govermmant
Paymenis 1o the SA Gowernmen inchsde the retum of surplus cash pursuant 1o ihe cash algnment polcy and ane paid dineglly 1o the
Cansohdabed Acsunl

Current and noan-Curment cdlassification

Aspeis ang laoities ae characterissd as oiber cument of non-cuamend in nabure,  Assels and liabibes that are sold, consumed of
realied 4% parl of the naral aperabng cydls even whin they ané nel expetled 1o be reakied wiln hahe monlhe aker the repeding date
have been classified a8 currenl pasets or curnenl lobikes. AN other asels and liabikbes am clossded & non-camont

Whang pasat and bakelity w0 doms combing ameunts sxpecied 1o bo roalised within fwniva months and more than Bweive months, the
Cepariment has separalely disclosed the amounts expecied [0 be recowvened or seftied afier more than teehe montha.

Cash and cash equivalents

Cash and cash equivalents in the Statement of Financial Posiion includes cash al bark and on hand and in other shorterm, Righly bguid
invesiments with maturities of thise months o less thal 8ne resdly corvened o cadh and which ane subject 1o smsgnilicant rigk of changes
i valu.

For the purposes. of Ik Statement of Cash Flows, cash and cash squaalents coraist of cash and cash eguivalenis 55 defned sbove.
Cash is measured @t nominal vabsg,

Recelvables
Recanabiles includs amourts neceivable from goods and senvices, GST inpul Lix crédils recowerable, and cther accrual,

Fecsiablss anse in the nomal course of salling goods and services o olher government spentes and 1o the public. Fecenables am
generaly galtied wihin 30 days afer the S48 of BR ireoios,

Colleclabiity of irads receivables @ reviewed on an ongoing basis. An alowanos for doubtful debis s raied when hane is obpsdine
enadancs hal the Degadmant will Aol be bk 10 coleot [he el Bad dabis ané wrllen o whan denlifed
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Inverdores include goods and other property Biald sithar tor sake of disinkution at no of naminal coal in the ardinary course of business. |t
axchades dapracialing assals.

Inveriores nel Tor dsirbulion, lor »o of nomiral Consideratcn, are messured &1 cost and acdjusbed when applicable for any loss of service
potential, Imventores. [other than those held for distibulion at no of nominal consiceration) are measured a1 the lower of cosl ar thei net

rédlmable value.

Bases I.I'i-ldlnmwhuDli-ﬂﬂ"ﬂpﬂ'lﬂ'rﬂrﬂmnmmuhfﬂ”ﬁmNMQTMHMIMMMMMWM
and teckmalagical of funclionsl sbacksceace.

Cosl for all mvaniory B measunsd on the bass of the firss-in, first-oul medhed, Met nealsable value is determined using the astimabed sales
proceads bess costs incurred in marketing. seling and distribulion fo cuslomers,

The amount of any Evanion: wWibe-cown 1o nel realisable valus/ replacemsent cost o Invaniory l0sEes ank recognised as an expense in the
parad th wrila-doan or ss occurned, Any writo-down revarsals are recognised as an expanse reduction.

Financial asseis
Thi Depaiment meatunes indncisl aseals o hislorcal cost

Hon Current Assct Acquisition and Recognition
Mon-curranl asseds @ inilially econded a4 Ccogl of Bt Ihe walise of any labdiles assumed, plus Bny incikdental cosl involved wath the
aequisfion. Mon-cument assels ane subsequently measured af fair value bess acoumulaied depreciation.

Whene assets ane acquired ol no wales, of minenal vales, Iy ore recorded ol thew e value in ke Ststemant of Fingncial Posiion,
Heswavad, # ihe a53ets ane acquined Bl rd of Romingd value as part of a resfraciunng of adminisirative armangements then the assets are
recomed af the value recoded by The transfens prior 1o fransfes.

A pon-pumen] [angdble asiels with a valas of 55000 or greater ane capialised

Havilape a5iels
In acoardancs with APF |l Asset Accounting Framewonc, heniage assels ang recognised in the Statement of Financial Positeon a8 part
of the aggregate vakss of classes ol assels to which they belong. Camain harfags assets and works of & (Rel are wnique due 1o their
nistoncal oF culural inberes! ane Aol depresaind due 1o ther long and indaterminate useful wes, Hentage assets thal prowide a
fungticnal service are recorded at depreciable fair value.

Lang
Land comprising Mational. Corservation and Recreation Parks and Wildemess Proleclion Aseas and Feserves, generally has
resbictions on use mpodad By dtaiute or regulalion. Thass reainctions Rive Bean 1Bken N0 Bocon] By ha independani valugs,

Admiresbered peopery. pland and eguipmeni relabes io the Croen's inlerest im land beased 1o thind parties under parpabaal and olfar
l=ases and annual licenses. Howewer Imitalions exisl on lhe relabdity of the base nformation used 0 determing the valeation of his
Lnd.

The Department is also cusiodian of unalictied Crown Land, by wifue of ils responsibiifies wnder the Crown Lang Managemeni At
2009, This land B consicensd (0 be Bn acminisiered assel. Unalcbled Crown Land 5 nol incheded in the Slabemen! of Adminisiered
Financial Position as the Depariment has nol been able 10 formuelate a suilable methadolagy for detenmining a reliable meksung of the
vailug of These holdings.

Revaluation of Non Cunent Asseis
Al non-current fangible assels ane valesd a1 written down curen sl (8 praxy fod fair value). Revabestion of 3 non-cument assat. is cnly
parformed whan &5 fair valus & ke lime of scquisition is greater than 51 millen ard asbmaled usedul e s greater than 3 years.

The Depadment revalues its land, buikdings and mprowements, park infrastnecture and roads, brecks and tradls an &1 leasl & three year
rolling basis. Howsver, il 81 any lime managemen] considers that the carning amourt of an assel mabenally dffem iom it vales, than
the assel wall be revalued regardiess of when the las! valuabicn took place.  Mon-curment langible assets thal are acgured between
rvaluations ane hald @l cosf unkll the neod valuation, when thay ans revalued 1o fair walos.

Proparty, plast and equipment astels dué for révalsalion ane Mas4ded (o detaming whathas they should b2 clasifed B3 paneric Assels or
iU AA5a1E

Ganeric bulding, infraatnaciure and robd a3sets aro valud uaing 8 data dolicrpry apprapch. Plant and equipment ard moveable wehicke
assels weie also valssd using a data dictionary approach for the firs! time as a1 30 June 2008, The data dictionacy mocdel is conthshed
within 1he Depanmeni's ARAMIS systern. The dats dictionary model calculaies a value for an assel based on cescnpbion, grade |
Sompaiieon, Contitnn ang 5@/ guantty, For buldngs, infastectune and roads. the model value & adusied by a kocality faclos 1o take
irfto account climatic congilions. T ha valuabon model Aseif is revieasd austy 3 psars.

LUnigrae assels are Aems which canngt be calegonsed within slandard dada dictionary groups. Asssis that are deemed (o be whique and
eviemally valued by independant professional valuers,
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The valuers used by the Depariment are as follows:
« [Data dictionary: Buildings, Infrastructwe and Roads
1 Jaby 2008, Vakeorp Augirala Py Lid, M F. Taarming. BApeSe\Val). AAF
- Data dictionary; Plant and equipment, and Moveabils Vehicles
30 June 2008, Valoorp Australia Pry Lid. Mr F. Tacemras, BAppSc(al). AAPT
- Indepandant prolesscanal valuabon
1 July 2008, Valkcorp Ausiralia Pty Lid, Mr A ), Liscas, MBA, BAppScivall. Diplcc, AP

Thee fair walue of unigue ems was delermined by idenfifying @ marked buying price. eslimated as wriien down modern equivalent
replacement oosl, The fai valus of kand and buldings was based on necenl marke iansaclions Tor simaar Bod and buklings in the ares
taking inlo Booownl Zoning and resincied use,

Ay rovaluation increment i3 crocied 10 the assel revaluation suphs. sxcepl 1o the exignl 1had & roverses a revaluaton decrease of the

same assel class previously recognised as an expense, in which case the increass is recognised as income. Any rivaludticn dechiase o

PECOgnised 85 an expenss, excepd 1o the extentd 1nal i offeels & prevous revalualion increase Tor e same &8ssl cass. in which case the

ﬁunum diracily t0 e assel mvaduation surplus b0 the sadent of 1he credil balance sxisting in revaluation surphes for thal assel
5.

LUpen dispeaal or derpcognition, any revaluation swpius relating 1o the assel is rarsdemed 1o refpingd camings,

Impairment

ANl pon-curreni tangible and intangibdy assats ae fesied for indications of Imgairmaent at each reporing date, ‘Where there & an indication
of impaimment, tha ecowerabls amount i estimated. An amount by which the assel's carrying amount sxceeds the recorvarsble smouni o
recorded a8 an impairment kass.

For revalued assots. an impairment loss is offsel against the assed revaluabon surplus.

Depreciation and amortisation of non-current assets

All pon-curren] asaets, having & imited usefl We, ane systematically deprecisiec/amonised cver iheir useld ives in g manner that refiects
e conumplion of i Senice poloniial. AmonEaton & used in relation 1o evangicle assels such as compuler softeare, while
depreciation i applied fo tangible assels such as property, plant and eguipment.

Asgety” reaidunl valies, useld Fves ang amonisaion mathods are reviewed prd acdusied d appropriate, on an annual basks

Changas in the sxpacied usaful Il or the sapecied pattem of consumplion of fulure sconomic bensfits embodied in the assel are
accounted fior prospectsely by changing 1he time period or method, 85 appraprisle, which i & change in aceounling estimabe,

Tha value of lasahald mprosernanla s amoriised over the estimated useful Me of each mprovemend, or the uncspired penod of the
rpkgvan] lease. whechinar s shorer,

Langd 5 ngl depraciabged,
Deprecatoniamantisation i calculaled on & sirsighl ne basis over the eslimaied uselul ke of the folloeing classes of assels as folices

Clazs of Assel Usaful Lile
Fioparty, plard arsd aguipmsan]
Busldings and mprovamants <70 yoans
Compuling equipmaen L5 yoars
Fumiture and fittings 520 years
Moweable vehicles 340 yoas
Park infrasiruciue -5 yedis
Plant and aguipmaenl 25 yea
Foaads, tracks and irals 45 yoears
Crthae 5-65 yoars
Imangitle assets

Compuler software (Extemally fogquined) 310 yoars
Computer software (Intemally Generated) 3 yean
War senioes leases A5 years

Intangible Assots
An intangible assst is an identfiable non-manetary ssaed witheul physical subsiance. Intangible asssls are measured 8 cosl. Following
inilial recogmitcn, intangichy aseels ane camed al cost less any accumylated amcrisation and any acoumulaled impairment losses

The usell Ives of nlangible assets ane assessed o be either finibe or indefinite. The Departmerd only has. intangible asssts with finida
Inves. The amortsation penod and the amonisaton method for intangdle assets is revewed on an annual basis. For the War Saracas
Leasps the rate of amorisalion has Deen celgrmned afier refersnce to Dol The unespined penod of the eases and the rale of
axbnguishmaent of the lases.

The acquisien of gr mbemal develcpment of software is capitalsed only when the expenditure meets the definition crileria (iderdifisbikty,
controd and the axisance of lulwe scondmic benefiy) and recojnion criena (probabdity of fullie economic benedis and cos! can be
raliably measured) ard whan ihe amount of expardfure is greater than or agual B 55,000

All research and development costs thal do nol meet the capilalisation Giteria cullined in AASE 138 are sxpendsd.
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Paryakibes
Payables include crediors, adcrued expentes and employment on-0os1s.

Cradiors reprmadan the amounls owing fef goads and 3ardcod ncsivdd price (o i and of tho reporing penicd [hal ang whpad pl the and
of ik reporting peviod. Creddors include all unpad Fvoices receined relating o the normal operations of the Deparimenl.

Accrued expenses represen] Qoods and serdoes provided by olher pated dunng ihe period (hal ame unpad & e end of he eporing
paricd and whers an inyoice REs mol bean sk,

AN paryatdes are measuned 31 their nominal amaund and @ normally seftied within 30 cays from the date of the mvelce or the dale the
irwgec i BrEl recaned.

Employment on-costs indlude superannuation contributions and payrol L wilh respact 1o oulstanding kabillies o salaras and wages,
kerg sarvics kave and anual ave.

The Departmend makes contripulions 1o several slate government and exdermaly managed supesrannuation schemes. Thess comtributions.
are irested as an expense when ihey otcwr. There & no liabilly for paymenis 1o beneficiares as ey heve been sssumed by he
FRARRSITO® SUPBTANAUALIGA SChames. The only labilty culsianding &1 reponing daie relaies 1o any comnbuions dus et nol yet pad to the
South Ausiralian Superannuation Board,

Employee benelits

Theps Darefily Bocnss Tod @molovess 85 3 resull of saevices provicked up B0 the reporting date thal remain unpaid, Long-tem emplopss
bangfits arg measured al present walug and shori-tem employes benedits are measaned at nominal amounts.

Wages, spEnes. pnnue eama ang Sicl e

Liabdtios for salares and wages are measured as the amourt unpaid al the repoding dale at remureration rabes current 3 reparting
dale.

The annizal kave liabilty i expacied 1o be payable within tweke moniFs and @ measuned al (e undiscounied amownl axpaciad B0 ba
paid. In ihe unusual event whsane salary ard wages and annuad lures ane payable later than 12 menihs, the babiity will be measured al
preaent vaks,

Mo provisign has been made for sick keave as all sick leave is non-vesting and the average sick leawe taken in future years by
ernployees is astmated 1o be less than the annual enlitement of sk kave.

Lang service e
Thee lisbikity for long servioe leave is recognised afier m-&n‘n?&hlu complebed 5.5 years of sarice. An acluanal sassamant of keng
sefvics leave underaken by (he Depaismand of Treasury and oo based on & signdficant sample of employess throughout the South
Ausirakan public secics delermingd thad ihe liabilty measured using the shor hand method was not materially diferent from the habikty
mpaswed wsing the prosent value of expected fulure paypments. Ths calculation is contabanl with e Dunplrlrrmﬂ'u sxparance of
ernployes relention and ke taken.

Empicyes benedflt an-casls
Employes benefit on-costs [payroll ax, workes compantalion and superannualion) are recognised Sepafataly uncer payaks.

P
Provisions are recognised whan e Departant hes 8 presend obligalion as a resull of a pasl everd, | & probable thal an outfiow of
IESLLICEY ambodying Sconomic benedits will De required 1o settle the obligation and a reliable eslimale can b made of the amount of
thiy cblgation

Whan the Dapanmart eapacts some or 38 of B prowision 1o b embursed, the rpimbursssmaani lmﬁ'ﬂﬂﬂlﬂul“ﬂm“‘umm
crily when the reimbursemend s vidualy cerfaine  The expense relabing Lo any prowsion i presanbsd in e Stalement of
Comprahensie Income nat L'H'H'rl' rermbursamenl

Provisions are messursd 8t the present value of management’s bes estimate of the expenditue required to setife the present
cilgation at reporing date. If the effect of the tme value of money B malerial, provisions are discounied for the time value of maney
and the rishs specific to the Eability.

Lioasas
The determination af whethes an armangement is o conlaing a kease is based on (he subsiancs of the anangemerd. The Depariment has
BTTIRTRG FD ONE OF MOTE opEAing Mases.

Cpembing Loases
Operating lease payments ans necognisad as an axpense in the Satement of Comprehanaie Income on B siraghi-kne bass over the
bease ferm. The straighl-lne bass is represeniatve of the patiern of benafts derred from the leased assets,

Lags® Incantve
ANl incondines Tor tha agreamant of B now or rendsed cparating lease aro recognised &5 an inlegral part af the net consideration agresd
for ihe use of the leased assed. Inceniives received 1o enter imlo operaSing leases are recognised as a lability. The aggregals benefis
of lease incentves recened by the depabment in respect of operating leases hine been recarded a3 & reduchon of rental expense cver
ine ads jerm, On 8 SIraighe brs Dadis.

fw) Unrecognised contractual commitmonis and contingont assets and liabditios

Commitmans include spafating lease capial and remuneralion commigments aring from conireciual or staluicfy spurcas and arm
dacloged & their nomnal value.
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Conlinganl assels and contingent kabilites &ie nol recognesed in (b Satemenl of Financal Posilion, bul are declosed by way of a nale
and, i guantfiabls, are measunsd & nominal valss

Urmssagnised ooniractual commibments and contingencies are disclosed net of the amount of GET mecoverable from, or payabie 1o tha
Ausirakgn Taxglion Cfcs. T GST w asl Mj’“ B, of recoverabls from he Ausiralian Taxalion O#fice, the commiments and
conhngencis peg duclosed on p Qe LLET

1 New and revised accounting standards and policies
The Depariment did net change any of s accounting policies during 200910

Excapd for AASE 2008-12, whech the Depariment has early-acopbed, the Ausirakan accountng standands ard inbarpretations. (hat have recerily
been issued or amended baul are not yel effective, hawe not been adopted by the Depariment for the pericd ending 30 Jure 2010, The
Dapanmen has ssseteed the mpsct of he rew and amensed siandasds and inempralatons and consdars there will be no impadt an the
accounting policess or The fingncal staiemends of the Depadmend,

4  Activities of the Daparmant
In achiswing its objectives, the Depariment provides a range of serdces classified inlo the faliowing activities:
Activily 1: Natwre Consenalion
Protedling, mantaining. improwing and resloding ecosysiems, habilals, species and populations by developing nature consandation palicies
::I-;P::rm wilh P g, pﬂmnt and come unibas. Bnd by Iil'lﬂ-l-ﬂﬂ'l.ll'lﬂ ard Il.#ﬂ-ﬂl'lf nedaarch, Sunadyl and fﬂh‘liﬂfﬂ 4 Soih
's biod ity,

Activily 2; Pubite Land - Visitor Man
Fromoling public enjoyment Bnd ihe conserdalion of the siale’s ralural and culiural kertsge ihrough The proviscn of susianable
cpporhankies for emvironmentally sensiie, economically viable and socially mesponsible Wisior expeniences.

Activily 27 Pubie Lang - Fire Mansgaman
Managing fire to reducs The nsk to lie and propsmy. and consenst our nabural and culiural hentage on lards managed by DEH.

Activily 47 Pulilic Land - Slewardshig
Ersuring thai public lands and profected areas are managed effectively,

Activily 5 Coast and Maring Consarvanan
Erguring the congarvabcn, prolecticn and crgoing susisinablp productwily of South Augiralia’s coastal, estuaring and maring
EMETorImerts.

Activity & Bofanic Gardens Management
Managing the naiural and cultural resources of the Botanic Gardens and Stale Herbarium to advance plant conseration and susianable
Reamillan practions, and Lo erfch sodaly.

Activify 7 Hertage Congervalion
Ergurning That the slabe’s Buill aad mantims heiiage and Pentage okscls ase identifed, proteciad, consanmd, mainiained and celebraipd

Activity & Animal Wallare
Ergiiring animals arg irgated humanaky and thal companion animals ase managaed appropriaiely

Activity 9: Agency Support Services
The provision of Dusiness SURPPoN Senices 10 the varous opevatonal unils within the Depariment for Envieonment and Hertage. the
Erniranment Prolecton Authority, Fera Wasle 54 and ofher relaled boards and committess. These sendoes include the provision and
management of information (o supperl the slale’s envronmmental Peeds, PUMEN nesourcs managemenl, financal managemaent, |T
infragirucives, IT Helpdeak suppon, tachlilies managienanl, projest Mansgemant, B3scl Managoment. adminsiratve Support. busingss
plarming, govermnance, government busingss, executive support, publc afairs, procurement and emvironmenkal policy advice.

Activity 10: Adaptive Managemen? of the Lower Lakes snd Coorong
Secuning th long-larm biturn of te Coorang, Lower Lakes and Murrsy Meauth 85 8 healhy, productive and resibard vatland system that
maintaing i3 inbematignal impertance,

Activity 11: Knowledge and information
Building an sncvatve and sustainabie knowledge and infarmatien capacty theowugh reseanch, analysd, maniloning and coordination of
nlermation, $canod and technglegcal bugmess Bctvims N collaboraton with the Depariment for Envingnment ang Hargage programs,
pariresr arganisabions and the community.

Th disaggregated ﬂmﬂ“mﬂrWIm INCOmaE presanis infoemantion mgarding tha Deparimant's activiies for tha yaars
ended 30 June 2010 and 30 June 2004,

AASHE 1057 Disaggregated Disclosuras nequngs govermment depanmanis 1o Ssclope the apsels doployed and Rabdres incurmed thal ane
relakly atiributable to each of thair actvites. The Departmert cannct currently reliably atiribule assels and labidties across actiities. Henos
this acdisanal disclogund kas nod bean made,
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DEPARTMENT FOR ENVIRONMENT AND HERITAGE
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2010

5 Employee banefits 2010 2008
] e
Salarad ol waged 51,585 el
Arrudl e 5430 3810
Laong servics leave 2,708 2 E48
Emm ON=C01S = SUDBANNSEon 5,857 TR
Ermpicynan] on-cosis - olher 4,530 4,457
Targd wolunlang Separnlion packagas (Folor bolow) B.2BE -
Beard ol commitiees les B4 47
CHPssr @inpHoymant relited Enpandag & 5{h imm
Tedal: Empliyed benalits 'EE-EL [EEERN
Targebed volunbeny Sepsration pasages .!ﬂ:: :Iﬂ'“IIIII
Amouni paid 1o Thate smplopees
TVEPs B.2EE
Arreal leave and long serace ieave paid during The reporling period 2 EDS
11,083
Fpgsreary From tha Depastmant of Trasgury and Finance {7, 14E) -
[ caegd B e D pansnen) 35847 -
FMumber of employees. who receanyed a TVEP during the repoiting penocd E1

Employid rmandraion

Thes Lable Bl michedis all emplopesd whe recaived rerursebon of 5100000 & moné dumng the pearl. Remunsciien of emplyvass nelecy all
cosls of employmaent including Saanes nd wages, SupdrantuiiEn contnbubor, Frps BEneflt lax and any offe Ealary Sacrios Daneity, T 10ta
remurnsration neosnsed try Heso employees Tor e year was §12.904m (2000 $8.000m).

Thiz numbes of employess whose remunaration receied or receivable falls within the following bands:

gl ] zoad
2100000 - 100,955 45 ik
110,000 = 115,555 138 iz
§120,000 - 129,555

3
$130.000 - 139,59 &
3140000 — 149,935 T
F150,000 - 155 555 F
£160,000 = 165,955 1
F1T0.000 - 179,595 2
F1ED.000 - 109.99% 1
3180000 - 164,888 3
£200,000 - 209,955 1

1
1
1
1
1
1
1
1
i
=

w omk G R = I

210,000 — 219.959
3220,000 - 220,888
§240,000 = 245,665
250,000 - 259.955 "
F260,000 — 269.999 °
1300000 - 300,068
£320,000 = 329,959
0000 - 330.999
3340 00D - 3400040 *
350,000 - 355,649 -

* This rernuneration band includes an empknree whd mcenmd a TVIP paymen.

The m%ﬁsmmmﬂu employes’'s nomal remuneradon exoeeds the §100,000 theeshold. In 3008010, 6 emplcpecs in the table
recesssd & ]
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6 Supplies and services 2010 009

[y ] '
Astomentdaion 8 Dropenty MarpeTn] 8,065 20
Conuuilants 83 =21
Contracion ERLS 4 853
Cosl of goods. old 68 T
Extemal audiboey remingration 2[4 Fa]
Fisdy Tl Sanaics 21,884 17 AT
(Ganarsl pdminEiraton 6,282 4 42T
Herfage sdesors 472 541
o mation 1ecRRoitgy & communsalsn enpenies 6,082 ]
LAnor weorks, manberanon & equipmaonl 3,943 T AR
Moniipnng fees it 145
Sand rospleni s 1.387 205
Seapriih and bechnical genicos 418 1.7
Transpanason 281 273
Travel s socommadation 1,342 1,557
Viehicks and aircralt 4,543 & &8
Oither 2,258 1,191
Total: Supples and sarvices — ———
ConsuBRanty
mwwmmmmmmmmcmmﬂmm EFadrwn Sbrve] fell within tha foliowing bands:
) e 2008 FOR T o)
Nt —aras [y ] (5]
Bedow 510 000 ] 1" k] LT
Between 510,000 and 550 000 4 -] 55 103
Ao 550 000 - 1 - &1
Total paidipayable 1o consullants engaged [F] 1/ a3 21

Extamal sudior's romunamation
WMMHMHHMWWWMMM?WWMHW
o he Audicr-Generals Ceparimenl for asdl sevioes. Mo other sernces were provided by the Aoddor-Gononaly Dopamdad,

oo
e
S testcs. Pl paryalhy i the Aucisr-Oenerals Deparment 264 238
Tiotsl External sudiors nemmmeration 2t 234
Supplies and services provided by entilies within (Be G4 O onairman
00 20089
= Ll
ASCOMMOESon and peoperty managemsni 5085 4.849
External ausdors remunacatcn L] 2348
Fiaz oo senvice [t L) 1,044
Ceeneml pdminsiradon 025 587
Tetsl Supplas and sefvicas proveded by aniies within the S4 Govemmaent 13 6,738
T Grants and subsidies Fagly 2003
g [ ]
Communiy organisalons and associalons 2552 1430
Granl rofuncs: Local gowmment . 2
Geand tehaeds - Entities within the SA Govreeneni 3 02
Incdsidaals: Heitage, lencing &nd olher Screamants il 2648
Lecal governmant s L
Endities within 1he 54 Government a5 1,087
Unnprsens 25T 503
Total: Grants and subsidios azis [RIZN
Grants and subsidies paid/payable 1o enbiies withim the S8 Gowermenaent
ara ] 2009
(R =
Grant refunds: Enfities. within the 54 Gosemment 3 12
Sinle gowemimant £25 1,087
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Total Grarts and subsadies pasd/payabls ho entilies wihn the 54 Govermmenl =] 1,189




8 Depreciation and amortisation 2010 204
N (4]
Dupreciaticn
Buslchings and improvemants 3,216 3472
Computing equipmenl B5% 513
Furnihee and Mtings a1 a4
Klovealy wrhehes 863 1022
Pt i aaduesiung 4 Ba0 & 85T
Roads, iracks and pails 5,848 6178
Plant and ecuiprmiant 531 21
Ot 29 18
Total Deprecabon I7 657 19,535
Amarisation
Apphcaton softeane - Inlernaly genembed a5 245
Appleaten dofwang - Exfemally purchasged & (]
Ot = War Serices leasss Fry FF)
Totak AMomsaton FE[ I
Total: Depreciation and amoisation 18,11 HE
Ruvision of secounting estimales

this yoar, B department neassesssd the uselul e of peopity, plisd and SquEpmenl BEE0E, rEsuting in an IRCresss in the esimated usshl
o of coran assols. Ths has resufled in & decresss o $0.563m in the S of deprecalion calculabed on thase assets in 200500 companed 10
#har amound that would have been oxpensed based on previcus eftimaled of uibstd ved. The lows SEgiacabon expanda will pleo D refecied in

flurg years,
9 Mel loss from disposzal of non-current assets gl 2008
Bulldngs
Proceeds from depasal E -
Livss: Pt oo wahs 0f Assats disposnd i443) {411}
Ml gadndilogs) Trom duposl 1a43) 11}

Park infraginsthan
Proceeds fom dsposal .
Less: Met book value of assets disposed {1,681 a8
M gainiikoss) froem disposal {1.657) {534p

Roads, recks and trails
Procesds om dspoisl -
Legs: Ml book vike of ddietE SEdaiad u%ﬁl
Mt gaindiioss] from disposal i ]

MWavoable vahicles
Precaads from Sopoeal &8
Less el book value of A1Let dapoied [l ]
et ganifioss) from disposal (4%

Computing equipment
Precaeds from daposal 11 .
Less Bl book vale of aaiels Sspiaed - 48}
Ml garuihess) reen dipoaal 1 [ET]]

EER

EER
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Furniure arsd tings
Proceeds fom disposal
Leza: Maf bood value of nxasiy daposed
Mal gain'(knss) trom dsposal

Fland and equipment
Proosads fom disposal
lLoss: Mied book value of assots disposed
Met gain'loss) from disposal

Total: Assois
Telal preceeds from daposal
Leesd ol value of 355688 digpoted
Tedak Wel gainifloss ) frem disposal of nen-cammal assats

Azsets transferred free of charge

prmardy nale 1o e upgrace of Botane Padk [§1.774m) and Wisstem Entrance infastruciure (50 98%m)

Park infrasirucium

Rasds. Hacks and irisls

Moveable vehickes
Fumitune and filings

Pan and cqupseen

Tonal Assets wanghemed e of changs

10 Other expenses

Euml sl doubitiul detits
Capital progect coata nol captalmed
e

Tolal: Other axpenses

Othor exparEes pasd payable 16 entdies within the SA Government

Capitnl project cogls mid capiinkped
Totnl Qthar exparans paid payabhe 10 enlitgs withn he S& Government

11 Fees and charges

Admesgsons and guided tours
Fegs, hewies and hoences
Froperty rental and related income
Qe progasty melated Poomae
Ty o geiaty

Sy of peolaiaianal Sarnssd

Sl of SUPPON SRCVICES

Zale of s patial informmaton

Saiy of frechold Siies

Tolal- Foos and charges

90

Feed mnd charged recebredireceivably from enidies within the SA Govornmant

Sk Ol Supode Secos
Sake ol 3pa0Eal nhormalion
Tonsl Fidd 30 charges recismdmicairable irom anifss withe he A Goraammant

2
1-24]
18]

[181)

e

3
{178}

(161

FTEET

|:I-.ﬂﬂ l::l.'ﬂg:i

Those figures inciuoe M folowng S5ty ransierrad fo e Soard of the Botanc Gaoens and Siate Horbanwm froe of chorpe.  Thess sstels

2010 Fie
(5} TH
14530 452
1241 E
il =
- 1354
157 106
3061 1,932
Foall i}
= L]
27 54
58 1L.™
105 21
1£IT ‘Illvl-l-
2010 0y
= -
i) 1771
BEH 1.1
i Fies
(3] T
LR FL 5472
[ a7
3538 350
177 Bl
1,680 1804
1.330 1,858
3287 B 513
-+ =
T3 &
N 1 S5 8
gl Fi
15} L
T 1,648
200 200,
=BT 2,148




12 Grants and contributions 200

13

14

15

o]
[ 3 (5 1]
Commafranialih governmant 5,532 1,747
Goranla recaived Fom administered anbites 1,439 1488
Grants receeed from other enlfes within e 56 Gowesnment 10,641 13887
Prvate indusiry and local goswesmmsent LG 4T
Total: Grants and contributions —___ara0a ___ rae
Gramis and coniributions recehmpclreceivable from entitios within the SA Govornmont
2010 o]
L.} (g}
Adminigherod anbites 1,438 1888
O anlites within (e S8 Govemment 18,641 13827
Total: Geants and corsitulions recaivedimcesable Bom anbilies within The 54 Gowamren 71,080 15288

Contributhions with conditions of expenditure
Coninbulions which Bava condiions of expendiune sill to bo mat as al reporiing dabe total $5.314m (2008: $4.244m)

Tha Degasiment is engoged in o vanely of funding programs irvoliing Sinte ond Commonvwoakh sorces who prowide monies i #he Deparment on
e pelmia Dt e fundd ane epandid i B MBnnor coniaykpnl il B ferms of the pgretmend, Al mporing clats thise ooninbuloeas. redabe toc

i
.
Rgscinos consenmiion and management fi.h14

L)
i

5,314

4 244
i

Condiions aflachesd bo thess conlrbaSions rchude the completion ol program milesionss, progec] acquitlal and offes progec] SpRchc regquremants,

intarest revenue 2040 208

o -
Inirest on deposi accounts - fom endties within the S8 Govermmienl 154 17
Inbinest on Gepcsil Rocounts - from entities edemal [ the S8 Government L 18
Tatal: Interes] ivonue 160 1331
Met (losspiigain from disposal of land held for sala 2040 B0LE

L1 1 (3|
Procasds fiom dspasal - 110
Less Met book value of assets disposed = =20
Total: Net {lcss)igain from disposal of land held for sale =
Other income 2090 2008

=S [}
INEUANcE NECIVEiss .1it.] A3
Ealaries and wages recovenes S04 BEL
Sponsorships, donations, commissions and bequests an =l
Crineper gundry revonue 318 2EE
Tatal: Other Income FETEN 1881

NEURANCE MOpVRnes consist of mones recehod 25 & resulr of cams lodged mith SAICORP. insurance claims ars recognised 82 noome witen 8 clasm

has b lodige! Wil SAICORF

Other income ecebad' eceivable From entities within the 3A Government

2010 o]

11 ] (|

Iriurancs redtwenes Boa 43
Salanes 30 wWajes noiveres g 163
Tolal Other income recevednecorably Trom enlies within the 54 Government LEI e

N



16 Revenues from/{payments to) SA Govemment 2040 ]

. e

Revenuas from S8 Gowsrmmant

Consobdaled approprialion 120,554 132 65

Contingency unds B, 165 i o

Total: Revenues from SA Government 128,729 112753
Payments to SA Government

Reptum 0 consoldated sccoun . {B4)

Rgiym of farphog Cagh = 350

Tolsl: Payenonts to 54 Gavermmaal 5 EEE

Todi il s rDim Qrovermmaanl CONSEl of S1005 137 (2009 57174, 764m) for cosvplong! luncing and 315 427m [ 2000 317 695 or caotal proyeds
Thas's Wi N maleral vty Danveen D HTourl sopvponaled and N arpendie BESeCaied willh [vd appropiangn

17 Cash and cash equivalents 2010 009

res e
Ceposits with the Ticaswrer 102 4T8 10
142

Zash on hand and impeest accounts 150
Total: Cash and cash oquivalents i, T
Deposits with the Treasener

This inciuges $90 420m (AO0S 353 158m) kedd winin the Accres! Appropeation Exoess Funds Acoounf  The bafance of Mass funds i nol avalable
for penara USe and a0 oy Do USed it acoordance Wit the Treasurer's or Under- Troasuner's aporoval

intenead rafe riak

Cagh dapaads a0 recugrisd &l hal nomeas) avconls ang mlangs! i cradliod o fiveacs a3 § sconad  The Depacinesl il Supius fund wally
e Tradgurdy. nfeved @ aamesd o M srivage monlhly Baiance of the WS Condenaalon Fund Generd! Regerses Trudd scoounl ang 54 Lo
Lakad Bovemedstion and Revagetaion (CLLVM) account  Inlama! i3 padd guardevly & Me Depadment of Treasuny &nd Financs's 00 day Swirsge
CretrrnGhl Cadlh mlaresf rade AN odher depcdils walfi Mie Treddurar do mod Sl infeasl

18 Recelvables 219 2009
I'ms L3
Cuarrani:

Racerablng 3.TET 7152
Less: Alowance for doubsiul debits [1:001] {118}
1ETT 7,001

Aconeed revenues 22 7
QAT mpul lax recoveabie e 2,447
TR B SO PENLGH PREenEg 12 12
Total: Current Recefvables (X 5,458

Recphvaliigs from antiied within the SA Govevrmmear

basd -] 2009

[ [ )

Racuiabios 2039 04
ACCrund nvanues Fid 7
Toaal Recahcablas from ensties wathin the 54 Garermiman EE‘I 4.0
Non Curan: Fath]i] 2009
LR L

WWiorkem Sompensaon recovenas 41 EL
Total: Mon=Current Recoivabdes i3 A

Moverments in the alicwance for doubifl delbls impairment loaa):

The allowance tor doultiul deibts {aliowanco for impasmant loss ) & recognised whon theno s obwective evidencs (1.0, cakulaled on past expenence and
cunment and gxpected changos n clant credi rakng) hal a recosmble s impained.  An allovancs for mparment 1335 has been recogised in ‘otr
Lapenses’ 0 e Siabemant of Comprehonsie Incomo lor specific debiors and debtors assosied on & collctive basis. for which such evidenc pesls.

Ll 20049

e .

Carmying amounl al the beginning of the pariod 118 5§
Armcagnits writen off {2 (13
|Decreasepincrease in the aiowancs %‘;p 87
118

Carrying amouni al the end of tho poniod
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Interesd rate and credif risk:

Focevvabies and raked for 50 goods and Sveoes prowoed o wisch DRpTTERT B o BEe fecainid.  Recenabies &0 RO Semag wehin 30 ams
Trace moevabes 3nd JOOLAT rEvveEs I8 Nonnienes! Bednng  CMer an Ak Acognded i1 Me Alcwasss oy doudiad 0edrs £ & nl AnnGpated mar
connterpartios wal e fo cischangs S abbgabons.  This CATHRAY Amoua! oF rcenii s ARSIGTATINED ref M waile Sue [ Baad Recanadio on

Fhire s no concenirabon of credif ek

19 Inventories i 2009

Inveniofies Pald for diatribaticn al ne of neminal amsunt

Irvsaminiags Dokl bl Jelf@aon - Bl Lot s 411
Cihar imeiones - 8l oo 0 20
Total kvrenboses hald for dedributicn 81 fid &F naminal amaunl 195 41
Inventories hadd for resalo - at cost
Finished gocads hald for resale - al cost 07 740
Tl Eevirvicnga hihd for rasabs - B co4l T Tl
Todsl: bventorhes 'E_ 1,981
20 Other current assels e 2009
1THF ..
Prepayments -4 434
Othaar - F
Todal: Other assols curnent _LH -li
21 Other financial assets 2010 2009
THE .
Hon current
Equety in hsted enlfes 3 k]
Total: Mon-Current Other financlal assets 1 ]
22 Proparty, plant and equipmant ' il il
Land
Independent waluabon = 171,557 170, BG4
Al oogt™ SE12 3,842
Total: Land 177,388 174,808
Buildings and imprevemants
Indepandant valuabon = 158 5T 131,728
Al ot = 2580 1,031
Lass: Accumulafed depreciaton {80,997 (81 T3}
Total: Baildings and improvements 43,210 51,035
Park infrastruciune
Indupandent viluibon = 183 574 185,113
Al cost™ 10,558 8,373
Less: Aocumulsted depreciaton {135, 574) (133 578}
Tobal: Park infraginstiune ' 7.5 36,911
Roads, iracks and traily
Irdnpandant yalualon = 151,504 182,693
A pogt™ -] 2401
Lods Accumulpied Sepracipton (44,8475 (161 206}
Total: Rosds, tracks and tralls Fr X FERRT
Capitsl warks in progress " .
Capital veorks in propais 13 [V R
Total: Capital works in progreas BETE 10,706
Boveabds wahicles
Independent valuabon = 8832 8218
A ookt (e TR VAl 274 .54

LEEE T ACCumulaned Sepriciptom 7. 764 5%.-131[
Totsl; Moveable vohicles 4%
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Compauting equipgmant
A cost {deamed far valua)™ 35T 4 EEd
A55

mww j?%} 13.455)

Furniture and fMiings

Al cosl {desmed e value) ™ 5415 LE.ral
Less: Accurmulaled degeecabon 13118 {2,673
Todal: Famitune and fiftings. 3,708 3,150
M rsesandet 2480 2850
Independent valuabian = r
Al cost {deemed far valug) ™ 3073 JEE
Less: Accurmulated depeecabon {H-_B.E._B‘.l {4,061
Tedal: Pllant and equipmeent 1660 a4
Cribwer:
Independin valuaban = 2,341 1,578
A% cosl (desmed far valug) ™ 8 187
Less: Accurmalabed degeocabon Lﬁ {EE?_
Tedal: Dther 1. 1,564

Tatak Praparty, plast and equipment e e sH

Carrying amouars of property, plant and egoipmeent
Clagses of progeddy. plpsl ang equament ane valued o5 folgws
i Al cosl [dawmad far valua)
These assalfs have &0 stgursfion colf Savow 51 vl arg doorai ol ol feer viRled sorsiant [0 Apcounding Fobcy Fravmewori 1T
i Ad cos! [acouwsshon costl

This class mcksas ong oF more Sarad Phad fidve &% JOUREOGA S08 Soohading FTm AV RS0l walfin Meg class arp fempovmnly bald ol 0os! Danang
revaluaiion Mal cocurs no laier Irav DRy peds o Soquridio e

il Indapendenl vauaticn:
Genaric ssssls ave valued waing the Date Dichonssy model  Links a0l8 20 domg which can nol be cafegensed wiftin the standard Dala Dhonany
proups. Those asseis ave vahod soparadely by moepandent profesponsl vaiers. Rafer lo Nofe 2io) for furdher defmnis

Meveman! reconciliation of properly, pland and equipment:

Lind  esbiings  Ped e Sty F Fual (e Cageal o e
pdre- s B vebibas  egugeresl B THngs eguperard ik St 2t fomrnd
wnanes  iredy TR
L] (3] 1] L] e LE ] LL ] 1 L] L] Ll =
Hn
i st o T waan of pancd e  SmE A i 1.1 ] 115 FEe il 1.0 10,99 ol el
Tigmpiey bptawe dddn et v 1l } E5 ] ey iid - - R [E) s .
o33 1 TeE 1] ] 4 L tLL s i " 1338 L
Tramdery b S| sapdd sy e . £ L% a7 - - L] e - [Ty .
CHTHCANDT B - LM 15 10 1] L. =11 L5 b 1F] i vy ] ] (17 BT}
e el st e carpraeed e e @ 14 iy Ty - - - & (183] a @
Aot - T W reCoganian T} L5 ] 554 & ' . 113 ] ] I
s L [EEL) i#h (L] 113) = L] i e . Ll
CORGRHLME - WIPARRTL L2 PH ST 3 W - = 1 B 1300 jdd| ] ] 8% . ' e 1
i Y dal . Fat AT 1413 ] = = (£ - “ T
RS U - i TR ST TS - = - & u '] L " W 5
B R SR T e B e e T ] L = = - - - 1 - ] i
oy drmard @ P weed & joreind L LTI L T 3 aak i B 1 by 15k AN AT M
fr
SaEy T drd T W B Rl 1T iTe i Fil ! b o DN - FRFL] e 1. [ H Fa 2y ]
Tramde s SR wWeeT i e . L] e ) i Ln] . ' E- ] . . =
L] RE ] - L L] a“m 1034 - oY a v i Tl
Trasuers i Brr] capdsl sorbs o progresl L E_ - ER- ] 1343 . ' 1Y L] . [ U] -
Toamsbue i b’ B Dol - - - - - . . : [RE1L REGEH
e S8 S S A . (PR T [, 1 R hidn el FHj [1L] o CTET
teeliiaal s 99 408 (13 (] AL [ - - - (L d LN o]
oy Fapd b rpagewian 153 111 1478 A4 ) . - L] . . T
Cragiibs = Labll [ e = L] n L] . ' [RRUE
Parredy  baeafeep b nd g s e Al ' = * L1 [ - d (AR -2 ]
Ayl Myl o AL AT . ™y L)t ] Lt 8l s . 1 1. ]] i 1 139
Tagied B s paega] o ol parad ' ' = . - - . T . FFip
ek A PR L = . (&1} . ' i 1]
Loy g ™ i P 0 0 Pl 'IH‘E:I B0 p Nkl Il k| i i L) i1 ATk 1 1 Joah bH
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23 Intangible assats 2010 2049
Computer s.ofteare - imtemally generated - .

Compuler sofwane - al oost {deemisd fair sk 3189 3,189
Less: Accumulated amortsation (1,752} 1:%73‘1_
Tatal: Comnputer scltwin 1,42
Computer softeane - Externally
Computer sofwang - ol cost (deemed fair value] m 453
Liess: Accumulaied amoiisaton (L) {4, 5005
Total: Computer seftwan 17 -
Ortser
Faevarus stream [War sanaces reehold nases) - Al cost {deemad fair valual 1,000 1,000
Lesss: Accumulaied Rmoatson % E_
Total: Other
Tatal: Intangible assets 2387 74T
Compufer solftwars:

infpmaly deveioped COmpuler SoWaT NCLOWS Me Depammenrs Crown Lands System (50388m) ARAMIS Soufon safware (50 $88m) and
Topogeaohical Dalabase (30 06Tm)  Exfgrmaly soquirsd compular sofvans rmeades io AR0GELT sofmwang (§O0 017mi)

Bevenue stream;

Thor FEVEALE SR Fales [0 vanous piooe ) Mases that were affared & e Commonwaalh Governman| o de-Sarscs Saveons wilh Austalan War
Senvice hafory. A conbrac o purchass She nghl fo Bhis revenue Siream Bom the Commonwestl Sowarmmant by the Daparnmes was negobaded dunng
iy 200506 year, and /@ beng amortiSed over Me el 1T pears and thnee Mo i sconrnance with Me scpacted e of He evenue sineam

Irefarngibie ddd el Moyl reconciifadion schedule:

Computer Cospae Revenut 010 208
nowary findgmal) [Extpmal] aErpam Sub-tatal Eub-lotal
T THE (] L] -
2010
Carying amount b e sian of the persd 1.8F . w28 2,747
Addiions - pouELBons . b 2] - 20
Amortisation 385) i (22} [418)
Camying amount at e end of the paniod 1437 17 B3 3357
DO
Cairywng amcunl 51 e $150 of the pacssd T -] a4y 1,768
Adclions » Translers lom capilal works oy progress 1.21% . = 1.31%
Amcriisation 45 1 {EZ} _ 3
Camying amount gl e gnd of ihe ponod 1833 . g5 2747
24 Payables 2010 o
s VEH 1'HE
Curram:
Bocrunls 512 S5
Cradaon 16170 17,758
Empknyss barefl on-oodls 1,287 1878
Totsl: Canrarl Paysbiss “Ii!!! !m
Curmaml payables bo entitins within the S& Gowairimean
2000 o ]
(o __} e
Ancnuals 2ad 260
Crediors 3,845 3 50
Emplerpes banalil on-cosls 1287 1878

Torsl Currént payaties 1o entities withis e SA, Govemiment T £ Tad
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WG isnne: gl 2009

Emploras banall on-todle 1,550 1,782
Toak Non-Gurrnt Payasies . —01
Mon-garmenl payablos b0 antithes within the SA Gevaimms
Fi gl 2009
T .
Empleyes banalil an-coits 1640 i3
Todal: Mon-cumrent payabies 1o enbies it the S8 Govermmen 1,650 782

lareresl rele and creod riak

witén [he radpecine amployes benell thal Mey relafe o = dachaged. AV payabias s non-nlares! beang  The camyng amount of payables
represants far value dus lo Me amounts being payablie on demand

25 Employee benelits 200 2008
LE (3]
Cuirneiz

Aernad Salaies mvd Wages 7.261 2,083
Aervvanld | aave 5,034 5310
Lang Senaci Leave 1.089 1608
Tolak Current Employee Bamedits B, 388 0,000

Men-Current:
Lang Service Leave 14,853 15037
Tolak Nor-Curnnt Employes Benafits 14853 15,037

Ax 8 resull of &0 aclusvial ssssssmens perfovmed By the Depariman! of Mreasory aod Fingncs, he banchmark for tha megipramant of ng isvies i
Fatdily has changed from the 2009 benchmark of 8 5 years to 5. 5 years:

Thait ol fin@nCal wfect OF 1IN0 Chanpes i (N CUMBN! GRancyl’ ey 5 A9 NCARase i INe g Serace ipave ekl of J0 348m and smpigies benaill
fanpnpy OoF S0 SE8M  ThE AMORIT O IUIWE DRNOO'S IS ATEVRCHCADNY 40 fRiTANE A5 Lh DECman & CRCUIRRD LRGP i OF RESUMORONS - F Ky
BRSUTEIA 5 Me DAg-Ievm Jucound fang. ith Cumen conoiions Me Kag I rive /8 aepeneniing SRaslicant movaman

Provisions 2010 kol
[l [
Cuarmgml:
Prowision for Workers Compensation 54 S
Tetalk Current Provielons m._ﬂj_
Hem-Curnenl:
Prigwigion o Wiorkers Compensaton 1,467 1017
Tetal: Mon-Current Provisions 1167 10T
Proniaion mdvensival
Camying amount 3l e Daginning of the parsd 1.362 1,508
Adcitienal provitions necognised 474 3
Reductions arfsing from payments CES) (1509
Carrying amount at the end of ther period 1821 1363
& kabidy has been reporied fo refect unsefled workers compensabon clams  The workers compensalion peowision @ hassd on ad scfraral

azsessmen| periomed by e Publy Secior Wirkdivme Reiatons Orvzon of me Oespadment of e Sremer and Cabine!

Othar Liakilities 01 Pl
- .

Current:
Lease incentve 126 38
Ursarnied fewenue LT 138
Cither 344 170
Totsl: Ciarrani Sifer Liabilities B34 [Er
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Courenal oifsey Mabilities payable o entiffes within the SA Governmanl

Unearmd povesris
Tolal Cunrgnl othar Eabiitaes payably o ¢allies walthin the S8 Govrrmseni

Mon=Current:

Lease inconthe
Linanmisd fgvnu
Taotal: Nen-Current Othar Liabilities

Nomcwrenf offeer labiifties payable fo endites within e 54 Govermment

Linprmsdd Al
Todal Mon-Current cifver Eabiities payable 1o enflies wihin tha 34 Gowmeen

28 Equity

2010 o]
L3 (3]
a3 .
EF] .

2010 DO
] [

1,173 1,568
47

1320 15%%

2010

47

sz §

Equity represenis the resicual inlenest in the net assats of the Depatment. The Slate Govemment holds the equity infeves? in the Depariment on behall
of T communty, The assel revaluabion surplus is used %0 recond increments. and decrements. in e [air wlue of propedy, pant and squipmen o Tha
@xipn] thal thay ofsel one ancifgy, Foleeant amonis ans iransiemed (o mi@ined samings when an assel is Seeoogrised.

Balance st 1 July 2008

Asset adjustmants - First-tims recogaition of assets ®
Land
Sealdngs and amprnag Tty
B iU
Fopds, dracks and [rads
Moveabdée Wehicles
Campuling Equipman]
Bfanr andg squapeman)
Seab-lonal Fergl ng Apoopnian of SR8l &g

Avtol adjusimants - ARAMIE revigions ™

Mot result for th Mnand il year

Wt incremanddec rement) related o rovaluations =
and
Bealdings and Imprsgmanrs
Fark lafasinciung
Foads, Tracks ard Trads
e
Sut-inlal Nel ocremend{decreend] redaled fo revasuaions

Balance al 30 June 2010

[TErT Feined Tozal
Revaluation Enrnings
Surpha
L — Lo
186,656 180,502 e
. k] I
. 412 L
- 1.288 1288
= 1] SEE
- 8 3
- | 1
L I | 4 ks
. 1,168 3,180
- 2,881 2581
- (7.302) (7.382)
Iﬂ- o ﬂ
1a s 114
1224) - (224
1aTh - 47
{162) - [162)
{279 E 27

168 377 168 ETO

374 247
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™ Fleut-tiena recognition of aaass
Pryecal Fipactiors of foed BEanls durng 1he year ideniified A pumids of pre-puisiing Assats Bal wore not moognised, in ermor, in prioe
PepGTG pereas,  Thess Fsets Pone Bean necognised t tho s i in thi curmen year,

& ARAMIS rovisions
ARALES revisions ocow A @ resell of nfrastruciure dlocklakes and park re-guiveys resdling @ an assels OERCTplcT. QB COMpoRon,
oo of sieelguantity being alened on the Dats Declionany Sysiem 0 comeclly efec! the asset's cumanl allnbules.

i Met incrementipdecrement) related 1o mevabastions
[Chuning the year e Depanment cevalued Reme of piopemy, plan And equigeanent ol 5 fovALENDN in MECOMAMSCH With B thres mear rrvaluaion
cyche. Tho valuabions wees oblaansd from Valoon, Cerfied Praceng Valuer and primanty relited 1o Dulding fuins on Masonal Fark anss,

Asgl Retained Tetal
Rovaluation Eamings
Burplas
i ] i (i_§
Balancs a8 1 Judy 2005 LLUERE 194,178 363,906
Adjuatments - Erree omictions |praviously rcegniad)
fgsel adjwstments - First e recognition of assess =
(.5 ] - 173 173
Baoktrgi . 1979 1,470
frifa diruciung i 1. 1.4
Roads o 447 4 ATH
Vahiiag - 165 58
Flan! & squipment & A
Sub-total anmmmmﬂlum - 7374 7,374
M,h-m « Enrar cornections (IR reporting paricd)
fizget acjustments - Transter of asset to Crown Lands = v [LELT [435)
Other smors
Coamgciion of GUSEEmEE BOC0UN TONG o {81 (81}
- -] [ .11}
Assel Adjustments « ARAME meviskons = ) 1811 Tl
Restaled balance 1 July 2008 169,730 FLrE-TT] TS
et reswlt for the financial year - 119,543) (11,543}
Gairdloss on revaluation of plant, proporty and equipment ™
Landa 11,435 - 11,435
Eraldings and sprovemonts [155] - (156}
Bark infrasirociurg 1454 . 1,454
Fopds, rachd ang' [rads 1075 . 1,075
Merrpahie Vabicies v - 82
Omar (4] - &)
Sub-iotal Gaindoss an revaluabion of plaved. propenty and equipment 15508 . 15.936

Balance st 30 June 2009 N 1Y N Y I
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" First-time recognition of assets

Physical inspections of foed assels dunng the year identified o number of pre-scisting assols thal ween nol recognised. in omor, N ool

reporiing pericds.  Thess assets have been recognised for the first Sme in the owment yoear.

# Tranader of asset bo Crown Lands

Langd incoemectly classiled as controlied by the Dopartment in price yoors was transferned 10 Crown Lands within the Staberent of Admissdensd

Finangial Fogitem,

= ARAMIS revislons
ARAMIS movoiiond Soour 84 & rosoll of infrpsbruciorn

™ Ravahustion of assets « prodessionsl valuation process undertalen

slockinkes and park re-sunveys esuling in an assels descoripion, gradelosmpositon,
Cdion of SiLadpueanity Bsing aReed o0 e Dats Delbagey Sy abam D3 ooreeCty fofeot Bl Ay CLemen] ARNDUIES.

Dunrqmnkmmnhmmﬁmdmﬂm.Mﬂwhwmhmmmmmmm
i, lnm.mmmdwmmmmwmmﬁnﬁuMQMimnumm Valuaions Lsad
have been obisned from the Depariments Data Dactionary Syster and also from Valoon, Confied Practiaing Vakeaen. Frofedional valuaion
have bestn ameeed al via reference 1o ans length or el anssclions bor Similse B8 of propaty, phanl 8n6d equipriat ihd Whs inlg aeIount

ATy Zoning of pthar IeSincions on use.

28 Cash flow reconciliation

Reconciliation of cash and cash equivalents al the end of the mpoartng period
Cash & year &nd as e
Carsh and cash equivalents descloted n the Satement of Finanaal Pedison
Cash and cash equivalenis disclosed in the Saterment of Cach Flows

Reconciliation of net cash provided by optrating sctivithes 1o nol coul of providing services
Mot cash prowided by operating sctivities
Leas revenues from 5A Government
Agd paymants to 54 Govemeren
AddNlgaa) non-cash ibems;
Desgweckation and amorfsation
CWAP expansad
Rervaluaiion decrements sxpansed
Mot g trom digpogal of nen-curtent aE01L
Hd {lssigain from disposal of non-curreni assets held for saks

Mowamient in assets and liabikties
{Decreasalincreass in roceavables
ncrepsaidecrcase] in wenlones
Ircreass in olhar assels
Descrediad ndrebis) i pipabled
Dpcri | PCTeai] i Tployen Donglts
{InCrgass Foecredss i provisons
Dipscrgmsid in othar babikes

Het cost of providing services

10 Expenditure commitmaents
Gparating kease comenitmants:

Fodl 2003

(h. ] .
102618 103,408
1FLELE 103,403
1E64E 17893
(128.70%  (132.259)
i B934
(18.113) {19,868)
(&2 {1,771}
(155 21}
(3,649 3.006)
. B4y
@.707) 1405
61 (235)

H2E 5
1211 5. 540)
TS (2.024)
[155) 147
216 it}
2010 fants

Commirnints i relabion b oparpling Wasos contrached o ot the moporfing dabe Buf nod recognised as. kabikbog i e frarcal salemants BN Sy b

g il
Within ana yee
Lafter than one year but nod Laser than fve year
Lafer than fve yoars
Total Cperating ase commiments

5845 4 357
14,903 14, 24T
4,504 200z
FERLF A0 B

Dunng e 200508 Gogocal pear, Me depaimant mosived Mase INTINGVES o (wo Mased properies amountng jo $3.28 miion. These lpase

mtwmmﬂuimmﬂ:ﬁ&mwmum unty JorE

Tha gperating eases hekd by te Deparfment are redaled o propery feates wifh penally clautes squal o Me amounf of Me resgull paaments
FRTACEN (o thip RS VNS THhe BASeS 9 payalie ome mondt in aavance and tho Wmmmrn‘m Tiasve Ar A0 G Ehing of

EoNNApAn! FantH provissang
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Capital commitmenis:
Capial gxpendbey contracied 1o 3 T reporting date but not recogrised as kabdbios i the fnancal statements i payable a5 folows

TR (0 DT 2384 585
Total: Capitsl commitmants FELT] FEER

The Departmoni’s capita' commbmevals NcAUs Smcurls JSeatiiied nath the Plgns Tres Dmve Upgrade (51 140=). Safanc Garcns ARS (B 45Tm|
and Belair infrastruciseFaolbes upgrade (041 3m)

Remuneralion commétmenta:
Commaments for Bhe paymenl of seanes and other remunaration undes food-lemm employrmenl conlracts n exslencs 8l (e epcrieg dabs Bul nol
recognised as kabties are payable as follows:

WEN ond year 134 4,183
Laor tham o yoar bul not later tham fve years 407 7,383
Tolal Ramimsryics comaimgnts 1.0 10,588

Amounts deciased include commeneals viing fom sxeculse and sifier S8nice contmcts.  The Depaviment doos not offer fed-ferm memuneration
confracts greaer Man fve pears

31 Contingent labilities

Thd D ptmand i3 ool gnane of the axslence of any confingan! Vabddes as al 30 June 2010

32 Remuneration of Board and Commitiee Members
Mgmbars Thal wons endthed 1o recenve remumescabon S mesmbsiieg durrg T J00R10 fngndial yaan wens
Soulh Australisn Mationsl Parcs & Wilkdlite Council Adelakde Dolphin Sanctuary Advisory Board

Jarsacs J A - Rewgred 7040 Andrews O

Liraris: B Bl Bossiay M

Ogle G R - Rasgeed WD) Cusglery J B

Nichodls M F Ditior 5

Russal W' ) Gtk 5

Flasrmifg & 1 I'm"-ndm-!ﬂ
Wades B« (Baagpeed TEAHE) Haolt P

Wcinfiosh W AL = (appories BORNG Hayag G

Willg R J - iApocniad 810 Watts T

Car P F = (Apponesd MT&1T) ©

Kargaroo Management Relerence Group (KMAG)

South Australian Maritage Cowncil Ackland T &
Briree J M C Bamrngion O P
Gannaut C M MicBride M [Deputy)
Donaldssn BT Plitzrse [ B
Loyadon G J - [Apportes 182008 Lindnar D
OConnall M B Johng GR
Crveienns L WY Mgl J
Standocth M Wickpry F *
Wgg CA Lagior B - (Apposnted 10000 "

South Australian Haritage Couwncil Registar Committes

Dadd € - (Appoimed 10410 *
Gﬂl A Lol ppcraniad LK1 ) #

el P G Tanzedl G « phsparied 10U *
Bawks H O L A - Appinied 1O "
B J M T Ll 5 - |Apposniad 100 ©
Flanks & T Borda B - (Apsewssd 12450 *
IWlai gk 5 E Starick 5 « (hppanted 10003 *
MieDawagall ¥ Svarsick R - (Apccrsa 1vondg ¢
Csala M W
Wigg C A ALE Stearing Group
Savva W Foreman G
st |
Witjira Maticnal Park Boand of bansgsmant lasiclio W
Al Tl &
AR Tt Ceprong & Lower Lakes RAMSAR Taskiorce
Haylan-Fuschisi V Ball v M
Tiami M Gaddas W
Jenad G E
Crwpen B

100

Scobiz K L



Wulkathunha-Gammon Ranges National Park

Mooran DE *

HNgau Ngsut Comiervation Park Co-managemant Committes
Carmpted | W
Carmptad | L
Huehifson C

Maring Parcs Council of SA
Chaghing A

Colenan P 5

Cirpdy M

Lindaay H

Chwpery P

Pyt

Snpiu H - Redegred 1B
Stovell 5

Walls T

The numiser of mombers whose remunoration eceived or receivabio falls within the follcwing bands:

Sl
£1. 55 554
Tolal number of members

Ingiwiclypdy may be members of mong (e ong Soard, Commeties or Group assocafed with e Deparfment

Romunoration of mombers mfiects of cosfs of

Duning e FOCRA] fnancisd pear. memdars of (e Boa! wave pad superanncabon of B2 000 (A00F 31,0007
In perorcance Wil Bhe DepacTment of the Pramees ang Cabinsds Circular Number 16 povemmen! smpiayeas g nal mosse any remensmabion o

BARAMGATIATSS dolid dunng IHe MMBacal yaar

2010 2008
= :

20 16

G0 B

il 10

Boardcommities memisy dulies inciuding Siing 008 ssd supdr coninbuldag  TRe AN
rEmUNAration reoeiaed o recenvabie by mombors was D00 (2005 $52 000

Liniegs alfisiess dicodsd, FAnischanl Sidaean mamisd hd i Dapatends B 00 Jondiiond A0 mone Teduvihle Bhan (hose Bal 213 reasonadie

do et e Dacartment woukt hive sdogied  caaling with i el STy BT BFTYS DM 10 thi 3RT8 STUMBEIoRS

For M povpeses of tha fatl, Frave Sowances 8 o cuf-ol-pocked aNpenses pasd fo mombars have ol been nouded &5 ramunanatcn a5 1 4
CONEIT [ D AemBuTRermanT of dinpt ot-ol-pocke SEpONSRY InCUTERY Ay MeavEn! mambery

33 Events subsequent to reporting date

Om 18 May 2010 Cabangl ANOUNCET AE Ienticn in WAnsier ine MNaisal Resouces

Deparssead of Watss, Land ara

Managsmasnd Group (MM Group) and Stale Flom from e
Consiration (DVWLEC) 1o the Depanment for Ervonmaent %3 Hantage. This will rasull i 143 amplyees

Bervariity
ranglering nom DWWLEC o DEH In sddingn, Tl A0rminisiriiee retiruchurs will Aso See e Depanment's. name Csing changed o the Depanmant of
Efrsironment and Patural Resources. Theds changes ane efectied &5 &1 1 July 2010, a0d a8 such the fnecial affecy of this machinerny of gemmimeni

Efdrgs Fk nol Baen reBeciad in Thiis Snancil Glaamants.
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34 Financial instruments/Financial risk managemant

of finan<ial instramants
Detaile of ™ sigrificant sccounting policios and mathode
which income and expenses ans

inchuding tha criteris for recogrition, the batm of measunimant. and the i an
“Bummary of Significant Accounting

adcpbed
with respedc 10 each clsas of financial asset, Eabiity and equity nstrument are desclossd in Mote 2

tatomnl of Finameial Posicion Bng igem Hadi (Rl] 200G
b Carrying Fair Carrying || Fair
amsount valus amsaunl walup
1] L. Lk L]
inarsisl asscls
Cash and cish squivalants 17 102,638 102,638 103,404 103 408
Recerables 14 5812 5 832 8 835 958¥
Financeal assols 21 3 3 3 3
inar<isl liabilties
Pryabled 24 10620 10.02% 21.992 21993
Cradit riak

Credi rman prises whan thon i tha pagsitslty of s dopanment s dSebiorn dofaulirsy on thow Ssairactupl obbgalong reulligd in Snancel 033 1o the
dapateend, The depariment moasuis coodd aik on & Tar valie bass 5nd moniors fsk on B regulls Dass,

Thee deparment has mismal conCentration of credi risk. The depariment has polces and procedures in place 1o ensure B insadions oocur with
cushormars with approgeiate Credil Fistary, The deparimen| does rol engaos in hagh risk hedging Tor ity fearcial assets.

Almancel b mrpairdst of Erancial ossety ond calculalnd on pas dapanoned and oomind e

dupartment doid ol hold ey collaleral as security ¢ any ol &8 fnandcial assals.

traeges in 4rodit ity

assets are impaired. Refer 1o nole 18 for nfermation on The sllwands for impairmes in relabon o recevabies.

Ageing snalysls of Financial Assets

Thw tolowing tabl disclosas tha ageing of inancial asseds, past due, including impared assets past dus;

wpactid Curmany he
Dee than recei:ablaa, thane i na evidessn e indicaln at financial

[Financial ssaets item Currom Overdwn lod | Qvardus Tar
[Nod overdus] < M days =00 days
L. ] el (5]
2010
M i
Recaivank s 4 B4 ATH BA
Frarcial el 3 . v
Imgaired
Fcoivaides - - =
2000
INot impained
Aeconabio: 5370 5 BH1 154
Financial nssats 3 . -
Impained
Feacnnabe g - - -
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Mipuity analysis of Enancial ssaeis and liabilites
Th folgrwing inbke dsckoses the mplurnty arabysis of fnancial nssets and financial Eabiles.

[Financial slatements fem Hﬁ- Ini] rruad uritiess
< 1 yoar -5 yRara Caimying
amausl
n s =
200

Finanzial saaa18
Cagh and Gish equivalonts 103 39 - 102,639
Becevables ST 43 5.832
Finandal assels - 5 3
Fofg! fmanoial asaly ] A5 108.474

Financial liabitios
Papabies 17974 1& 15 823G
Tors financial kabives 17 578 1,650 16,629

2005

Financial sniets '
Cosh pnd cash equivalicnts 108 A0E - 103,408
Receyalies 2485 4+ 8,539
Fnangial sisels L 3 3
Teisd francal sisals 112 903 T 112,550 |

Financial liabilitios
Pargabbes 30,200 1. 782 21,992
Beormomwings - - .
Ot finangzal Rabdesyy . - -
Totsl frnancial kabites 70,200 i 1,650 |

Liguidity riak

Liguidity risk arises whero thir department is unable 1o meet ils financil cblgations as they are dus o be settied. The Depariment is fundesd periscipally
Fom agoropiistions by e 54 Gévernmment, The Depanrmen) works wilh ihe Departmend of Treasury and Finance 1o determing the cash fows
associated wilh i Gevernmend approved program of work and 0 ensuig lunding is provided Beough S5 Government budgetany processes o meal
e enpected cash Sows. The Department setBes undipubed socounts within 30 days fom e date of the nvoace or dale the involce i firsl recemred.
I I eveenl of @ Gspute, payreeol s mede 30 days o resaluion,

Thix Cepanmnents expoauns b Bquadity FiRk o rsignicant based on past supeiencs and cunent assessmenl of sk

Markel ridk
This department has no inberes] beanng Sabiities as al the end of B repong pencd.  Thans & no @xpiriurs 16 IR CUFRNCY of SIher price nsks.

A senalhity analysis Rad rol Beon uderinbom for tho inlorest rate gk of the depariment as it has been deberminesd thal the possiis impact on pioll
and loss of tolal egquity from Buctudions @ nbeeil ralod @ msmahariall
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35 South Australian Heritage Fund
TI'rlEulIm.l.Intrﬂ-ml-l-lli.lplFMW“?HWF“W}*WMHM*%#H TRR3 by congan pli
hriage valse. Tho rovenods, openses, assels, tlbes. changes in eqety and cish flows of the Fund pre diiclosad Dalow, 1B noled fa
amounts also form part of and are noorporabed within the Departmant’'s Financal Slalements. Whan incoiporiling e amounts inlg the Depar
Financial Sialomsants ol ransacticns babyean B Fund and the Department hive Bser almratsd

Statement of Comprefhensice Incame Tor thi Year Ended 30 June 5010

Expeniog s
Gernts gnd subpidig —_—
@4
Ket cosl of providing services 44
Rrvenusd from S8 Govermmant ]
Statement of Fnancial Pogiticn &8 & 30 Jung 2000 a1
[
Current assols
Canth . . S
2
Tedal assats ﬁr_—-
Currend liakiition
Py iy 108
Tedal Kabilities 103
Equity
Botarad sarmings 333

Tetak: Equity —  N—
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Sistement of Changes in Equity for the Year Ended 39 June 2010

Balance at 1 July 2008
Mt Result for 20082008
Balance at 30 June 2009
Mt resat for 20082010

Balamce at 30 June 2010

Statoment of Cash Flows for the Year Ended 30 June 2010

Cash flows from operating acthities
Cash autllows
Grams ared subsides payments
Taral: Cagly ugpa A0 GDRFENGAS
Cash genarated from SA Gowarremant

Mot cash provided by operating activitios

Cash & the Beginning of the inancial year
GCash at the ard of the fnancial yeas

R La vl

" -
Fal ] 18
109 109
2T T

-] &
313 333
il 2008
- -
{164y 112
{164} 1112}
] 250
" T
3LE 218
443 156
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DEPARTMENT FOR ENVIRONMENT AND HERITAGE
STATEMENT OF ADMINISTERED COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2010

2010 2009
¥l o
Expenses:
Employee benefits 334 318
Supplies and services 1,256 1.089
Grants and subsidies 5,844 5,874
Depraciation and amortisation 2,201 2,312
Other expenses {40) 42
Total: Expenses 9,595 8,636
Income:
Fees and charges a7z 955
Grants and contributions 1B0D 138
Interest revenue 118 113
Resources raceived free of charge 3,081 2862
Met gain from disposal of non-current assets 3444 8,372
Other income 1,307 1,393
Total: Income 9,103 13,833
Met surplus/{cost) of providing services (492) 4,197
Revenues from/{payments to) SA Government
Fevenues from SA Government 4 TB2 4 646
Payments to SA Government (3.655) (10,984)
Total: Revenues from/{payments to) SA Government 1,127 (6,338)
Met result 635 (2,141)
Other comprehensive income
Changes in property, plant and equipment asset revaluation surplus 1,057 3,878
Total; Other comprehensive income 1,057 3,878
Total comprehensive result 1,692 1,737
L — —

The net result and comprefensive result are atfributable fo the 54 Government as owner.
The above stalernent should be read in conjunclion with the accompanying noles
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DEPARTMENT FOR ENVIRONMENT AND HERITAGE
STATEMENT OF ADMINISTERED FINANCIAL POSITION
FOR THE YEAR ENDED 30 JUNE 2010

Current assets
Cash and cash equivalents
Receivables
Inventonas
Total current assets

Non-current assefs
Recevablas
Property, plant and equipment
Total non-current assets

Total assets

Current liahilities
Payables
Other current labilities
Total current liabilities

Non-current liabilities
Payables
Total non-current liabilities

Total liabilities

Net assets

Equity
Asset revaluation surplus
Retained earnings

Total equity

The above statement should be read in conjunction with the accompanying notes

2010 2009
g D
8,055 4 963
287 510
207 154
8,549 5,627
12 a2
84,024 81,390
84,036 81,422
92,585 87,049
208 102
2,930 796
3,135 898
- 70
. 70
3,135 968
89,450 86,081
4TB78 45821
41572 38,260

89,450 _ 86,081
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DEPARTMENT FOR ENVIRONMENT AND HERITAGE
STATEMENT OF ADMINISTERED CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2010

Balance at 1 July 2008
Asset adjustments previously recognised:
First-time recognition of assets
Aszset Adjusiments - agset afiribute revisions
Restated balance at 1 July 2008

Met result for 2008/08
Gain on revaluation of property, plant and eguipment
Total comprehensive result for 2008/09

Balance at 30 June 2009

Met result for 2009/10

Gain on revaluation of property, plant and equipment
Total comprehensive result for 2009/10

Asset adjustments - Firsi-time recognition of assels

Aszsel adjusiments - Aramis revisions
Taotal asset adjustments for 2009/10

Balance at 30 June 2010

The above statement showd be read in conjunclion with the accompanying nofes.
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Azget Retained Total
Revaluation Earnings
Surplus
§oen oo o
42 943 40,949 83,892
- G40 640
- {188) (188}
42943 417401 84,344
- (2141)  (2.141)
3,878 - 3878
3878 (2,141) 1,737
48,821 39,260 B6,081
- 635 633
1,087 - 1.057
1,057 635 1,692
- 282 282
- 1,395 1,395
- 1677 1,677
47 B78 41572 89,450




DEPARTMENT FOR ENVIRONMENT AND HERITAGE
STATEMENT OF ADMINISTERED CASH FLOWS

FOR THE YEAR ENDED 30 JUNE 2010

Cash flows from operating activities
Cash outflows
Emplovee benefils payments
Supplies and services
Grants and subsidies payments
Other paymenis
Cash used in operations

Cash inflows
Fees and charges
Grant and contribufion receipts
Interest received
Other receipts
Cash generated from operations

Cash flows from/{to) SA Government
Receipis from SA& Government
Faymenis to 5A Government
Net cash flows from/fta) SA Government

Met cash provided by ! {used in) operations

Cash flows from investing activities
Cash outflows
Purchase of property, plant and equipment
Cash used in investing activities
Cash inflows

Froceeds from sale of property, plant and equipment
Cash generated from investing activities

Met cash provided byf{used in) investing activities

Net increase [ (decrease) in cash and cash equivalents
Cash and cash equivalents at the beginning of the financial year

Cash and cash equivalents at the end of the financial year

2010 2009
(5= -]
(334) (321)
(1,223) (1,886)
(5,844) (5,874)
- 3
(7,401) ~ (8,078)
1,219 857
180 138
115 122
1,307 1,393
2,821 2,510
4,782 4,646
{3,655) {10, 984)
1,127 (6,338)
(3.453)  (11,908)
(84) (70}
(84} (70}
6,629 9,085
6,629 9,085
6,545 9,015
3,092 (2,851)
4,963 7,854
8,055 4,963
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DEPARTMENT FOR ENVIRONMENT AND HERITAGE
NOTES TO AND FORMING PART OF THE ADMINISTERED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2010

Administered Avsd of the Do partrmsnt for Ervironmand and Harrisge

[aj R paning emities and sirsegl: conbsr
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Department for Environment and Heritage

Certification of the Financial Statements

We certify that the attached general purpose financial statements for the Department for
Environment and Heritage:

« comply with relevant Treasurer's Insiructions issued under Section 41 of the Public
Finance and Audit Act 1987, and relevant Australian Accounting Standards ;

« are in accordance with the accounts and records of the department; and

« present a true and fair view of the financial position of the Department for Environment
and Heritage as at 30 June 2010 and the results of its operations and cash flows for
the financial year.

We cerify that the internal controls employed by the Department for Environment and
Heritage for the financial year over its financial reporting and its preparation of the general
purpose financial statements have been effective throughout the reporling period.

AllaryHolmes Rob Denton-Brown
Chief Executive Director Financial Services
22 September 2010 22 September 2010
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AUXILIARY REPORTS

LAND BOARD

Under the amended Crown Land Management Act 2009, the Land Board ceased to exist
on 1 June 2010.

The Land Board was constituted under section 10 of the previous Crown Lands Act 1929.

In 2009-10 the Board did not formally meet. The Board delegated all of its powers to a number of

officers within DEH and these delegated officers performed the duties of the Board on a daily basis.

Valuation advice was obtained from either the Valuer-General or licensed valuers.

The membership of the Board from 1 July 2009 to 1 June 2010 was:

Chair Mr Jack Anthony Nicolaou
Deputy Chair  Ms Helen Smyth

Members Ms Maria Toscano

Pursuant to Department for the Premier and Cabinet Circular PC0O16: Remuneration of Government
Appointed Part-fime Boards and Committees, as all members of the Board were government
employees, no members received sitting fees.

The remaining costs associated with the administration of the Board were met from within existing
DEH resources.

Reporting on other Land Board matters as outlined in the Public Sector Act and Regulations 2010 is
contained elsewhere in this report.
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