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Wildlife Ethics Committee Researcher
Competency Procedure

Purpose
This procedure outlines the ways in which members of the Wildlife Ethics Committee (WEC)

assess the competency of a researcher to undertake the methods described in their
application for use of animals in the proposed research.

Scope

WEC members will use this procedure to guide how they assess and ensure that the
competency of people involved in the care and use of animals is in accordance with the
Australian code for the care and use of animals for scientific purposes (8th edition 2013) (the
Code). The Code defines “competent” as: the consistent application of knowledge and skill to
the standard of performance required regarding the care and use of animals. It embodies the
ability to transfer and apply knowledge and skill to new situations and environments.

Procedure
The following requirements and considerations are made by committee members when
assessing an application to undertake methods on animals for the purposes of research.

e Request a curriculum vitae that outlines competency of researchers in the techniques
covered in the application including skills, qualifications and experience.

e Review history of previous work in curriculum vitae or previous projects.

e Completion of the application form and description of their methods. How a
researcher outlines how they will manage the various situations requested in the form
provides members a good indication of their abilities.

¢ Inclusion of relevant licences through appropriate training for euthanising of animals.

e Annual report also informs competencies as projects proceed and shows how well
they have undertaken methods and provided evidence of competency with photos.

e Approval given for applicants for a period shorter if applicant’'s experience is
rudimentary, such as a year. A report is required that the committee review to judge
their competency after the set period to decide if an extension of time is appropriate.

e Provide coaching of researchers by other researchers if not considered competent
and/or give approval if they are overseen by another known experienced researcher
for a period of time.

e Coach applicants on process for application form to help improve their competency.

e Invite researcher to speak to committee to understand their background and clarify
any questions.



e Undertake WEC training to understand the requirements for reporting, standards and
adverse events required by WEC in approved research.

If in the event of approval being given and issues arise through adverse events the
committee can:

e Review procedures and implement changes.

e Increase reporting of field work.

e Add additional conditions to approval.

Responsibilities

Position Responsibility

WEC executive officer Manage procedure to WEC for review biennially.

WEC members Review procedure biennially.

WEC members Use procedure in day to day responsibilities on committee.
WEC Chair Ownership of procedure.
Definitions

The Code defines “competent” as: the consistent application of knowledge and skill to the
standard of performance required regarding the care and use of animals. It embodies the
ability to transfer and apply knowledge and skill to new situations and environments.

Associated Documents and References

National Health and Medical Research Council (2013) Australian code for the care and use of
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